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For Assistance

Inquiries will receive prompt attention if directed to the ap-
propriate office.

Inquiries about Office Phone
Admission Admissions/Records (731) 425-2654
Financial Aid

Scholarships and Loans Financial Aid (731) 425-2605
Non-Credit Courses Workforce Solutions (731) 425-2626
Transcripts Admissions/Records (731) 425-2654
Veterans Support Veterans Services (731) 425-2618
Tuition and Fees Business Services (731) 425-2603

Jackson State Community College
2046 North Parkway
Jackson, Tennessee 38301-3797

www.jscc.edu
Toll Free: 1-800-355-JSCC (5722)

2 2025/2026

JACKSON STATE COMMUNITY COLLEGE



How To Use This Catalog

This catalog has been prepared for students as a guide to the current
policies, procedures, and academic curricula of the college. Every
effort has been made to print the most current and correct information.
However, every student MUST check with their advisor to verify the
correct requirements for graduation. The college is not responsible for

misprints or incorrect information regarding program requirements.

This catalog is set up in sections. Listed below is an outline of the

catalog.
The location map is on page 4.

The academic calendar begins on page 6. A student is
responsible for knowing and complying with the dates listed in the

academic calendar.
Our mission statement is on page 8.

General information on the college’s history, policy statement,
accreditation, and EEOC information is in the first section beginning

on page 8.

Admissions and Registration information begins on page
13. This section details all admission requirements and policies of

the college by categories. This section also lists programs that have
additional admission requirements. Information relating to the grading
policies, academic retention standards, and general academic policies
relating to students can be found in this section. Fees and expenses are
listed here also. Included are registration and tuition fees and any other

miscellaneous fees that may be applied.

Student services information can be found under “How We
Help You.” This section, beginning on page 28, details general regula-
tions and services that are provided for students. This section also

includes financial aid and veterans affairs information.

Back to TOC

Academic programs information begins on page 44. This section
gives some general information concerning program of study and the
academic programs and pathways that Jackson State offers. Graduation
policy requirements are listed next, followed by each program descrip-

tion. Each program includes curriculum requirements.

When you have selected the course of study for your academic
program you will find details about the individual courses listed alpha-
betically by course letters. (ex. ACCT, ENGL etc.) under the section
entitled “What You Can Expect.”

The programs and services of Jackson State’s Division of Workforce

Soluctions are located in the last part of this section.

The course description section, beginning on page 170, follows
next in “What You Can Expect.” This section lists, in alphabetical
order, all courses that are offered by the college with a brief descrip-
tion of each course. This information also includes prerequisites or

co-requisites that a course may require.

The administration, faculty, and staff section is the next to last
section of the catalog, beginning on page 210. The Tennessee Board
of Regents’ board members are listed as well as community advisory

committees.

The Student HandbooKk is the last section, beginning on page
220. This handbook is a valuable guide for students who attend
Jackson State. It offers general information about services and expec-

tations for the student community.
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Where We Are Located

North Parkway

Jackson State

F.E. Wright Drive

@ Campus Access
@D Jackson State Loop [== Greenjays Quad

. Parking Lots

Jim & Janet Ayers . ;
Center for Health Sciences Maintenance & Operations

@ Jim Moss Center for Nursing @ Physical Plant Service

@ Student Center Walter L. Nelms Classroom Building

@ F.E. Wright Administration Building @ Science Building

@ Library @ Ned R. McWherter Center

@ Gymnasium @ Jack Martin Baseball Field

Art & Music Building Jim Swope Softball Field

JSCC Satellite Campuses

Gibson Co. Center: Lexington-Henderson Co. Center:

Back to TOC

Jackson State
Loop

Whitehall Street

Savannah-Hardin Co. Center:
2071 US Highway 45 Bypass Trenton, TN 38382 932 E. Church St., Lexington, TN 38351 840 South Pickwick St., Savannah, TN 38372
731-425-8836 731-968-5722 731-925-5722
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What We Look Like

Buildings And Facilities

Jackson State occupies a 107 acre main campus located in Jackson,
Tennessee and maintains three college centers, in Lexington,
Savannah, and Trenton, Tennessee. The main campus contains 80
acres of open land with wooded areas, a pond, performance area, and

walkways.

The F. E. Wright Administration Building, named after
the first president (1967-1976) of Jackson State and located on the
Jackson campus, houses the office of the president, the office of the
vice president of academic affairs, and the executive vice president
of finance, administration, and student services. Additionally the
administration building houses the college’s business office, hu-
man resources, institutional research and accountability, marketing,

communications,internal auditor, and foundation.

The Student Center is a multi-purpose facility that provides
services for the college community. It houses many offices, including
admissions and records, recruiting, financial aid, veterans affairs, ad-
vising, the Student Government Association (SGA), campus security,
counseling services, and the disability resource center. Other amenities
include the bookstore and food pantry. The hub of the Student Center
offers a convenient area in which social, cultural, educational and rec-
reational activities and events are held throughout the year. Wireless

internet connectivity is available for currently enrolled student use.

The Science Building contains the departments of chemis-

try, physics, and biology as well as faculty offices and classrooms.
Chemistry, biology, and physics laboratories, and the Frank Dodson
Science Auditorium, a large multimedia lecture hall, support the ex-

tensive natural sciences and mathematics offerings at Jackson State.

The Walter L. Nelms Classroom Building is named after the
second president (1976-1997) of Jackson State. This building serves as
the instructional center for most of the courses in Arts and Sciences.
The Math Lab is located on the first floor of this building. The office
of information technology, the Center for Teaching and Learning,

distance education, and a student lounge is also housed in this facility.

The Library is an information center for the college and the commu-

nity. It also serves as a study area for those on campus.

The Academic Assistance Center (AAC) is on the second
floor of the library building. In addition to self-study, tutoring, and
supplementary course materials, there is an open computer lab for

student use.

Back to TOC

The Jim Moss Center for Nursing, named after the former
CEO of West Tennessee Healthcare, provides over 35,000 square feet
of space for classrooms, labs, conferences, student gatherings, and
even a suite of rooms designed to replicate a hospital ward. The build-
ing houses state-of-the-art technology for multimedia presentations
and teleconferencing, as well as patient care equipment, much of which
is exactly the same as that used in area hospitals, providing students

with “work-ready” skill preparation.

The Jim and Janet Ayers Center for Health Sciences
provides over 40,000 square feet of space for classrooms, labs, and
conferences. Large common areas are available for students to gather
and study or to simply relax and enjoy the scenic views of the campus.
The building provides state-of-the-art technology and facilities for all

of the health science programs of the college.

The Ned R. McWherter Center for Advanced Industrial
Technologies, named after a former governor of the state of
Tennessee, provides facilities and offices for Jackson State’s Business,
Computer Information Technology, and Engineering Systems
Technology programs. The center contains computer laboratories

and specialized laboratories in electronics, PLC, robotics, mechani-
cal power, machining and metal forming. The offices of Workforce
Solutions, the Jackson Small Business Development Center, TCAT,

and UT Martin also are located in the McWherter Center.

The Gym and Music Building provides a gymnasium for physi-
cal education activity classes, a fitness center for student and staff use,

classrooms, and studios.
The Art Building has art studios for student art classes.

The Maintenance and Operations Building provides the
workspace for various maintenance support activities including the

motor pool, and central receiving for the college.

The Gibson County, Lexington, and Savannah Centers
are contained in academic buildings located in their respective city-
county locations. These facilities each contain computer laboratories,
a science laboratory, and regular classrooms. Each has a library and
learning resource area, testing facilities, faculty offices and an admin-
istrative office. Each provide admission, registration, financial aid,
and counseling and advising as part of their student support resources.
Each center has a schedule of courses designed to meet the needs of

their respective service areas.

www.jscc.edu
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When Things Happen

Academic Calendar

Fall 2025 Semester--Full Term

Mar 10-Aug 27 Fall Open Registration

Aug 18
Aug 18-22
Aug 24
Aug 25
Aug 27
Sep 1

Sep 7

Sep 20
Oct 6

Oct 13
Oct 13-14
Oct 28

Nov 26
Nov 27-30
Dec 3

Dec 4-10
Dec 10
Dec 12
Dec 24 - 31

Payment deadline for Early Registration
Faculty/Staff In-Service

Last Day to Receive 100% Refund Full Term
Full Term Classes Begin

Last day of Registration — Full Term

Labor Day Holiday — College Closed*

Last Day for 75% Refund-Full Term

Last Day to Receive 25% Refund — Full Term
Priority Registration for Spring Begins for Current
and Returning Students

Open Registration for Spring Begins
Mid-Term Break

Last Day to Drop a Class or Withdraw From College--
Full Term

Thanksgiving Break — No Classes
Thanksgiving Break — College Closed*

Final Day of Classes

Final Exams

Last Day to File Graduation Proposals for Fall
Final Grades for Fall Due--Full Term
Holidays/Winter Break — College Closed*

Fall 2025 Semester--1st Session-7 Week Classes

Mar 10-Aug 27 Fall Open Registration

Aug 18
Aug 18-22
Aug 24
Aug 25
Aug 30
Sep 1

Sep 5

Sep 21
Oct 10
Oct 13

Payment deadline for Early Registration
Faculty/Staff In-Service

Last Day to Receive 100% Refund 1st 7 Week Term
1st Session 7 Week Classes Begin

Last Day for 75% Refund-1st Session 7 Week Classes
Labor Day Holiday — College Closed*

Last Day to Receive 25% Refund — 1st Session 7 Week
Classes

Last Day to Drop a st Session 7 Week Class

End Ist Session 7 Week Classes

Final Grades Due--1st Session 7 Week Classes

Fall 2025 Semester--2nd Session--7 Week Classes

Mar 10-Oct 15 Fall Open Registration

Oct 14
Oct 14

Oct 15
Oct 21
Oct 28

Nov 17
Nov 26
Nov 27-30
Dec 10
Dec 12

Payment deadline for 2nd Session Classes ONLY
Last Day to Receive 100% Refund --2nd Session 7
Week Classes

2nd Session 7 Week Classes Begin

Last Day for 75% Refund-2nd Session 7 Week Classes
Last Day to Receive 25% Refund — 2nd Session 7
Week Classes

Last Day to Drop a 2nd Session 7 Week Class
Thanksgiving Break — No Classes

Thanksgiving Break — College Closed*

End 2nd Session 7 Week Classes

Final Grades for Fall Due--2nd Session 7 Week
Classes

Back to TOC

Fall 2025 Semester--10 Week Term

Mar 10- Sep 29 Fall Open Registration

Sep 28
Sep 28
Sep 29
Oct 8

Oct 13-14
Oct 17
Nov 12
Nov 26
Nov 27-30
Dec 10
Dec 12

Payment deadline for 10 Week Classes ONLY
Last Day to Receive 100% Refund 10 Week Term
10 Week Classes Begin

Last Day for 75% Refund-10 Week Classes
Mid-Term Break

Last Day to Receive 25% Refund — 10 Week Classes
Last Day to Drop a 10 Week Class

Thanksgiving Break — No Classes

Thanksgiving Break — College Closed*

End 10 Week Late Start Classes

Final Grades for Fall Due--10 Week Classes

Winter Term (Part of Spring 2026 Semester)

Oct 13 - Dec 12 Winter/Spring Open Registration

Dec 14
Dec 14
Dec 15
Dec 17
Dec 21
Dec 30
Jan 1

Jan 2

Jan 9

Jan 12

Payment Deadline for Winter Session Classes ONLY
Last day to Receive 100% refund-Winter Term
Winter Term begins

Last day to Receive 75% refund-Winter Term

Last day to Receive 25% refund-Winter Term

Last Day to Drop Winter Term Class
Holiday-College Closed*

Open Registration for Spring Semester Continues
Winter Term ends

Final Grades for Winter Term Classes Due

Spring 2026 Semester--Full Term

Oct 13 - Jan 22 Open Registration for Spring

Jan 1
Jan 2
Jan 12
Jan 12-16
Jan 19
Jan 19
Jan 20
Jan 22
Feb 2
Feb 15
Mar 2

Mar 6

Mar 9
Mar 9-13
Mar 25

Apr 30
May 2
May 1-7
May 8

Holiday-College Closed*

Open Registration for Spring Semester Continues
Payment Deadline for Early Registration
Faculty/Staff In-Service

Martin Luther King Holiday — College Closed*
Last Day to Receive 100% Refund-- Full Term

Full Term Classes Begin

Last day of Open Registration — Full Term

Last Day for 75% Refund-Full Term

Last Day to Receive a 25% Refund — Full Term
Priority Registration for Summer/Fall Begins for
Current and Returning Students

Last Day to File Graduation Proposals for inclusion
of Name in Graduation Program (Proposals accepted
until end of the semester)

Open Registration for Summer/Fall Begins
Mid-Term Break

Last Day to Drop a Course or Withdraw from College-
-Full Term

Final Day of Classes

Graduation

Final Exams

Final Grade for Spring Due--Full Term

2025/2026

JACKSON STATE COMMUNITY COLLEGE



Spring 2026 Semester--1st Session--7 Week Classes

Oct 13- Jan 22 Open Registration for Spring

Jan 1 Holiday-College Closed*

Jan 2 Open Registration for Spring Semester Continues

Jan 12 Payment Deadline for Early Registration

Jan 12-16 Faculty/Staff In-Service

Jan 19 Martin Luther King Holiday — College Closed*

Jan 19 Last Day to Receive 100% Refund-- 1st 7 Week
Session

Jan 20 1st Session 7 Week Classes Begin

Jan 25 Last Day for 75% Refund-1st Session 7 Week Classes

Jan 31 Last Day to Receive a 25% Refund — Ist Session 7
Week Classes

Feb 16 Last Day to Drop a st Session 7 Week Class

Mar 6 End Ist Session 7 Week Classes

Mar 6 Last Day to File Graduation Proposals for inclusion
of Name in Graduation Program (Proposals accepted
until end of the semester)

Mar 9-13 Mid-Term Break

Mar 9 Final Grades Due--1st Session 7 Week Classes

Spring 2026 Semester--2nd Session 7 Week Classes

Oct 13 - Mar 16 Open Registration for Spring

Mar 6 Last Day to File Graduation Proposals for inclusion
of Name in Graduation Program (Proposals accepted
until end of the semester)

Mar 9-13 Mid-Term Break

Mar 15 Payment Deadline for 2nd Session Classes ONLY

Mar 15 Last Day to Receive 100% Refund-- 2nd Session 7
Week Classes

Mar 16 2nd Session 7 Week Classes Begin

Mar 22 Last Day for 75% Refund-2nd Session 7 Week Classes

Mar 28 Last Day to Receive a 25% Refund — 2nd Session 7
Week Classes

Apr 16 Last Day to Drop a 2nd Session 7 Week Class

Apr 30 End 2nd Session 7 Week Classes

May 2 Graduation

May 1-7 Final Exams

May 8 Final Grades Due--2nd Session 7 Week Classes

Spring 2026 Semester--10 Week Classes

Oct 13-Feb 23  Open Registration for Spring

Feb 22 Payment Deadline for 10 Week Classes ONLY

Feb 22 Last Day to Receive 100% Refund-- 10 Week Classes

Feb 23 10 Week Classes Begin

Mar 4 Last Day for 75% Refund-10 Week Classes

Mar 6 Last Day to File Graduation Proposals for inclusion
of Name in Graduation Program (Proposals accepted
until end of the semester)

Mar 9 Open Registration for Summer/Fall Begins

Mar 9-13 Mid-Term Break

Mar 13 Last Day to Receive a 25% Refund —10 Week Classes

Apr7 Last Day to Drop a 10 Week Class

Apr 30 Final Day of Classes

May 2 Graduation

May 1-7 Final Exams

May 8 Final Grades Due--10 Week Classes

Back to TOC

Maymester Term (Part of Summer 2026 Semester)

Mar 9 - May 11 Open Registration for Maymester

May 10 Payment Deadline for Maymester Classes ONLY
May 10 Last day to Receive 100% refund-Maymester Term
May 11 Maymester Term begins

May 12 Last day to Receive 75% refund-Maymester Term
May 15 Last day to Receive 25% refund-MaymesterTerm
May 21 Last Day to Drop Maymester Term Class

May 25 Memorial Day Holiday — College Closed*

May 29 Maymester Term ends

June 1 Final Grades for Maymester due

Summer Semester 2026 - 1st Session

Mar 9 - June 3 Open Registration for Summer

May 25 Memorial Day Holiday — College Closed*
May 31 Payment deadline for Early Registration

May 31 Last Day to Receive 100% Refund

June 1 Classes Begin

June 3 Last day of Open Registration — Ist Session
June 4 Last Day to Receive 75% Refund — 1st Session
June 8 Last Day to Receive 25% Refund — st Session
June 19 Juneteenth Holiday--College Closed*

June 19 Last Day to Drop a Course or Withdraw - 1st Session
July 2 Final Exams End lst Summer Session

July 6 Final Grades for 1st Summer Session Due

Summer Semester 2026 - 2nd Session

Mar 9 - July 6 Open Registration for Summer

July 3 Independence Day Holiday — College Closed*

July 5 Payment Deadline for 2nd Session Classes ONLY
July 5 Last Day to Receive 100% Refund

July 6 Classes Begin

July 6 Last day of Open Registration — 2nd Session

July 9 Last Day to Receive 75% Refund — 2nd Session

July 13 Last Day to Receive 25% Refund — 2nd Session

July 25 Last Day to Drop a Course or Withdraw- 2nd Session
Aug 7 Final Exams End 2nd Summer Session

Aug 10 Final Grades for 2nd Summer Session Due

Summer Semester 2026- 10 Week Session

Mar 9 - June 3 Open Registration for Summer

May 25 Memorial Day Holiday — College Closed*

May 31 Payment deadline for Early Registration

May 31 Last Day to Receive 100% Refund

June 1 Classes Begin

June 3 Last day of Open Registration — 10 Week Session
June 9 Last Day to Receive 75 % Refund — 10 Week Session
June 17 Last Day to Receive 25% Refund — 10 Week Session
June 19 Juneteenth Holiday--College Closed*

July 3 Independence Day Holiday — College Closed*

July 11 Last Day to Drop or Withdraw 10 Week Session
Aug 7 Final Exams End 10 Week Summer Session

Aug 7 Last Day to File Graduation Proposals for Summer
Aug 10 Final Grades for Summer Due--10 Week Session

*College closed, web available. For TNeCampus dates, please check www.jscc.edu
NOTE: This calendar is subject to change at any time prior to or during an academic term due
to circumstances beyond the reasonable control of the college including severe weather, loss

of utility services, or orders by federal or state agencies. Check www.jscc.edu for updates..

www.jscc.edu

Your Community College

2025/2026 7



What We Stand For

Mission

Jackson State Community College provides accessible learning oppor-
tunities that enhance the lives of individuals, strengthen the workforce,
and empower our diverse communities by offering traditional and

contemporary associate degrees, certificates, continuing education and

enrichment, and college-readiness programs.

To fulfill the mission, JSCC offers:

« Associate degree programs and courses (Associate of Arts and
Associate of Science) designed for students to complete the first two
years of a bachelor's degree and to seamlessly transfer to a four-year
university or college

.

Associate degree and certificate programs (Associate of Applied
Science and Technical Certificates) to prepare students for entry-
level employment in business, industry, or healthcare.

Lifetime learning programs and courses for students who want to
continue their education, improve educational skills, or enhance
personal growth.

.

Workforce development programs and courses for businesses and
industries to improve employee skills and promote economic devel-
opment in communities served by the College.

Academic and student support services to assist students in identi-
fication of paths for achievement of personal, academic, and career
goals and to enhance the success of students in their chosen field of
study.

.

Fiscal and administrative services and a physical environment
including integration of state-of-the-art technology in teaching and
learning, educational support, and administrative services that are
conducive to student learning.

Vision
JSCC will be recognized as the affordable leader in our service area for

providing postsecondary education that emphasizes academic excel-

lence, student success, and community and workforce development.

Core Values and Beliefs

INTEGRITY: We value unconditional integrity based on fairness,
honesty, and the pursuit of truth.

SERVICE: We value service to the student in the areas of academic,
personal, and professional development and leadership in the commu-

nity through the stimulation of economic growth and quality of life.

EXCELLENCE: We strive for high quality and effectiveness in
education, communication, and leadership while accepting responsi-

bility and accountability in all our endeavors.

EDUCATION: We value higher education as the key to a better
quality of life. Jackson State is the foundation. We value learning and
the continuous pursuit of knowledge. To this end, we provide a learner-

centered, affordable opportunity to our students and community.

Back to TOC

WE BELIEVE IN PEOPLE: We are committed to building and
maintaining quality relationships among our faculty, staff, students,
and the communities we serve. Teamwork and mutual respect are

powerful forces.

WE BELIEVE IN SUCCESS: We strive to provide the tools and

the expertise to educate the whole student in order that each may reach

his/her fullest potential.

WE BELIEVE IN INNOVATION: We are committed to posi-

tive change while continuing to honor and safeguard our institutional

history.

WE BELIEVE IN LEADERSHIP: We are committed to
assuming leadership roles in our greater community as well as on
our campus, while accepting the responsibilities and accountability
expected of leaders. We strive to enable our students to become the

leaders of tomorrow.

ACCREDITATION: Jackson State is accredited by the Southern
Association of Colleges and Schools Commission on Colleges, 1866
Southern Lane, Decatur, Georgia 30033-4097; 404-679-4500 to award
the Level I Associate Degree. Inquiries to the Commission should re-
gard only accreditation status. Career programs in the Health Sciences
are accredited by agencies recognized by the U.S. Department of

Education.

GOVERNANCE: Jackson State Community College is a public,
nonresidential institution of higher education governed by the

Tennessee Board of Regents, The College System of Tennessee.

SERVICE AREA.: Jackson State’s physical community consists

of a 10 County service area in predominantly rural West Tennessee.
Through locally-developed online courses, and off campus centers

in Lexington, Savannah, and Gibson County, the College also serves
students from across the state of Tennessee as well as from many other

states and some foreign countries.

General Information

History: In 1963, the Tennessee General Assembly responded to
recommendations made in the Pierce-Albright Report by establishing
a group of state community colleges. Jackson State was selected as the

first such institution in West Tennessee.

Dr. F.E. Wright was appointed the first president of Jackson State on
March 15, 1967, and served the institution with distinction until his
death on May 15, 1976. Dr. Walter Nelms assumed the presidency in
July of 1976 and led the college toward continued progress until his
retirement in June of 1997. In July of 1997, Dr. Charlie D. Roberts, Jr.,
became Jackson State’s third president and continued the journey to
bring greater opportunities to the people of West Tennessee until his
retirement in February of 2004. In February 2004, Dr. Bruce Blanding
began his tenure to lead Jackson State to a greater fulfillment of its vi-
sion to serve as the community’s college until his retirement in 2016. In
January 2017, Dr. Allana Hamilton was appointed as the fifth president
of Jackson State Community College. She continued to build on the

college's commitment to student success and strengthening community

8 2025/2026
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partnerships until her transfer to the role of Vice Chancellor for
Academic Affairs at the Tennessee Board of Regents in October 2019.
In June 2020, Dr. George Pimentel was appointed the 6th president
of Jackson State Community College until his transition to Associate
Vice Chancellor for Academic Strategic Initiatives at the Tennessee
Board of Regents in July 2023. In October 2023, Dr. Carol Rothstein

was appointed the seventh president of Jackson State.

Jackson State has continiously enrolled students since September 29,
1967.

Catalog Policy Statement: The course offerings and require-
ments of the institution are continually under examination and revi-
sion. This catalog presents the offerings and requirements in effect

at the time of publication, but is no guarantee that they will not be
changed or revoked. However, adequate and reasonable notice will be
given to students affected by any changes. This catalog is not intended
to state contractual terms and does not constitute a contract between

the student and the institution.

The institution reserves the right to make changes as required in
course offerings, curricula, academic policies and other rules and reg-
ulations affecting students to be effective whenever determined by the
institution. These changes will govern current and formerly enrolled

students. Enrollment of all students is subject to these conditions.

The College provides the opportunity for students to increase their
knowledge by providing programs of instruction in the various disci-
plines and programs through faculty who are qualified for teaching at
the college level. The acquisition and retention of knowledge by any
student is, however, contingent upon the student’s desire and ability

to learn and his or her application of appropriate study techniques to
any course or program. Thus, Jackson State must necessarily limit
representation of student preparedness in any field of study to that
competency demonstrated at that specific point in time at which appro-
priate academic measurements were taken to certify course or program

completion.

Public Information:

All college news should be channeled through the Communications
Office, (731) 425-2652 or pr@jscc.edu. Students, faculty, and adminis-
trative staff members are encouraged to use the service for promotion

of campus events.

Equal Employment Opportunity

It is the intent of Jackson State to comply fully with all parts of
Executive Order 11246 dated September 24, 1965, any executive order
amending such order, and any other executive order superseding such
order. It also is the intent of the college to comply with Title VI of the
Civil Rights Act of 1964 as amended, and Title IX of the Education
Amendments of 1972. It is the policy of the administration of Jackson
State that all decisions regarding recruitment, hiring, promotion, and
all other terms and conditions of employment will be made without
discrimination on the basis of race, color, religion, creed, ethnic or

national origin, sex, sexual orientation, gender identity/expression

Back to TOC

disability, age (as applicable), status as a protected veteran, genetic
information, and any other category protected by federal or state civil
rights law with resprect to all employment, programs and activities
sponsored by the College. The college administers equal opportunity
to assure that applicants are employed and treated during employ-
ment without regard to the factors listed previously. Organizational
structures and monitoring systems are established and assure effective
operation of the equal opportunity program, achievement of its goals,

and modification of the plan as appropriate to those ends.

Title VI

Title VI of the Civil Rights Act of 1964 is the federal law that

protects individuals from discrimination on the basis of race, color,
religion, creed, ethnic or national origin, sex, sexual orientation,
gender identity/expression, disability, age (as applicable), status as

a protected veteran, genetic information, and any other category
protected by federal or state civil rights law under any program or
activity receiving federal financial assistance. Inquiries or complaints
related to Title VI should be referred to the Director of Compliance and
Risk, (731) 424-3520, ext. 50326. The office is currently located in the
Nursing Building, Room 217.

Students who believe that they have been subjected to discrimination/
harassment may contact the Dean for Students (working in conjunction
with the Campus Title VI Coordinator) for guidance on the resolution

process.

Title IX

Jackson State does not discriminate on the basis of sex, sexual
orientation, or gender identity/expression in its education programs

or operations, including employment therein and the admission of
students thereto. Jackson State is required by Title IX of the Education
Amendments of 1972, and regulations issued pursuant thereto (45 C. F.
R., Part 86 and by Section 799A and 845 of the Public Health Service
Act, and regulations issued pursuant thereto), not to discriminate

in such manner. Inquiries concerning the application of the acts

and regulations of Jackson State may be referred to the Director

of Compliance and Risk, (731) 424-3520, ext. 50326. The office is
currently located in the Nursing Building, Room 217.

Students who believe that they have been subjected to sexual
discrimination or harassment may contact the Dean for Students
(working in conjunction with the Campus Title IX Coordinator) for

guidance on the resolution process.
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Special Facilities for Persons with Disabilities

It is the policy of Jackson State to provide facilities that are accessible
to the disabled. These facilities include, but are not limited to,
elevators, curb cuts, specially equipped rest rooms, special parking,
public telephone service, water fountains, entrance ways, and
classroom tables as needed. It also is the policy of Jackson State to
eliminate any physical barriers that may exist because of special
situations that involve disabled persons. To report such barriers or

for further information, contact the Director of Physical Plant, (731)
425-2617.

Americans with Disabilities Act

Jackson State does not discriminate on the basis of disability in the
admission and access to academic programs, services, or employment.
The college has adopted an internal grievance procedure providing
for prompt and equitable resolution of complaints alleging any action
prohibited by the U.S. Department of Justice regulations implement-
ing Title II of the Americans with Disabilities Act. Title II of the Act
states, in part, that “no otherwise qualified disabled individual shall,
solely by reason of such disability, be excluded from the participa-
tion in, be denied the benefits of, or be subjected to discrimination” in
programs or activities sponsored by Jackson State. Student complaints
should be directed to the Dean for Students (731) 424-3520 ext. 50354.

Miscellaneous and General Information

Students and prospective students may obtain information concern-
ing the institution, instruction, educational costs, financial aid, and
rules and regulations, which have not been covered by this catalog, by
contacting the appropriate office or the Office of Institutional Research
& Accountability, (731) 425-2638.

Institutional Review Board

The Jackson State Community College Institutional Review Board
(IRB) monitors all research conducted on the JSCC campus in order
to protect student/employee information. Anyone interested in
conducting research using JSCC data or surveys of JSCC students or
employees must apply with the JSCC IRB. This includes students and
employees. For more information on the IRB and for ways to apply

to conduct research, visit https://www.jscc.edu/about/institutional-

research/institutional-review-board/ or email anelms@jscc.edu.
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Reporting Fraud, Waste, or Abuse at
Jackson State Community College

State law requires all public institutions of higher education to provide
a means by which students, employees, or others may report suspected
or known improper or dishonest acts. In addition, Jackson State
Community College is committed to the responsible stewardship of
our resources. Whether you are part of departmental management, a
faculty or staff member, a student, or an interested citizen, we encour-
age you to report known or suspected dishonest acts by employees,

outside contractors, or vendors.

What Should I Report?

Dishonest acts, either known or suspected, should be reported, such as:

Theft or misappropriation of funds, supplies, property, or other
institution resources

Forgery or alteration of documents

Unauthorized alteration or manipulation of computer files

Improper and wasteful activity

Falsification of reports to management or external agencies

Pursuit of a benefit or advantage in violation of institution’s conflict
of interest policy

Authorization or receipt of compensation for hours not worked

Think Before You Speak!

Before making allegations of dishonesty, be reasonably certain of any
claims. Such allegations can seriously and negatively impact the ac-
cused individual’s life and adversely affect the working environment of

the department.

Several reporting options are available to all Jackson State Community
College employees, students and others for reporting known or sus-

pected dishonest acts.

You may report your concerns to:

* Your supervisor or department head

» Gibson County Center, (731) 425-8836 schannell@jscc.edu

* Lexington-Henderson County, (731) 968-5722 sstanfill@jscc.edu
» Savannah-Hardin County,(731) 925-5722 jrhodes@jscc.edu

» JSCC Internal Audit, (731) 425-2611 bfrederick@jscc.edu

* The Tennessee Board of Regents by e-mail at ReportFraud@tbr.edu

» The Tennessee Comptroller’s Hotline for Fraud,
Waste and Abuse at 1-800-232-5454 or https://apps.cot.tn.gov/
ANTS/Submission/Submit

If you are a supervisor, department head, or campus official and you
receive a report of a dishonest act, contact Internal Audit, care of the
President's Office, 731-425-2602, for further assistance.
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Investigations

When Internal Audit receives allegations of dishonesty or other
irregularity by an employee, outside contractor, or vendor, they are
required to conduct an investigation. Departmental management
should not attempt to conduct investigations nor alert suspected
employees of an impending investigation. In an investigation,
objectives include verifying the facts, maintaining objectivity and
confidentiality, determining responsibility, and recommending
corrective actions to help ensure that similar actions do not occur in

the future.

Protection under State Law

As Internal Audit investigates allegations of dishonesty, the reporting
individual’s confidentiality is protected under Tennessee Code
Annotated Title 10, Chapter 7 (subject to court action requiring
disclosure). If TBR has a separate legal obligation to investigate the
complaint (e.g. complaints of illegal harassment or discrimination),
TBR and its institutions cannot guarantee anonymity or complete

confidentiality. Also, state law prohibits discrimination or retaliation

of any kind against employees who report allegations of dishonest acts.
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Reporting Responsibility

Internal Audit has reporting responsibility to the Audit Committee
of the Tennessee Board of Regents through the Director of System-
wide Internal Auditing. This reporting relationship enables them to
independently and objectively review matters involving any level of

administration at Jackson State Community College.

Preventing Fraud, Waste and Abuse

Jackson State Community College’s management is responsible for
establishing and implementing systems and procedures to prevent
and detect fraud, waste, and abuse. The basic elements of a proper

control system include: creating a culture of honesty and high ethics;
evaluating risks and implementing processes, procedures and controls
to prevent, deter and detect fraud, waste and abuse; and developing

an appropriate oversight process. Please contact Internal Auditor at
(731) 425-2611, if you need assistance in reviewing risks, processes,

procedures or controls.

www.jscc.edu
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the College

Who We Work With

Accrediting Agencies

Jackson State Community College is accredited by the Southern
Association of Colleges and Schools Commission on Colleges
(SACSCOC) to award the Associate degree. Jackson State Community
College also may offer credentials such as certificates and diplomas at
approved degree levels. Questions about the accreditation of Jackson
State Community College may be directed in writing to the Southern
Association of Colleges and Schools Commission on Colleges at 1866
Southern Lane, Decatur, GA 30033-4097, by calling (404) 679-4500,
or by using information available on SACSCOC’s website (Www.
SaCcsCcoC.org).

The Business Program maintains accreditation by the Associate
Degree Commission of the Association of Collegiate Business Schools
and Programs (7007 College Boulevard, Suite 420, Overland Park,
Kansas 66211, (913) 339-9956.)

The EMT and Advanced EMT Program at Jackson State maintains
accreditation by the Tennessee Department of Health, Division of
EMS (227 French Landing, Suite 303, Heritage Place, Metro Center,
Nashville, TN 37243, (615) 741-2584, 1-800-778-4505.)

The Engineering Systems Technology Program is accredited by the
Association of Technology, Management and Applied Engineering
(ATMAE - PMB 219, 8865 Norwin Ave., STE 27, North Huntingdon,
PA 15642, (734) - 201- 6477.)

The Medical Laboratory Technician Program at Jackson State main-
tains accreditation by the National Accrediting Agency for Clinical
Laboratory Sciences (NAACLS- 5600 N. River Road, Suite 720,
Rosemont, IL 60018, (773) 714-8880.)

The Nursing Program maintains accreditation by the Accreditation
Commission for Education in Nursing (ACEN) (3390 Peachtree
Road,NE, Suite 1400, Atlanta, GA 30326, (404) 975-5000) and full

approval status by the Tennessee Board of Nursing.

The Paramedic Program is accredited by the Commission on
Accreditation of Allied Health Education Programs www.caahep.

org upon the recommendation of the Committee on Accreditation of
Educational Programs for the Emergency Medical Services Professions
(CoAEMSP). Commission on Accreditation of Allied Health Education
Programs 1361 Park Street, Clearwater, FL 33756, Phone: (727)
210-2350), www.caahep.org To contact COAEMSP: 8301 Lakeview
Parkway Suite 111-312, Rowlett, TX 75088, Phone: 214-703-8445; Fax:
214-703-8992; www.coaemsp.org

The Physical Therapist Assistant Program at Jackson State is ac-
credited by the Commission on Accreditation in Physical Therapy
Education (CAPTE), 3030 Potomac Avenue, Suite 100, Alexandria, VA
22305-3085, 703/706-3245; email: accreditation@apta.org; website:
http://www.capteonline.org If needing to contact program/insitution
directly, please call 731-424-3520 ext. 50214 or email fingram3@jscc.

edu
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The Radiologic Technology Program at Jackson State maintains ac-
creditation by the Joint Review Committee on Education in Radiologic
Technology (JRCERT- 20 N. Wacker Drive, Suite 2850 , Chicago, IL
60606-3182, Phone: (312) 704-5300, email: mail@jrcert.org)

The Respiratory Care program, CoOARC program number 200626,
Associate of Applied Science degree, main campus, is accredited

by the Commission on Accreditation for Respiratory Care (www.
coarc.com). Commission on Accreditation for Respiratory Care, 264
Precision Blvd. Telford, TN 37690; (817) 283-2835.

Contact the appropriate licensing agency in the U.S. States and ter-
ritories where licensure is intended. This will enable you to obtain the
most up-to-date information about licensure requirements. Our college
has not made a determination on whether or not its curriculum meets

the State educational requirements for licensure or certification for

states outside of Tennessee.
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What is Required

Student Responsibilities

All Jackson State students are responsible for obtaining and/or
referencing online a Jackson State Catalog and Handbook and being
familiar with its contents. Students are responsible for following the
policies, processes, and guidelines in the catalog and handbook as
well as for knowing and complying with the dates when things are
due, such as payment of fees, registration, and graduation proposals.
It is the student’s responsibility to know and comply with the dates
by which action must be initiated, such as last day to add a course,
last day to drop a course, and last day to withdraw from classes. Such

information is in the catalog and on the web.

All students must know the graduation requirements for their major.

If a student is planning to transfer to a college or university, they need
to know the requirements for graduation for that school and select
courses at Jackson State accordingly. The student is responsible for
providing appropriate test scores and transcripts and for making and
keeping appointments with advisors. The student is responsible for
supplying current address and phone numbers to the Admissions and
Records Office. The student also is responsible for confirming their
intent to attend the classes for which they have pre-registered by pay-
ing fees or authorizing the application of financial aid or third-party
resources toward payment of fees on or before the term’s last day

to pay, as published in the catalog and on the website. The student
must learn to access their JSCC e-mail account and is responsible for
communicating with instructors regarding progress and attendance.
Everyone in the Jackson State community is expected to support safety
at the college by reporting any suspicious activity or concerns, no mat-
ter how slight, to the JSCC Police Department at (731) 225-5952.

There are many support resources available to the Jackson State stu-

dent and they are responsible for making use of these.

Admissions Information

Obtain applications as well as additional admissions information:

* By calling (731) 425-2654 or 1-800-355-5722.
» By using the Jackson State web site: www.jscc.edu/admissions

* By visiting the Admissions and Records Office in the Student
Center.

» By applying at the Gibson County, Savannah, or Lexington Centers.

Admissions Requirements

Jackson State Community College is committed to serve the post-
secondary educational needs of the community. The College develops
specific admissions policies consistent with the TBR policy. The
College provides opportunities for collegiate education to all qualified
applicants without regard to race, color, gender, sexual orientation,
religion, national origin, age, veteran status, or disability. In order to
be admitted as a credit student, individuals must meet the requirements

of admission to the category for which they are applying.
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Degree Admission

Applicants seeking admission to Jackson State to enroll in credit

courses for a degree must comply with the following requirements:
. Submit a completed application for admission.

. Provide official academic transcripts and test scores as

applicable.
Admission of First-Time Freshmen

Graduation from High School

Except as provided for below in the section on high school equivalency
diploma, applicants for degree admission as first-time freshmen must
provide an official transcript showing graduation from high school.
The high school transcript must be a “regular” or “honors” diploma. A
special education diploma or certificate does not meet this require-
ment. The transcript of a graduate of a Tennessee public high school
must include a notation that the student passed the required proficiency

examination.

High School Equivalency Diploma

Applicants for degree admission as first-time freshmen may present
a high school equivalency diploma in lieu of a high school diploma

provided that their composite scores meet the College’s requirements.

Standardized Examination Scores

Applicants for admissions as first-time freshmen must submit valid
ACT or SAT scores or be placed into the appropriate co-requisite
learning support courses with the option to take the Accuplacer chal-
lenge test. Valid ACT or SAT scores are those earned within five years

prior to the first day of class for the first term of enrollment.

Admission of Transfer Students

Any degree-seeking applicant who has attended another college or
university shall be considered a transfer student. Transfer students who
earned credits but not a degree at another college and are eligible for
readmission to the last institution attended are eligible for admission
to Jackson State. Those who do not meet the readmission standards of
the last institution attended may be admitted on academic probation or

other established condition.

Transfer students must meet the criteria outlined above for degree
admission and must submit to Admissions and Records official tran-

scripts from each school previously attended.

Readmission to Jackson State

A student who has not attended Jackson State continuously (not count-
ing summer term) must complete a new admissions application. If the
student has attended any other college(s) since leaving Jackson State,

he or she must submit complete official transcript(s) from the college(s)
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attended in addition to the admissions application. Failure to provide
official college transcripts and report all institutions attended will

result in delay of financial aid processing.

Placement Testing

For placement in college level courses, applicants must meet one of

these criteria:

» Applicants who do not present valid ACT, SAT, high school GPA,
or other approved valid assessment scores, that demonstrate college
readiness based upon established cut scores, or other documenta-
tion to the contrary, will be placed into the appropriate co-requisite
learning support course(s) for reading, writing, and/or mathematics
as defined by the academic program requirements.

.

Transfer students whose previous academic records from a college
or university indicate college-level English, Mathematics and
Reading proficiency will be considered for regular admission.
Students whose records do not include transfer credit in English,
Mathematics or reading intensive courses will be placed in correlat-
ing corequisite learning support and college-level courses. Students
may take the Accuplacer to challenge that placement.

International High School/College Transcripts

Students who have attended an international high school, college or
university must provide all transcripts and other credentials written in
English or accompanied by an English translation and certified as of-
ficial copies. All international transcripts must be evaluated by an edu-
cational credential service that is a member of the National Association
of Credential Evaluation Services (NACES). Transfer credit awarded
will take into consideration the credit recommendations provided by

the educational credential service.

Non-Degree Admission

General Requirements for all Non-degree Applicants

A non-degree-seeking student is one who is not working toward a
degree. To be admitted as an undergraduate non-degree-seeking
student, a person must hold a regular high school diploma or a high
school equivalency diploma. Exceptions may be made as listed in

the high school section below. Non-degree-seeking students must (1)
meet entry-level standards for each course in which they enroll, (2) be
able to complete assignments, and (3) be able to read and write at the

required level.

Non-degree students who wish to take college-level English or math
courses or to take another college-level course that is the second course
in a two-course sequence (e.g., Accounting I and II) must (1) provide
evidence that they have successfully completed all college-level
prerequisites or (2) provide evidence of other equivalent experiences

before enrolling. Non-degree students are not eligible for financial aid.

High School Students
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Dual Enrollment of High School Students

Jackson State's Dual Enrollment and Middle College programs

offer high school students an early start to their college education.
Qualified students may earn college credit in one or more courses
(Dual Enrollment) or earn an associate degree at the same time as high
school graduation (Middle College). Both opportunities are collabora-
tive efforts between Jackson State and high schools in our designated
service area. Home school students may also participate in the Dual
Enrollment and Middle College programs. All enrolling students

are classified as non-degree seeking. Each must meet JSCC and high
school participation requirements and entry-level standards for each
course in which they enroll. Upon completion of courses, postsecond-
ary credit is earned at Jackson State. High school credit is awarded

based upon individual high school policy.

General Requirements

Residency Classification

Upon a student’s admission to the College, the Admissions and

Records Office classifies each student as a resident or nonresident.

In order to comply with the Tennessee Eligibility Verification of
Entitlements Act, Jackson State must verify the citizenship or lawful
presence of students who apply for admission and are assigned a resi-
dency category that is eligible for state benefits. State benefits include
in-state tuition, lottery scholarship, academic scholarship, or any other
form of tuition assistance or waiver funded with state-appropriated

funds.

If the initial assessment of records indicates nonresident status, an
application for in-state residency is available on the Admissions and
Records website. Proof of relevant facts regarding residency must be

included with the application.

Admission of International Applicants

International applicants who plan to study in the United States on an

F-1 student visa must:

. Submit all required admission documentation by the deadline.
Exceptions to the deadline may be granted by a Jackson State
Student and Exchange Visitor Program Designated School
Official.

. Provide proof of language proficiency:

. A minimum score on the paper, computer or internet based

TOEFL (Test of English as a Foreign Language) or

. A minimum score on the IELTS (International English Language

Testing System) or
. A passing score on the Michigan test or

. A transcript showing graduation from an American high school

or

. A transcript from another U.S. institution showing a C grade in

college English composition
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. Provide all transcripts, test scores, and other credentials written
in English or accompanied by an English translation and certi-
fied as official copies. Students who have attended international
colleges or universities must have their academic transcripts
evaluated by an educational credential service that is a member
of the National Association of Credential Evaluation Services
(NACES). Copies of the credit recommendations from the
educational credential service must be provided, in addition to
copies of English translated transcripts from colleges/universities
attended. Transfer credit awarded will take into consideration the
credit recommendations provided by the educational credential

service.

. Provide evidence of sufficient financial resources to pay for the
cost of one full year of school attendance and 12 months of living
expenses in U.S. currency. The financial verification documenta-
tion must be current within six months, and must be issued by a

financial institution.

. Provide documentation substantiating official status with the

United States Customs and Immigration Service.

. Provide a copy of their passport, which must be valid for at least

6 months from the first day of classes.

. Submit within 30 days from the first day of classes a certificate
from a licensed physician or other qualified medical authority
verifying freedom from tuberculosis. Failure to submit such
certification shall result in denial of admission or of continued
enrollment. In the event that a student has tuberculosis or has
potential tuberculosis requiring medical treatment, continued en-
rollment will be conditional upon the determination by a licensed
physician that further enrollment is not a risk to others and upon

the student’s compliance with any prescribed medical treatment.

. As a condition of admission and continued enrollment, students
must provide proof of enrollment in an approved health insurance

policy by the first day of classes.

Additional Information for Admission

Graduates of non-public high schools (including private schools, home
schools, and church-related schools) must submit an official transcript

showing credits earned and date of graduation.

Official transcripts for home schooled students must be an official
copy from an affiliated organization as defined by state law (TN Code
Annotated 49-50-801), or be accompanied by certification of registra-
tion with the superintendent of the local education agency which the
students would otherwise attend. Students unable to provide a satisfac-
tory secondary school credential may substitute acceptable high school

equivalency scores.

Undocumented aliens must pay out-of-state fees.

Selective Service: All U.S. males between the ages of 18 and 26 must

complete selective service statements.

Campus Sex Crimes Prevention Act: The federal Campus Sex Crimes

Prevention Act and the Tennessee College and University Campus Sex
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Crimes Prevention Act of 2002 require that whenever a sex offender
becomes employed, enrolls as a student or volunteers at an institution
of higher education in the state of Tennessee, he or she must complete
or update the Tennessee Bureau of Investigation (TBI) sexual offender
registration, monitoring form and deliver it to TBI headquarters in

Nashville. (See the Student Handbook for more information.)

Senior Citizen Credit/Audit Classes: Pursuant to T.C.A. § 49-7-113,
exceptions exist for certain disabled and elderly students, as well as
state service retirees. For audit courses, no tuition or mandatory fee

is required for persons with a permanent, total disability, persons 60
years of age or older and domiciled in Tennessee and persons who have
retired from state service with 30 or more years of service, regardless
of age. For courses taken for credit, a fee of $70 per semester may be
charged to persons with a permanent, total disability, and persons who
will become 65 years of age or older during the academic semester in
which they begin classes and who are domiciled in Tennessee. (Note:
T.C.A. provides for a waiver of mandatory tuition and fees bud does

not apply to non-mandatory fees).

This privilege may be limited or denied by the college on an individual
classroom basis according to space availability. Persons 65 years and
older and disabled persons enrolling for credit must meet the require-

ments for regular admission.

Fraudulent Academic Records

Effective July 1, 2003, the misrepresentation of academic credentials
is classified as a Class A misdemeanor. This occurs when a person
knowingly represents, either orally or in writing, a “false statement” to
obtain employment at or admission to an institution of higher educa-
tion in Tennessee. Public Acts, 2004 (Chapter 825).

Academic Fresh Start

Academic Fresh Start is a plan of academic forgiveness which allows
undergraduate students who have experienced academic difficulty to

make a clean start upon returning to college after an extended absence.

The Academic Fresh Start allows eligible students to resume study
without being penalized for his/her past unsatisfactory scholarship and
signals the initiation of a new QPA/GPA to be used for determining

academic standing.

Readmitted students who were formally enrolled in the institution

as well as transfer students who meet institutional requirements for
admission and who have been separated from all institutions of higher
education for a minimum of four (4) years, and who have not received a

credential are eligible for Fresh Start.

Institutional policies governing the readmission of former students and
admission of transfer students must comply with TBR and JSCC policy
2:03:00:00 Admissions.

This policy requires that the "transfer applicant's grade point average
on transferable courses must be at least equal to that which JSCC

requires for the readmission of its own students.

www.jscc.edu
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Applicants who do not meet JSCC's standards may be admitted on

scholastic probation or other appropriate conditions."

JSCC has established this Academic Fresh Start provision, which must

meet the following minimum criteria:
Student Requirements

. Separation from all collegiate institutions for at least four (4)

years.
. Have not received a credential (degree, certificate, etc) previously.

. Anytime after the readmission or admission as a degree-seeking
or certificate seeking student, the student will submit a Fresh

Start application to the Admissions and Records Office.
Terms of the Academic Fresh Start

. Once the student has satisfied the above requirements, JSCC may
grant the Academic Fresh Start. Permission for Fresh Start will

only be granted once.

. The student's permanent record will remain a record of all work;
however, courses taken and previously failed will be excluded
from the calculation of the QPA/GPA. Courses with a D grade
will also be excluded from the calculation when a grade of C or
better is required in the student's current major. QPA, GPA and
credit hours will reflect courses for which passing grades were

earned and retained.
. Retained grades will be calculated in the Fresh Start QPA/GPA.

. Courses with D or F grades must be repeated at the institution
when required in the student's current major. All remaining
courses for the current degree objectives must be completed
at JSCC. No transient credit will be accepted after invoking

Academic Fresh Start.

. The application of retained credit toward degree requirements
will be determined by the requirements currently in effect when
the academic renewal status is conferred on the student. Specific

program regulations must also be met.

. Previously satisfied Assessment and Placement Program

(Accuplacer) requirements will not be forfeited.

. Upon degree admission, Fresh Start applicants who did not
satisfy learning support requirements at the time of previous
enrollment and whose academic plan includes completion of
a college-level English, reading, or mathematics course must
meet current Academic Assessment and Placement Program
(Accuplacer) requirements regarding enrollment in college-level

English, reading, and mathematics courses.

. The student's transcript will notate the date that the Fresh Start

was granted.

. The student will apply for the Fresh Start with the understand-

ing that all TBR institutions will honor a Fresh Start provision
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granted at another TBR institution. The student should also
understand that non-TBR institutions may not accept the QPA as
it is calculated with the Fresh Start.

. This policy is independent of financial aid regulations. Financial
aid requirements at the time of application will apply. Therefore,
a Fresh Start applicant should check with his/her financial aid

counselor for guidance.

. Courses affected by Fresh Start are not honored by the

Department of Veterans Affairs for benefits.

Additional Admission Information
for School of Healthcare Professions

Jackson State’s healthcare professions programs have limited enroll-
ments, and specific additional admission requirements for each

program, due to accreditation regulations and limited clinical space.
Applicants must submit an application for admission to both Jackson

State and the program of interest.

Application deadline dates are as follows:

Emergency Medical Tech.-Paramedic

Medical Laboratory Technician..........cccoceoeveueinineininieccnncane June 1
NUISING .o March 1 (fall) or September 1 (spring)
LPN to RN Career Pathway ..........cccccoevvcinncinnne. Feb. 1 (summer)
Physical Therapist ASSIStant .........cccceeeverieieererieieeieeee e June 1
Radiologic Technology .........c.ccccoivrueirinicirenieieinierecineiceeeeeecns June 1
RESPITALOrY CATC ...ttt June 1

If the number of qualified applicants falls below the maximum
enrollment, the admission date may be extended for new applicants.
Applications for admission to a program are considered for one appli-
cation period only; applicants wanting to be considered for admission

to the next entering class must submit a new application.

Students are admitted on the basis of their educational qualifications,
including cumulative grade-point average, evidence of acceptable
mathematics and science background, and test scores. Preference may
be given to applicants who exceed the minimum requirements. In ad-
dition, the Health Sciences programs conduct personal interviews with

qualified applicants as part of the admissions process.

Since Jackson State is a state-supported institution and enrollment in
the programs is limited, state residents will be given preference in the
student admission process. Students admitted to the program will be
required to provide evidence that they are in good health and free from

communicable diseases.

Background checks and drug screens may be required by the program
clinical affiliate sites prior to beginning clinical training. Based on the
results of these checks, a clinical training site may determine to not al-
low your presence at their facility. This could result in your inability to
successfully complete the requirements of the program. Additionally,

a criminal background and some other background check findings may
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preclude licensure or employment. More information is available from

the program’s department.

New classes, with the exception of nursing, begin each fall with maxi-

mum enrollment for each program as indicated below:

* Emergency Medical Technician-Paramedic: 16 students in the first
year of the program

* LPN to RN Career Pathway: 24 students in the Summer

¢ Medical Laboratory Technician: 18 students in the first year of the
program

* Nursing: 60 students in the fall; 60 in the spring

 Physical Therapist Assistant: 24 students in the first year of the
program

» Radiologic Technology: 25 students in the first year of the program

* Respiratory Care: 16 students in the first year of the program

See each Program’s description for specific general education

requirements.

Learning Support (LS) Program

Philosophy. Proper placement leads to academic success. Academic

success leads to retention and graduation.

Assessment and Placement Procedures

 Learning Support (LS) co-requisite courses are designed to help
students succeed.

* Degree-seeking students needing LS co-requisite courses must en-
roll in and satisfactorily complete those courses during their initial
terms of enrollment.

* LS courses passed at non-TBR institutions do not automatically
transfer to JSCC. Placement testing may be required.

Screening by ACT/SAT, High School GPA, or ACCUPLACER

» Assessment decisions are based on valid ACT/SAT, high school
GPA, or Accuplacer scores.

Valid ACT/SAT or Accuplacer scores are those earned within five
years prior to the first day of a student’s entering term.

No assessment is required of any student with a valid ACT compos-
ite score of 26 or higher.

.

Entering students who have no ACT or SAT scores, or possess
a high school GPA below 3.6, will have the option to take the
Accuplacer exam or be placed into Learning Support courses.

Transfer students entering without transferable, college-level
English composition credit have the option to be assessed in writing
or be placed into Learning Support courses.

.

Transfer students entering without transferable, college-level credit
from a reading-intensive general education course have the option to
be assessed in reading or be placed into Learning Support courses.

Students entering without transferable, college-level mathematics
credit have the option to be assessed in mathematics or be placed
into Learning Support courses.
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« Students who are not required to undergo assessment may request
testing.

Attendance. Attendance is mandatory in both the college level and

co-requisite LS course.

Drops and Withdrawals. Students requesting to drop the LS co-
requisite lab must also drop the linked college level course. Students
enrolled in Learning Support may not drop these classes without the
approval of the appropriate Dean and should consult with Financial Aid.

Credit Hours. Credit hours earned in LS classes may not be used to
meet any degree requirement. These credits are institutional credit

only. Grades earned in LS classes become part of the academic record.

Grade Assignments. Letter grades are assigned to LS classes.
Grades of “F” and “W” are considered as attempts. Students receiving
Veterans Affairs (VA) benefits cannot receive those benefits for on-line

LS classes.

Audit. Students may not audit LS classes.

Financial Aid. Providing students are eligible, federal financial aid
programs may pay for up to 30 semester hours of attempted LS co-

requisite labs.

Confirmation (Challenge) Testing. Students who are placed into
Learning Support co-requisite courses are encouraged to confirm
placement by taking the Accuplacer. Because studying for the test can
make a difference in placement, students are advised to visit https://
accuplacer.collegeboard.org for Accuplacer sample questions and free

study app.

Tutoring. Free tutoring is available to all JSCC students. Tutoring is
available in the Academic Assistance Center (AAC), located on the
second floor of the Library. 731.425.2614. Students can schedule one-
time or on-going tutoring.

Tuition and Fees

Fees are to be paid during registration each semester. No student may
be admitted to class without having met his/her financial obligations.
All payments are to be made in cash, check or by credit card (VISA,
MasterCard, Discover, or American Express) for the amount due. If a
student’s fees are to be paid by someone other than the student (such as
Vocational Rehabilitation, private scholarship, employer, etc.) arrange-
ments must be made at the Business Office before registration.

According to the Tennessee Board of Regents’ Policy of Tuition, Fees,
Charges, Refunds, and Payments 4:01:03:00, if a student pays his/her
tuition in full or the first installment payment by a check that is later
returned for insufficient funds (NSF), the student will be withdrawn
from classes. When Business Services receives a returned check for
any other payment, the student will be notified through one certified
letter and charged a $30 fine for the returned check. The student will
be denied grade reports, and future registration privileges including
schedule changes until the dishonored check is redeemed.

There is a $30 fine charged for all returned checks. Returned checks
must be cleared in Business Services with cash, cashier’s check,

money order or credit card (Visa, MasterCard ,Discover, or American

www.jscc.edu
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Express). All fines, as with any debt to the college, must be paid before
re-enrolling for future semesters. Students whose checks repeatedly
are returned may be requested to pay all future financial obligations

with cash.

No student may re-enroll, graduate, or receive a grade report until all
financial obligations (such as returned checks, library fines, traffic

fines, etc.) are paid.

Payment Plan

Although all charges are due and payable in full at the beginning

of each term, students in good financial standing at Jackson State
Community College may request the deferment of up to 50% of their
tuition and fees for the fall and/or spring semesters. The Payment Plan
is not available for summer terms. The payment plan is available for
online enrollment through the first week of the semester begin date for

Fall and Spring only. Summer and late part of terms are not eligible.

Eligibility

All payment plan terms and conditions are subject to change without
notice by action of the Tennessee Board of Regents. Refer to the web-
site for current payment plan options. To be eligible for the Payment
Plan, each participant must have a balance of $400 or more, enroll in
the payment plan, and be prepared to make a minimum down payment
of 50% of the tuition and fees allowed for deferment. All financial aid
awarded and disbursed (including loan funds) must be applied toward
payment of tuition and fees before a deferment plan will be considered.
Prior term charges and nondeferrable charges must be paid in addition

to the 50% down payment.

Terms

The amount deferred will be payable in two monthly installments to be
determined each semester by Business Services. Jackson State is not

obligated to send reminder notices before the payment is due.

Participants in this plan must apply all discounts, waivers, credits and
financial aid, including student loans, toward payment of registration
fees before a deferment will be considered. Financial Aid and other
credits received after the initial payment will be applied to the remain-
ing balance, and future amounts due will be recomputed. No refunds

can be made until all fees are paid in full.

Students will not be withdrawn from classes for failure to pay the 2nd
or 3rd installments. However, Jackson State will place a hold on the
account until current payments are made. Also, the balance must be
paid in full before the student can pre-register for future terms even if

pre-registration is prior to the due date.
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Service Charges & Fines

Each participant will be charged a $25 deferment service fee each
term. This fee is payable along with the 50% down payment on or
before the registration fee payment deadline. Students who make pay-
ments with checks that are returned will be charged a $30 return check

service fee as well as any applicable late fees.

If a payment is not satisfied by the scheduled payment due date,
Jackson State will withhold services from the students, including

future registration until the fees have been paid in full.

All existing rules and policies pertaining to returned checks, refunds,
withdrawals, dropped classes, and collection costs are applicable to the

Payment Plan.

Upon receipt of a Statement of Account/Class Schedule, students who
desire to participate in the Payment Plan should pay the minimum
amount due shown on the Statement of Account. The statement will
also show subsequent payment amounts and their corresponding due

dates. Students may pay the full amount due or the minimum payment.

Refunds/Withdrawal from Classes

Students who drop or withdraw from classes may still have a balance
due under the deferred payment plan. Fees are adjusted based on the
drop or withdrawal date. The refund percentage is NOT applied to
the amount of payment, but rather as a percentage of adjustment of
total fees. A refund would only be issued to the student if the newly
adjusted amount of fees is less than the amount that has been paid by

the student.

To avoid ineligibility for the deferred payment plan in future terms,

the student should continue to make payment by each due date. Refer
to the Payment Plan page for the new payment amounts after drop or
withdrawal. Remember, withdrawal from classes does not negate the
student’s responsibility to pay the account balance after the semester

has begun.

Delinquent accounts are referred to a collection agency and credit
bureau. Any account referred for collection is subject to not be eligible

for the deferred payment plan in future enrollment periods.
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Registration Fees and Tuition

All fees are subject to change without notice by action of the Tennessee
Board of Regents. Changes are anticipated for 2025-2026. Refer to the

website for current fees and tuition.

Rates for 2024-2025 were:

Full Time Students
(12 hours)
Residents of TN $2,370
Non-Residents $8,862
(13 hours or more)
Residents of TN $2,370 ;r$40 persem.
Non-Residents $8,862 + $148 per
sem. hr.

Part-time Students
(less than 12 hours)
figures are per semester hour

Residents of TN $185

Non-Residents $726

Per TCA 49-7-1304, a veteran or other individual eligible receiving vet-

eran educational benefits, shall not pay out-of-state tuition/fees when:
« enrolled in any public institution of higher education in Tennessee
« utilizing such benefits at the enrolling institution; and
« living in the state of Tennessee, regardless of their formal state of

residency

TN eCampus Online Degree Program

figures are per semester hour

Residents of TN $303

Non-Residents $844

TN eCampus registration, tuition and course fees are in addition to Jackson
State registration, tuition and course fees.

Audit Courses

Students auditing regular courses will pay the same tuition/fees as
those enrolling for credit. Persons more than 60 years old refer to sec-

tion on admission as a special student, page 15.
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Summer Term

Registration and tuition fees for the summer term will be charged at
the per-semester hour rate regardless of hours taken. Deferred payment

plan is not available during summer term.

Books and Supplies

Follett Higher Education provides textbooks and supplies needed by
students in their educational program. Every attempt is made to pro-

vide the best available service and products at an economical price.

Since the cost of books varies from semester to semester and from one
program of study to another, only the average cost can be included in
publications. The average cost of books and supplies is approximately

$550 per semester.

Books and supplies may be purchased with cash, debit card or credit

card (VISA, MasterCard, Discover or American Express).

Students also have the option of renting their textbooks for the
semester. This could save students up to 65% of their textbook costs.
A phone number, email address, and debit or credit card are required
at the time of rental check out. Rentals can still be paid for with cash,
debit or credit card,but the debit or credit card remains on file until the
rental textbooks are turned back in to the bookstore at the end of the

semester.

A refund of the full purchase price of textbooks will be made during
the first week of class, provided the books have not been damaged.
Therefore, students should not mark in or write their names in the
books until the first week of classes has ended. A receipt and a valid
picture I.D. is required to process a refund. Cash will not be refunded
for credit card charges. A credit will be issued to the credit card ac-

count. For more information, please check https:/jscc.edu/academics/

academic-services/bookstore

Most used books will be repurchased for up to 50 percent of the pur-
chase price, provided they are current, resalable editions with a valid
state ID, or driver's license or a current student I.D.. This buy-back

period is the last week of final exams.

Store hours are located on the bookstore entrances. Buy-back dates,
special supply sales, and other pertinent information can also be found
at www.jsccshop.com. The bookstore opens additional hours during

the first and last week of each semester.

Other Fees

Deferred Payment Fees — A nonrefundable Payment Plan Service
fee of $10 is assessed for participating in the Deferred Payment Plan
per semester. (Fall and Spring only. Deferred payment is not available
Summer semester.) A nonrefundable Payment Plan Late fee of $25 will

be assessed for each late installment payment.

Late Registration — A nonrefundable fee of $25 will be charged
throughout late registration. It begins the first day of classes as
identified for each semester in the Academic Calendar printed in this

catalog.

www.jscc.edu
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International Education Fee — All students enrolled will be charged
a $15 non-refundable fee each semester. This fee supports cultural and
international opportunities and student activities for all students, and
to promote students' world knowledge. This fee assists in integrating
cultural and international concepts across all academic disciplines

in order to increase a student's ability to compete in the international

environment.

Transcript — Students may get their transcripts free of charge with
a limit of 10 copies at one time. A fee of $1 each will be charged for
more than 10 copies. Requests for transcripts must be submitted to the

Admissions and Records Office.

Laboratory Fee — This fee will be eliminated except for those courses
using off-campus facilities. The elimination does not include private

music fees and does not affect Community Education fees.

Parking Decal — The decal is free. However, all students using
campus parking facilities are required to display the hang tags on their
rearview mirrors. Motorcycles will be issued sticker decals, and they
can be displayed on the lower part of the motorcycle windshield (if
equipped) or the front forks. Students who do not display decals will
be subject to a fine. Decals are available in the Student Center (jHub),
Gibson County Center, Savannah Center, and Lexington Center upon

completion of a parking decal application.

Program Services Fee — All students enrolled will be charged a $16
fee each semester for use of campus program services at Jackson,

Gibson County, Savannah, and Lexington campuses.

Nursing Fees — Students enrolled in the Nursing Program are as-
sessed testing fees each semester. Test fees are based upon the cost of
the test, testing resources, or review. Testing fees are nonrefundable
after the cost for testing, resources, or review has been incurred by the

institution.
Nursing Specialized Academic Fee -- $25 per credit hour
Nursing Lab Fee — $20 per course

In addition to tuition and college fees, nursing students will incur
additional expenses and fees specific to their program of study. These
include: current health status verification, immunizations, practice
liability insurance, laboratory and clinical practice supplies, uniforms,
drug screens, background checks, and travel to and from clinical agen-
cies. A detailed list of expected fees and expenses is available from the

Nursing Program.

Health Science Fees — In addition to tuition and college fees, health
science students will incur additional expenses and fees specific to
their program of study. These include, but are not limited to: Current
health status verification, practice liability insurance, uniforms and
equipment, travel to and from clinical affiliates, and drug testing. A
detailed list of expected fees and expenses for each program is avail-

able from the School of Healthcare Professions.
Health Science Specialized Fee — $25 per credit hour

Online Course Fee — Students enrolled in JSCC online courses will

be assessed a $25 fee per credit hour.
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Miscellaneous Fees

* SGA ACHIVILY FEE ..oiiiiiiiieiciiciese s $4.00
* Replacement of Lost ID Card .......c.occoeoereeinnicieiceeeen $10.00
* Technology Fee per credit hour........ccocoveveiiincniciiccce $10.00
not to exceed $116.00

The Technology Fee is assessed to all students registering for credit courses to
provide student access to computing and similar technologies.

© SErviCe Fee..oiviiiiiiiiieieieeee e not to exceed $70.00

The Service Fee is charged to persons with disabilities or persons who are 65
years old or older. Please refer to the section on admissions regarding Chapter
28 of Public Acts 1977 (page 12). It is subject to change without notice by action
of the Tennessee Board of Regents.

Testing Fees
* Prior Learning Assessment (PLA) .....cccccoeeinneinniecinnecen $25.00
* All testing fees are nonrefundable and nontransferable.

*All fees subject to change without notice by action of the Tennessee

Board of Regents.

Refunds

Refunds of fees will be made when students withdraw from college or
change their schedule as stated in TBR Policy/Guideline 4.01.03.00.

Pursuant to T.C.A. § 49-7-2301 and 49-7-2302, students called to
military or National Guard service during the semester are entitled to a

100% adjustment or credit of mandatory fees.

Tuition Refunds and Adjustments
Full refund:
* 100% of fees will be refunded for classes canceled by the school.

* 100% of fees will be refunded for drops and withdrawals prior to the
first official day of classes.

¢ 100% of fees will be refunded in the case of death of the student
during the term.

.

A 100% refund will be provided to students who are compelled by
the institution to withdraw when it is determined that through insti-
tutional error, they were academically ineligible for enrollment or
were not properly admitted to enroll for the course(s) being dropped.
An appropriate official must certify in writing that this provision is
applicable in each case.

Partial refunds:

.

The fee adjustment for withdrawals or drops during regular terms
(fall and spring) is 75% from the first day of classes through the
fourteenth calendar day of classes and then reduced to 25% for a pe-
riod of time which extends 25% of the length of the term. When the
first day of the academic term falls on a Saturday, the 100% refund
period is extended through the weekend until the following Monday
morning (12:01 am). There is no fee adjustment after the 25% period
ends. Dropping or withdrawing from classes during either the 75%
or the 25% fee adjustment period will result in fee adjustment of
assessed maintenance fees based on the total credit hours of the final
student enrollment.
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» For summer sessions and other short terms, the 75% fee adjustment
period and the 25% fee adjustment period will exend a length of
time which is the same proportion of the term as the 75% and 25%
periods are of the regular terms.

.

All fee adjustment periods will be rounded to whole days and the
date on which each fee adjustment period ends will be included in
publications. In calculating the 75% period for other than the fall
and spring and in calculating the 25% length of term in all cases, the
number of calendar days during the term will be considered. When
the calculation produces a fractional day, rounding will be up or
down to the nearest whole day.

When courses are included in a regular term's registration process
for administrative convenience, but the course does not begin until
later in the term, the 75%/25% fee adjustment periods will be based
on the particular course's beginning and ending dates. This provi-
sion does not apply to classes during the fall or spring terms which
may meet only once per week. Those courses will follow the same
refund dates as other regular courses for the term.

The fee adjustment is calculated as the difference between (1) the
cost of originally enrolled hours and (2) the per credit hour cost of
the courses at final enrollment after adjustments have been applied
for all courses dropped. Adjustments are calculated at the full per
credit hour rate less the fee adjustment credit at the applicable fee
adjustment percentage (regardless of the original number of hours
enrolled). Not all drops/withdrawals will result in a fee adjustment.

Refunds for Students Receiving Financial Aid

Federal and state policies govern the responsibilities of students and
institutions granting financial aid. Always consult with the Financial
Aid Office before you make any changes in your enrollment sta-

tus, whether dropping or adding a course or withdrawing from the

institution.

Change of Status

Add and Drop Courses

After the official registration period is over, students may make adjust-
ments in their schedule through the process of adding and/or dropping
courses. The last date for students to add or drop a course without a

penalty is indicated in the catalog and JSCC academic calendar.

After the add/drop period ends, and no later than two-thirds into the
part-of-term, a student may officially withdraw from a course(s) or the

institution.

Add Course

* See your advisor, registration center, admissions and records office,
the JSCC website or business office for dates and assistance.

* On-line adds are available if courses are open. Use Student Self
Service at www.jscc.edu.
Drop Course

A student who stops attending class and does not officially drop or

withdraw from class will receive the grade of FA.
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The last date for students to add or drop a course without penalty is

indicated in the catalog and JSCC calendar.

Students who receive financial aid, veteran’s assistance or vocational
rehabilitation, should check with the respective office prior to dropping

acourse.

Students who need assistance should contact the Advising Center
in the Student Center or students may contact the Gibson County,

Lexington, or Savannah Center offices.

Students cannot drop learning support, nursing and some allied health
courses without special permission from the appropriate department
head.

After the deadline to withdraw has passed, students who can
demonstrate unusual circumstances or hardships may request a late
withdrawal using the appropriate form and submitting it to the office
of the Vice President of Academic Affairs prior to the end of the term.
No late withdrawal will be considered after six (6) weeks from when
the term for which the request is being made has ended. Please note:
Continue attending classes if at all possible until permission is granted.

Submitting a request does not signify permission will be granted.

Withdrawal from the College

“W?” grades are also assigned to all courses when a student makes a
total withdrawal from the college prior to the withdrawal deadline. To
withdraw from the college, a student must officially withdraw from
all classes. In case of serious illness, serious injury, death, or failure
to comply with school policy regarding the repeat of a grade of “B” or
higher, the college may administratively withdraw a student. In such

cases, the “W” grade will be recorded.

Change to Audit

Students may change their enrollment status in a course from credit

to audit at any time until the last day that students may add a course.
After that date, students may, with the permission of the faculty
member teaching the course, change from credit to audit status until
the last day to drop a course or withdraw from the college. Change of
status after this date must also be approved by the Vice President for
Academic Affairs. Talk with the instructor to determine the conditions

of audit status before making this change.

Note to students: If you are receiving financial aid, whether a grant or
scholarship, or veterans benefits changing status from credit to audit
may affect your eligibility or repayment. See the Financial Aid Office

for implications.

Follow these procedures to change from credit to audit status:

1. Obtain a Change of Credit to Audit form from the Jackson State

Admissions and Records Office website.

2. Obtain approval signature from the instructor of the class for which

enrollment status is changed.

3. Return the course status change form to the Admissions and
Records Office no later than 4:30 p.m. on the posted last day to with-

draw from the college.

www.jscc.edu
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Cancellation of Classes

The College reserves the right to cancel classes which do not meet

established criteria, including:

* Availability of qualified instructors.
* Appropriate facilities.

* Sufficient enrollment.

In case any class is cancelled, the College will drop and/or withdraw

the students.

Grading System

The following grading system is used at Jackson State:

A Outstanding

Above Average
C o Average
D o Passing but below average
F o Failing
FA i Failing for Attendance
T Incomplete
)\ Audit, no grade or credit
W e Withdraw

Grading Scale

JSCC uses a 10-point grading scale*
A=90-100

B=80-89

C=70-79

D=60-69

F=59 and below

*Exceptions to this grading scale may occur in select admissions

programs.

Incomplete “I” Grade

The grade of “I” will be awarded when the student is unable to com-
plete the final course requirements or the final exam. A student must
complete the necessary course requirements within six weeks of the
end of the term in which the “I” grade was received; otherwise, the “I”
grade will be changed to an “F” grade. When the "I" grade is changed
to an "F" grade, it will become part of the student’s permanent record.
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Some programs and courses require completion of prerequisite courses
prior to enrollment. An “I” grade will not satisfy the prerequisites to

such requirements.

Withdrawal “W” Grade

The grade of “W” is assigned for a student who officially -withdraws
from a course or the college prior to or on the last day to withdraw. The
last day to withdraw is listed in the academic calendar. The “W” grade

is non-punitive and will appear on the student’s transcript.

A withdrawal is initiated by the student. Students are encouraged to
speak with both an academic and financial advisor before withdrawing

from a course(s)

Learning Support Grades

Letter grades assigned to LS classes. Grades of “F”” and “W” are con-
sidered as attempts. Students may not receive a “W” without permis-
sion of the appropriate Dean. Students receiving Veterans Affairs (VA)
benefits cannot receive those benefits for on-line LS classes. Grades
for LS classes are used in determining financial aid eligibility, proba-
tion, and suspension but not academic honors or credit hours required

for graduation.

Grade Appeal Procedure

This procedure provides Jackson State students with a process for ap-
pealing a course grade that the student believes to be incorrect. In each

step, the student must meet two criteria:

Timeliness: Each step must be addressed to the appropriate person in
the required order, and within the listed time limit. Failure to be proper
and punctual in following the procedure will result in automatic denial,
and the appeal process will go no further. Correspondence to the stu-
dent will be sent with "return receipt required." Correspondence from

the student will immediately be stamped "date received."

Burden of Proof: Having met all requirements of timeliness, the
student must provide substantial proof the grade was based upon preju-
dice, discrimination, arbitrary and/or capricious action, or other such
reasons not related to academic performance. In steps two through
four, this burden of proof is indicated as a description. The description
must include an explanation of how the grade was based on prejudice,
discrimination, arbitrary and/or capricious action or other such reasons

and evidence supporting the appeal.
Step One: Contacting the Instructor

Time: By the Friday of the first full week of classes of the semester/ses-

sion after the one when the grade was assigned.
Task: Student meets with the instructor to try to resolve the issue.

a) If the instructor is unavailable, the student will meet with the
academic dean of the division who will schedule a meeting with the

instructor.

b) If the instructor is no longer a Jackson State employee or will remain
unavailable past the timeframe of Step One, the student will be advised

to move directly to Step Two or Three as appropriate.
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c) If the dean was the instructor for the course or steps aside for any
reason, the student must immediately go to Step Three within this

timeframe.

If a satisfactory outcome has not been achieved, the student may pro-

ceed to Step Two or Three as appropriate.
Step Two: Contacting the Program Director (when applicable)
Time: By the Friday of the third full week of classes.

Task: Student meets with the program director. The student must pres-

ent a written description of the complaint.

Deadline for response: By the Friday of the fourth full week of classes,
the program director will consult with the instructor and will submit in
writing to the student (copied to the instructor and dean) either a denial
or approval of the appeal. If approved, the program director will send

a grade change form to the dean. A recommendation of grade change
by the dean will be considered as final. The program director will then
forward all documentation to the Records Office for inclusion in the

student's permanent file.

If a satisfactory outcome has not been achieved, the student may

proceed to Step Three.
Step Three: Contacting the Dean
Time: By the Friday of the sixth full week of classes.

Task: Student meets with the dean and presents a written description of

the complaint.

Deadline for response: By the Friday of the seventh full week of
classes, the dean will consult with the instructor and program director
(when applicable) and will submit in writing to the student (copied to
the instructor, program director, and the Vice President of Academic
Affairs) either a denial or approval of the appeal. If approved, the dean
will send a grade change form to the vice president. A recommenda-
tion of grade change by the dean will be considered as final. The dean
will then forward all documentation to the Records Office for inclusion

in the student's permanent file.

If a satisfactory outcome has not been achieved, the student may

proceed to Step Four.

Step Four: Contacting the Office of the VPAA and Appealing to the

Committee
Time: By the Friday of the ninth full week of classes.

Task: Student must send a written description of the complaint to the
Vice President of Academic Affairs, requesting an appeal before the

Grade Appeal Committee.

By the Friday of the eleventh week of classes, the vice president and
committee chair will meet to determine whether the case merits a hear-
ing. If so, a meeting of the committee will be called. This seven-mem-
ber committee consists of the chair (appointed by the Vice President

of Academic Affairs), three faculty members (selected by the Faculty
Council Chair), two students (selected by the AVP of Enrollment

Management), and one faculty member from the division in which the
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course was taken (selected by the Faculty Council Chair). The com-
mittee serves as a review board and recommends in writing (copied

to the instructor, program director, and dean) to the Vice President for
Academic Affairs that the grade remains or be changed, or that other
appropriate action be taken. No member can have a conflict of interest

in regard to any individual grade appeal.

By the Friday of the thirteenth full week of classes, the student will be
sent a letter from the Vice President of Academic Affairs (copied to
the instructor, program director, dean, and chair of the appeals com-
mittee). It will state either that the appeal is denied or that the grade
will be changed. This decision will be final. Any grade change will be
made in writing by the vice president to the records office, and written

justificiation will be sent to the chair of the grade appeal committee.

Additional notes relative to the grade appeal process: Faculty should
retain all course-related materials normally in their possession that
might be relevant to a grade appeal for a minimum of six months fol-

lowing the course (see "Grading").

For each step in the process, a "date received" should appear on the
student's statement of complaint.

Grade Point System

The following grade point system is to be used in determining

averages:
For each credit hour of A ......coooiiieininiccec 4 grade points
For each credit hour of B......cooooiiiiiniiiiicccce 3 grade points
For each credit hour of C.........ccccooiviininiiiiciene 2 grade points
For each credit hour of D .....coovvvieiiiiieiciceeceeee 1 grade point
For each credit hour of F.....ccoocoiiniininiiniiccnccne 0 grade points

The grade point average is determined by dividing the total number
of grade points earned by the total number of credit hours which the
student attempted, except for credit hours in courses from which the

student withdraws.

Grades and Student Transcript

You may view or print a student copy of your transcript from your

account.

A JSCC student transcript will include term and cumulative GPA

calculations. The transcript will include the following:

* A GPA comprised only of hours taken in courses numbered college

level courses 100 and above ("college only" GPA) and

* A GPA comprised of hours taken in college level courses 100 and

above and hours taken in learning support courses ("combined" GPA).
The following uses are based on each calculation:

* The "Total Institution" GPA will be used in calculating the required
GPA for graduation.

* The "Total Institution" GPA will be used in determining graduation

honors.
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* The "Total Institution" GPA will be used in determining term honors.

* The "Overall Combined" GPA will be used in determining suspen-

sion and probation.

* The "Overall Combined" GPA will be used in determining financial
aid eligibility.

¢ The "Overall Combined" GPA will be used in determining athletic
eligibility.

Grades for Transfer

Students need to be aware that some colleges and universities accept
as transfer courses only those courses in which a student has earned a

grade of “C” or above.

Full-Time Student Credit Load

* Minimum Credit Load for Full-time Status 12 hours

* Recommended Credit Load.........cccooeeiiviieienienieieic e 15 hours
* Maximum Credit Load (without permission®) ...................... 20 hours
* Maximum Credit Load (with permission) ............ccccecveveeenenn 22 hours

*Any student desiring a credit load of more than 20 hours, including
summer semester, must secure permission from the Academic Affairs
Office before registering. A student should have a 3.00 cumulative
GPA to request more than 20 hours of work. The GPA along with other

criteria will be considered in determining overload approval.

Part-Time Student Credit Load

Any student with a credit load of 1-11 hours will be considered

a part-time student.

Academic Classification

For administrative purposes, a student will be classified as a freshman
until he/she completes 28 semester hours of credit. After such time, the
student will be classified as a sophomore. Those not accepted as degree

students will be classified as special students.

Academic and Retention Standing

A minimum quality point average required to achieve the associate

degree is 2.0.

* A student who fails during any term to attain a cumulative GPA of
at least 2.0 for the credit hours attempted will be placed on academic

probation for the subsequent term.

At the end of the next term of enrollment, a student on academic
probation who has failed to attain a 2.0 GPA for that term will be sus-
pended for one term. The summer term is not to be counted as the term
of suspension but if a student is suspended after the spring term, their

required term to sit out would be fall.
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Good Academic Standing

This status indicates that a student has met the required retention
standards of the college for his/her semester of study and is making

satisfactory academic progress.

Academic Probation

This status indicates that a student did not meet the retention standards
of the college and is no longer in good academic standing. Students are
strongly encouraged to immediately seek the assistance of their advi-

sor to develop a plan of study and support activities which will include

one or more of the following guidelines:
* Taking a course load of twelve (12) semester hours or less

* Registering for one or more courses for which the student

received a “D” or an “F” grade
* Establish regular appointments with their advisor.

Students who meet the retention standards of the college while on

academic probation shall regain good academic standing.

Students who fail to meet the retention standards of the college while

on academic probation shall be placed on academic suspension for the
subsequent semester (excluding summer term). The summer term can-
not be used for this purpose when suspension occurs upon completion

of the spring semester.

Academic Suspension

This status indicates that a student did not meet the required retention
standards of the college while on academic probation. The student
shall be placed on academic suspension and required to stay out of
college the following semester (excluding summer term). The summer
term cannot be used for this purpose when suspension occurs upon

completion of the spring semester.

A student who has been on suspension for one semester or more
excluding summer shall be readmitted to the college on academic
probation, and shall be subject to the special advisory guidelines and

retention standard requirements of probation.

If the academic calendar is such that a student registers before the of-
ficial suspension lists are communicated to all concerned, the student’s

current registration will be canceled and all paid fees will be refunded.

Appeal of Academic Suspension

A student may appeal his/her suspension for failure to meet college
retention standards to the Admissions and Standards Committee of the
college. If the appeal is approved, the student may be allowed to enroll
again before the complete suspension period has ended. The procedure
of appeal includes:

» The suspended student must appeal the suspension in writing to

the Admissions and Records Office located in the Student Center
Building.

« Student appeal forms must explain severe extenuating circum-

stances that contributed to their recent academic performance.
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Documentation of the extenuating circumstances should be attached
to the Academic Suspension Appeal form. A compelling argument
for how recent performance would not be repeated if an appeal were

granted must also be included.

* Academic appeals and supporting documentation will be reviewed

by the Admissions and Standards Committee for approval or denial.

« If the appeal is denied by the Admissions and Standards Committee,
the student can appeal to the Executive Vice President of Finance,

Administration, and Student Services.

Repeat a Course

For the purpose of raising a grade point average, a student may only
repeat a course in which a previous grade earned is a “C” or lower.
When a course is repeated for the first time, the most recent grade is
used in the calculation of the student’s quality/grade point average.
Exceptions to these preceding policies for repeating a course may
be granted only with the approval of the Vice President of Academic
Affairs.

The grade earned in the third and subsequent attempts will be used
in calculating the QPA/GPA. The credit hours earned by repeating
a course will be counted only one time in the cumulative total hours

earned.

Veterans repeating courses for which they have passing grades (“D” or
higher) are advised to speak with the College’s VA certifying official
concerning eligibility for benefits since the VA typically does not pay

to repeat a course that has been successfully completed.

Academic Honesty

Academic honesty is central to the educational process. Acts of aca-
demic dishonesty are serious offenses at Jackson State and can result

in suspension from the college. Therefore, no students shall:

Claim or submit the academic work of another as one’s own.

Procure, provide, accept or use any materials containing ques-
tions or answers to any examination or assignment without proper
authorization.

.

Complete or attempt to complete any assignment or examination for
another individual without proper authorization.

Allow any examination or assignment to be completed for oneself,
in part or in total, by another without proper authorization.

Alter, tamper with, appropriate, destroy or otherwise interfere with
the research, resources, or other academic work of another person.

.

Alter, tamper with, appropriate, destroy or otherwise interfere with
the use of institutional property, including but not limited to class-

room fixtures, laboratory and/or computer equipment and supplies,
and instructional materials.

« Fabricate or falsify data or results.
e Commit plagiarism if you submit as your own work:

- Part or all of an assignment copied or paraphrased from another
person’s manuscript, notes or talk (lecture).
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- Part or all of an assignment copied or paraphrased from
anything published.

* Act as an accomplice in plagiarism if you:

- Allow your work, in outline, draft or finished form, to be copied
and submitted as the work of another.

- Prepare an assignment for another student which he/she submits as
his/her own work.

- Keep or contribute to a file of papers or presentations which any-
one other than the author adopts and submits as his/her own work.

Class Attendance and Absences

Regular class attendance is a reliable predictor of student learning and
retention. Students are expected to attend all sessions of classes in
which they enroll. It is the responsibility of each student to know the
attendance policy of each teacher in whose class he/she is enrolled.
Each teacher formulates an attendance policy and provides it in writing
to students of each class. Faculty should work with students who are
absent from classes due to travel caused by college-sponsored activi-
ties. The policy statement contains an explanation of grade penalties
that result from failure to comply with the attendance policy. Students
may earn an “FA” grade based on the last date of attendance, if they

stop coming to class without officially dropping.

Emergency Campus Closure

At times, the president or designee may need to declare specific hours
as emergency closings due to inclement weather or other unexpected
situations. Jackson State Community College campus closure decisions
are made based on actual conditions at the various campus locations,
taking into consideration weather forecasts. The College will generally
stay open as long as it is safe. Students and employees are responsible

for using their own best judgment concerning weather conditions.

Whenever possible, announcements to delay or cancel classes will be
made at least two hours prior to the closing or delay. However, sudden
changes in weather conditions or other emergencies could result in a

schedule change at any time.

Students, faculty, and staff are requested to monitor the JSCC website,
the college's social media outlets, emergency texts and/or local radio

or TV stations. The College will notify radio and television stations if
classes must be delayed or canceled. A message will be placed on the
JSCC phone system and can be accessed anytime by calling 731-424-
3520 or 1-800-355-5722. Closing information will also be posted on the
College Website, www.jscc.edu, and sent out through JSCC Text Alert.

Types of Campus Closures and Impact by Course Delivery
Method:

College Closed: Classes scheduled to meet in person, regardless of
modality, on campus, or synchronous FLEX classes will be canceled.
Asynchronous online classes are not canceled. If the college is closed
due to inclement weather, students are not required to attend clinical

placements.
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Delayed Opening: In-person and on-campus (on-ground, hybrid, and
distance learning) classes will begin at the time designated in the col-
lege announcement. FLEX classes will not be delayed and will meet at
the regularly scheduled class time. When class schedules are affected
by a delayed opening, classes that start at or after the designated time
will be held. Once the College is open, the regular schedule resumes
for that day. Online classes are not affected. If campus opening is
delayed due to inclement weather, students will attend clinical assign-

ments beginning at the designated campus opening time.

Early Closure: In-person and on-campus (synchronous on-ground,
hybrid, FLEX, and distance learning) classes will end at the time des-
ignated in the college announcement. FLEX classes will not end early
and will meet at the regularly scheduled time. Asynchronous online

classes are not affected.

Center Locations Closures: All decisions made at the JSCC Main
Campus due to inclement weather will also pertain to all JSCC center
locations (Lexington, Savannah, Trenton). However, center locations
may experience a closure or delay independent of the main campus due

to regional weather conditions.

Dual Enrollment Students: Dual enrollment students taking in-
person classes at their respective high schools will follow the high
school's closure decision. Those taking in-person/on-JSCC campus,
hybrid, distance, online/eLearn, or FLEX classes will follow the above
JSCC protocol.

Student Clinical Site Assignments: Students will not attend clinical
assignments when the campus is closed due to inclement weather.
During a closure due to inclement weather after campus has opened,
faculty and students should use discretion upon leaving clinical place-

ment sites and prioritize the timing of safely returning home.

Awards and Honors

Awards and honors have been established for the recognition of out-

standing achievement in several areas of college life.

Honor Roll is reserved for students who are enrolled for twelve (12)
or more hours of college-level work (Learning Support excluded) and
who complete a semester’s work with a quality point average between
3.00 and 3.49.

Dean’s List is reserved for students who are enrolled for twelve (12)
or more hours of college-level work and who complete a semester’s

work with a quality point average between 3.50 and 4.00.

Academic graduation awards will be noted on the student’s diploma

as follows:

3.80-4.00 Summa Cum Laude
3.50-3.79 Magna Cum Laude
3.25-3.49 Cum Laude

President’s Award will be given to the graduating student(s) who
has/have maintained the highest grade point average and has at least

30 credit hours with the college.
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Prior Learning Assessment

Jackson State Community College awards credit for Prior Learning
Assessment options which save students from having to take courses
in subjects that they already understand. This means that students can
progress more quickly towards getting a degree and not have to pay

full tuition for these courses.

No more than a total of 75 percent of semester hour credit can be
granted by Jackson State through any combination of external sources.
Credit granted for service in the Armed Forces (including physical
education credit and credit for courses offered through the American
Council on Education or other service schools), advanced place-

ment credit (the Advanced Placement Program and College-Level
Examination Program of the College Entrance Examination Board),
credit by examination, local dual credit, or previous training or work
experience qualifying for degree credit can be used towards gradua-

tion requirements.

Should a student be granted the maximum total of 75 percent of
semester hour credit through external sources, they must still complete
all specific degree or certificate requirements as given in an outlined
Program of Study. In order to receive a credential from Jackson State,
students must meet the residency requirement, which is earning at

least 25 percent of their hours at Jackson State.
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How We Help You

Financial Aid

For students who need financial assistance to attend college, the
Financial Aid Office offers the following programs and services. For
more information email fao@jscc.edu, call (731) 425-2605, or visit the
JSCC Financial Aid web page at jscc.edu/costs-aid

Institutional Aid Programs

Academic Service Scholarships: The State of Tennessee permits
Jackson State to award a limited number of scholarships each year. The
scholarship covers tuition and fees (up to 12 hours) for four academic
semesters. Students on academic scholarship are required to work 75
hours each semester. All students are welcome to apply, but preference

is given to students who meet one of the following criteria:

1. Incoming freshmen who have a 3.0 grade point average (GPA) and,

have an ACT composite score of 19 or above.
2. JSCC sophomores who have a 3.0 GPA or better.
3. HSE (formerly called GED) of 510 or above.

The scholarship deadline for fall is July 1. Scholarship recipients will
be notified via campus email by August 1. Notification will include the

placement where the student will complete their 75 hours of service.

Success and Innovation Scholarships: These scholarships were
created for traditionally underserved student populations at Jackson
State Community College. The college applies to the Tennessee Board
of Regents each year for continued funding administered by the col-

lege's Success and Innovation committee.

This scholarship is awarded based on a weighted matrix that includes
points for Financial Need, Non-Traditional Students (Age 23+), 1st
Generation College Students, Military Service, and Time to JSCC

degree completion.
Criteria for scholarship consideration:

» Have a high school diploma or equivalent

* Be fully admitted to JSCC

* Be degree-seeking

* Be enrolled for at least six hours per semester, and

« Initially have a cumulative grade point average of 2.0 or better and
maintain a minimum 2.0 term and cumulative grade point average
for renewal.

Application deadlines are:

For Fall term: .....coocooiiiiiiiiicce e August 1
FOr SPring term: .....coceveuirieiiieieeesese e December 1
FOIr SUMMET tEIM: ...ttt May 1

Institutional Work Program: The JSCC Institutional Work
Program (IWP) offers jobs to students that do not qualify for need-
based FWS funds. Limited positions are available. Students may
only work in on-campus positions. If interested, students must first

complete the FAFSA iin order to apply for this program. Institutional
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Work funds are limited and therefore it is awarded on a first-come,
first-served basis until the funds are depleted. Employment opportuni-
ties are available throughout the year as long as funds are available.
The award amount is money you may earn during the academic year.
You will be paid monthly for actual hours worked. Students can find
job postings and an application for employment at www.jscc.edu/

campus-life-services/work-study-opportunities

Jackson State Community College Foundation Scholarships:
The Jackson State Community College Foundation was organized

as the F. E. Wright Memorial Foundation in 1977 as a tribute to the
late Dr. Francis Everett Wright, the first president of Jackson State.
When the name of the Foundation was changed in the spring of 2000,
the Foundation Board of Trustees elected to reorganize the general
scholarship fund as an endowed fund and name it after Dr. Wright.
Scholarships from this fund are intended to increase access to Jackson

State.

Other scholarships are made possible by contributions from busi-
nesses, civic organizations, clubs and individuals in the college service
area. Scholarships may be awarded based on financial need and/or

academic excellence.

General criteria for Foundation scholarships:

« Scholarship applications are available online at jscc.awardspring.
com

« Applicants must be a high-school graduate or hold a G.E.D.

» Applicants must apply for admission prior to consideration for
scholarships.

» Applicants must be enrolled as a regular student in a degree or
certificate program.

* Applicants must enroll as a full-time student unless otherwise
indicated.

Note: The Financial Aid Office reserves the right on behalf of the Jackson State
Foundation to review, change or cancel an award because of changes in finan-
cial status or lack of required satisfactory progress. All Foundation scholarship
offers and awards are tentative and are contingent upon actual funding each
year. Unless noted otherwise, institutional and Foundation awards do not cover
out-of-state tuition or additional charges for TN eCampus classes.

Jackson State Foundation Scholarships

Agriculture Scholarship Financial Aid.

 Agriculture major

» Maintain 2.5 GPA; 3.0 GPA in Agriculture classes

Marian Jury Bateman Scholarship ..........cccovevevneennn. Nursing Program
« Enrolled in nursing program
* Resident of Henderson County
» Demonstrate integrity, honor, courage, and committed to excellence

* No previous college degree of bachelor level or higher
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Mary Jo Boehms Scholarship Financial Aid

« Enrolled full time student taking 12 or more credit hours
* GPA of 3.0 or higher

« Enrolled in any program or major

* May be up to $400 per semester

* May cover the cost of books and/or other fees not related to tuition

Brandenburg Endowed Scholarship......... Radiologic Technology Dept.
* $250 per semester
* Second year Radiologic Technology major
 Resident of Henry County

» Assigned to Henry County Medical Center for clinical education

Stephanie Hurt Britton

Memorial Nursing Scholarship.... Nursing Program

* Second-year nursing student who demonstrates sensitivity and com-

passion in the care of patients.

Jerry and Carol Cole
Financial Aid

Scholarship
» Be second year student
* Must have QPA or 3.0 or higher
¢ Must have a desire to obtain advanced degree

* Must be recommended by Natural & Physical Science Department
instructor(s)

Computer Services Scholarship ..........cccccecueue. Information Technology
» $250 award

* Submit written statement

* Committee stipulates course/books

Credit Professionals

International Scholarship Financial Aid Office

* $250 per semester

* Reside within West Tennessee, exclusive of Shelby and adjoining
counties

« Preference given to non-traditional student
« Enroll as a full-time business major

» Renewal for second semester requires 2.5 GPA

Hazel Culver Memorial Scholarship......ccccceuunueee. Financial Aid Office
 Cover tuition and fees (up to 12 hours)

¢ Current high school senior

« Enrolled full time in a college/university transfer program

* Awarded by a selection committee

* Maintain a 3.0 grade point average

* Renewable based on availability of funds
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Durward Denley Scholarship........cccccccovvvcininnnianne Financial Aid Office

$150 award

Computer major

Incoming freshman

High school graduate or GED
GPA of 2.5 or better

Letter of recommendation
Maintain GPA of 2.5

Maintain full-time status

Julie Kay DeVersa Nursing Scholarship............c.......... Nursing Program

Completion of at least the first semester of nursing courses
Single, unmarried, adult learner, who is working while in school

Demonstrates courage, integrity, and perseverance in the face of
adversity

Compassionate, caring, and committed to excellence both in theory
and clinical practice

Leads and encourages classmates

Jerry Hardison II

Memorial Scholarship

Haywood Co. Scholarship

.

Communication Dept

Second-year communication major (faculty recommendation)

Financial Aid Office

$500 per semester award

Haywood County high school graduate
ACT score of 19 or above

Enroll in a Technology Program
Submit letters of recommendation
Maintain a GPA of 2.25

Maintain full-time status

Eligible for four consecutive semesters based on availability of
funds

Henry Co. Medical Center

Scholarship

.

.

Radiologic Technology Dept.
Be a sophomore student

Demonstrate outstanding clinical performance

Have a GPA of 3.0 or above

Must be recommended by clinical instructor

Financial need not met by other financial aid

Must be assigned to Henry County Medical Center

Independent Radiology Associates .......... Radiologic Technology Dept.

.

Be a sophomore student

Demonstrate outstanding clinical performance
Have a GPA of 3.0 or above

Must be recommended by clinical instructor
Financial need not met by other financial aid

Must be assigned to WTH Dyersburg Hospital
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Innovation Scholarship Esther Gray-Lemus

* Demonstrate excellence in vocal ability and performance
¢ Must maintain a GPA of 2.0

¢ Must be active in Innovation

* Must be available for on and off campus performances

» Must be a positive representative for JSCC

Libby Bevis Jerrolds Scholarship .........cccc.coovvunerrunernnne. Savannah Center
 Reside within Hardin County
* Be a high school graduate or hold a G.E.D.
 Enroll as a part-time or full-time student
» Have a demonstrated need for financial assistance

* $250 and up per semester

Dr. Kent Jones Scholarship Financial Aid
e Must also qualify for the JSCC Success and Innovation Scholarship
« For fall and spring semesters
* May be up to $200 each semester
* May cover the cost of books and/or fees not related to tuition

 Student must remain in good standing with JSCC to have the schol-
arship awarded for both Fall and Spring semesters and must remain
qualifed for the JSCC Innovation and Success Scholarship.

Jane and Jonas Kisber Scholarship .........cccccocuvcioeiveinincnnns Financial Aid
* Scholarship awards will be for fall and spring semesters
« Student must be currently enrolled full time

 Consideration will be given first to students in nursing and educa-
tion programs

* $500 per student, per semester
« Tuition, fess, and/or books not covered by other financial aid

* GPA of 2.5

Lexington/Henderson County
Project Success Scholarships ... Financial Aid Office

Scholarship for High School Graduates

Have been a resident of Henderson County for the three most recent
years

Completed the Free Application for Federal Student Aid (FAFSA)

Completed high school with a regular diploma from Lexington High
School or Lexington Christian Academy, graduated from an ap-
proved Tennessee Home School program or passed the GED

Enroll at JSCC in Jackson/Lexington the Fall semester following
high school graduation or GED and maintain continuous full-time
enrollment requirement

Exhaust all other federal, state and local grant or scholarship aid
before being considered

Reapply each academic year by completing the FAFSA

Dislocated Workers Scholarship

Have been a resident of Henderson County for the three most recent
years

.

Enroll for a minimum of 12 hours for dislocated workers

Must be unemployed due to plant closings, economic layoffs, etc. for
dislocated workers

Must be a high school graduate or GED
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Must be degree seeking

Must maintain a 2.0 GPA and be in good standing with the college

.

Completed the FAFSA and any other financial aid available

Exhausted all other federal, state, and local grant or scholarship aid
before being considered

Reapply each academic year by completing the FAFSA

Non-Traditional Scholarship

Been a resident of Henderson County for the three most recent years

Enroll for six or more hours for employed non-traditional students

.

Must be 25 years of age or older

Must be a high school graduate or GED

Must be degree or certificate seeking

Must maintain a 2.0 GPA and remain in good standing with the
college

.

Completed the FAFSA and any other financial aid available

Exhausted all other federal, state, and local grant or scholarship aid
before being considered

Reapply each academic year by completing the FAFSA
Linda Mays Memorial Scholarship ..........cccccovcuuee. JSCC Business Office
* Must be full- or part-time employee, or student worker of JSCC

Manufacturing Industrial Group Scholarship............c.... Financial Aid
+ $1,000 per semester

 Reside within Henderson County, with first preference to residents
of Lexington (if there are no applicants from Henderson County,
applicants who reside in Madison County may be considered.)

* Enroll in a technology program
» Demonstrate need for financial assistance
* Maintain a 2.0 grade point average

» Renewable based on availability of funds

Math and Science Scholarship ....Math and Science Dept.

* Be a resident within the JSCC service area
¢ Have a demonstrated financial need

* Second year student majoring in math or science

Hubert C. Mercer Scholarship Financial Aid

 Enrolled as a full-time or part-time student and in good academic
standing;

* Have a demonstrated need for financial assistance

* The award may cover up to the $250 per semester for tuition, fees,
and/or books.

Brooks Metts Scholarship
and Jesse Jones Scholarship ........cccccueeueee Radiologic Technology Dept.

* Be a second-year student

» Demonstrate outstanding clinical performance
» Have a GPA of 3.0 or above

* Must be recommended by clinical instructor

« Financial need not met by other financial aid

30 2025/2026

JACKSON STATE COMMUNITY COLLEGE



Dr. A.L. Middleton, Jr.

Medical Lab Technician Scholarship MLT Dept.

« $1,000 award ($500 per fall and spring semesters)

¢ Awarded to one first-year and one second-year MLT student per
year.

» Recipient must be assigned to Jackson- Madison County General
Hospital for clinical rotations.

* Awarded by a Selection Committee based on academics and finan-
cial need.

¢ Maintain a 2.5 cumulative GPA to continue from semester to
semester.

Non-Traditional Student Scholarship.... Financial Aid Office

* $500 per semester

* Must be 25 years of age or older

* Must enroll for 6 or more hours

» Demonstrate need for financial assistance
« Preference given to non-traditional student

* Renewal for second semester requires 2.5 GPA

Physical Therapist Assistant

Scholarship PTA Dept.

RAD Tech Scholarships.........cccccuveueiucunne Radiologic Technology Dept.

Harold Stephenson Memorial
Scholarship .......coccevieveecieiinrinnns Nursing/Allied Health Departments

* $250 per semester for books for approved classes
* Nursing or allied health program major

» Be employed as a care-giver in a recognized institution

Tennessee Juvenile Court Services

Scholarship Financial Aid Office

* Recipient must reside in TN

 Enroll as a full-time student with major in Criminal Justice/Social
Science

* Have a demonstrated financial need
* Must have a GPA of 2.5
¢ Must be a high school graduate

* $500 per semester

Billy Wesson Scholarship Billy Wesson

« Covers full tuition and fees for two semesters
 Enroll as a full-time student taking Learning Support courses
* Demonstrate need for financial assistance

 Recipients may apply for second year contingent upon availability
of funds

For more information on Foundation Scholarships and to apply, visit
jscc.awardspring.com Students can find the link on their eLearn
portal.
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Federal Aid Programs

The Federal Pell Grant Program

Beginning July 1, 2012, students are limited to 12 semesters (or its
equivalent) of Federal Pell Grant support. This program is funded

by the federal government and provides grants to full- and part-time
students. Complete the Free Application for Federal Student Aid
(FAFSA) at https://studentaid.gov/ to apply. The priority deadline for
the Financial Aid Office to review your FAFSA for awarding for a term
of enrollment would be 14 days prior to the start of the term. Students
may refer to https:/studentaid.gov/understand-aid/types/grants/pell/

calculate-eligibility for more information.

The Federal Supplemental Educational Opportunity Grant

The FSEOG is a non-repayable, federally funded grant awarded to un-
dergraduates with exceptional financial need. These awards are made
to Pell grant recipients with the lowest Student Aid Index (SAI). Funds
will be made available to dependent and independent students accord-

ing to federal regulations. Funding for this program is limited.

The Federal Work-Study Program

The Federal Work-Study Program (FWS) is a federally funded pro-
gram intended to encourage and promote part-time employment of
students with demonstrated financial need as indicated on the FAFSA.
The college’s objective is to provide jobs that will complement and
reinforce each recipient’s educational program or career goal. Federal
Work-Study funds are limited and therefore it is awarded on a first-
come, first-served basis until the funds are depleted. Employment
opportunities are available throughout the year as long as funds are

available.

Examples of on-campus jobs could include working in the Financial
Aid Office, the Business Office, or the Library. Examples of off-
campus community service jobs could include working as a reading
tutor in a local elementary school. Available jobs and instructions
for applying can be found at https://jscc.edu/campus-life-services/

work-study-opportunities/.

State Aid Programs

Tennessee Student Assistance Award

The Tennessee Student Assistance Award Program (TSAA) was
established to provide non-repayable financial assistance to finan-
cially-needy undergraduate students who are residents of Tennessee.
Applicants must be enrolled at least half-time, or accepted for enroll-
ment, at a public or an eligible non-public postsecondary institution in

Tennessee. The TSAA is a state-funded grant program.
To be eligible, the applicant must:

« Complete a Free Application for Federal Student Aid (FAFSA), and
have a valid Student Aid Index (SAI) of 5000 or less. This generally
means you must be a recipient of the Federal Pell Grant in order to be

considered for TSAA, and
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« Be a Tennessee resident, and if a dependent student, parents must also

be a Tennessee resident, and

« Be enrolled at least half-time (6 credit hours) at an eligible Tennessee

postsecondary institution, and

» Maintain institutional satisfactory academic progress according to

the standards and practices of the institution, and

« Not be in default on a loan or owe a refund on any grant previously

received at any institution, and
« Have not received a baccalaureate degree.

To receive priority consideration, students are strongly encouraged to
submit a Free Application for Federal Student Aid (FAFSA) as soon as

possible after it opens on October 1 each year.

Tennessee Education Lottery Scholarship Program

There are several scholarships within the Tennessee Education Lottery
Scholarship Program. They are administered by the Tennessee Student
Assistance Corporation (TSAC) and are funded by the Tennessee
Lottery Education Act. Jackson State does not determine eligibil-

ity for or award the lottery scholarships. For more information,

contact TSAC at 1-800-342-1663 or https:/www.collegefortn.org/

tennessee-financial-aid/.

Tennessee HOPE Scholarship

The HOPE Scholarship is established and funded from the net proceeds
of the state lottery and awarded to entering freshmen who are enrolled
at an eligible postsecondary institution within sixteen (16) months
after graduating from an eligible high school in Tennessee. Students
must enroll for at least six credit hours in a degree program, unless
they have been approved for enrollment in less than half time hours, to

be eligible for the award.
Eligbility Requirements:
« Entering Freshmen

o Be a Tennessee Resident as classified by the Tennessee Board of

Regents
o Graduate from an eligible high school in Tennessee

o Enroll in one of the Tennessee public colleges, universities, or

private colleges
o Entering freshmen must achieve a minimum:

« 21 ACT or a minimum of 1060 SAT, exclusive of the essay and

optional subject area battery tests (concordant equivalent score) OR

« Overall minimum 3.0 grade point average based on a 4.0 scale,
calculated with additional internal quality points awarded for ad-
vanced placement, honors or other similar courses according to the

Uniform Grading Policy adopted by the State Board of Education.

o0 Home School graduates - minimum 21 ACT exclusive of the es-
say and optional subject area battery tests. Home school GPAs are

not considered. If a minimum 21 ACT is not achieved, students may
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qualify for HOPE by completing at least two dual enrollment classes at
an eligible postsecondary institution while enrolled in the home school
program totaling at least six semester hours and achieving a minimum
3.0 college GPA in each of the two dual enrollment courses and achieve
aminimum 3.0 cumulative college GPA in all dual enrollment courses

attempted.

0 GED ° recipients - minimum 21 ACT exclusive of the essay and

optional subject area battery tests and qualifying GED ° score of 170.

o HiSet recipients - minimum 21 ACT exclusive of the essay and
optional subject area battery tests and qualifying average HiSet score

of at least 15.

0 ACT/SAT exams must be taken on a national test date or state test
date and prior to the first day of college enrollment. The ACT Residual

test and the ACT Superscore are not accepted.

o Enroll within 16 months following high school graduation at any
eligible postsecondary institution or any regionally accredited out-of-

state post-secondary institution.
« Students from outside Tennessee

o0 Be a Tennessee resident as classified by the Tennessee Board of

Regents;
o Graduate from an eligible high school in Tennessee;

o Exceptions may be granted to TN residents who graduate from

high schools located in states other than Tennessee:
« High schools located in bordering out-of-state counties

« High schools in which dependents of active-duty military
members or civilian workers of the US Department of Defense,

Tennessee National Guard on active duty may attend

o Members of the Armed Forces or TN National Guard must
have Tennessee as the Home of Record at the time of entry into mili-
tary service; or be classified as an in-state student under the Tennessee

Board of Regents promulgated rules by the FAFSA application date.

« High schools in which dependents of full-time religious work-

ers in foreign nations may attend

« Out-of-state boarding schools that are regionally accredited or

accredited by the National Association of Independent Schools (NAIS)

« Enroll in one of the Tennessee public colleges, universities, or

private colleges: TN Education Lottery Program Eligible Institutions
« Entering freshmen must achieve a minimum:

« 21 ACT or a minimum of 1060 SAT, exclusive of the essay and

optional subject area battery tests (concordant equivalent score) OR

 Overall minimum 3.0 grade point average, a grade point aver-
age on a 4.0 scale calculated with additional internal quality points
awarded for advanced placement, honors or other similar courses
according to the Uniform Grading Policy adopted by the State Board

of Education.
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« Home School graduates - minimum 21 ACT exclusive of the essay
and optional subject area battery tests. Home school GPAs are not

considered.

» GED ° recipients — minimum 21 ACT exclusive of the essay and

optional subject area battery tests and qualifying GED ° score of 170.

« HiSet recipients - minimum 21 ACT exclusive of the essay and
optional subject area battery tests and qualifying average HiSet score

of at least 15.

o ACT/SAT exams must be taken on a national test date or state test
date and prior to the first day of college enrollment. The ACT Residual

test is not accepted.

« Must enroll within 16 months following high school graduation at

any eligible postsecondary institution.
Renewal Criteria
o Benchmark GPA Requirements

o The student must have a minimum 2.75 cumulative GPA at the
end of the semester in which the student attempted 24 and 48 semester

hours.

o The student must have a minimum 3.0 cumulative GPA at the
end of the semester in which the student attempted 72 semester hours

and any multiple of 24 semester hours thereafter.

o If the student does not have a minimum 3.0 cumulative GPA
at the end of the semester in which the student attempted 72 semes-
ter hours and any multiple of 24 semester hours thereafter, then the

student must:

» Have a minimum 2.75 - 2.99 cumulative GPA and have
a semester GPA of at least 3.0 at the end of the semester in which the
student attempted 72 semester hours and any multiple of 24 semester
hours thereafter. The student’s continued eligibility will be deter-
mined on a semester-by-semester basis and must maintain full-time

enrollment.
o Regain/Repeat Provisions

« If a student ceases to be academically eligible for the HOPE
Scholarship, the student may regain the award one-time only. The
award may be re-established once the student meets any of the above
criteria and maintains continuous enrollment and satisfactory aca-
demic progress at an eligible postsecondary institution without the
HOPE Scholarship.

« The student must re-apply each year by completing the FAFSA and
be continuously enrolled at an eligible postsecondary institution in the

fall and spring semesters and maintain satisfactory academic progress.

Aspire Award

The Aspire Award is a need-based supplement to the HOPE
Scholarship. It provides up to $250 per semester as a supplement to the
HOPE Scholarship. Students can apply for both the HOPE Scholarship
and Aspire supplement by complete the FAFSA. Applications must
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be received by September 1st for fall semester, March 1st for spring
semester, and May Ist for summer semester. Early application is

recommended.
Eligibility Requirements:

o Meet Tennessee HOPE Scholarship requirements AND must have
parents’ or independent student’s and spouse’s adjusted gross income

0f $36,000 or less on IRS tax form.

General Assembly Scholarship

The General Assembly Merit Scholarship (GAMS) is a merit-based
supplement to the HOPE scholarship awarded to students beginning
in their freshman year and thereafter for those who remain HOPE-
eligible. The award amount is up to $500 per semester as a supplement
to the HOPE Scholarship, including summer. Students can apply for
both the HOPE scholarship and the GAMS supplement by complet-
ing the FAFSA. Applications must be received by September 1st for
fall semester, March Ist for spring semester and May 1st for summer

semester. Early application is recommended.
Eligibility Requirements:

« Students graduating from a Tennessee public school or category 1,
2, 3 private school must have a minimum 3.75 GPA* AND 29 ACT or
aminimum 1330 SAT, exclusive of the essay and optional subject area

battery tests.

0 ACT/SAT exams must be taken on a national test date or state test
date and prior to the first day of college enrollment after high school
graduation. The ACT Residual test and the ACT Superscore are not

accepted.

o Students graduating from Homeschool programs (and non-cate-
gory L, I, & III Schools), in addition to meeting the HOPE scholarship
requirements, and during the course of a homeschool program, must
meet the minimum academic requirements to qualify for the General

Assembly Merit Scholarship.

« *Grade point average means a grade point average on a 4.0
scale calculated with additional internal quality points awarded for
advanced placement, honors or other similar courses according to the

Uniform Grading Policy adopted by the State Board of Education.

Dependent Children Scholarship Program

The Dependent Children Scholarship Program provides aid for
Tennessee residents who are dependent children of a Tennessee law
enforcement officer, firefighter, or an emergency medical service tech-
nician who has been killed or totally and permanently disabled while
performing duties within the scope of such employment. The parent
must be a Tennessee resident and have been on duty when the incident

occurred.

The amount of the award will be based on the student’s financial need

and the availability of funds up to the cost of attendance.

« Cost of attendance is the combined cost of tuition, mandatory fees,

living expenses, books and other educational expenses as determined

by the financial aid office at the eligible postsecondary institution
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» Awards are made in equal installments each term throughout the aca-
demic year. The award shall be for four (4) years or the period required
for the completion of the program of study, whichever is less. Students
in a program that requires more than four (4) years may apply for

an extension for a fifth year. The recipient must be enrolled full-time
and maintain institutional satisfactory academic progress to remain

eligible.
Eligibility Requirements

« Be a Tennessee resident and attend an eligible Tennessee college or

university full time, and

« Be a dependent of a Tennessee law enforcement officer, firefighter, or
an emergency medical service technician as set forth in TCA 49-4-704

at the time of the incident, and

« Complete a Free Application for Federal Student Aid (FAFSA) and
have a valid SAL

« An application must be accompanied by documentation detail-

ing that the parent who was a law enforcement officer, firefighter,

or emergency medical service technician was killed or totally and
permanently disabled while performing duties within the scope of such

employment.

Ned McWherter Scholars Program

The Ned McWherter Scholars Program encourages academically su-
perior Tennessee high school graduates to attend college in Tennessee.
The award is $6,000 per academic year, $3,000 from the State of
Tennessee and $3,000 from the college or university attended. The
institutional match may be a campus-based award already included in
the student’s financial aid package as long as it does not contain a work

or service obligation.

Awards are made in equal installments each term throughout the
academic year. Awards are very competitive and are based on limited
funding. The award may be renewed three times for a total of four
years. The recipient must maintain at least a 3.0 cumulative grade
point average and attend full-time to remain eligible. Awards are very
competitive and are based on limited funding. Renewal applicants are
given first priority. TSAC must receive the completed application and

required attachments by March 1.
Eligibility Requirements

« Be a resident of Tennessee and a U.S. citizen, permanent resident, or

eligible non-citizen,

« Attend an eligible Tennessee college or university full-time within 16

months following graduation from high school,

« Have at least a 3.75 unweighted cumulative high school grade point

average on a 4.0 scale, and

» Have a minimum composite score of 32 on the ACT or 1430 on the
SAT.

« ACT Superscores cannot be used to determine eligibility.
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» An applicant may receive extra credit for honors or advanced place-
ment courses and leadership in extracurricular activities while in high

school.
« An application must be accompanied by:

« An official high school transcript that contains the applicant’s high

school grades through the first semester of the senior year, and
o An official ACT/SAT score
Study abroad and consortium agreement note:

Recipients who participate in a study abroad program may receive a
Ned McWherter Scholars. However, the scholarship must be certified
by an eligible Ned McWherter Scholars institution, and the student
must be receiving academic credit for the study abroad program from
that institution. If a recipient is participating in a consortium agree-

ment, the same eligibility requirements apply.

Helping Heroes Grant

The Helping Heroes Grant is awarded to US veterans who were honor-
ably discharged or who are a former or current member of a reserve or
TN National Guard unit. The award amount is $1,000 per semester for
a student who enrolls in 12 or more semester hours in an eligible pro-
gram of study. The award amount is $500 per semester for enrollment

in six to 11 semester hours.

Complete the application for a Helping Heroes Grant for each aca-
demic year. The application processing deadlines are: September 1

(or the following business day) for fall enrollment, March 1 (or the
following business day) for spring, or May 1 (or the following business
day) for summer enrollment. Please mail your DD-214 to the address
below or fax it to the Tennessee Student Assistance Corporation at
(615) 741-6101.

Tennessee Student Assistance Corporation
312 Rosa Parks Blvd, 9th Floor

Nashville, TN 37243

Eligibility Requirements
To be eligible, the student must meet all of the following requirements:

« Be an honorably discharged veteran of the United States, or a former
or current member of a reserve or Tennessee National Guard unit who

was called into active military service of the United States
« Be a Tennessee resident.
« Be awarded one or more of the following:

o Iraq Campaign Medal

» Afghanistan Campaign Medal

o Global War on Terrorism Expeditionary Medal, on or after Sept. 11,
2001
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« Other qualifying medals as authorized by Tennessee Student

Assistance Corporation
« Enroll at an eligible 2-year or 4-year postsecondary institution.
» Have not earned a baccalaureate degree.

« Not be in default on a federal Title IV educational loan or Tennessee

educational loan.

« Not owe a refund on a federal Title IV student financial aid program

or a Tennessee student financial aid program.

« Be in compliance with federal drug-free rules and laws for receiving

financial assistance.
» Not be incarcerated.
Continuation Requirements

« Recipients must maintain Satisfactory Academic Progress (SAP) as

determined by the institution.

» Grant may be awarded for a maximum of 8 full semesters; 6-11

semester hours completed constitutes one-half semester

Tennessee HOPE Foster Child Tuition Grant

The Foster Child Tuition Grant is awarded to students who entered
state custody of the Department of Children’s Services any time after

reaching 13 years of age.

The award amount for the Foster Child Tuition Grant is the cost of
attendance less any gift aid with the total award not exceeding the cost
of tuition and mandatory fees at an eligible postsecondary institution.
Gift aid means scholarships and grants from any source that do not re-
quire repayment, including funds provided through the federal Foster
Care Independence Act of 1999 and other similar programs. Student

loans and work-study programs are not considered gift aid.

A Foster Child Tuition Grant for a student attending an eligible
independent four-year OR two-year postsecondary institution cannot
exceed the statewide average tuition and mandatory fees for a public

four-year or two-year postsecondary institution.
Eligibility Requirements:

In addition to meeting the minimum HOPE Scholarship high school
eligibility requirements, a student must submit to TSAC an official cer-
tification from the Department of Children’s Services that the student

meets the eligibility requirement for the Foster Child Tuition Grant.

Certification from the Department of Children’s Services must indicate

one of the following requirements:

1. Was in state custody at any time when the individual was 13 years of

age or older;

2. Was in state custody at any time when the individual was 13 years
of age or older and was placed for adoption by the Department of
Children Services (DCS) or one of its adoption contract agencies, and

the adoption was finalized; or
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3. Was in state custody at any time and was placed in permanent

guardianship by DCS after reaching 13 years of age.

The receipt of a Foster Child Tuition Grant is contingent upon the

following:

1. Meet the high school requirements for the Tennessee HOPE
scholarship;

2. Be admitted to an eligible postsecondary institution within four

years from the date of high school graduation or its equivalent;

3. Maintain Satisfactory Academic Progress while enrolled in an eli-

gible postsecondary institution;

4. The recipient may remain eligible for the Foster Child Tuition Grant

for up to six years from the date of initial enrollment.

Tennessee Promise Scholarship Program

Tennessee Promise Scholarships are administered by the Tennessee
Student Assistance Corporation (TSAC) with assistance from local
partnering organizations. Students must enroll for at least 12 credit
hours each fall and spring to be eligible for the award, unless approved
for part time attendance. Students choosing to enroll in the summer
term can enroll in any amount of credit hours and still receive TN
Promise. If summer-enrolled students take 12 hours or more, it will
count toward their 5 semesters of eligibility. If summer-enrolled stu-
dents take less than 12 hours, it will not count toward their 5 semesters
of eligibility. The scholarship is funded by the Tennessee Education
Lottery fund. It is a last-dollar scholarship and the award amount var-
ies based on the amount of remaining tuition and mandatory fees after

all other gift aid is applied.

Eligibility Requirements:

« Be a Tennessee resident

« Bea U.S. citizen or eligible non-citizen

» Complete the Tennessee Promise application by November 1 and

complete the FAFSA by April 15 of the high school senior year

« Graduate from a TN high school, bordering high school, or home
school. A student is also eligible by earning a high school equivalency
credential approved by the state board of education, e.g. - GED, HiSET,
or New Pathways, prior to the 19th birthday

« Attend a mandatory Tennessee Promise meeting

« Complete eight hours of community service for each semester the

award is received
« Enroll in and attend at least twelve (12) at an eligible institution

e Maintain a minimum 2.0 cumulative GPA at the end of the academic

year

For more information, contact TSAC at 1-800-342-1663 or at https://

www.collegefortn.org/tennessee-financial-aid/.
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Tennessee Reconnect Grant

Tennessee Reconnect Scholarships are administered by the Tennessee
Student Assistance Corporation (TSAC). Students must enroll for at
least 6 credit hours each fall and spring to be eligible for the award,
unless approved for less than half time attendance. Students choosing
to enroll in the summer term can enroll in any amount of credit hours,
but it will still count as a semester of eligibility. The scholarship pays
for basic tuition and fee charges that are not covered by the Federal
Pell Grant or other state funds. Some miscellaneous charges are not

covered by the scholarship.
Eligibility requirements:

« Be classified as an independent student OR be at least 23 years of age

on or before January 1 of the academic year of initial enrollment
« Tennessee resident for one (1) year prior to date of application

» Complete the FAFSA by the deadline established by the Tennessee
Student Assistance Corporation (TSAC) on the https://www.colleg-

efortn.org/tennessee-financial-aid/ website.

« Be enrolled in a federal Title IV eligible curriculum of courses leading

to a certificate or associate degree

« Not have previously earned an associate degree or more advanced

degree
« Enroll in and attend at least six (6) hours at an eligible institution

o Maintain a minimum 2.0 cumulative GPA at the end of the academic

year as determined by the institution.

« Participate in a college success program, as determined by the

Tennessee Higher Education Commission.

TN Reconnect Facts: Award amount varies based on amount of
remaining tuition and mandatory fees after all other gift aid has been
applied. Scholarship is terminated after the student has attained an
associate degree or terminal certificate in an eligible program of study
OR the student has attempted the total number of semester hours
necessary for completion of an eligible program of study as deter-
mined under Title IV satisfactory progress standards, inclusive of any
postsecondary hours transferred to the eligible program of study which
were earned prior to enrollment at the postsecondary institution as a
TN Reconnect student OR five (5) years have passed since the date of

initial enrollment as a TN Reconnect grant student.

How to Apply: Submit the Tennessee Reconnect Grant application in
your TSAC Student Portal at https://www.collegefortn.org/tsacstudent-
portal/. Submit the Free Application for Federal Student Aid (FAFSA)
at https://studentaid.gov/.

How to Apply for Federal/State Assistance

All federal and state financial aid programs require that the college
evaluate the student’s financial need. This is based on the ability of the
contributors (student, parent, student's spouse, and/or parent's spouse/
partner) to contribute toward educational expenses. Students should

apply online by completing the Free Application for Federal Student
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Aid (FAFSA) provided by the U.S. Department of Education using
Jackson State’s Federal School Code 004937. The website is https:/

studentaid.gov/

Financial aid can be awarded only after the following requirements are

met:

 The student must qualify for regular admission to the college, work-
ing toward a degree or certificate in an eligible program.

* The student must meet all other federal student eligibility require-
ments as specified at https://.studentaid.gov

Deadlines to Apply For Federal/State Assistance

To allow sufficient time for FAFSA processing for the student’s

chosen term of enrollment, all requested support documents should

be received by Jackson State at least 14 days prior to the start of the
term of enrollment. Submissions after this date will be processed, but
may delay financial aid awarding. Transfer students should contact the
Jackson State Financial Aid Office as soon as possible before register-
ing. Jackson State cannot honor any financial aid award letter from

another institution.

Practices Governing Student Financial Assistance
Financial Aid Awards

Individuals receiving financial assistance must notify the Financial
Aid Office of any other educational funding from sources outside the
college as it may impact the aid listed on your award notification. Itis
not allowed for Jackson State Community College and any other insti-
tution to pay a student federal funds for the same period of enrollment
without prior approval from both schools. Unauthorized payments

may require that you repay federal funds.
Adjustment to Awards

This office reserves the right, on behalf of Jackson State, to review,
change or cancel an award at any time because of changes in a
student’s academic or financial status, lack of satisfactory academic
progress, or the discovery of errors, clerical or other. Other reasons
for an adjustment include, but are not limited to: changes in enrollment
hours, repeated courses, cancelled classes, additional aid received
from other sources, non-attendance, enrollment in ineligible certificate
programs or ineligible coursework, enrollment in courses that are not
required for the current program of study or programs that differ from
the regular academic calendar. Any commitment of funds to a student
is tentative and contingent upon subsequent appropriations and actual

receipt of funds.

Eligibility will be determined based on the number of credit hours

for which a student is enrolled at the institutional census date for the
regular term (consult our office prior to registration for mini-terms
such as Maymester and the Winter Term). Note: only those credit hours
that apply toward a student’s current program of study will be used to
determine enrollment status. No adjustments will be made for Federal
Pell Grants for classes added after the census date. Students who

establish eligibility after this point in time will be paid for the actual
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number of credit hours for which the student is enrolled and that apply

toward their program of study at the time the student is awarded aid.
FAFSA Changes

Once financial aid is awarded, we ask students to allow a financial aid
administrator to update or change FAFSA information if it is neces-
sary. Students are only encouraged to add or change school codes on
their FAFSA. It is important to speak with a financial aid representa-
tive to discuss information that the student and/or parent would like
to update or change. Documentation will be required if updates or
changes are made by the student, parent, or aid administrator. Also,
any changes or updates made by the student and/or parent may cause

adjustments and/or cancellations of scheduled or disbursed awards.
Repeated Courses

All credits from repeated courses will be counted toward maximum
hours. Students may repeat a previously passed course once and be
eligible for payment on the repeat. Students may repeat a failed course

until it is passed and be eligible for payment.
Disbursement of Federal Funds

The Financial Aid Census Date is the 14th day of class for the fall and
spring term. For the summer term, the census date is an equivalent,
prorated date based on the number of days in the summer term. The
classes a student is enrolled in on the census date will determine the
amount of financial aid for which the student is eligible. Federal aid
(Pell Grant) will not be increased if a student adds classes after the
financial aid census date. Downward adjustments may be made as
needed if attendance requirements are not met. Grant payments are
made once attendance is confirmed, at the beginning of the payment
period or after the award is processed and eligibility is determined.
Financial aid awards will be credited to the student's account. If the
amount of financial aid is greater than the student's expenses, a refund

will be issued, to the student by the Business Office.

You accept responsibility for all tuition and fees assessed at the time
you register. If you do not have enough aid to cover all your tuition
and fees, you must contact the Business Office to pay the remaining
balance or set up a deferred payment plan. You may be dropped from
classes if payment arrangements have not been made by the deadline.
If you do not plan to attend classes for which you are registered, you
must contact the Financial Aid Office so that your financial aid may be

cancelled.

Students who register after the last day to pay must contact the
Financial Aid Office the same day they register to have their financial
aid applied to their account. Charges will be deducted from financial

aid applied to your account.

Students with money left over may opt-in to receive refunds via direct
deposit or they may receive a paper check. Direct deposit is the faster
option and instructions for setting it up can be found here: https:/jscc.
edu/costs-and-aid/tuition/payment/direct-deposit-setup/. If students
choose to receive a paper check, it will be mailed within 14 calendar

days of disbursement to the account.
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Excess financial aid may be used for books, supplies and other
educational expenses. Students that wish to use excess funds to
purchase books from the JSCC Bookstore must complete the Title IV
Authorization in jWeb. Instructions for purchasing books will be sent
to the student from the JSCC Bookstore via campus email. Any book
charges assessed in this manner will be deducted from the students an-
ticipated refund amount. It is the student’s responsibility to keep JSCC
updated with their current address. Additionally, students will be
required to return financial funds if they do not attend classes through

the census date for the term.
Class Attendance

Non-attendance may require you to repay part or all of your federal
aid. Additionally, courses by video and online courses may require
proof from your instructor that you have attempted coursework. The
Financial Aid Office will determine if repayment of funds is required

based on reports of non-attendance from instructors.
Satisfactory Academic Progress

Students receiving financial aid must maintain satisfactory academic
progress to remain eligible for certain federal and state financial

aid. Our satisfactory progress policy and information concerning the
appeal process can be found on our website: https:/jscc.edu/media/
jackson-state/content-assets/documents/costs-amp-aid/sap _may2023.

pdf. You also may obtain this information in the Financial Aid Office.
Impact of Withdrawal on Eligibility for Federal Funds

The Higher Education Amendments of 1998 stipulate a formula for
calculating the amount of federal aid a student and school can keep
when a student withdraws from all classes. Students who withdraw
from all classes prior to completing 60% of the term will have their
eligibility for federal aid recalculated based on the percentage of the
term they completed and may be required to return a portion of the
federal funds considered to be unearned. Note that this policy shall
apply to all Federal Title IV funded students who officially withdraw,
as well as students who stop attending ALL classes without officially
withdrawing. Federal Title IV funds defined for this policy includes:
Federal Pell Grant and Federal Supplemental Educational Opportunity
Grant (FSEOG). Additional information can be found on the Jackson
State website. You also may obtain this information from the Financial
Aid Services Office.

Other Important Consumer Information or School Disclosures

Details concerning federal, state and institutional funds are provided
in the Financial Aid Consumer Information Handbook available on

the Jackson State website here: https://jscc.edu/costs-and-aid/costs-

and-aid-consumer-information/. Prospective and current students will

read information about the impact to drop or withdraw from courses,
cancelled classes, non-attendance, or changes to his/her class schedule.
Additionally, more information is located on the website about Jackson

State and Student-Right-to-Know disclosures.
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Renewal of Your Financial Aid

Financial need will be evaluated each year, and appropriate increases
or decreases in the amount of the assistance offered will be made. The
completion of a new federal application for financial aid (FAFSA) is
required each year. The renewal application should be submitted as
soon as possible after the FAFSA is opened each year, which currently

falls on October 1.

Satisfactory Academic Progress Standards

Federal and state regulations require that students meet certain aca-
demic standards to be eligible for financial aid. The basic Satisfactory

Academic Progress standards are:

1) Maintain a 2.0 cumulative grade point average for all JSCC courses;
2) Successfully complete at least 66.67% of attempted credit hours;

3) Must be seeking a first associate degree.

Grades are evaluated to determine Satisfactory Academic Progress at
the end of each term. There is a process for appealing to the financial
aid committee if requirements are not met. The priority deadline for
submitting an appeal in order to receive an appeal decision before the
term starts is seven (7) days prior to the start of the term being ap-
pealed. The following provides more information on each one of these

standards:
GPA: Cumulative Grade Point Requirement

Students must maintain a 2.0 cumulative GPA for all JSCC credit hours
attempted. This GPA includes both undergraduate level and Learning
Support level courses. Grades for transfer courses from another insti-
tution will not be included in this GPA. Students who do not maintain
the required 2.0 GPA will be placed in a financial aid warning status.
This means the student is one semester away from losing their financial
aid. The student remains eligible for financial aid during the warn-

ing semester. If the 2.0 cumulative GPA is not met after the warning

semester, the student will be on Financial Aid Suspension.
Pace of Completion: Measurable Progress Requirement

Students are expected to maintain progress toward the completion of
their degree. Therefore, students must have an overall completion rate
of 66.67% of all hours attempted. This includes repeated courses and
transfer credit hours from other institutions. This does not include
Learning Support courses from other institutions. The Pace of
Completion is calculated by dividing the cumulative number of hours
earned by the cumulative number of hours attempted. Repeated and
previously passed courses can cause a student’s Pace of Completion to
decrease. Students who do not meet this standard will be placed in a
financial aid warning status which means the student is one semester
away from losing their financial aid. The student remains eligible for
financial aid during the warning semester. If the Pace of Completion
is not met after the warning semester, the student will be on Financial

Aid Suspension.
Warning Status:

Students who do not meet the GPA or Pace of Completion standards

will be placed on financial aid warning status and may continue to

receive financial aid for one semester without an appeal. This appljes
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to transfer and readmitted students. A student who meets the standards
at the end of the warning semester will return to good standing. A stu-
dent who fails to meet the standards at the end of the warning semester

will be on Financial Aid Suspension.
Financial Aid Suspension / Unsatisfactory Academic Progress

Students who do not meet the GPA or Pace of Completion standards for
two consecutive terms are determined to not be making Satisfactory
Academic Progress. Failure to make Satisfactory Academic Progress
results in the loss of eligibility to receive federal aid, which includes
the work-study program, as well as state funds from the TSAA

and HOPE Lottery scholarship programs. Once a student becomes
ineligible for aid due to Unsatisfactory Academic Progress, they are
not eligible to receive financial aid until the standards have once again
been met. Students may attend classes and pay for them from their
own resources until satisfactory progress has been re-established. Loss
of financial aid eligibility may be appealed at www.jscc.edu/sapappeal.

The appeal process is outlined below.
Maximum Time Limit: Reasonable Length of Time Requirement

Pace of Completion is important because financial aid does not last for-
ever. A reasonable length of time for completion of a degree is defined
as “no longer than 150% of the length of the program”. For example, a
student enrolled in a degree program that requires 60 credit hours must
complete all requirements by the time they have attempted 90 hours
(60 hours x 150% = 90 hours). Students will not be considered to have
reached the 150% hour maximum until after the semester in which
they reach or exceed the attempted hours allowed. However, students
will be immediately suspended from all federal aid upon determination
that it is not possible to meet graduation requirements within the 150%
limit. All transfer credit hours count toward the attempted hours,
including withdrawals. Learning Support hours are excluded from
this limit. Once the required credit hours to earn a degree have been

completed, students are no longer eligible to receive aid.
Learning Support Limit

Students can receive aid for up to 30 attempted credit hours of
Learning Support (remedial or developmental) coursework. Examples
include Math Lab or Reading Lab. Learning Support courses trans-
ferred into JSCC will be included in the 30 total hours of eligibility.
This 30-credit hour limit cannot be appealed.

Incomplete Grades

In cases where a student is assigned a grade of “I”, the student will
be evaluated accordingly. These grades do not impact GPA. These
grades also do not count as completed or earned hours. If the grade is

subsequently changed, the student’s SAP status may be re-evaluated.
Repeated Courses

All credits from repeated courses will be counted toward maximum
hours. Students may repeat a previously passed course once and be
eligible for payment on the repeat. Students may repeat a failed course
until it is passed and be eligible for payment. Repeated courses may

impact a student’s Pace of Completion.
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Transfer / Readmitted Students

Satisfactory Academic Progress is determined according to the policy
in effect for the current semester. All academic transcripts must be
received and evaluated by JSCC prior to determining satisfactory
academic progress for financial aid. All transfer credit hours posted
by the college will be counted as attempted hours for calculating pace
of completion. Transfer/readmitted students who have attained an
associate degree or higher, or reached the 150% maximum time limit,

will be ineligible for financial aid.
Dual Enrollment Credit Hours

Students entering JSCC with dual enrollment credit hours immediately
after receiving their high school diploma, or equivalent, will be coded
as good standing for financial aid purposes. Upon completion of the
first term at JSCC those dual enrollment credit hours will be included

in the appropriate categories of Satisfactory Academic Progress.
Academic Fresh Start

Students granted an Academic Fresh Start remain accountable for all
academic work on their record for financial aid purposes. The appeal
process is available if necessary for aid. All attempted hours will still

be considered when evaluating Maximum Time Limit.
Appeal Process

Any loss of eligibility for financial aid because of this policy may

be appealed at www.jscc.edu/sapappeal. In some cases, a student’s
failure to follow one or more of these requirements is due to events
beyond the student’s control. If unusual or extreme circumstances can
be documented for a specific term(s) or relevant timeframe, the student
may be able to submit an appeal to regain eligibility for financial aid.
Examples of situations that may be considered beyond a student’s
control include, but are not limited to: the death of a relative; injury or
illness of the student or a family member; family difficulties resulting
from divorce, strained relationships, finances, work or balancing fam-

ily responsibilities.
Appeal Process
Students must include the following:

*A signed and dated appeal letter explaining the circumstances that led

to the student failing to make Satisfactory Academic Progress
* Appropriate support documents related to the event or circumstances

*A statement detailing the circumstances that have changed that will
now allow the student to make Satisfactory Academic Progress during

future terms

*A completed Satisfactory Academic Progress Appeal
*An academic plan signed by the student and the advisor
Academic Plans

The academic plan is a semester-by-semester list of all courses
required for graduation in the student’s current program of study. The
student works with their academic advisor to create the academic
plan. The college may void an approved academic plan if the student
changes majors, deviates from the plan, or does not enroll for the ini-

tial term, or subsequent terms, for which the appeal is approved.
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Financial Aid Probation

The status of financial aid probation will be assigned to a student who
has had financial aid eligibility reinstated. Conditions may be imposed
for a student’s continued eligibility to receive aid. The student may
receive aid for one semester, after which the student must be mak-

ing satisfactory progress, or multiple semesters under an approved

academic plan.
Appeal Deadlines

Appeals and supporting documentation should be submitted at least
seven (7) days prior to the start of the term for which the student is ap-
pealing. Appeals submitted after the deadline or without the required
documentation may result in an automatic denial, or may be held

until the next term for committee review. Students without an appeal
decision at the beginning of the term are responsible for payment of
their tuition and fees. No class schedule will be held due to a pending

appeal decision.
Notification

It is the student’s responsibility to stay informed of the satisfactory ac-
ademic progress standards and to monitor their own progress. Students
may check their status at any time by logging into their jWeb account.
The Financial Aid Office will notify, by email to the student’s JSCC
email address, any student that does not meet minimum satisfactory
academic progress requirements as well as the results of any appeal. It

is the responsibility of the student to check their JSCC e-mail address.

The termination of eligibility to receive financial assistance has no
effect on the right to enroll as a student at Jackson State. Students may
enroll and pay with their own resources as long as they are not aca-
demically suspended as well. Appeals submitted for financial aid are
separate from academic suspension. If a student has been academical-

ly suspended, they need to contact the Admissions and Records office.

Veterans Affairs Benefits

The Dean for Students assists students eligible to receive VA

benefits through the following Chapters: Chapter 1606 (National
Guard), Chapter 30 (Montgomery GI Bill®), Chapter 31 (Vocational
Rehabilitation), Chapter 35 (Survivors’ and Dependents’ Assistance
Program), and Chapter 33 (Post 9/11 GI Bill®). The Veterans Affairs
Office, located in the Student Center, also assists eligible service mem-

bers using Department of Defense Tuition Assistance.

The enrollment process for students receiving VA benefits is separate
from the college admission process, and applicants must be fully
admitted to JSCC before certification to the Veterans Administration

can be submitted.

Students receiving any VA or other military benefits are responsible
for paying all tuition and fees not covered by those benefits and/or not
paid directly to the college by the VA. Please see the "Tuition and Fees"

section for further information.

According to Public Law 115-407 section 103, any covered individual
will be able to attend or participate in the course of education during

the period beginning on the date on which the individual provides to
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Jackson State Community College a certificate of eligibility for entitle-
ment to educational assistance under Chapter 31 or 33 (a “Certificate of
Eligibility” can also include a “Statement of Benefits” obtained from
the Department of Veterans Affairs’ (VA) website — eBenefits, or a
VAF 28-1905 form for Chapter 31 authorization purposes) of this title
and ending on the earlier of the following dates: (i) The date on which
payment for such course of education is made to the institution. (ii)
The date that is 90 days after the date on which the educational institu-
tion certifies for tuition and fees following receipt from the student

such certificate of eligibility.

Individuals entitled to educational assistance under Chapter 31
Vocational Rehabilitation and Employment, or Chapter 33, Post 9/11
GI Bill® benefits, will not face any penalty, including assessment of
late fees or denial of access to classes or institutional facilities, or be
required to borrow funds, because of their inability to meet their finan-
cial obligations to the college due to delayed disbursement of funding
from the VA for chapters 31 or 33.

GI Bill® is a registered trademark of the U.S. Department of Veterans
Affairs (VA). More information about education benefits offered by
VA is available at the official U.S. government website at http:/www.

benefits.va.gov/gibill

To obtain additional information about any of the above referenced
Chapters, contact the JSCC Veterans Affairs Office, at

(731) 425-2618, online at www.jscc.edu or www.vets.gov

Students receiving VA benefits should be aware of the following VA
regulations while attending Jackson State:

* You must be a degree-seeking student or working toward certifica-
tion in an approved program

 Last date(s) of attendance reported by instructors must be reported
to the VA. Failing to attend class throughout the semester can result
in a reduction of your benefits and/or create a debt to the VA and/or
JSCC due to overpayment effective the last date of attendance

» Any change of major must be reported to the VA Office

e All prior military credit must be submitted to the Admissions
and Records Office and evaluated within two semesters of initial
enrollment

Courses not eligible for VA Benefits:

* Any course audited

» Any course challenged

* Any course not required for the degree or program being pursued

¢ Any course in which a non-punitive grade such as an“I” (incom-
plete), “W” (withdrawal), or "FA" (failure for attendance) has been
assigned

» Repeat of any course in which a grade of “D” or above has been
earned, unless it is required for the degree

* Any Learning Support course taught online

Deferment of Tuition/Fees: Service members, veterans, and depen-
dents of veterans who are eligible beneficiaries of U.S. Department of
Veterans Affairs education benefits, or other governmentally funded
educational assistance subject to the conditions and guidelines set
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forth in Tennessee Code Annotated 49-7-104 as amended, may elect,
upon formal application to defer payment of required tuition and

fees until the final day of the term for which the deferment has been
requested. Applications for the deferment must be made no later than
fourteen days (14) after the beginning of the term and the amount

of the deferment shall not exceed the total monetary benefits to be
received for the term. Students who have been granted deferments are
expected to make timely payments on their outstanding tuition and
fees balance once education benefits are being delivered, and eligibility
for such deferments shall terminate if the student fails to abide by any
applicable rule or regulation, or to act in good faith in making timely
payments. This notice is published pursuant to Public Chapter 279,
Acts of 2003, effective July 1, 2003. Continually enrolled recipients of
benefits are not eligible to receive a deferment.

Out-of-State Residency Exception: According to TN Code §
49-7-1304 (2019), a veteran or other individual eligible to receive
educational benefits administered by the United States Department of
Veterans Affairs, shall not be required to pay out-of-state tuition or any

out-of-state fee when the veteran or other individual is:
« enrolled in any public institution of higher education in Tennessee;
« utilizing such benefits at the enrolling institution; and

« living in the state of Tennessee, regardless of their formal state of
residency.

Satisfactory Progress: Veterans who are placed on academic suspen-
sion by the college and are not allowed to re-enroll for the ensuing
semester will be reported promptly to the VA by the JSCC Veterans
Affairs Office. This notification is done so that benefit payments will

be terminated as the law requires.

Military Leave of Absence Process

When a United States Military service member or reservist, who is
enrolled in Jackson State Community College (JSCC), is called to
active duty, they may request a Military Leave of Absence (MLOA)
from the college. This MLOA will allow them to return to their degree
program and make up missed coursework, including the awarding of
an “incomplete” grade at the end of the term, if needed. If the service
member must withdraw from the semester due to their required mili-
tary duties, they will be allowed to return to their program of study at
the next available term without penalty, if they are in good academic
standing. Service members can contact the Veterans Affairs Office for
assistance with this process.

In order to be granted a MLOA:

. The service member must submit a written request to the office
of the Vice President for Academic Affairs (VPAA) no less than
10 business days before they are to depart for duty, or as soon as
possible. This request shall include their name, student I.D. (J
number), program in which they are enrolled and to which they
plan to return, their date of expected return to class, and how best
to communicate with them about their request. It is to be signed
by the service member and dated.

. A copy of their official military orders is to be provided with the
written request for a MLOA.
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B The VPAA, or their designee, shall confer with the appropri-
ate program director and dean to determine the best method of
supporting the service member’s academic status during their
absence and upon their return. This determination should be
made within five business days of receipt of the MLOA.

. Notice of this determination shall be provided to the student in
writing and via their JSCC student email. It shall be copied to
their program director, dean, and the college’s Veterans Affairs
coordinator.

. If the student’s military duties are extended beyond their antici-
pated date of return to JSCC, they are to notify their program
director and the office of the VPAA in writing, along with an
official statement from the military of the extended assignment.
The student shall include in their statement their request for ac-
tion to be taken, such as a request for a late withdrawal from the
term, and/or a revised estimate of when they will return to their
program.

. The VPAA shall confer with the program director and dean to
determine how the service member can best be served academi-
cally in relation to their current and future semesters. This
should involve consultation with representatives in the Veterans
Affairs Office, Financial Aid Office, Admissions and Records
Office, and Business Services.

. Notice of this determination and action taken shall be provided
to the student in writing and via their JSCC student email. It
shall be copied to the program director, dean, Veterans Affairs
Office, and, as needed, Financial Aid Office, Admissions and
Records Office, and Business Services.

. Record of the request and related determinations shall be main-
tained in the office of the VPAA.

Important Contact information:

e 1-877-823-2378 or www.gibill.va.gov to verify monthly attendance
(Chapters 1606, 1607, 30, and 33).

* 1-888-442-4551 VA toll free number

Student Services

Academic Assistance Center (AAC)

Located on the second floor of the library, the Academic Assistance
Center (AAC) provides free academic support to all Jackson State
Community College students. The AAC offers in-person tutoring from
both staff and peer tutors, following the standards set by the College
Reading and Learning Association (CRLA). Free online tutoring is
also available 24/7 through Brainfuse Online Tutoring. The AAC

also provides access to computers and printers with staff and student
workers available to assist with technological needs. Their team is
committed to helping you succeed.

The AAC manages a variety of testing services. This includes certifi-
cation exams through Pearson VUE and Certiport, placement testing
(Accuplacer) for new students, and make-up testing for in-person
classes. Testing is also available for TN eCampus courses and includes
the Confirmation Test for students placed in Learning Support co-req-
uisite courses via Accuplacer. More information is available on testing
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schedules, registration steps, and study resources by contacting the
AAC at 731-425-2614 or emailing aac@jscc.edu. Students needing test-
ing accommodations due to a documented disability should coordinate
with their instructor and follow the appropriate steps to receive support
through the AAC. To receive accommodation, students first must con-

tact the Disability Resource Center, located in the Student Center.

Computer Facilities

Jackson State provides many state-of-the-art computer facilities al-
lowing students access to the latest technology. General-purpose open
computer labs are maintained in the Academic Assistance Center on
the second floor of the library and in many classrooms.

The library and specific-purpose computer facilities are available

for instructional and research purposes. Users of college computer
facilities are to act in a responsible, ethical and legal manner. Specific
procedures and rules are available for each area and available for all
students and authorized users. Purposeful or knowing misuse of any of
these facilities will be subject to disciplinary action by the college.

Counseling Office

The college offers current students free, confidential mental health
counseling by a licensed provider during the fall and spring semes-
ters. To make an appointment, please call the counselor's office at
(731) 424-3520, ext. 50260; email scounselor@jscc.edu; or come by
the Counseling Office in the Library. Walk-ins are welcome when the
counselor is available.

Disability Resource Center

The Disability Resource Center (DRC), located in the Student Center,
is available to assist students and prospective students with document-
ed disabilities. The Dean for Students can facilitate in-class accommo-

dations and campus access.

Information regarding these services also appears in each course syl-
labus, the JSCC website, and is shared at each New Student Orientation
program. No accommodation is given prior to the point of student
disclosure, verification and accommodation notice provided to the
instructor within a reasonable time frame. Accommodations are not
retroactive. Students who receive or received accommodations in high
school IEP/504 plans might not receive the same accommodations at
JSCC. Under federal law, requirements to provide accommodations are

different for higher education.

The procedure to receive accommodations:

« Student fills out the DRC intake and confidentiality agreements
found on the DRC website.

« The student provides medical and/or psychological information,
preferably no more than five years old, from a licensed healthcare
provider whose scope of practice qualifies her/him to diagnose and
treat the disability. The documentation should clearly state the diag-
nosed disability, date of diagnosis, evaluation methods, and function
impairments associated with the disability.
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 The student meets with the Dean for Students or their designee
to review the documentation and discuss the student's needs and
history. Decisions about appropriate accommodations are made on
an individual basis considering functional limitations caused by the
disability as they relate to requirements in individual courses and/
or programs.

Upon determination that accommodations are warranted, the Dean
or their designee gives the student an "Accommodation Agreement
Form" designating needed accommodations for each class in which
the student seeks support.

The student meets with the instructor(s) to discuss the manner in
which the accommodations will be provided. For more complex
requests, or in case of disagreement, the Dean or their designee will
meet with the student and instructor to determine what is reason-
able in each class. This process should be completed with sufficient
notice for the instructor to arrange accommodations in a timely
manner. The student is not required to disclose their specific dis-
ability to the instructor.

The student may appeal decisions made during this process by
following the grievance procedure in the Jackson State Catalog/
Student Handbook.

The college has a right to seek additional medical/psychological
evaluations paid for by the college, but must provide disputed ac-
commodations until such information is obtained.

The student attends class and utilizes the authorized
accommodation(s) as needed.

The student notifies the Dean or their designee prior to the
beginning of each ensuing semester to request "Accommodation
Agreement Forms" for upcoming classes.

Identification Cards

You, as a student, are required to obtain and carry at all times a valid
Jackson State identification card (ID). An ID card is to be obtained
or, if you are a returning student, validated at the main campus or at
off-campus centers upon payment of your fees EACH SEMESTER.
The ID card features your name, signature, color photo, and other
information necessary for proper use. You will be issued an ID after
presenting one form of government-issued photo identification (e.g.,

driver’s license) and your paid fee receipt. The ID card is used to:

Identify you as a current Jackson State student.

Allow you to check out materials from the library.

Allow you to obtain your federal financial aid checks.

Allow you to purchase or sell books.

Allow you to process forms in the Admissions and Records Office.

Allow you to gain admission to certain events sponsored by the col-
lege or student organizations.

Allow you to obtain discounts from area businesses.

Allow you to use the resources in the Academic Assistance Center.

New student ID cards are made in the Student Assistance Center in
the Student Center Building or at the Gibson County, Lexington or

Savannah centers. ID cards can be validated in any of those locations.
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A $10 fee will be charged to replace all lost or inaccessible cards. The
$10 replacement fee must be paid in the Business Office and a receipt
shown before a new ID card is produced. Any college official has the
right to reclaim a student ID card for misuse or when deemed neces-
sary, such as in cases of student conduct code violations. Failure to do

so may result in disciplinary action.

Library

The JSCC Library serves as an information center for the college

and community. The Library’s resources include a large number of
electronic, print and audio-visual resources which support the Jackson
State Community College academic programs, as well as the research
needs of students and faculty, both on and off campus. Instruction in
library use is emphasized in a program of information literacy that is

part of many college courses.

The JSCC Library also serves as a study area for the campus with
special areas for individuals and groups. Jackson State students, staff
and faculty can access many resources from their homes through the
Library’s web page at https://jscc.edu/academics/academic-services/

library/

With its Interlibrary Loan services, the JSCC Library can provide
many resources that are not available on site. In addition, the Library’s
membership in the West Tennessee Academic Library Consortium
allows students, staff and faculty to utilize the resources of college and

university libraries throughout the area.

Lost and Found

Found items should be turned in to one of the following offices:

¢ Administration Building - Business Services

* Nelms Classroom Building - Dean of Communication/Humanities
* Gymnasium - Athletic Director

e Library - Circulation Desk

« Science Building - Dean of Math and Science (located in Nelms)

« Student Center Building - jHub Student Assistance Center

¢ McWherter Center - Dean of Business and Industry

» Gibson County, Lexington & Savannah Centers - Administrative
Office

Each individual location will forward items to the Library after hold-
ing them for one day with the exception of monetary funds. Monetary
funds are to be brought to the Business Services Office. The Library
will hold all items for sixty days. After that time, the Library will
forward unclaimed items to Physical Plant. After sixty days, any un-
claimed monetary funds will be deposited into the JSCC Foundation
Student Relief Fund.
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Office of Advising

The Office of Advising provides guidance to new and continuing
students attending Jackson State by assisting with the planning of
class schedules. In addition, Professional Advising Coaches and peer
Advising Assistants help students identify available academic resourc-
es and student support services on campus. During the first semester at
Jackson State, each student will be assigned an advisor to assist with
setting educational and career goals, solving academic problems, and

accessing campus and community resources.

Advising Coaches oversee relational and holistic advising for new
students through the completion of 30 credits. Students then receive a
Faculty Advisor based on their program of study. Exceptions are made
for some programs to transition students to Faculty Advisors at col-

lege readiness. The Office of Advising and registration workroom are

located in the Student Center. For more information, call 731-425-2616.

The JSCC advising process is being revised for the 2025-2026 aca-
demic year, with more details to follow. Please check the JSCC website

for updated information.

Printing

Each semester, students are credited $45 in their print account which
provides for 450 printing pages. Once students exceed that amount (or
their print job pages exceeds the amount), the print job will cancel, and
a pop-up window will direct the student to Business Services to add

additional funds to their print account.

Records Services

Records of each student’s grades are kept on permanent file in the
Admissions and Records Office in the Student Center.
« If you are requesting a physical transcript to be mailed or faxed, or

would like to pick up your records in the Admissions and Records
Office, please fill out the Records Request Form.

.

Official transcripts printed and released to the student will be noted
as "Issued to Student." Other colleges and agencies may not accept
this as official.

Upon completion of a course or courses, Jackson State Community
College students in dual or joint enrollment programs may receive
or have issued by the college a transcript indicating their completed
coursework and the corresponding grade(s) they were awarded.
Credit for such coursework will be applied to their degree program
upon their admittance to the college as a degree-seeking student.

There is no charge for transcript copies unless more than 10 are re-
quested at one time. The National Clearinghouse (NSC) may charge
a fee for their services, if utilized.

Change of Degree, Major or Concentration

To change your degree, major, or concentration, you can access an
electronic request form in your Student Self Service-Student Records
account or obtain a form from the Admissions and Records Office in
the Student Center Building, jHub, the Gibson County, Lexington or

Savannah Centers, or see your advisor.
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A major change may require you to meet additional requirements that
may not have been initially required, such as providing additional
official transcripts, taking a placement test, and completing different

general education and major or concentration courses.

Be sure to review your program requirements in Degree Works (locat-

ed in jWeb). Students receiving Federal financial aid, such as Pell Grant
or SEOG Grant, must be registered for courses within their program of
study. Please note that if you are receiving financial aid and change to a

non-degree seeking status, you will lose your financial aid.

Student Assistance Center (jHub)

The Student Assistance Center (jHub), located in the Student Center
Building, is the one-stop source for answers to questions regarding the
college. The jHub offers a variety of services and support to Jackson
State students and their families. Prospective and current students

can find a wealth of information on subjects such as college admis-
sion, financial aid, registration, records, veterans affairs, counseling
services, student job placement, and disability services. Students may

also obtain their student I.D. and parking decal.

Student Center

A Student Lounge with comfortable furniture is located in the Student
Center Building. The lounge is available for students to gather, social-
ize and relax between classes. In addition, vending machines are
available, as well as computers and wireless internet connectivity for

currently enrolled students.

Student Insurance

Jackson State students may enroll in insurance plans provided through
the Tennessee Board of Regents Student Health Insurance Exchange
online health insurance marketplace. Details are available from the
Dean for Students' office in the Student Center, and on students' jWeb

under the "one-stop" tab, and "student information block."
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What We Offer

General Education

The purpose of the TBR General Education Core is to prepare every
student to navigate a world of evolving opportunities. It is unbounded
by academic discipline and challenges students to discover the inher-
ent interconnectedness of knowledge and the intersection of self and

society.

The general education core develops skills in acquiring, evaluating,
and using information as well as communicating ideas through digital,
written, oral, artistic, scientific, and mathematical expression. It chal-
lenges students to think independently, write clearly, and speak effec-
tively, and to employ logical and critical reasoning to solve problems

even when faced with incomplete, ambiguous, or conflicting data.

The core encourages students to develop a curiosity for learning, an
appreciation of conceptual complexity, and a deepened sense of self
awareness regarding their own beliefs and values. It helps students
engage with civility and respect for others who may have contrasting
life histories, opinions, and world views. It fosters an appreciation for
human commonality and teaches individuals the ethical implications
of living in a global, social ecosystem. Ultimately, the core's purpose
is to equip every student to pursue a challenging career, experience a

rewarding personal life, and inspire others to do the same.

The Sevel Core Competencies for General Education are:

Global and Cultural Awareness -Students will develop aware-
ness of how diverse cultures relate to self, society, and the global
environment.

Scientific Inquiry and Mathematical Reasoning - Students will
understand and explore the world through observation and experi-
mentation, mathematical principles, and formal reasoning.

Communication - Students will create, evaluate, and share ideas
using appropriate oral or written techniques designed for various
audiences.

Creative and Artistic Expression - Students will engage with the

creative process through reflection and analysis of artistic works and

the direct creation or peformance of creative or artistic works.

Ethical Reasoning - Students will develop and assess ethical argu-
ments from a variety of social and moral perspectives.
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¢ Information Literacy - Students will locate relevant informa-
tion, evaluate its usefulness and quality, and apply it ethically and
effectively.

e Critical Thinking - Students will analyze and evaluate ideas, is-
sues, and evidence to form rational conclusions.

Jackson State offers the courses listed below to fulfill the general
education requirements at Jackson State. If transferring to a TBR
institution, see page 51 for information on fulfilling general education
requirements system-wide. If transferring to a non-TBR institution,
check with that institution and your advisor to see which courses

you should take at Jackson State to fulfill their general education

requirements.

Communication - 9 credit hours

ENGL 1010 c.oviieiieiieieeeeseee e English Composition I
ENGL 1020 ..ot English Composition II
COMM 2025.....ooiieieieieieieieieeenns Fundamentals of Communication

Humanities and Fine Arts - 9 credit hours

One course must be a Literature course.

ART 2000 ...iiiieiieieeieieeeieeeee e Art History Survey I
ART 2020 . Art History Survey 11
ART 1035 Introduction to Art
COMM 1851 ..o Introduction to Film
ENGL 2055 ...coviiieiciinecienceeeeenee African-American Literature
ENGL 2110 .o Early American Literature
ENGL 2120 ..o Modern American Literature
ENGL 2210 ..ot Early British Literature I
ENGL 2220 Modern British Literature
ENGL 2310 ..t Early World Literature
ENGL 2320 Modern World Literature
HUM 1010 o Early Humanities
HUM 1020 ... Modern Humanities
MUS 1030t Introduction to Music
PHIL 1030...ciiiieieeieieeeieeee e Introduction to Philosophy
PHIL 1040 ..ot Introduction to Ethics
THEA 1030......cooiiiiiiiiiciiccccccccenes Introduction to Theatre

Social and Behavioral Sciences - 6 credit hours

ECON 2100...c..ciiieiineiiirieeeieieene Principles of Macroeconomics
ECON 2200 ...eovieeiieieiieieeeeeeieiee e Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 ...t Health and Wellness
POLS 1030 American Government
POLS 2025.....coiiiiiiiiiiiicicicicccciee State and Local Government
PSYC 1030t General Psychology
SOCT 1010t Introduction to Sociology
SOCT 1040 ..o Social Problems
WGST 2050 ..o Introduction to Women's and Gender Studies
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History - 6 credit hours

HIST 2310 i Early World History
HIST 2320, Modern World History
HIST 2010 Early United States History
HIST 2020 ..o Modern United States History
HIST 2060 ..o African American History

Natural Sciences - 8 credit hours

BIOL 1110 ittt General Biology I
BIOL 1120. it General Biology I1
BIOL 2010....ccciiirieieinieiciccee Human Anatomy and Physiology I
BIOL 2020 ..o Human Anatomy and Physiology II
CHEM 1110 .o General Chemistry I
CHEM 1120 .. General Chemistry 11
BIOL 1510 Environmental Science I
BIOL 1520......ccciiiiiiiiiiiiiiciiiicieicccieccciene Environmental Science II
PHYS 2010, Non-Calculus Based Physics I
PHYS 2020 ...cvoiiiiiiiieicieceeienne Non-Calculus Based Physics I1
PHYS 2110 it Calculus Based Physics I
PHYS 2120 oo Calculus Based Physics 11
PSCI 1010 Principles of Physical Science

Mathematics - 3 credit hours

MATH 1010 ..o Math for General Studies
MATH 1130 i College Algebra
MATH 1530t Introductory Statistics
MATH 1630.....cciiiiiiiiiiiccccccccee Finite Mathematics
MATH 1710 i Precalculus Algebra
MATH 1720 i Precalculus Trigonometry
MATH 1830 ..o Applied Calculus
MATH 1910 it Calculus I

Programs of Study

Transfer Programs:

« Associate of Arts Degree (AA) - University Parallel/Tennessee
Transfer Pathways

» Associate of Science Degree (AS) - University Parallel/Tennessee
Transfer Pathways

 Associate of Science in Teaching Degree (AST)
Professional and Technical Programs:
« Associate of Applied Science Degree (AAS)

« Technical Certificates (TC)
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Transfer Programs (AA,AS, AST)

Because the objectives of students vary, educational opportunities at

Jackson State are diversified and flexible.

Jackson State offers the Associate of Science degree and the Associate
of Arts degree with a pathway to be selected from several choices
(Tennessee Transfer Pathways and General Studies--see list below).
Also available is the Associate of Science in Teaching degree. These
degree programs are designed for the student who plans on transfer-

ring to a four-year college or university.

When a transfer student has satisfactorily completed a Jackson State
associate degree designed for transfer to a university in the State
University and Community College System of Tennessee, with a path-
way which is the same as the degree major to be pursued at the univer-
sity, current policy of the Tennessee Board of Regents requires that the
university shall grant credit toward completion of the baccalaureate
degree for all courses completed for the associate degree, subject to
requirements for junior and senior level courses and residence at the
university, provided that credit need not be granted for any courses

which would not be acceptable by the university for its native students.

When a transfer student is not awarded an associate degree designed
for transfer purposes, each university will accept those freshman

and sophomore courses completed which have been determined to

be equivalent courses offered by the university. Each university will
determine which courses are creditable toward completion of relevant
requirements for their degree programs, to the same extent that the
courses would be creditable toward completion of the degree programs

by the university’s native students with the same degree major.

Jackson State offers the Associate of Arts and/or Associate of Science

degree in the following transfer pathways:

Transfer Pathways Page
Accounting

Agriculture-Agricultural BUSINESS.........cceevivveiirineicininicicneccne 56
Agriculture-Animal SCIENCE........covverieieeieieieieeeeee e 58
Agriculture-Plant and Soil SCIENCE ........coeoveerieriiiriiiecreccee 60
AT 62
BIOLOZY vttt ettt ettt nene 64
Business Administration............cccceccoiiircininiiciiniccieseceseceens 66
CREIMISTIIY 1.ttt 68
Civil ENGINEETING . .euvevieviieieiieiiieieie ettt 70
COMPULET SCICTICE. ...ttt sttt 72
Criminal JUSHICE ......ocoiiiiiiiiiiicc e 74
Electrical ENgINEETING ......ccveiiviieiieiiiieieeieieieiee e 76
ENGLSH .o 78
Foreign Language.......cccouoveuiiririeiiinieiiieieie et 80
General StUdIeS ........cooiiiiiiiiic e 82
HISTOTY 1ttt st 84
INfOrmation SYSTEIMS ....cveveviuiririeiiirieteireiet et 86
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Mass COMMUNICALION .......c.oouiuiiiiiiiiiciccccccc e 88
MathematiCs ......c.ccviuruiuiiiiiiiiiiicice e 90
Mechanical ENgINEering .........coeeevrieviirinierininieeinieieieneeieiceseieeeene 92
Philosophy ....

Physical EQUCAtION ......cc.oouiiiiiiiiiiiiiciei e 96
PRYSICS vttt 98
Political SCIENCE ......ccoiiiiiiiiiicccccccc e 100
Pre-Health Professions.............cccooiiiiiiiiiniiiiiiciicccccees 102
Pre-Occupational Therapy .......c.coveceereeinnieirnecineeceeeeeene 104
Pre-Physical TREerapy .....ccoveieirieieerieieeeieseeee e 106
PSYCHOIOZY ...ttt 108
Social WOTK ... 110
SOCIOIOZY vttt 112
Associate of Science in Teaching .........cccccveveenincnniincncneee 114

Second Degree

A student may earn a second degree at Jackson State by fulfilling the

following:

Complete a minimum of twenty-four additional hours in a second
major for a second degree in the same area (AA, AS, or AAS).

.

Comply with the graduation requirements for the initial degree.

.

General education requirements will apply to the major in the sec-
ond degree, unless there is a specific general education requirement
unique to the second major.

The student may need to take a major exit exam for the second
degree earned.

The student will be governed by the provisions of the catalog in ef-
fect at the time he or she re-enters Jackson State for work toward the

second degree.

Professional and Technical Programs
(AAS and Technical Certificates)

Jackson State offers the Associate of Applied Science degree in several
areas. Technical certificates also are offered. A wide variety of profes-
sional and technical programs in business, technology, and the health
professions is available. Each professional and technical program is
designed to meet the needs of those preparing for employment and

those employed who need to retain or upgrade their skills.

Jackson State offers the Associate of Applied Science degree in the following
areas:
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Criminal JUStICe ... 134
Emergency Medical Services-Paramedic..........ccooeveinincnnincnenne 136
Engineering Systems Technology .........ccccoeeernccninncinnccnnenns 138
Health SCIENCES .......cccviiiiiiiiiiiccc e 140
Medical Laboratory Technician........c..coceceeenenininiinicinencecseee 142
INULSIIE vttt 146
Nursing LPN Career Pathway..........ccooceoieirinieieineeceeee e 148
Physical Therapist ASSIStANt ........ccoeceverieirinerineeeeesereeeeeeee 150
Radiologic TeChnology ........ccoceeririeueinirieirinieienieieesee e 152
RESPITALOTY CATC ...vovvevieeiieieii ettt e 154

Technical Certificates of Credit

Jackson State offers the following technical certificates of credit:

CCNA Routing and Switching Certificate ..........oceoeverereinenennencne 157
Cloud Computing Certificate..........cccoreueernreerinecrinineinseerenenens 157
Cyber Security Technician Certificate .........coovevereinenenncnenenne 157
Network Computer Technician Certificate..........coccevvevvrerieierriennene. 158
Programming Certificate ..........coeovvvererieineneiieeecee e 158
Correctional Officer Certificate..........ccoovveiviviviiiniiiiiiiiiiiie 159
Corrections and Law Enforcement Certificate..............cccoovciinnnns 160
Emergency Medical Technician Certificate ..........cccoevecnveecrinnenne 161
Advanced Emergency Medical Technician Certificate..................... 162
EMT Paramedic Certificate .........c.cccouviviviiiiiiiiiiiniiiiiiciiiccciee 163
Healthcare Technician Certificate ...........ccoocioinicciiincinicciens 164
Medical Coding Certificate ........ocevevrveeeirnieeiniecinicieeeceeenes 165
Patient Care Technician Certificate...........cocoocoeviviiiviincinicciinens 166
Supply Chain/Logistics Certificate ..........coeceoveerirnecnnecrcnerceenn 167

High Impact Practices

A high impact practice is a purposeful, engaging, evidence-based
approach to teaching and learning that encourages deeper connec-
tions with faculty and deliberate connections between coursework and
real-world applications. Courses that implement HIPs are character-
ized by high expectations of students, interaction with faculty and
peers about substantive matters, frequent feedback, and reflection and
integrative learning. National data consistently show that students who
are engaged in HIPs are more likely to be successful in their academic

journey.

Jackson State Community College has long implemented High Impact

Practices in our classrooms and on our campus, including work-based

Professional and Technical AAS Areas ......cocoeeverercnnenne Page learning, Honors education, and study abroad. Below are our featured
Business Management Concentration ............cccoeecceeeurueininucerenenns 122 HIPs that students have opportunities to be involved in at JSCC.
Cisco CCNA Concentration..........ccceceeeeeeieiriieiniieiiesieesees s 124

Cloud Computing Concentration........c..e.coeeeeveeerireererererereneeeerenenens 126

Cyber Defense Concentration............ceceeeererieeneenieieseneeneereseneenens 128

Networking Concentration..........c.coeveerereeeeereiereririereneeeeeneeeenenes 130

Programming Concentration 132
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Work-Based Learning

The Engineering Systems Technology Program prepares graduates for
technical positions in the field of multi-skilled maintenance. Students

enrolled in this program have 3 paths to graduation.

The traditional path allows students to pick and choose classes and
times to take the classes. This particular path is less frequently chosen
because it often takes more time to complete the degree. It provides

for less structure than the other paths.

The Evening Cohort path is designed for the incumbent worker.
Classes meet only one night a week and are often conducted in a seven-
week term. These classes are delivered in a hybrid format meaning
lectures, homework, reading assignments are expected to be completed
during the week. This allows classroom time to be more focused on lab
and hands on practice. Students on this path are usually of non-tradi-
tional age, have a goal of a promotion at work, and have similar work
backgrounds in manufacturing. It is a cohort or learning community

which creates a built-in study group.

The Advanced Maintenance Technician (AMT) Co-op offers a unique
opportunity to earn a wage while attending college and to gain price-

less work experience as a maintenance technician.

The co-op blends classroom instruction with on-site manufacturing ex-
perience to create the unique opportunity to apply skills learned in the

classroom today on the manufacturing floor tomorrow.

Those students who apply and are selected as a co-op student with one
of the 32 participating industry partners, have far more structure and

expectations to meet in order to keep their manufacturing jobs.

They participate in additional manufacturing trainings, they adhere to
a professional dress code and attendance policy, they receive additional
soft-skill training and lots of team building experiences creating a

since of belonging and ownership in the program.

In addition to their classroom and work life these students are expected
to participate in community service projects creating a since of self-

pride and community awareness.

These students attend classes two days a week with their learning com-
munity or cohort allowing them to learn more from each other’s expe-

riences, to provide support other co-ops, and create lifelong friends.

All three paths have access to the Work-based Learning Coordinator.
That position provides support to the students, removes barriers pos-

sibly preventing success, and creates an active learning environment.
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Honors Education

The JSCC Honors Program offers enriched educational opportuni-
ties for academically advanced students, with a focus on in-depth
learning, smaller classes, and personalized academic experiences.
Honors students benefit from exclusive course sections, individualized
research projects, and a supportive academic community. Students
who graduate with an Honors Program distinction are awarded honors
cords to wear at graduation. Their achievements are also formally
recognized at graduation and in their transcripts. Earning an Honors
Program distinction strengthens transfer and scholarship applications,
and it shows prospective employers that the student is willing and able

to tackle intellectual challenges.
Eligibility
Students can qualify for the Honors Program in several ways.

* Students who have earned fewer than 12 college credits (including
first-time freshmen) are eligible for the Honors Program if they have
either a composite ACT score of 25 or above or hold a final high school
GPA of 3.5 or above.

* Early College, Middle College, and other dual-enrollment students
who have earned fewer than 12 college credits (including first-time
freshmen) are eligible for the Honors Program if they have either a
composite ACT score of 25 or above or hold a current high school GPA

of 3.85 or above.

* Students who have already earned 12 or more college-level credits
are eligible for the Honors Program if they hold a current college GPA

of 3.5 or above.

Program Requirements

The Honors Program offers two pathways to completion.
“Distinguished Honors Graduate” Pathway

Students in Associate of Arts and Associate of Science programs who
plan to transfer to a four-year college or university are encouraged to
complete the “Distinguished Honors Graduate” pathway. Its require-

ments are:

» Earn honors credits in at least five classes (15 credit hours minimum).
Students earn honors credits either by taking designated Honors course

sections or by completing Honors Contracts in non-honors sections.

* Successfully complete a one-hour Honors Seminar course (HON
200). These courses focus on a different topic each semester and offer
students the chance to explore important contemporary issues in a col-

laborative, discussion-based learning environment.

« Fulfill all standard requirements for a two-year degree with a final
GPA of 3.25 or higher.

“Honors Scholar” Pathway

Students in AAS programs and students who join Honors after com-
pleting most of their required courses may wish to pursue the “Honors

Scholar” pathway. Its requirements are:
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« Earn honors credits in at least three classes (9 credit hours minimum),
either by taking designated Honors course sections or by completing

Honors Contracts in non-honors sections.

* Either successfully complete a one-hour Honors Seminar course
(HON 200) or complete 24 hours of volunteer service with a local non-
profit organization. The option to complete service hours instead of

HON 200 provides flexibility for students nearing graduation.

« Fulfill all standard requirements for a two-year degree with a final
GPA of 3.25 or higher.

Both pathways are open to all JSCC Honors Students.

If you are interested in the Honors Program, please contact the Honors
Program Coordinator, David Hart, at 731-424-3520 ext. 50365 or by e-
mail at dhartl0@jscc.edu. For an overview of the Honors Program visit
our web site at https://www.jscc.edu/academics/academic-offerings/

honors/honors

Study Abroad

Curricular programming is the foundation of the Global Learning
Program at Jackson State. Through the Tennessee Consortium for
International Studies (TnCIS), the college offers credit-bearing courses

that take students across the globe.

Benefits of Studying Abroad:

Personal Growth: Experience cultural immersion and gain a new

perspective on the world.

Professional Development: Employers recognize study abroad credits
as a sign of self-motivation, independence, adaptability, and a willing-

ness to embrace challenges.

Jackson State offers courses in over 20 countries across various
disciplines through the TnCIS. Each of these courses allows you to
immerse yourself in different cultures while earning college credit.
For more information about our study abroad programs, visit www.
tncis.org. The Jackson State International Ambassador Scholarship is
a competitive scholarship to support student travel study opportuni-
ties for students planning to study abroad. We award tens of thousands
of dollars to students every year to allow them to participate in study

abroad experiences.

Faculty Development and Integrative Best-Practices in Pedagogy

The Dr. Mechel Camp Teaching and Learning Center (TLC) provides
full-time and part-time faculty with professional development op-
portunities in order to assist their efforts to foster success in and out of
the classroom. In order to reach this goal, the TLC offers a variety of

development and collaborative sessions throughout the academic year.

The TLC encourages professional development in the areas of student-

centered teaching innovation, online learning, and high-impact prac-
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tices. The center puts forth special effort to assist new faculty during
the on-boarding process, as an orientation and mentoring program are

essential to the success of faculty.

The TLC Director and two Faculty Fellows are available for working
one-on-one with faculty in the center as well as creating program-
ming and training for the academic year, including workshops, panel
discussions, peer observation and collaboration, and consultations. The
Director and Fellows draw on the diverse knowledge of the faculty in
the creation and presentation of TLC programming as well, further

enhancing the environment of collaboration fostered by the TLC.

The TLC is firmly devoted to professional development opportunities
that are evidence-based, promote collaboration, and encourage innova-

tion, the goal of which is to support and increase student success and

retention while promoting innovation and collaboration.

Planning a Program of Study

The choice of a program of study rests with each student. This includes
the choice of an academic program, location of classes, and method of
delivery. Advisors at Jackson State are available to assist students in
the selection of a course of study and specific courses as well as a loca-

tion and method of study.

Choosing an Academic Program

Advisors

Advising Coaches oversee relational and holistic advising for all new
students through the completion of 30 credits. Students then transition
to a Faculty Advisor within their major area. Exceptions are made for
some programs to transition students to Faculty Advisors at college

readiness.

Faculty advisors will assist students in choosing proper courses, inter-
preting course requirements, and selecting a well-balanced program.
Students should feel free to call on their advisors any time they feel
they need help. Students can view their advisor's contact information
on jWeb.

The JSCC advising process is being revised for the 2025-2026 aca-
demic year, with more details to follow. Please check the JSCC website

for updated information.

Advising Center

The Advising Center provides assistance for students to register for
courses each semester. New students have the opportunity to attend
one of the conveniently scheduled orientation sessions before their first
semester. New Student orientation sessions help students learn about
their degree program, financial aid, student activities and other aspects
of student success. Students are then advised and can register for
courses with the assistance of an academic advisor based on their ACT

or Accuplacer testing scores.
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During each New Student orientation session, emphasis is placed on
helping students start their educational career on the right path to suc-
cess. Once a student has declared a major, the student will be assigned
an advisor. Advisors are knowledgeable of academic programs and
services that Jackson State provides and are trained to help students

complete the registration process.

Choosing a Location of Classes

Students have a choice of attending classes at several locations. The
main campus, located at 2046 North Parkway in Jackson, Tennessee
offers the full schedule of classes as well as student and business
services. See the map on page 4 and description of buildings on

page 5.

The college also has three centers:

» The Lexington-Henderson County Center of Higher Education
located at 932 East Church Street, 731-968-5722,

¢ The Savannah-Hardin County Center of Higher Education located
at 840 South Pickwick St., 731-925-5722.

* The Gibson County Center of Higher Education located at 2071 US
Highway 45 Bypass, Trenton, 731-425-8835

Students may earn an Associate of Science Degree with a General
Studies emphasis at any of the centers. Or, may fulfill the general
education requirements for most majors at any of the centers. Many
courses are offered at the centers. Continuing Education non-credit
classes are conducted on an as-needed basis. Student and business

services are available at these centers as well.

Choosing a Method of Study

Students may select from a variety of instructional delivery methods
at Jackson State. The traditional classes are held at scheduled times
and places. Students meet with an instructor who provides face-to-face
content delivery, class discussions and activities. Courses delivered
through eLearn require good time-management skills and self-disci-
pline. The amount and difficulty of work is as rigorous as traditional
classes. FLEX classes are offered utilizing video conferencing plat-

forms for classes that meet at scheduled times.

Students are encouraged to select their method of study after careful
consideration and after discussion with their advisor as to which

method best suits their need, their study habits, and their abilities.

Traditional Classes

Traditional classes are offered at the main campus at Jackson, the
Gibson County Center, the Lexington-Henderson County Center and
the Savannah-Hardin County Center. Jackson State also offers classes
in communities, businesses and industries in our 10-county service

area on an as-requested basis.

Classes are offered Monday through Thursday during the day or eve-
ning hours and during the day on Friday. The typical three- credit hour
day class meets three times weekly for 50-minute sessions or two times

weekly for 75-minute sessions. The typical three-credit hour night
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class meets one night a week for one 170-minute session. Full-term
classes meet for approximately 15 weeks. Classes carrying a greater
credit hour load meet for additional minutes each week and classes car-

rying a lesser credit hour load meet for fewer minutes each week.

For those students wishing to complete their courses quicker, Jackson
State also offers Fast Track classes. These classes may meet one night
a week for seven 270-minute sessions or utilize a hybrid model. Two

seven week sessions are offered in the Fall and Spring semesters.

Note: Classes are offered during the summer term as either a 3-week session,
S-week session or as a 10-week session. The 5-week session classes allow stu-
dents to take two sequence courses during the summer term. Each three-credit
hour five-week class meets seven hours and 20 minutes per week in either four
or five sessions. Night classes during each summer session typically meet 9
hours per week in three sessions.

Distance Education

Jackson State’s Distance Education Department delivers quality
college-level instruction in the distance education environment.
Distance education is defined as instruction that takes place outside the
traditional classroom. This means of instruction allows for the greatest
degree of flexibility in scheduling for the student but demands that the
student be responsible and self-motivated for keeping deadlines and
completing assignments on schedule. Distance Education offers classes
through the following delivery methods: Online Web-Based, Hybrid
Web-Enhanced, and Distance Learning Web-casting. All course work
taken by distance education is accredited and accepted by Jackson
State to meet degree requirements and is transferable to other institu-
tions. Students register for Distance Education classes at the same time

as traditional classes.

eLearn (Online Web-Based) Classes

Students will receive class lectures, assignments, and class activities
using the internet. Typical classes include an interactive web page, a
student study guide, and a textbook. These classes are not self-paced
and adhere to a strict course schedule. Instructors can be reached by
telephone, e-mail within eLearn, and office visits if the student needs
assistance in the class. Office visits may be conducted face-to-face or
online. Jackson State also provides more information on online classes

at https:/www.jscc.edu/academics/online. Additional online guides

and tutorials are available at https:/libguides.jscc.edu/dehub. To suc-
cessfully complete one of the online classes, the student must have

access to a computer with internet capability.

FLEX (Video Conference) Classes

FLEX classes are taught at scheduled times through live-streaming
using videoconferencing software (such as Zoom®) provided by the

college. Classes meet online at scheduled days and times.

Hybrid (Online Web-Enhanced) Classes

In this method of instructional delivery, instructors have developed
classes that blend the classroom and online experience together. These

class are not self-paced and adhere to a strict course schedule.
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Distance Learning (Web-Casting) Classes

In this method of instructional delivery, the student will attend class
with other students at a remote location from the instructor. The stu-
dent will attend classes, receive lectures and participate in class activi-
ties just as those students attending at the instructor’s “home” location.
Currently, Jackson State Community College webcasts from one of
our campuses: the JSCC main campus, the Gibson County Center, the
Lexington-Henderson County Center, or the Savannah-Hardin County
Center, to many area high schools. The equipment allows for two-way
video and audio communication so that students will be able to see and
hear the instructor, and the instructor will be able to see and hear the
student. Students who take distance learning classes may be required

to bring headphones or earbuds to class.

Jackson State Community College does not charge fees to students
associated with the verification of student identity. However, students
may request to take an exam at a site approved by JSCC and may incur

charges for verification of student identity and proctoring at the site.

For more information concerning the Distance Education classes, con-

tact the Distance Education Office by phone, or Web-Request.

Phone: 1-800-355-5722 ext. 52623 « Fax: 731-425-9562
Web-Request: https:/jscc.edu/helpdesk

Web: https:/www.jscc.edu/academics/online/

TN eCampus Online Degree Programs

The TN eCampus Online Degree Programs aims to increase access to
higher education for adult Tennesseans by maximizing the joint, ef-
fective use of technology to deliver quality, college-level instructions.
The program includes associate’s degrees and technical certification.
The Associate of Arts Degree or Associate of Science Degree (A.A.
or A.S.) are designed for transfer to a university, and the Associate

of Applied Science Degree (A.A.S.) and Technical Certificate are for
students directly entering the workforce.

The classes are delivered using web-based technology, thus allowing
the student maximum flexibility in “going to class.” Students are able
to receive instruction, assignments, and evaluations at a location of
their choosing at a time that is convenient for them. A computer with
access to the Internet is necessary for all programs. Instructors are
just a few keystrokes or a telephone call away. Technical support is
available 24 hours a day, seven days a week by a toll-free number. The
classes are offered by and taught utilizing faculty from all Tennessee
Board of Regents institutions.

When you choose Jackson State as your home institution, you receive
the same services and support as traditional students and your degree
will be awarded by Jackson State. Classes taken toward the Tn eCam-
pus Online Degrees and Certificate can be mixed with classes taken
at Jackson State, the Centers, or through Jackson State’s Distance
Education Department.

All TN eCampus Online Degree credits are transferable to any
Tennessee Board of Regents four-year institution. Credits meet all
accreditation requirements and are transferable to area colleges and
universities.
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The registration for TN eCampus Online Degree classes begins after
your admission to Jackson State. You register for these classes via the
Registration Center at Jackson State.

TN eCampus Online Degree classes are considered separately from
on-campus classes and fees for these classes are charged per hour at
the current part time, per hour Jackson State maintenance fee rate or
out-of-state fee, as applicable—plus an online class fee. Students will
pay the TN eCampus fee even if they have achieved full-time status.
(Because the TN eCampus Online Course Fee is considered a “special
course fee,” TBR, UT and other state employees who are entitled to a
fee waiver are still required to pay this fee.) See Fees and Expenses for

more information.

For more information concerning the TN eCampus Online Degree
Program contact: Jackson State’s TN eCampus Contact at:

Phone: 731-425-2623 « 1-800-355-5722 Ext. 52623
Fax: 731-425-9562

Web-Request: https://jscc.edu/helpdesk

Web: https:/www.jscc.edu/academics/online/

For asistance with registering for TN eCampus Online Degree
Program courses contact: Jackson State’s Registration Center at:

Phone: 731-425-9560 « 1-800-355-5722 Ext. 59560
Fax: 731-425-2653 email: wshull@jscc.edu

Statewide information on the TN eCampus Online Degree Program
can be found on the web at www.tnecampus.org

Transfer Pathways

Associate of Arts, Associate of Science, and Associate of
Science in Teaching Degrees

The Tennessee Transfer Pathways (TTPs) consist of pathways in
several academic and pre-professional areas designed for students
desiring to transfer to a four-year college or university to work toward
a baccalaureate degree. If you plan to transfer to a college or university
outside of the Tennessee Board of Regents or University of Tennessee
system, please check with the institution to which you plan to transfer
to make sure that you are fulfilling their requirements. Also, be aware
that some colleges and universities accept as transfer courses only

those courses in which a student has earned a grade of “C” or above.

Upon the successful completion of graduation requirements and
courses specified by major, a student will receive an Associate of Arts
Degree, an Associate of Science Degree, or an Associate of Science in
Teaching degree. The Associate of Arts Degree requires two semesters
of a foreign language. Only one A.A., A.S., or A.S.T. degree is awarded

in the TTP program although more than one major may be completed.

A student may earn a second major/concentration by fulfilling the
following:

* Comply with the graduation requirements for the initial major/
concentration.

» General education requirements will apply to the second major/con-
centration, unless there is a specific general education requirement
unique to the second major/concentration.
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» May need to take a major exit exam for the second major/concentra-
tion earned.

A student who has completed the requirements for one degree may
receive a second degree if the second degree is a different type from
the first. (i.e., A student who has received an Associate of Science
degree may receive as a second degree an Associate of Arts degree,
an Associate of Science in Teaching degree or Associate of Applied
Science degree.) Students completing a second degree must complete
the curriculum prescribed for the second degree, provided the work
completed includes at least 24 semester hours in residence over and
above the total number of hours completed for the first degree. The
student will be governed by the provisions of the Catalog in effect at

the time they re-enter the College for work toward the second degree.

Tennessee Board of Regents

Common General Education Core Curriculum

Effective Fall Semester 2004, each institution in the State University
and Community College System of Tennessee (The Tennessee Board
of Regents System) share a common lower-division general education
core curriculum of forty-one (41) semester hours for baccalaureate de-
grees and the Associate of Arts and the Associate of Science degrees.

Lower-division means freshman and sophomore courses.

The courses comprising the general education curriculum are con-

tained within the following subject categories:

Baccalaureate Degrees and Associate of Arts and Associate of Science
Degrees *

COMMUNICATION ..ttt 9 hours **
Humanities and/or FINe ATtS......cccoevvverieieenieieieieieesesieeeiens 9 hours

(At least one course must be in literature.)

Social and Behavioral SCIENCes ........cccoevririeiiirenicieicreieees 6 hours
HISTOTY 1ttt 6 hours ***
Natural SCIBNCES......c.ooveviuiiieiiirieiceeeecee e 8 hours
MaAtheMALICS ...vveuiieieiiiieiciireet ettt 3 hours

Total 41 hours

* Foreign language courses are an additional requirement for the Associate
of Arts (A.A.) and Bachelor of Arts (B.A.) degrees. The B.A. degree requires
proficiency in a foreign language equivalent to completion of two years of
college-level work. The A.A. degree requires proficiency in a foreign language
equivalent to completion of one year of college-level work.

** Six hours of English Composition and three hours in English oral presenta-
tional communication are required.

*** Students who plan to transfer to Tennessee Board of Regents (TBR) univer-
sities should take six hours of United States History (three hours of Tennessee
History may substitute). Students who plan to transfer to a non-TBR institution
should check requirements at the college or university they will be transferring
to and take the appropriate courses.

Although the courses designated by Tennessee Board of Regents
(TBR) institutions to fulfill the requirements of the general education
subject categories vary, transfer of the courses is assured through the

following means:

Back to TOC

* Upon completion of an A.A., A.S., or A.S.T. degree, the require-
ments of the lower-division general education core will be complete
and accepted by a TBR university in the transfer process.

Ifan A.A., A.S., or A.S.T. is not obtained, transfer of general educa-
tion courses will be based upon fulfillment of complete subject
categories. (Example: If all eight hours in the category of Natural
Sciences are complete, then this “block” of the general education
core is complete.) When a subject category is incomplete, course-
by-course evaluation will be conducted. The provision of block
fulfillment pertains also to students who transfer among TBR
universities.

Institutional or departmental requirements of the grade of “C”
will be honored. Even if credit is granted for a course, any specific
requirements for the grade of “C” by the receiving institution will
be enforced.

In certain majors, specific courses must be taken also in general
education. It is important that students and advisors be aware of
any major requirements that must be fulfilled under lower-division
general education.

Courses designated to fulfill general education by Jackson State are on
page 44 of this catalog. A complete listing of the courses fulfilling
general education requirements for all system institutions is avail-
able on the TBR web site https:/www.tbr.edu/ under Transfer and

Articulation Information.

Jackson State Requirements

Residence Requirement

Twenty-five percent of the overall semester hours of credit needed for
graduation must be from Jackson State. For example, a degree pro-
gram that is 60 credit hours, 15 of those credit hours must be earned at

Jackson State.

Educational Requirements

« If the TBR placement scores indicate that you need additional
preparation courses for college, you must fulfill those requirements
before beginning college-level work in courses with learning support

requirements.
* Total semester credit hours: Minimum of 60.
* Cumulative quality point average: Minimum of 2.00.

* Only grades of “D” and above will be accepted to satisfy

program requirements.

Course Requirements
General Education

See page 44 for statement of purpose and courses that fulfill the
general education requirements at Jackson State. The courses listed
there will transfer to all TBR institutions if you complete the subject
category. If you transfer before obtaining an A.A., A.S., or A.S.T.
degree from Jackson State and a subject category is not complete,

a course-by-course evaluation will be conducted by the institution

to which you transfer. Please note that even if credit is granted for a
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course, any specific requirements for the grade of “C” by the receiving

institution will be enforced.

See the information listed under General Education on the page de-
scribing your major for the courses that will fulfill the general educa-

tion requirements for your particular major at Jackson State.

If transferring to a non-TBR institution, check with that institution
and your advisor to see which courses you should take at Jackson State
to fulfill their general education requirements as well as those

of Jackson State.

Communication: 9 credit hours

* English Composition - 6 hours

* Oral Presentation - 3 hours

Humanities and Fine Arts: 9 credit hours

* English Literature - 3 hours

* Two other courses selected from the category (page 32) - 6 hours
Social and Behavioral Sciences: 6 credit hours

History: 6 credit hours

Natural Science: 8 credit hours

Mathematics: 3-4 credit hours

Majors/Pathways

Each transfer major includes required courses of study which must be
completed and are dependent upon the major selected by the student.

See each major’s description for specific course requirements.
Elective Courses

Courses to be included as electives should be chosen toward a specific
transfer program to a specific four-year college or university.

Foreign Language

Required for Associate of Arts degree: Six semester credit hours
of courses, or satisfied by successful completion of a proficiency

examination.

Back to TOC

Graduation Proposal Requirements

A student must complete requirements for the degree sought and file a
graduation proposal. Students ordinarily are allowed to graduate under
the requirements of the catalog under which they entered, provided
graduationis within seven years of entrance date. Students should
meet with their advisor to ensure that all requirements for graduation

have been met.

Exit Testing Requirement

All students are required to take one or more exit exams prior to grad-
uation. These exams are designed to measure achievement in general
education and, if applicable, in the major for the purpose of evaluat-
ing the effectiveness of the institution or the program as required by
public policy. All students must take the General Education Exit Exam
(Proficiency Profile). Students who are graduating in certain AAS
programs are required to take a Career Exit Exam in addition to the
General Education Exit Exam. In order to comply fully with this pro-
vision, students must authorize the release of their scores to the institu-

tion. Individual student scores will be treated as confidential.

Graduation Instructions

» Complete the Graduation Proposal Form located in your student

account
- Review DegreeWorks audit for your program of study

- If needed, meet with your academic advisor who can assist you
with completing a substitution request form, (signed by your advi-
sor and the appropriate dean)

- Schedule the career exit exam (if applicable)

» Complete the Proficiency Profile Exit Exam

- Instructions for the exam will be emailed after submission of the
graduation proposal

« If students have any questions about graduation, they can email

graduation@jscc.edu.

* All graduation proposals must be completed and submitted to the
Admissions and Records Office. Deadlines for submission of gradua-

tion proposals will be posted on the JSCC homepage.
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The Associate of Science

Accounting Pathway
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Program Requirements
for the Associate of Science: Accounting

Back to TOC

Contact Information
Terry Mullins
731-424-3520

tmullins@jscc.edu

Program and Career Description

The Accounting Pathway at Jackson State Community College offers

students a strong foundation for career opportunities in the account-

oy Z ing field. This pathway is designed to support students completing the

first two years of a bachelor's degree in a community college setting.
Students work closely with knowledgeable accounting and business

faculty, gaining valuable insights into the discipline.

(The Associate of Science: Accounting requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010  English Composition I
ENGL 1020  English Composition II
COMM 2025 Fundamentals of

Communication

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010  Early Humanities

HUM 1020 Modern Humanities

MUS 1030
PHIL 1030 Introduction to Philosophy
PHIL 1040 Introduction to Ethics
THEA 1030 Introduction to Theatre

Art History Survey 11

Introduction to Art

Introduction to Music

Social and Behavioral Sciences
Requirement

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics

Choose TWO History Courses

HIST 2310  Early World History

HIST 2320 Modern World History

HIST 2010  Early United States History
HIST 2020 Modern United States History
HIST 2060 African American History

Choose TWO Natural Sciences Courses

BIOL 1110  General Biology I

BIOL 1120  General Biology II

BIOL 2010 Human Anatomy and
Physiology I

BIOL 2020 Human Anatomy and
Physiology 11

CHEM 1110 General Chemistry I
CHEM 1120 General Chemistry II
BIOL 1510
BIOL 1520  Environmental Science 11
PHYS 2010 Non-Calculus Based Physics I
PHYS 2020 Non-Calculus Based Physics IT
PHYS 2110 Calculus Based Physics [
PHYS 2120 Calculus Based Physics IT
PSCI 1010

Environmental Science I

Principles of Physical Science

Mathematics Requirement

MATH 1530 Introductory Statistics*

Area of Emphasis Requirements

ACCT 1010 Principles of Accounting I
ACCT 1020 Principles of Accounting I1
MATH 1710 Precalculus Algegra or
MATH 1630 Finite Math
MATH 1830 Applied Calculus
INFS 1010  Computer Applications
COL 1030  College to Career Navigation
One (1) Credit Guided Elective

* Students planning to transfer to UTK must com-
plete MATH 2050 Calculus-Based Probability and
Statistics.

Note: Students that score lower than an ACT Math
score of 21 should enroll in MATH 1130
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Accounting Sample Schedule

First Year, Fall Semester

ENGL 1010 English Composition I 3
COL 1030 College to Career Navigation 3
Humanities Course 3

Natural Science Course 4

INFS 1010 Computer Applications 3
Total Credits | 16

Second Year, Fall Semester

HIST XXXX History Course 3
COMM 2025 Fundamentals of Communication 3
MATH 1710/1630 | Precalculus Algebra/Finite Mathematics 3
ACCT 1010 Principles of Accounting I 3
ECON 2100 Principles of Macroeconomics 3

Total Credits | 15

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Accountant

$43,130

$64,120

Back to TOC

First Year, Spring Semester

ENGL 1020 English Composition IT
MATH 1530

Statistics

Humanities Course

e ww

Natural Science Course
Guided Elective 1
Total Credits 14

Second Year, Spring Semester

HIST XXXX History Course 3
ENGL XXXX Literature Course 3
MATH 1830 Applied Calculus 3
ACCT 1020 Principles of Accounting IT 3
ECON 2200 Principles of Microeconomics 3

Total Credits | 15
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Financial Advisor

$30,990

$68,360

www.jscc.edu

Your Community College

2025/2026 55



ty Transfer Programs

1VErsSl1

College / Un

The Associate of Science

Agriculture -

Agricultural Business Pathway

Program Requirements
for the Associate of Science: Agriculture-Agricultural Business

Back to TOC

Contact Information
Carrie Walker
731-424-3520
cwalker44@jscc.edu

Program and Career Description

The Agriculture Pathway at Jackson State Community College prepares
students for careers in agriculture, which typically require a bachelor's
degree or higher. Career opportunities are available in research firms,
universities, and agribusiness. This pathway is designed for students
planning to complete the first two years of a bachelor's degree in a
community college setting. Students benefit from working closely with

agriculture faculty and have access to the latest agriculture technology.

(The Associate of Science: Agriculture-Agricultural Business requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010  English Composition I
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

Choose THREE Humanities Courses**
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030 Introduction to Theatre

Art History Survey 11

Introduction to Art

Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy

Introduction to Ethics

Social and Behavioral Sciences
Requirement

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics

Choose TWO History Courses

HIST 2310
HIST 2320
HIST 2010
HIST 2020
HIST 2060

Early World History

Modern World History

Early United States History
Modern United States History

African American History

Natural Sciences Requirement

BIOL 1110 General Biology I
CHEM 1110 General Chemistry I

Mathematics Requirement

MATH 1530 Introductory Statistics * or
MATH 1830 Applied Calculus

* Students planning to transfer to UTK must
complete MATH 1830

Area of Emphasis Requirements

AGRI 1010 Intro to Agricultural Business
AGRI 1020 Introduction to Animal Science
AGRI 1030 Introduction to Plant Science
COL 1030
MATH elective (3 credits)

Four (4) hours of Electives

College to Career Navigation

A minimum of three (3) hours of electives

MUST be Agriculture electives

**For students transferring to UT Martin,
ART 1035, MUS 1030, PHIL 1030, or PHIL
1040 are recommended for the Humanities

requirement.

56 2025/2026

JACKSON STATE COMMUNITY COLLEGE



Agricultural Business Sample Schedule

First Year, Fall Semester

First Year, Spring Semester

Back to TOC

Second Year, Fall Semester

ENGL 1010 English Composition I 3 ENGL 1020 English Composition IT 3
BIOL 1110 General Biology I 4 CHEM 1110 General Chemistry I 4
ECON 2100 Principles of Macroeconomics 3 ECON 2200 Principles of Microeconomics 3
AGRI 1010 Intro to Agriculutural Business 3 AGRI 1020 Introduction to Animal Science 3
COL 1030 College to Career Navigation 3 MATH XXXX Math Elective 3

Total Credits | 16 Total Credits | 16

Second Year, Spring Semester

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please
visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Commodity Purchasing Agent

$33,170

ENGL XXXX Literature Course 3 COMM 2025 Fundamentals of Communication 3
MATH 1530/1830 | Statistics or Applied Calculus 3 Humanities Course 3
HIST XXXX History Course 3 HIST XXXX History Course 3
AGRI 1030 Introduction to Plant Science 3 AGRI XXXX Agriculture Elective 3
General Elective 1 Humanities Course 3

Total Credits 13 Total Credits | 15

$54,860

Agricultural Business Service Manager

$45,680

$83,120

swe1do1 JJsuel], AJIsI2ATUN) /933[[0D

www.jscc.edu

Your Community College

2025/2026 57



College / University Transfer Programs

The Associate of Science

Agriculture-

Animal Science Pathway
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Program Requirements

for the Associate of Science: Agriculture-Animal Science
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Contact Information
Carrie Walker
731-424-3520
cwalker44@jscc.edu

Program and Career Description

The Agriculture Pathway at Jackson State Community College prepares
students for careers in agriculture, which typically require a bachelor's
degree or higher. Career opportunities are available in research firms,
universities, and agribusiness. This pathway is designed for students
planning to complete the first two years of a bachelor's degree in a
community college setting. Students benefit from working closely with

agriculture faculty and have access to the latest agriculture technology.

(The Associate of Science: Agriculture-Animal Science requires 60 + 3 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010  English Composition I
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

Choose THREE Humanities Courses**
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010

Art History Survey 11

Introduction to Art

Early Humanities

HUM 1020 Modern Humanities

MUS 1030  Introduction to Music
PHIL 1030 Introduction to Philosophy
PHIL 1040 Introduction to Ethics

THEA 1030 Introduction to Theatre

Social and Behavioral Sciences
Requirement

(Choose ONE of the following)

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics

(Choose ONE of the following)

GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government
POLS 2025
PSYC 1030
SOCI 1010
SOCI 1040

WGST 2050 Introduction to Women's and
Gender Studies

State and Local Government
General Psychology
Introduction to Sociology

Social Problems

Choose TWO History Courses

HIST 2310
HIST 2320
HIST 2010
HIST 2020
HIST 2060

Early World History

Modern World History

Early United States History
Modern United States History

African American History

Natural Sciences Requirement

BIOL 1110  General Biology I
BIOL 1120  General Biology I1

Mathematics Requirement

MATH 1530 Introductory Statistics

Area of Emphasis Requirements

CHEM 1110 General Chemistry I

CHEM 1120 General Chemistry II

AGRI 1020 Introduction to Animal Science
AGRI 1030 Introduction to Plant Science
COL 1030

Five (5) hours of Agriculture Electives

College to Career Navigation

**For students transferring to UT Martin,
ART 1035, MUS 1030, PHIL 1030, or PHIL
1040 are recommended for the Humanities

requirement.
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Animal Science Sample Schedule

First Year, Fall Semester

ENGL 1010 English Composition I 3
BIOL 1110 General Biology I 4
ECON XXXX Economics Course 3
AGRI 1020 Intro to Animal Science 3
COL 1030 College to Career Navigation 3

Total Credits 16

Second Year, Fall Semester

ENGL XXXX Literature Course 3
Humanities Course 3

HIST XXXX History Course 3
CHEM 1110 General Chemistry I 4
AGRIXXXX Agriculture Elective 2
Total Credits 15

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

First Year, Spring Semester

Back to TOC

ENGL 1020 English Composition IT 3
BIOL 1120 General Biology IT 4
Social/Behavioral Science Course 3

AGRI 1030 Introduction to Plant Science 3
MATH 1530 Introductory Statistics 3
Total Credits | 16

Second Year, Spring Semester

COMM 2025 Fundamentals of Communication 3
CHEM 1120 General Chemistry IT 4
HIST XXXX History Course 3
AGRI XXXX Agriculture Elective 3
Humanities Course 3

Total Credits 16

Products

Agricultural Inspector $33,350 $44,430
Sales Representative, Wholesale,
Manufacturing, Technical and Scientific $31,880 $63,610
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The Associate of Science

Agriculture-

Plant and Soil Science Pathway

Program Requirements
for the Associate of Science: Agriculture-Plant and Soil Science

agriculture technology.
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Contact Information
Carrie Walker
731-424-3520
cwalker44@jscc.edu

Program and Career Description

The Agriculture Pathway at Jackson State Community College provides
students with a foundation for various careers, typically requiring a
bachelor's degree or higher. Career opportunities can be pursued in
research firms, universities, and agribusiness sectors. This pathway

is structured to support students completing the first two years of a
bachelor's degree in a community college setting. Students engage

closely with agriculture faculty and benefit from exposure to advanced

(The Associate of Science: Agriculture-Plant and Soil Science requires 62 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010  English Composition I
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

Choose THREE Humanities Courses**
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020  Art History Survey II

ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010  Early Humanities

HUM 1020 Modern Humanities

MUS 1030
PHIL 1030 Introduction to Philosophy
PHIL 1040 Introduction to Ethics
THEA 1030 Introduction to Theatre

Introduction to Art

Introduction to Music

Social and Behavioral Sciences
Requirement

(Choose ONE of the following)

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics

(Choose ONE of the following)

GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government
POLS 2025 State and Local Government
PSYC 1030 General Psychology

SOCI 1010  Introduction to Sociology
SOCI 1040 Social Problems

WGST 2050 Introduction to Women's and
Gender Studies

Choose TWO History Courses

HIST 2310  Early World History

HIST 2320 Modern World History

HIST 2010  Early United States History
HIST 2020 Modern United States History
HIST 2060 African American History

Natural Sciences Requirement

BIOL 1110 General Biology I
BIOL 1120  General Biology II

Mathematics Requirement

MATH 1530 Introductory Statistics

Area of Emphasis Requirements

CHEM 1110 General Chemistry I

CHEM 1120 General Chemistry II

AGRI 1020 Introduction to Animal Science
AGRI 1030 Introduction to Plant Science
AGRI 1050 Introduction to Soil Science

COL 1030  College to Career Navigation

**For students transferring to UT Martin,
ART 1035, MUS 1030, PHIL 1030, or PHIL
1040 are recommended for the Humanities

requirement.
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Plant and Soil Science Sample Schedule

First Year, Fall Semester

ENGL 1010 English Composition I 3
BIOL 1110 General Biology I 4
HIST XXXX History Course 3
AGRI 1020 Intro to Animal Science 3
COL 1030 College to Career Navigation 3

Total Credits 16

Second Year, Fall Semester

ENGL XXXX Literature Course 3
Humanities Course 3

ECON XXXX Economics Course 3
CHEM 1110 General Chemistry I 4
AGRI 1050 Introduction to Soil Science 4
Total Credits 17

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

First Year, Spring Semester
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Second Year, Spring Semester

ENGL 1020 English Composition IT 3
BIOL 1120 General Biology IT 4
HIST XXXX History Course 3 b
AGRI 1030 Introduction to Plant Science 3 [
MATH 1530 Introductory Statistics 3 <
Total Credits | 16 (D
-
w
P ©

COMM 2025 Fundamentals of Communication 3
CHEM 1120 General Chemistry IT 4
Social/Behavioral Science Course 3

Humanities Course 3

Total Credits 13

Products

Precision Ag Technician $26,260 $37,190
Sales Representative, Wholesale,
Manufacturing, Technical and Scientific $31,880 $63,610
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The Associate of Arts Contact Information
Jenn Brown

Art Pathway

jbrown84@jscc.edu

Program and Career Description

The Art Pathway at Jackson State Community College is a two-year
program designed for students planning to pursue a B.A. in this field.
The pathway allows students to work closely with experienced faculty
and provides ample access to campus art studios. A wide variety of ca-
reer opportunities, from architect to zoological illustrator, are available
with an art degree. Employment can be found in offices, design studios,
museums, education, industry, and private studios. Art therapists and
college art instructors typically require a master’s degree. Below is the
pathway for an AA in Art, leading to a BA in Studio Art or Art History.
If you are pursuing a BFA, please consult an Art advisor to discuss your

options.

Program Requirements
for the Associate of Arts: Art

(The Associate of Arts: Art requires 65 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement Choose TWO History Courses Choose ONE Mathematics Course
ENGL 1010  English Composition I HIST 2310  Early World History MATH 1010 Math for General Studies
ENGL 1020  English Composition II HIST 2320 Modern World History MATH 1130 College Algebra
COMM 2025 Fundamentals of HIST 2010  Early United States History MATH 1530 Introductory Statistics
Communication HIST 2020 Modern United States History MATH 1630 Finite Mathematics
HIST 2060  African American History MATH 1710 Precalculus Algebra

Required Humanities Courses
MATH 1720 Precalculus Trigonometry

MATH 1830 Applied Calculus
General Biology 1 MATH 1910 Calculus I

BIOL 1120  General Biology 11

BIOL 2010 Human Anatomy & Physiology I ~ Area of Emphasis Requirements
BIOL 2020 Human Anatomy & Physiology 11 ART 1045 Drawing I

ART 2000  Art History Survey I Choose TWO Natural Science Courses
ART 2020  Art History Survey II BIOL 1110

Choose ONE Literature Course

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature

CHEM 1110 General Chemistry I ART 1050  Drawing IT **
ENGL 2120 Modern American Literature CHEM 1120 General Chemistry 1 ART 1340 Foundations Studio I
ENGL 2210 Early British Literature BIOL 1510  Environmental Science I ART 1350  Foundations Studio IT
ENGL 2220 Modern British Literature BIOL 1520  Environmental Science I1 Studio ART Elective *
ENGL 2310 Early World Literature PHYS 2010 Non-Calculus Based Physics I SPAN 1010 and 1020 Spanish I and 1T or
ENGL 2320 Modern World Literature PHYS 2020 Non-Calculus Based Physics [T FREN 1010 and 1020 French I and II
Choose TWO Social and Behavioral PHYS 2110 Calculus Based Physics I COL 1030  College to Career Navigation
Sciences Courses PHYS 2120 Calculus Based Physics 11

PSCI 1010  Principles of Physical Science ** Students who plan to attend ETSU or UTK will

ECON 2100 Principles of Macroeconomics complete Drawing I and a three-hour elective
ECON 2200 Principles of Microeconomics course * in Studio Art rather than Drawing I1.
GEOG 2010 World Regional Geography

PHED 2050 Health and Wellness

POLS 1030 American Government

POLS 2025 State and Local Government

PSYC 1030 General Psychology

SOCI 1010  Introduction to Sociology

SOCI 1040  Social Problems

WGST 2050 Introduction to Women's and
Gender Studies
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* JSCC Studio Art electives include:
Color ART 151
Painting ART 131 or 132
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Art Sample Schedule

First Year, Fall Semester First Year, Spring Semester

(Ribe  Cawme  Hs Rbre Came  Hm
ART 1340 Foundations Studio I 3 ENGL 1020 English Composition II 3
ART 2000 Art History Survey I 3 ART 1350 Foundations Studio IT 3
MATH XXXX Mathematics Course 3 ART 2020 Art History Survey I1 3
ENGL 1010 English Composition I 3 Social/Behavioral Science Course 3
COL 1030 College to Career Navigation 3 SPAN 1020 Spanish IT 3
SPAN 1010 Spanish I 3 Total Credits | 15

Total Credits | 18

Second Year, Fall Semester Second Year, Spring Semester

HIST XXXX History Course 3 HIST XXXX History Course 3
COMM 2025 Fundamentals of Communication 3 ENGL XXXX Literature Course 3
ART 1045 Drawing I 3 ART 1050 Drawing II 3
Natural Science Course 4 ART XXX Studio Art Elective 3

Social/Behavioral Science Course 3 Natural Science Course 4

Total Credits 16 Total Credits 16

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please
visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

swe1301 JJSuel], AJISIdATUN /933[[0D

Commercial and Industrial Designer $40,800 $61,080

Video Game Designer $25,960 $55,680
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College / University Transfer Programs

The Associate of Science

Biology Pathway

Program Requirements
for the Associate of Science: Biology

wildlife management.

Back to TOC

Contact Information
Claude Bailey
731-424-3520

cbailey@jscc.edu

Program and Career Description

The Biology Pathway at Jackson State Community College is designed
for students planning to complete the first two years of a bachelor’s
degree in a community college setting. Students work closely with
biology faculty and have ample access to science labs. Careers oppor-
tunities are available in fields such as aquatic biology, marine biology,

biochemistry, botany, microbiology, physiology, zoology, ecology, and

(The Associate of Science: Biology requires 64-65 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement
ENGL 1010
ENGL 1020  English Composition 11

COMM 2025 Fundamentals of
Communication

English Composition I

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000
ART 2020  Art History Survey II
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030 Introduction to Theatre

Art History Survey [

Introduction to Art

Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy

Introduction to Ethics

Choose TWO Social and Behavioral
Sciences Courses

ECON 2100
ECON 2200
GEOG 2010
PHED 2050
POLS 1030
POLS 2025
PSYC 1030
SOCI 1010
SOCI 1040
WGST 2050

Principles of Macroeconomics

Principles of Microeconomics
World Regional Geography
Health and Wellness
American Government

State and Local Government
General Psychology
Introduction to Sociology
Social Problems

Introduction to Women's and
Gender Studies

Choose TWO History Courses

HIST 2310
HIST 2320
HIST 2010
HIST 2020
HIST 2060

Early World History

Modern World History

Early United States History
Modern United States History

African American History

Natural Sciences Requirement

BIOL 1110
BIOL 1120

General Biology 1
General Biology 11

Mathematics Requirement

MATH 1910 Calculus I

Area of Emphasis Requirements

MATH 1920 Calculus II * or MATH 1530
Introductory Statistics

CHEM 1110 General Chemistry I
CHEM 1120 General Chemistry II
CHEM 2010 Organic Chemistry I
CHEM 2020 Organic Chemistry IT **
COL 1030  College to Career Navigation

* Students planning to transfer to UTK must com-
plete MATH 1920

** Students planning to transfer to UTK must take
CHEM 2010 Organic Chemistry I and will need a

course in cell biology with laboratory or genetics

with laboratory at UTK.
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Biology Sample Schedule

First Year, Fall Semester

First Year, Spring Semester

ENGL 1010 English Composition I 3 ENGL 1020 English Composition IT 3
BIOL 1110 General Biology I 4 BIOL 1120 General Biology IT 4
CHEM 1110 General Chemistry I 4 Humanities Course 3
Social/Behavioral Science Course 3 CHEM 1120 General Chemistry IT 4

COL 1030 College to Career Navigation 3 Social/Behavioral Science Course 3
Total Credits | 17 Total Credits | 17

Second Year, Fall Semester Second Year, Spring Semester

Career and Salary Information

COMM 2025 Fundamentals of Communication 3 MATH 1910 Calculus I 4

MATH 1530 Introductory Statistics* 3 ENGL XXXX Literature Course 3

HIST XXXX History Course 3 HIST XXXX History Course 3

CHEM 2010 Organic Chemistry I 4 CHEM 2020 Organic Chemistry IT 4
Humanities Course 3

Total Credits 16 Total Credits 14

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Biological Technician

$37,850

$51,930

Environmental Specialist

$43,930

$63,410

www.jscc.edu

Your Community College

2025/2026
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College / University Transfer Programs

The Associate of Science

Business Administration Pathway

Program Requirements
for the Associate of Science: Business Administration

Back to TOC

Contact Information
Terry Mullins
731-424-3520

tmullins@jscc.edu

Program and Career Description

The Business Administration Pathway at Jackson State Community
College provides a strong foundation for students planning to complete
the first two years of a bachelor’s degree in a community college set-
ting. Students work closely with experienced business faculty and gain
exposure to various fields, including business administration, econom-
ics, finance, management, and marketing. Most careers in these fields

require a bachelor’s degree or higher.

(The Associate of Science: Business Administration requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010  English Composition I
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030 Introduction to Theatre

Art History Survey 11

Introduction to Art

Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy

Introduction to Ethics

Social and Behavioral Sciences
Requirement

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics

Choose TWO History Courses

HIST 2310  Early World History

HIST 2320 Modern World History

HIST 2010  Early United States History
HIST 2020 Modern United States History
HIST 2060 African American History
Choose TWO

Natural Sciences Courses

BIOL 1110  General Biology [

BIOL 1120  General Biology II

BIOL 2010 Human Anatomy & Physiology I
BIOL 2020 Human Anatomy & Physiology II

CHEM 1110 General Chemistry I
CHEM 1120 General Chemistry II
BIOL 1510
BIOL 1520
PHYS 2010 Non-Calculus Based Physics I
PHYS 2020 Non-Calculus Based Physics IT
PHYS 2110 Calculus Based Physics I
PHYS 2120 Calculus Based Physics IT
PSCI 1010

Environmental Science I

Environmental Science 1T

Principles of Physical Science

Mathematics Requirement

MATH 1530 Introductory Statistics *

Area of Emphasis Requirements

ACCT 1010 Principles of Accounting [
ACCT 1020 Principles of Accounting II

MATH 1710 Precalculus Algebra or MATH
1630 Finite Math

MATH 1830 Applied Calculus

INFS 1010 Computer Applications

COL 1030  College to Career Navigation
One (1) Credit of Guided Elective

* Students planning to transfer to UTK must com-
plete MATH 2050 Calculus-Based Probability and
Statistics.

Note: Students that score lower than an ACT Math
score of 21 should enroll in MATH 1030

66 2025/2026
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Business Administration Sample Schedule

First Year, Fall Semester

ENGL 1010 English Composition I 3
MATH 1710 Precalculus Algebra 3
COL 1030 College to Career Navigation 3
Natural Science Course 4

INFS 1010 Computer Applications 3
Total Credits | 16

Second Year, Fall Semester

HIST XXXX History Course 3
COMM 2025 Fundamentals of Communication 3
Humanities Course 3

ACCT 1010 Principles of Accounting I 3
ECON 2100 Principles of Macroeconomics 3
Total Credits | 15

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Sales Manager

$56,760

First Year, Spring Semester

Back to TOC

ENGL 1020 English Composition IT 3
MATH 1830 Applied Calculus 3
Humanities Course 3

Natural Science Course 4

Guided Elective 1

Total Credits | 14

Second Year, Spring Semester

HIST XXXX History Course 3
ENGL XXXX Literature Course 3
MATH 1530 Introductory Statistics 3
ACCT 1020 Principles of Accounting IT 3
ECON 2200 Principles of Microeconomics 3

Total Credits | 15

$91,610

Human Resources Specialist

$30,990

$52,900

swe1do1 JJsuel], AJISI2ATUN) /933[[0D
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The Associate of Science

Chemistry Pathway

Contact Information
Dr. Joseph Kappel
731-424-3520

jkappel@jscc.edu

Program and Career Description

The Chemistry Pathway at Jackson State Community College is
designed for students planning to complete the first two years of a
bachelor’s degree in a community college setting. Students work closely
with chemistry faculty and have ample access to science labs. Careers
in chemistry typically require a bachelor’s degree or higher, with
top-paying jobs requiring a Ph.D. A variety of career opportunities are
available in research and development or laboratories within private

industry, government agencies, and universities.

Program Requirements
for the Associate of Science: Chemistry

(The Associate of Science: Chemistry requires 65 college level credits. Some courses have prerequisites and co-requisites.)

Choose TWO Social and Behavioral
Sciences Courses

Area of Emphasis Requirements

MATH 1920 Calculus IT

Communication Requirement

ENGL 1010  English Composition I

ECON 2100 Principles of Macroeconomics

College / University Transfer Programs

ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020  Art History Survey 11

ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010  Early Humanities

HUM 1020 Modern Humanities

MUS 1030
PHIL 1030
PHIL 1040 Introduction to Ethics
THEA 1030 Introduction to Theatre

Introduction to Art

Introduction to Music

Introduction to Philosophy

ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government

POLS 2025 State and Local Government
PSYC 1030 General Psychology

SOCI 1010  Introduction to Sociology
SOCI 1040  Social Problems

WGST 2050 Introduction to Women's and
Gender Studies

Choose TWO History Courses

HIST 2310  Early World History
HIST 2320 Modern World History
HIST 2010  Early United States History

HIST 2020 Modern United States History
HIST 2060  African American History

Natural Sciences Requirement

CHEM 1110 General Chemistry I
CHEM 1120 General Chemistry II

Mathematics Requirement

MATH 1910 Calculus I

CHEM 2010 Organic Chemistry I
CHEM 2020 Organic Chemistry II
PHYS 2110 Calculus Based Physics I
PHYS 2120 Calculus Based Physics IT

COL 1030  College to Career Navigation

68 2025/2026
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Chemistry Sample Schedule @)
=3
First Year, Fall Semester First Year, Spring Semester (T
Rebric  Cowmse e e cwse e
ENGL 1010 English Composition I 3 ENGL 1020 English Composition IT 3 Q
HIST XXXX History Course 3 HIST XXXX History Course 3 G
CHEM 1110 General Chemistry I 4 Humanities Course 3 :
Social/Behavioral Science Course 3 CHEM 1120 General Chemistry IT 4 [
COL 1030 College to Career Navigation 3 MATH 1910 Calculus I 4 <
Total Credits | 16 Total Credits | 17 (D
=
wn
pd o
Second Year, Fall Semester Second Year, Spring Semester
(Rabre  Come  He (Ribe  Cowme  Hoo
ENGL XXXX Literature Course 3 MATH 1920 Calculus IT 4
PHYS 2110 Calculus Based Physics I 4 COMM 2025 Fundamentals of Communication 3
CHEM 2010 Organic Chemistry I 4 CHEM 2020 Organic Chemistry IT 4
Humanities Course 3 PHYS 2120 Calculus Based Physics IT 4
Social/Behavioral Science Course 3 Total Credits | 15
Total Credits 17

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

sweI301J J9Jsuel], A3

requirements. Salaries are not guaranteed

Chemical Technician $32,350 $48,290

Chemist $36,950 $69,350

www.jscc.edu Your Community College 2025/2026 69
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The Associate of Science

Civil Engineering Pathway

Contact Information
Dr. Wesley O. Smith IIT
731-424-3520

wsmith16@jscc.edu

Program and Career Description

The Civil Engineering Pathway at Jackson State Community College is
designed to provide students with a strong foundation in mathemat-
ics and science, preparing them for further education and a career as
civil engineers. Students also complete courses in essential areas such
as communications and computer science, with additional elective
courses available. Emphasis is placed on applying knowledge and prob-
lem-solving skills in practical situations. This pathway allows students
to complete the first two years of study with the advantages of a com-
munity college while preparing to transfer into a four-year engineering
program. Students work closely with science and math faculty and have
access to science labs and computer facilities. Completing the pathway
equips students with strong academic skills and a solid understand-

ing of science, mathematics, and fundamental engineering principles,

Program Requirements
for the Associate of Science: Civil Engineering

making them well-prepared to pursue a bachelor’s degree.

(The Associate of Science: Civil Engineering requires 69 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010  English Composition I
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020  Art History Survey II

ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010  Early Humanities

HUM 1020 Modern Humanities

MUS 1030  Introduction to Music

PHIL 1030 Introduction to Philosophy
PHIL 1040 Introduction to Ethics
THEA 1030 Introduction to Theatre

Introduction to Art

Choose TWO Social and Behavioral
Sciences Courses

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government
POLS 2025 State and Local Government
PSYC 1030 General Psychology

SOCI 1010  Introduction to Sociology
SOCI 1040 Social Problems

WGST 2050 Introduction to Women's and
Gender Studies

Choose TWO History Courses

HIST 2310  Early World History

HIST 2320 Modern World History

HIST 2010  Early United States History
HIST 2020 Modern United States History
HIST 2060  African American History

Natural Sciences Requirement

PHYS 2110 Calculus Based Physics I
PHYS 2120 Calculus Based Physics IT

Mathematics Requirement

MATH 1910 Calculus I

Area of Emphasis Requirements
MATH 1920 Calculus IT

MATH 2110 Calculus IIT

MATH 2010 Linear Algebra

MATH 2120 Differential Equations
CHEM 1110 General Chemistry I

ENGR 2110 Statics

ENGR 2120 Dynamics

COL 1030  College to Career Navigation

Students are strongly encouraged to complete
a course in Mechanics of Materials, also
known as Strength of Materials, before
transferring to a university. Courses in
engineering technology do not fulfill any of
the requirements for the Area of Emphasis in
Civil Engineering. Although it is possible to
complete the B.S. Degree in Civil Engineering
in four semesters after earning the associate’s
degree, students typically need five or six

semesters to complete requirements.
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Civil Engineering Sample Schedule

First Year, Fall Semester

ENGL 1010 English Composition I 3
CHEM 1110 General Chemistry I 4
MATH 1910 Calculus I 4
Social/Behavioral Science Course 3

COL 1030 College to Career Navigation 3
Total Credits 17

Second Year, Fall Semester

ENGL XXXX Literature Course 3
ENGR 2110 Statics 3
PHYS 2120 Calculus Based Physics IT 4
COMM 2025 Fundamentals of Communication 3
MATH 2110 Calculus ITI 4

Total Credits 17

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

| $92,430

Civil Engineer

| $55,220

First Year, Spring Semester

Back to TOC
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Second Year, Spring Semester

ENGL 1020 English Composition IT 3
HIST XXXX History Course 3
MATH 1920 Calculus IT 4 b
PHYS 2110 Calculus Based Physics I 4 [
Humanities Course 3 <
Total Credits | 17 (D
-
w
P ©

ENGR 2120 Dynamics 3
Social/Behavioral Science Course 3

MATH 2120 Differential Equations 3
HIST XXXX History Course 3
MATH 2010 Linear Algebra 3
Humanities Course 3

Total Credits 18

swe1dolq I9jsuel], 43
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College / University Transfer Programs

The Associate of Science

Computer Science Pathway

Program Requirements
for the Associate of Science: Computer Science

Back to TOC

Contact Information
Lisa Matlock
731-424-3520

Imatlock@jscc.edu

Program and Career Description

The Computer Science Pathway at Jackson State Community College

is designed for students planning to complete the first two years of

a bachelor’s degree in a community college setting. Students will
develop critical thinking and analytical skills essential for success

at a university. Many careers in the computer science field require a
bachelor’s degree, and computer programmers may work in various
settings, including offices and manufacturing firms. With small class
sizes, students work closely with experienced faculty and have access to

state-of-the-art computer labs.

(The Associate of Science: Computer Science requires 63-64 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement
ENGL 1010
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

English Composition I

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000
ART 2020  Art History Survey II
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010
HUM 1020 Modern Humanities
MUS 1030
PHIL 1030 Introduction to Philosophy
PHIL 1040 Introduction to Ethics
THEA 1030 Introduction to Theatre

Art History Survey |

Introduction to Art

Early Humanities

Introduction to Music

Choose TWO Social and Behavioral
Sciences Courses

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government

POLS 2025 State and Local Government
PSYC 1030 General Psychology

SOCI 1010
SOCI 1040

WGST 2050 Introduction to Women's and
Gender Studies

Introduction to Sociology

Social Problems

Choose TWO History Courses

HIST 2310  Early World History

HIST 2320 Modern World History

HIST 2010  Early United States History
HIST 2020 Modern United States History

HIST 2060 African American History

Natural Sciences Requirement

(Choose one 8-hour sequence)

BIOL 1110  General Biology I

BIOL 1120  General Biology II

CHEM 1110 General Chemistry I

CHEM 1120 General Chemistry II

PHYS 2010 Non-Calculus Based Physics I
PHYS 2020 Non-Calculus Based Physics IT
PHYS 2110 Calculus Based Physics I*
PHYS 2120 Calculus Based Physics IT*

Mathematics Requirement

MATH 1910 Calculus I

Area of Emphasis Requirements

MATH 1920 Calculus IT
MATH 2010 Linear Algebra

CISP 1010 Computer Science I

CISP 1020  Computer Science II

CISP 2410  Assembly and Computer
Organziation

COL 1030  College to Career Navigation

* Students planning to transfer to UT Knoxville must
complete PHYS 2110 and 2120
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Computer Science Sample Schedule

O
o
First Year, Fall Semester First Year, Spring Semester %
Rbre  Cowse  Hm Rbrie  Cosse  Hs
ENGL 1010 English Composition I 3 ENGL 1020 English Composition IT 3 U(QD
Humanities Course 3 COMM 2025 Fundamentals of Communication 3 =~
MATH 1910 Calculus I 4 MATH 1920 Calculus IT 4 G
CISP 1010 Computer Science I 4 CISP 1020 Computer Science IT 4 b
COL 1030 College to Career Navigation 3 Humanities Course 3 Pt o
Total Credits | 17 Total Credits | 17 (<D
-
w
Second Year, Fall Semester Second Year, Spring Semester | g
Rabre  Cowse  Hs o Rbrie  Cosse  Hs
CISP 2410 Assembly & Computer Organization 3-4 Social/Behavioral Science Course 3
PHYS 2110 Calculus Based Physics I 4 Social/Behavioral Science Course 3
PHYS 2120 Calculus BasedPhysics IT 4 HIST XXXX History Course 3
HIST XXXX History Course 3 ENGL XXXX Literature Course 3
MATH 2010 Linear Algebra 3 Total Credits 12
Total Credits | 17-18

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

swe1dolq I9jsued], 43

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Computer Programmer $49,360 $74,060
Computer Systems Analyst $42,120 $73,530
Software Developers, System Software $56,390 $86,890
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The Associate of Arts / Science Contact Information

Karen Perrin

Cl’ iminal ]llStiCC P athway 731-424-3520

Program Requirements
for the Associate of Arts/Science: Criminal Justice

kperrin@jscc.edu

Program and Career Description

The Criminal Justice Pathway at Jackson State Community College

is designed for students planning to transfer to a four-year college

or university and pursue a career in various areas within criminal
justice. Students can prepare for careers in local, state, or federal law
enforcement, corrections, forensics, or as officers within state or federal
agencies or court systems. A broad range of opportunities is available
for those trained in criminal justice. This pathway provides a solid
academic foundation within the community college environment,

preparing students for further education and professional success.

(The Associate of Arts/Science: Criminal Justice requires 60 - 62 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010  English Composition I
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020  Art History Survey II

ART 1035  Introduction to Art

COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 ModernAmerican Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010  Early Humanities

HUM 1020 Modern Humanities

MUS 1030 Introduction to Music

PHIL 1030 Introduction to Philosophy
PHIL 1040 Introduction to Ethics
THEA 1030 Introduction to Theatre

Social and Behavioral Sciences
Requirement

PSYC 1030 General Psychology
SOCI 1010  Introduction to Sociology

Choose TWO History Courses MATH 1720 Precalculus Trigonometry
HIST 2310  Early World History MATH 1830 Applied Calculus
HIST 2320 Modern World History MATH 1910 Calculus I

HIST 2010  Early United States History
HIST 2020 Modern United States History
HIST 2060  African American History

Area of Emphasis Requirements for
A.A.

CRMJ 1010 Introduction
to Criminal Justice

CRMJ 1020 Introduction
to the Legal Process

Choose TWO Natural Sciences Courses

BIOL 1110  General Biology I

BIOL 1120  General Biology I1 CRMJ 2010 Introduction

BIOL 2010  Human Anatomy and Physiology I to Law Enforcement

BIOL 2020  Human Anatomy and Physiology IT CRMJ 2020 Introduction to Corrections
CHEM 1110 General Chemistry I SPAN 1010 and 1020 Spanish I and II or
CHEM 1120 General Chemistry II FREN 1010 and 1020 French I and IT
BIOL 1510 ~ Environmental Science I COL 1030  College to Career Navigation
BIOL 1520  Environmental Science 11

PHYS 2010 Non-Calculus Based Physics I Area of Emphasis Requirements for
PHYS 2020 Non-Calculus Based Physics I~ A-S.

PHYS 2110 Calculus Based Physics I CRMIJ 1010 Introduction

PHYS 2120 Calculus Based Physics 11 to Criminal Justice

CRMJ 1020 Introduction

PSCI 1010  Principles of Physical Science to the Legal Process

Choose ONE Mathematics Course CRMJ 2010 {nt{oducEti?n .

o Law Enforcemen
MATH 1010 Math for General Studies CRMJ 2020 Introduction to Corrections
MATH 1130 College Algebra COL 1030  College to Career Navigation

MATH 1530 Introductory Statistics
MATH 1630 Finite Mathematics
MATH 1710 Precalculus Algebra

Four (4) hours of General Electives
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Criminal Justice Sample Schedule

First Year, Fall Semester First Year, Spring Semester

(Rabrie  Cwne  Hs Rabrie  Came  Hu o

SOCI 1010 Introduction to Sociology 3 ENGL 1020 English Composition IT 3

CRM]J 1010 Introduction to Criminal Justice 3 PSYC 1030 General Psychology 3

COL 1030 College to Career Navigation 3 CRM] 1020 Introduction to the Legal Process 3

ENGL 1010 English Composition I 3 Humanities Course 3

Humanities Course 3 MATH XXXX Mathematics Course 3

Total Credits | 15 Total Credits | 15

Second Year, Fall Semester Second Year, Spring Semester

sure1301J J9Jsuel], AJISIDATUN) /933[[0D)

HIST XXXX History Course 3 HIST XXXX History Course 3
COMM 2025 Fundamentals of Communication 3 ENGL XXXX Literature Course 3
SPAN 1010 Spanish I (AA) or Elective (AS) 3 SPAN 1020 Spanish II (AA) or Elective (AS) 3/1
Natural Science Course 4 CRM]J 2020 Introduction to Corrections 3
CRM]J 2010 Introduction to Law Enforcement 3 Natural Science Course 4
Total Credits | 16 Total Credits | 16/14

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please
visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Detective & Criminal Investigator $58,850 $83,170
TBI Special Agent Criminal Investigator $45,300 N/A

Police & Sheriff Patrol Officers $45,150 $63,150
Probation Officer $40,860 $54,290
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The Associate of Science

Electrical Engineering Pathway

Program Requirements
for the Associate of Science: Electrical Engineering

bachelor’s degree.

Back to TOC

Contact Information
Dr. Wesley O. Smith IIT
731-424-3520

wsmithl6@jscc.edu

Program and Career Description

The Electrical Engineering Pathway at Jackson State Community
College is designed to provide students with a strong foundation in
mathematics and science, preparing them for further education and
a career as an electrical engineer. Students also complete courses in
essential areas such as communications and computer science, with
additional elective courses available. Emphasis is placed on applying
knowledge and problem-solving skills in practical situations. This
pathway allows students to complete the first two years of study with
the advantages of a community college while preparing to transfer into
a four-year engineering program. Students work closely with science
and math faculty and have access to science labs and computer facili-
ties. Completing the pathway equips students with strong academic
skills and a solid understanding of science, mathematics, and funda-

mental engineering principles, making them well-prepared to pursue a

(The Associate of Science: Electrical Engineering requires 71 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010
ENGL 1020

English Composition I
English Composition II

COMM 2025 Fundamentals of

Communication

Choose THREE Humanities Courses

(One course must be a literature course)

ART 2000
ART 2020
ART 1035

Art History Survey |
Art History Survey I1

Introduction to Art

COMM 1851 Introduction to Film

ENGL 2055
ENGL 2110
ENGL 2120
ENGL 2210
ENGL 2220
ENGL 2310
ENGL 2320
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030

African-American Literature
Early American Literature
Modern American Literature
Early British Literature
Modern British Literature
Early World Literature
Modern World Literature
Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy
Introduction to Ethics

Introduction to Theatre

Choose TWO Social and Behavioral
Sciences Courses

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government

POLS 2025 State and Local Government
PSYC 1030 General Psychology

SOCI 1010
SOCI 1040

WGST 2050 Introduction to Women's and
Gender Studies

Introduction to Sociology

Social Problems

Choose TWO History Courses

HIST 2310  Early World History
HIST 2320 Modern World History
HIST 2010  Early United States History

HIST 2020
HIST 2060

Modern United States History

African American History

Natural Science Requirement

PHYS 2110 Calculus Based Physics I
PHYS 2120 Calculus Based Physics IT

Mathematics Requirement

MATH 1910 Calculus I

Area of Emphasis Requirements
MATH 1920 Calculus II

MATH 2110 Calculus IIT

MATH 2010 Linear Algebra

MATH 2120 Differential Equations
CHEM 1110 General Chemistry I

CISP 1010  Computer Science I *
ENGR 2130 Circuits I
COL 1030  College to Career Navigation

* A three credit hour Programming (C++) courses is
acceptable to meet this requirement

Students are strongly encouraged to take

two courses in Circuits I and Digital Design
before transferring to a university. Courses in
engineering technology do not fulfill any of
the requirements for the Are of Emphasis in
Electrical Engineering. Although it is possible
to complete the B.S. Degree in Electrical
Engineering in four semesters after earn-

ing the associate's degree, students typi-

cally need five or six semesters to complete

requirements.
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Electrical Engineering Sample Schedule

First Year, Fall Semester

ENGL 1010 English Composition I 3
CHEM 1110 General Chemistry I 4
MATH 1910 Calculus I 4
Social/Behavioral Science Course 3

COL 1030 College to Career Navigation 3
Total Credits 17

Second Year, Fall Semester

COMM 2025 Fundamentals of Communication 3
PHYS 2120 Calculus Based Physics IT 4
CISP 1010 Computer Science I 4
ENGL XXXX Literature Course 3
MATH 2110 Calculus ITI 4

Total Credits 18

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

First Year, Spring Semester

Back to TOC

ENGL 1020 English Composition IT 3
HIST XXXX History Course 3
MATH 1920 Calculus IT 4
PHYS 2110 Calculus Based Physics I 4
Humanities Course 3

Total Credits | 17

Second Year, Spring Semester

ENGR 2130 Circuits I 4
MATH 2120 Differential Equations 3
HIST XXXX History Course 3
MATH 2010 Linear Algebra 3
Social/Behavioral Science Course 3

Humanities Course 3

Total Credits 19

swe1do1 JJsuel], AJISIATUN) /933[[0D

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

| Electrical Engineer

| $62,590

| $93,020

www.jscc.edu

Your Community College
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College / University Transfer Programs

The Associate of Arts

English Pathway

LTI

Program Requirements

for the Associate of Arts: English

Back to TOC

Contact Information
Candyce Sweet
731-424-3520

csweet@jscc.edu

Program and Career Description

The English Pathway at Jackson State Community College prepares

graduates for careers that require strong communication, critical

thinking, and problem-solving skills while providing an excellent

foundation for those pursuing a liberal arts degree at a four-year

institution. Students completing a bachelor’s degree in English have

various career opportunities, including roles in secondary education,

public relations, technical and science writing, and the legal profession.

Students who pursue a master’s degree or higher may teach English

courses at colleges or universities or enter fields such as journalism,

public policy, and more.

(The Associate of Arts: English requires 62 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010  English Composition I
ENGL 1020  English Composition IT

COMM 2025 Fundamentals of
Communication

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film
ENGL 2055
ENGL 2110
ENGL 2120
ENGL 2210
ENGL 2220 Modern British Literature
ENGL 2310
ENGL 2320
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030

Art History Survey II

Introduction to Art

African-American Literature
Early American Literature
Modern American Literature

Early British Literature

Early World Literature
Modern World Literature
Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy
Introduction to Ethics

Introduction to Theatre

Choose TWO Social and

Behavioral Science Courses

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030
POLS 2025
PSYC 1030
SOCI 1010
SOCI 1040
WGST 2050

American Government
State and Local Government
General Psychology
Introduction to Sociology
Social Problems

Introduction to Women's and
Gender Studies

Choose TWO History Courses

HIST 2310
HIST 2320
HIST 2010
HIST 2020
HIST 2060

Early World History

Modern World History

Early United States History
Modern United States History

African American History

Choose TWO Natural Sciences Courses

BIOL 1110
BIOL 1120
BIOL 2010
BIOL 2020
CHEM 1110
CHEM 1120
BIOL 1510
BIOL 1520
PHYS 2010
PHYS 2020
PHYS 2110
PHYS 2120
PSCI 1010

General Biology I

General Biology 11

Human Anatomy and Physiology I
Human Anatomy and Physiology 11
General Chemistry I

General Chemistry 11
Environmental Science I
Environmental Science 11
Non-Calculus Based Physics I
Non-Calculus Based Physics 11
Calculus Based Physics 1
Calculus Based Physics 11

Principles of Physical Science

Choose ONE Mathematics Course

MATH 1010 Math for General Studies
MATH 1130 College Algebra

MATH 1530 Introductory Statistics
MATH 1630 Finite Mathematics
MATH 1710 Precalculus Algebra
MATH 1720 Precalculus Trigonometry
MATH 1830 Applied Calculus

MATH 1910 Calculus I

Area of Emphasis Requirements
Two (2) of the following literature courses:

ENGL 2055
ENGL 2110
ENGL 2120
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature

African-American Literature
Early American Literature

Modern American Literature

All of the following courses are required:

SPAN 1010
SPAN 1020
SPAN 2010
SPAN 2020
COL 1030

Beginning Spanish I
Beginning Spanish II
Intermediate Spanish I
Intermediate Spanish II

College to Career Navigation
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English Sample Schedule

First Year, Fall Semester

First Year, Spring Semester

English Composition IT

Back to TOC

Literature Course

Humanities Course

N1/233[[0D

Social/Behavioral Science Course

Spanish IT

W W W W W

COL 1030 College to Career Navigation 3 ENGL 1020
Social/Behavioral Science Course 3 ENGL XXXX
MATH XXXX Mathematics Course 3
ENGL 1010 English Composition I 3
SPAN 1010 Spanish I 3 SPAN 1020
Total Credits | 15

Second Year, Fall Semester

Total Credits 15

Second Year, Spring Semester

History Course

ISTOATU

Literature Course

Humanities Course

Intermediate Spanish IT

Natural Science Course

e wlww

HIST XXXX History Course 3 HIST XXXX
COMM 2025 Fundamentals of Communication 3 ENGL XXXX
ENGL XXXX Literature Course 3
Natural Science Course 4 SPAN 2020
SPAN 2010 Intermediate Spanish I 3
Total Credits 16

Career and Salary Information

Total Credits 16

sweidolq I9jsued], 43

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Technical Writer

$35,460

$64,100

Secondary School Teacher

$39,990

$52,770

www.jscc.edu

Your Community College

2025/2026 79



College / University Transfer Programs

The Associate of Arts

Back to TOC

Contact Information
Marisol Hernandez-Soto

Foreign Language Pathway

Program Requirements

for the Associate of Arts: Foreign Language

mhernandezsoto@jscc.edu

Program and Career Description

The Foreign Language Pathway at Jackson State Community College is
designed for students who want to study a language other than English,
providing an excellent foundation for those pursuing a liberal arts
degree at a four-year institution. Studying a foreign language prepares
students for careers that require strong intercultural communication
and translation skills. Completing a bachelor’s degree in a foreign
language opens opportunities in various graduate programs and ca-
reers in business, public service, behavioral health, healthcare, human
resources, the federal government, and teaching both in the U.S. and

abroad.

(The Associate of Arts: Foreign Language requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010  English Composition I
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020  Art History Survey II

ART 1035  Introduction to Art

COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010  Early Humanities

HUM 1020 Modern Humanities

MUS 1030 Introduction to Music

PHIL 1030 Introduction to Philosophy
PHIL 1040 Introduction to Ethics
THEA 1030 Introduction to Theatre

Choose TWO Social and

Behavioral Science Courses

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography

PHED 2050 Health and Wellness Choose ONE Mathematics Course
POLS 1030 American Government MATH 1010 Math for General Studies
POLS 2025 State and Local Government MATH 1130 College Algebra
PSYC 1030 General Psychology MATH 1530 Introductory Statistics
SOCI 1010  Introduction to Sociology MATH 1630 Finite Mathematics
SOCI 1040 Social Problems MATH 1710 Precalculus Algebra
WGST 2050 Introduction to Women's and MATH 1720 Precalculus Trigonometry
Gender Studies )
MATH 1830 Applied Calculus
Choose TWO History Courses MATH 1910 Calculus I
HIST 2310 Early World History Area of Emphasis Requirements
HIST 2320 Modern World History o )
. . SPAN 1010 Beginning Spanish I
HIST 2010  Early United States History
. . SPAN 1020 Beginning Spanish II
HIST 2020 Modern United States History ) )
. . . SPAN 2010 Intermediate Spanish I
HIST 2060  African American History
SPAN 2020 Intermediate Spanish II
Choose TWO COL 1030  College to Career Navigation
Natural Sciences Courses Four (4) hours of General Electives
BIOL 1110  General Biology I
BIOL 1120  General Biology II Please check websites of university departments
. of foreign language for additional information
BIOL 2010 Human Anatomy and Physiology I regarding advisement available to students
BIOL 2020 Human Anatomy and Physiology I1 majoring in foreign language.
CHEM 1110 General Chemistry I
CHEM 1120 General Chemistry II
BIOL 1510  Environmental Science [
BIOL 1520  Environmental Science 11
PHYS 2010 Non-Calculus Based Physics I
PHYS 2020 Non-Calculus Based Physics 11
PHYS 2110 Calculus Based Physics I
PHYS 2120 Calculus Based Physics 11
PSCI 1010  Principles of Physical Science
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Foreign Language Sample Schedule

First Year, Fall Semester

COL 1030 College to Career Navigation 3
Social/Behavioral Science Course 3

MATH XXXX Mathematics Course 3
ENGL 1010 English Composition I 3
SPAN 1010 Spanish I 3
Total Credits | 15

Second Year, Fall Semester

HIST XXXX History Course 3
COMM 2025 Fundamentals of Communication 3
General Elective 3

Natural Science Course 4

SPAN 2010 Intermediate Spanish I 3
Total Credits 16

Career and Salary Information

First Year, Spring Semester

Back to TOC
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Second Year, Spring Semester

ENGL 1020 English Composition IT 3
Humanities Course 3
Humanities Course 3
Social/Behavioral Science Course 3 :
SPAN 1020 Spanish IT 3 2 ’
Total Credits | 15 (D
=
0p)
e o

HIST XXXX History Course 3
ENGL XXXX Literature Course 3

General Elective 1
SPAN 2020 Intermediate Spanish IT

Natural Science Course

Total Credits

sweI301J J9Jsuel], A3

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Secondary School Teacher

$39,990

$52,770

Interpreter and Translator

$28,190

$40,940

www.jscc.edu

Your Community College

2025/2026 81



Back to TOC

The Associate of Arts/Science Contact Information

Jennifer Cherry

General Studies Pathway

Program Requirements
for the Associate of Arts/Science: General Studies

jcherry@jscc.edu

Program and Career Description

The General Studies Pathway at Jackson State Community College

is the most flexible degree program offered. If you're unsure of your
major, if we don’t offer the specific degree you're interested in, or if you
need an associate degree to advance your career, this pathway is ideal.
Working closely with an advisor, you can customize your studies and
complete the General Education Courses needed for transferring to a

four-year institution.

(The Associate of Arts/Science: requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010
ENGL 1020

English Composition I
English Composition II

COMM 2025 Fundamentals of

Communication

Choose THREE Humanities Courses

(One course must be a literature course)

ART 2000
ART 2020
ART 1035

Art History Survey [
Art History Survey II

Introduction to Art

COMM 1851 Introduction to Film

ENGL 2055
ENGL 2110
ENGL 2120
ENGL 2210
ENGL 2220
ENGL 2310
ENGL 2320
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030

African-American Literature
Early American Literature
Modern American Literature
Early British Literature
Modern British Literature
Early World Literature
Modern World Literature
Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy
Introduction to Ethics

Introduction to Theatre

Choose TWO Social and PHYS 2010 Non-Calculus Based Physics I
Behavioral Science Courses PHYS 2020 Non-Calculus Based Physics II
ECON 2100 Principles of Macroeconomics PHYS 2110  Calculus Based Physics I
ECON 2200 Principles of Microeconomics PHYS 2120 Calculus Based Physics IT
GEOG 2010 World Regional Geography PSCI 1010  Principles of Physical Science

PHED 2050 Health and Wellness

POLS 1030 American Government Choose ONE Mathematics Course

POLS 2025 State and Local Government MATH 1010 Math for General Studies

PSYC 1030 General Psychology MATH 1130 College Algebra

SOCI 1010  Introduction to Sociology MATH 1530 Introductory Statistics

SOCI 1040  Social Problems MATH 1630 Finite Mathematics

WGST 2050 Introduction to Women's and MATH 1710 Precalculus Algebra
Gender Studies MATH 1720 Precalculus Trigonometry

MATH 1830 Applied Calculus

Choose TWO History Courses MATH 1910 Calculus I

HIST 2310  Early World History

HIST 2320 Modern World History Area of Emphasis Requirements for a
HIST 2010  Early United States History A-A.
HIST 2020 Modern United States History SPAN 1010 and 1020 ......cc.ooeuriniiiinniiiiinns

Spanish I and II or

FREN 1010 and 1020.........cccccveeeveieieieieenennee
French I and 1T

COL 1030  College to Career Navigation

Ten (10) hours of electives

HIST 2060 African American History

Choose TWO
Natural Sciences Courses

BIOL 1110  General Biology I
BIOL 1120 General Biology IT Area of Emphasis Requirements for a
BIOL 2010  Human Anatomy and Physiology I A §.

BIOL 2020 Human Anatomy and Physiology II
CHEM 1110 General Chemistry [

CHEM 1120 General Chemistry II

BIOL 1510  Environmental Science I

BIOL 1520  Environmental Science II

COL 1030  College to Career Navigation

Sixteen (16) hours of Electives
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General Studies Sample Schedule

O
o
e
First Year, Fall Semester First Year, Spring Semester (T
T
Humanities Course 3 ENGL 1020 English Composition II 3 Q
Social/Behavioral Science Course 3 Humanities Course 3
COL 1030 College to Career Navigation 3 MATH XXXX Mathematics Course 3 G
ENGL 1010 English Composition I 3 Social/Behavioral Science Course 3
COMM 2025 Fundamentals of Communication 3 ENGL XXXX Literature Course 3 ’
Total Credits | 15 Total Credits | 15

ISIOATU

Second Year, Fall Semester Second Year, Spring Semester

HIST XXXX History Course 3 HIST XXXX History Course 3
General Elective 3 General Elective 3
General Elective 3 General Elective 1
Natural Science Course 4 SPAN 1020 Spanish II (AA) or Elective (AS)
SPAN 1010 Spanish I (AA) or Elective (AS) 3 Natural Science Course 4
Total Credits 16 Total Credits 14

Career and Salary Information

swe1dolq I9jsuel], 43

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please
visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Training and Development Specialist $28,890 $52,990
Secondary School Teacher $36,620 $50,070
Loan Counselor $22,610 $36,960

www.jscc.edu Your Community College 2025/2026 83



The Associate of Arts/Science

History Pathway

Program Requirements
for the Associate of Arts/Science: History

Back to TOC

Contact Information
Tammy Prater
731-424-3520

tprater2@jscc.edu

Program and Career Description

The History Pathway at Jackson State Community College prepares
students for careers in high school teaching, museums, state and
national parks, writing, film, law, politics, and research. Students who
complete a master’s degree in history are eligible for positions in higher
education and can achieve higher salaries. Studying history fosters

an educated citizenry, capable of understanding and engaging with

today’s increasingly complex global interactions and economy.

(The Associate of Arts/Science: History requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

English Composition I

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey [

ART 2020  Art History Survey 11

ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010  Early Humanities

HUM 1020 Modern Humanities

MUS 1030
PHIL 1030
PHIL 1040 Introduction to Ethics
THEA 1030 Introduction to Theatre

Introduction to Art

Introduction to Music

Introduction to Philosophy

Choose TWO Social and

Behavioral Science Courses

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government

POLS 2025 State and Local Government

PSYC 1030 General Psychology
SOCI 1010  Introduction to Sociology
SOCI 1040  Social Problems

WGST 2050 Introduction to Women's and
Gender Studies

History Requirement

HIST 2010  Early United States History
HIST 2020 Modern United States History

Choose TWO Natural Sciences Courses

BIOL 1110 General Biology I

BIOL 1120  General Biology 11

BIOL 2010  Human Anatomy and Physiology I
BIOL 2020 Human Anatomy and Physiology 11
CHEM 1110 General Chemistry I

CHEM 1120 General Chemistry 11

BIOL 1510
BIOL 1520  Environmental Science 11
PHYS 2010 Non-Calculus Based Physics I
PHYS 2020 Non-Calculus Based Physics 11
PSCI 1010

Environmental Science I

Principles of Physical Science

Choose ONE Mathematics Course

MATH 1010 Math for General Studies
MATH 1130 College Algebra

MATH 1530 Introductory Statistics
MATH 1630 Finite Mathematics
MATH 1710 Precalculus Algebra
MATH 1720 Precalculus Trigonometry
MATH 1830 Applied Calculus

MATH 1910 Calculus I

Area of Emphasis Requirements for
AA.

HIST 2310  Early World History

HIST 2320 Modern World History
One (1)

SPAN 1010 and 1020 ......oouvveviieiricieerceeeeenes
Spanish I and II or

FREN 1010 and 1020.......c.ccccveveveieieieriereenenee
French I and 1T

College to Career Navigation

History elective (3 credits)*

COL 1030

One (1) hour General Elective

Area of Emphasis Requirements for
A.S.

HIST 2310  Early World History

HIST 2320 Modern World History

One (1) History Elective (3 Credits)*
COL 1030

Seven (7) hours General Electives

College to Career Navigation

History Electives at JSCC include HIST 2030
Tennessee History, HIST 2060 African American
History, and HIST 2710 Topics in History. In
addition to the required History elective, students
are encouraged to take other HIST electives in
Sfulfillment of General Electives.
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History Sample Schedule O
=2
First Year, Fall Semester First Year, Spring Semester (T
= Rebrc  Cowe Ee
COL 1030 College to Career Navigation 3 ENGL 1020 English Composition IT 3 Q
HIST 2310 Early World History 3 HIST 2320 Modern World History 3
MATH XXXX Mathematics Course 3 Natural Science Course 4 G
ENGL 1010 English Composition I 3 Social/Behavioral Science Course 3 E .
SPAN 1010 Spanish I (AA) or Elective (AS) 3 SPAN 1020 Spanish II (AA) or Elective (AS) 3 <
Total Credits | 15 Total Credits | 16 (@)
=
w
Pk

Second Year, Fall Semester Second Year, Spring Semester

HIST 2010 Early United States History 3 HIST 2020 Modern United States History 3
ENGL XXXX Literature Course 3 HIST XXXX History Elective 3
General Elective 1 Humanities Course 3

Natural Science Course 4 Humanities Course 3

Social/Behavioral Science Course 3 COMM 2025 Fundamentals of Communication 3

Total Credits 14 Total Credits | 15

Career and Salary Information

swe1dolq J9jsuel], A3

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please
visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Teacher (Secondary) $53,720 $61,660
Teacher (Post-Secondary) $49,000 $70,000
Social Science Research Assistant $36,580 $47,510
Archivist or Curator $43,030 $54,000

www.jscc.edu Your Community College 2025/2026 85



College / University Transfer Programs

The Associate of Science

Information Systems Pathway

Program Requirements
for the Associate of Science: Information Systems

Back to TOC

Contact Information
Stacey Dunevant
731-424-3520
sdunevant@jscc.edu

Program and Career Description

The Information Systems Pathway at Jackson State Community College
is designed for students planning to complete the first two years of

a bachelor’s degree in a community college setting. Students will
develop the critical thinking and analytical skills needed for success

at a university. Some careers in the information systems field require

a bachelor’s degree, and computer programmers may work in various
settings, including offices and manufacturing firms. With small class
sizes, students work closely with experienced faculty and have access to

state-of-the-art computer labs.

(The Associate of Science: Information Systems 60-61 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

English Composition I

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000
ART 2020  Art History Survey 11
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030 Introduction to Theatre

Art History Survey I

Introduction to Art

Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy

Introduction to Ethics

Social and Behavioral Sciences
Requirement

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics

Choose TWO History Courses

HIST 2310  Early World History

HIST 2320 Modern World History

HIST 2010  Early United States History
HIST 2020 Modern United States History
HIST 2060 African American History
Choose TWO

Natural Sciences Courses

BIOL 1110 General Biology I

BIOL 1120  General Biology II

BIOL 2010  Human Anatomy and Physiology I
BIOL 2020 Human Anatomy and Physiology II

CHEM 1110 General Chemistry I
CHEM 1120 General Chemistry II
BIOL 1510
BIOL 1520 Environmental Science I1
PHYS 2010 Non-Calculus Based Physics I
PHYS 2020 Non-Calculus Based Physics 1T
PHYS 2110 Calculus Based Physics I
PHYS 2120 Calculus Based Physics IT
PSCI 1010  Principles of Physical Science

Environmental Science I

Mathematics Requirement

MATH 1530 Introductory Statistics *

Area of Emphasis Requirements

ACCT 1010 Principles of Accounting I
ACCT 1020 Principles of Accounting I1

MATH 1630 Finite Mathematics or MATH
1710 Precalculus Algebra

MATH 1830 Applied Calculus

INFS 1010  Computer Applications **
COL 1030
One (1) Credit of General Elective **

College to Career Navigation

* Students planning to transfer to UTK must com-
pete MATH 2050 Calculus-Based Probability and
Statistics.

** Students who plan to transfer to APSU, ETSU,
and UT Chattanooga must complete CISP 1010,
1020, Computer Science I and 1l (Programming)
instead of INFS 1010, Computer Applications and
electives. For these students, the total hours in the
Area of Emphasis will be 20 hours and total degree
hours will be 61.

Note: Students that score lower than an ACT Math
score of 21 should enroll in MATH 1030
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Information Systems Sample Schedule

First Year, Fall Semester

First Year, Spring Semester

Second Year, Fall Semester

ENGL 1010 English Composition I 3 ENGL 1020 English Composition IT 3
MATH 1630 Finite Mathematics 3 MATH 1530 Introductory Statistics 3
COL 1030 College to Career Navigation 3 Humanities Course 3
Natural Science Course 4 Natural Science Course 4

INFS 1010 Computer Applications 3 Guided Elective 1
Total Credits | 16 Total Credits | 14

Second Year, Spring Semester

Career and Salary Information

HIST XXXX History Course 3 HIST XXXX History Course 3
COMM 2025 Fundamentals of Communication 3 ENGL XXXX Literature Course 3
Humanities Course 3 MATH 1830 Applied Calculus 3

ACCT 1010 Principles of Accounting I 3 ACCT 1020 Principles of Accounting IT 3
ECON 2100 Principles of Macroeconomics 3 ECON 2200 Principles of Microeconomics 3
Total Credits | 15 Total Credits | 15

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Computer Programmer $49,360 $74,060
Network Administrator $45,810 $75,760
Web Developer $31,170 $60,080

www.jscc.edu

Your Community College

2025/2026
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The Associate of Arts/Science

Mass Communication Pathway

Contact Information
Kimberly Warren-Cox
731-424-3520
kwarrencox@jscc.edu

Program and Career Description

College / University Transfer Programs

Program Requirements
for the Associate of Arts/Science: Mass Communication

relations or advertising.

The Mass Communication Pathway at Jackson State Community
College is designed for students planning to complete the first two
years of a bachelor’s degree in a community college setting. Students
have the opportunity to work closely with communication faculty.
Careers in communication typically require a bachelor’s degree or
higher. This pathway is ideal for students interested in pursuing careers

in electronic or print journalism, the television or film industry, public

(The Associate of Arts/Science: Mass Communication requires 60-62 college level credits. Some courses have prerequisites and co-requisites.)

Comunication Requirement

ENGL 1010
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

English Composition I

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000
ART 2020  Art History Survey 11
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030 Introduction to Theatre

Art History Survey I

Introduction to Art

Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy

Introduction to Ethics

Choose TWO Social and Behavioral
Science Courses

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government

POLS 2025
PSYC 1030
SOCI 1010
SOCI 1040

WGST 2050 Introduction to Women's and
Gender Studies

State and Local Government
General Psychology
Introduction to Sociology

Social Problems

Choose TWO History Courses
HIST 2310
HIST 2320
HIST 2010
HIST 2020
HIST 2060

Early World History

Modern World History

Early United States History
Modern United States History

African American History

Choose TWO Natural Science Courses

BIOL 1110  General Biology I

BIOL 1120  General Biology II

BIOL 2010 Human Anatomy & Physiology I
BIOL 2020 Human Anatomy & Physiology II

CHEM 1110 General Chemistry I
CHEM 1120 General Chemistry II
BIOL 1510
BIOL 1520  Environmental Science I1

PHYS 2010 Non-Calculus Based Physics I
PHYS 2020 Non-Calculus Based Physics IT
PSCI 1010

Environmental Science I

Principles of Physical Science

Choose ONE Mathematics Course

MATH 1010 Math for General Studies
MATH 1130 College Algebra

MATH 1530 Introductory Statistics
MATH 1630 Finite Mathematics
MATH 1710 Precalculus Algebra

MATH 1720 Precalculus Trigonometry
MATH 1830 Applied Calculus
MATH 1910 Calculus I

Area of Emphasis Requirements (A.A.)

COMM 1010 Intro to Mass Communication
COMM 1020 Media Writing

Two (2) Mass Communication electives *
SPAN 1010 and 1020 Spanish I and II or
FREN 1010 and 1020 French I and IT

COL 1030  College to Career Navigation

Area of Emphasis Requirements (A.S.)
COMM 1010 Intro to Mass Communication
COMM 1020 Media Writing

Two (2) Mass Communication electives *
COL 1030

Four (4) hours of General Electives
(not Mass Communication)

College to Career Navigation

* Practicum courses are excluded as acceptable

electives. Acceptable electives include:

COM 210 Voice and Diction
COM 251  Special Topics in Comm.
COM 2012 Communication for

Healthcare Professionals
COMM 1030 Intro to Electronic Media
COMM 1851 Intro to Film

(if not used as a Humanities course)
COM 214
COMM 2090 Interpersonal Communication

Oral Interpretation
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Mass Communication Sample Schedule

First Year, Fall Semester First Year, Spring Semester
(Rebre  Cme  Hs o Rbe  Cowmse  He o
COL 1030 College to Career Navigation 3 ENGL 1020 English Composition IT 3
COMM 2025 Fundamentals of Communication 3 COMM 1020 Media Writing 3
MATH XXXX Mathematics Course 3 Humanities Course 3
ENGL 1010 English Composition I 3 Social/Behavioral Science Course 3
COMM 1010 Intro to Mass Comm 3 COMM XXXX Mass Comm Elective 3
Total Credits | 15 Total Credits 15

Second Year, Fall Semester

Second Year, Spring Semester

HIST XXXX History Course 3 HIST XXXX History Course 3
COMM XXXX Mass Communication Elective 3 Humanities Course 3
ENGL XXXX Literature Course 3 Social/Behavioral Science Course 3
Natural Science Course 4 Spanish II (AA) or Elective (AS) 3/1
Spanish I (AA) or Elective (AS) 3 Natural Science Course 4
Total Credits 16 Total Credits | 16/14

Career and Salary Information

swe1dol1 Jjsuel], AJIsI2AIUN) /933[[0D

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please
visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Public Relations Specialist $31,200 $53,050
Public Relations Manager $61,980 $101,090
Media Programming Director $35,860 $60,970

www.jscc.edu Your Community College 2025/2026 89



The Associate of Science

Mathematics Pathway

Program Requirements
for the Associate of Science: Mathematics

Back to TOC

Contact Information
Dr. Justin Curtis
731-424-3520

jeurtis8@jscc.edu

Program and Career Description

The Mathematics Pathway at Jackson State Community College
prepares students for a variety of exciting and unique careers. Most
careers in mathematics require a bachelor’s degree or higher. A degree
in mathematics can lead to careers in actuarial science, business and
management, computer programming and analysis, education, opera-
tions research, statistics, and engineering. Students completing the
Mathematics Pathway at Jackson State will develop strong analytical
abilities, providing the academic foundation needed to pursue a bach-

elor’s degree in a mathematics-related program.

(The Associate of Science: Mathematics requires 62 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010 English Composition I
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000
ART 2020
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010 Early Humanities

HUM 1020 Modern Humanities

MUS 1030
PHIL 1030
PHIL 1040 Introduction to Ethics
THEA 1030 Introduction to Theatre

Art History Survey I
Art History Survey II

Introduction to Art

Introduction to Music

Introduction to Philosophy

Choose TWO Social and Behavioral
Science Courses

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government

POLS 2025 State and Local Government
PSYC 1030 General Psychology

SOCI 1010  Introduction to Sociology
SOCI 1040  Social Problems

WGST 2050 Introduction to Women's and
Gender Studies

Choose TWO History Courses

HIST 2310  Early World History

HIST 2320 Modern World History

HIST 2010  Early United States History
HIST 2020 Modern United States History
HIST 2060 African American History

Choose TWO

Natural Science Courses

BIOL 1110  General Biology I

BIOL 1120  General Biology 11

BIOL 2010  Human Anatomy and Physiology I
BIOL 2020 Human Anatomy and Physiology 11
CHEM 1110 General Chemistry I

CHEM 1120 General Chemistry 11

BIOL 1510  Environmental Science I
BIOL 1520 Environmental Science I1
PHYS 2010 Non-Calculus Based Physics I
PHYS 2020 Non-Calculus Based Physics IT
PHYS 2110 Calculus Based Physics I
PHYS 2120 Calculus Based Physics IT

PSCI 1010  Principles of Physical Science

Mathematics Requirement

MATH 1910 Calculus I

Area of Emphasis Requirements
MATH 1920 Calculus II

MATH 2110 Calculus III

MATH 2010 Introduction to Linear Algebra
MATH 2120 Differential Equations

CITC 1301
COL 1030

Intro. to Programming & Logic

College to Career Navigation

Students who wish to pursue a concentration
in actuarial science available at UTC, MTSU,
or TSU should complete ECON 2100 and
ECON 2200 to fulfill the requirement in social

and behavioral science.
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Mathematics Sample Schedule

First Year, Fall Semester

First Year, Spring Semester

ENGL 1010 English Composition I 3 ENGL 1020 English Composition IT 3
COL 1030 College to Career Navigation 3 HIST XXXX History Course 3
MATH 1910 Calculus I 4 MATH 1920 Calculus IT 4
Natural Science Course 4 Humanities Course 3

CITC 1301 Intro.Programming & Logic 3 Natural Science Course 4
Total Credits | 17 Total Credits | 17

Second Year, Fall Semester

Second Year, Spring Semester

Career and Salary Information

ENGL XXXX Literature Course 3 Social/Behavioral Science Course 3
HIST XXXX History Course 3 Humanities Course 3
Social/Behavioral Science Course 3 COMM 2025 Fundamentals of Communication 3

MATH 2110 Calculus ITT 4 MATH 2120 Differential Equations 3
Total Credits | 13 MATH 2010 Introduction to Linear Algebra 3

Total Credits | 15

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Mathematician

$58,100

$105,030

Statistician

$48,000

$65,630

www.jscc.edu

Your Community College

2025/2026
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The Associate of Science

Mechanical Engineering Pathway

Contact Information
Dr. Wesley O. Smith IIT
731-424-3520

wsmithl6@jscc.edu

Program and Career Description

The Mechanical Engineering Pathway at Jackson State Community
College is designed to provide students with a strong foundation in
mathematics and science, preparing them to pursue further education
and a career as a mechanical engineer. Students also complete courses
in other essential areas, such as communications and computer sci-
ence, with additional elective courses available. Emphasis is placed on
applying knowledge and problem-solving in practical situations. The
Associate of Science degree in Mechanical Engineering allows students
to complete the first two years of study in a community college setting
while preparing to transfer into a four-year engineering program.
Students work closely with science and math faculty and have access to
science labs and computer facilities. Completing the Associate’s Degree
equips students with strong academic skills and an understanding of

science, mathematics, and fundamental engineering principles, provid-

Program Requirements
for the Associate of Science: Mechanical Engineering

ing a solid foundation to pursue a bachelor’s degree.

(The Associate of Science: Mechanical Engineering requires 66 + 3 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010  English Composition I
ENGL 1020  English Composition 11

COMM 2025 Fundamentals of
Communication

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030 Introduction to Theatre

Art History Survey 11

Introduction to Art

Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy

Introduction to Ethics

Choose TWO Social and Behavioral
Science Courses

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government

POLS 2025 State and Local Government
PSYC 1030 General Psychology

SOCI 1010
SOCI 1040

WGST 2050 Introduction to Women's and
Gender Studies

Introduction to Sociology

Social Problems

Choose TWO History Courses

HIST 2310  Early World History

HIST 2320 Modern World History

HIST 2010  Early United States History
HIST 2020 Modern United States History
HIST 2060 African American History

Natural Science Requirement

PHYS 2110 Calculus-Based Physics I
PHYS 2120 Calculus-Based Physics IT

Mathematics Requirement

MATH 1910 Calculus I

Area of Emphasis Requirements

MATH 1920 Calculus II

MATH 2110 Calculus III

MATH 2010 Introductin to Linear Algebra
MATH 2120 Differential Equations
CHEM 1110 General Chemistry [

ENGR 2110 Statics

ENGR 2120 Dynamics

COL 1030  College to Career Navigation

Students are strongly encouraged to complete
a course in Mechanics of Materials, also
known as Strength of Materials, before trans-
ferring to a university. Courses in engineering
technology do not fulfill any of the require-
ments for the Area of Emphasis in Mechanical
Engineering. Although it is possible to
complete the B.S. Degree in Mechanical
Engineering in four semesters after earn-

ing the associate’s degree, students typi-

cally need five or six semesters to complete

requirements.
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Mechanical Engineering Sample Schedule

First Year, Fall Semester

ENGL 1010 English Composition I 3
CHEM 1110 General Chemistry I 4
MATH 1910 Calculus I 4
Social/Behavioral Science Course 3

COL 1030 College to Career Navigation 3
Total Credits 17

Second Year, Fall Semester

ENGL XXXX Literature Course 3
ENGR 2110 Statics 3
PHYS 2120 Calculus Based Physics IT 4
COMM 2025 Fundamentals of Communication 3
MATH 2110 Calculus ITI 4

Total Credits 17

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Mechanical Engineer

$54,090

First Year, Spring Semester

Back to TOC

ENGL 1020 English Composition IT 3
HIST XXXX History Course 3
MATH 1920 Calculus IT 4
PHYS 2110 Calculus Based Physics I 4
Humanities Course 3

Total Credits | 17

Second Year, Spring Semester

ENGR 2120 Dynamics 3
MATH 2120 Differential Equations 3
MATH 2010 Introduction to Linear Algebra 3
HIST XXXX History Course 3
Social/Behavioral Science Course 3

Humanities Course 3

Total Credits 18

$84,570

swe1do1 Jjsuel], AJIsI2AIUN) /933[[0D

www.jscc.edu

Your Community College
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College / University Transfer Programs

The Associate of Arts/Science

Philosophy Pathway

Program Requirements
for the Associate of Arts/Science: Philosophy

Back to TOC

Contact Information
David Hart
731-424-3520

dhartl0@jscc.edu

Program and Career Description

The Philosophy Pathway at Jackson State Community College is
designed for students planning to complete the first two years of a
bachelor’s degree in a community college setting. Students have the
opportunity to work closely with philosophy faculty. Careers in phi-
losophy typically require a bachelor’s degree or higher.

(The Associate of Arts/Science: Philosophy requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

English Composition I

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000
ART 2020  Art History Survey 11
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010
HUM 1020
MUS 1030
THEA 1030 Introduction to Theatre

Art History Survey I

Introduction to Art

Early Humanities
Modern Humanities

Introduction to Music

Choose TWO Social and Behavioral
Science Courses

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030
POLS 2025
PSYC 1030
SOCI 1010
SOCI 1040

WGST 2050 Introduction to Women's and
Gender Studies

American Government
State and Local Government
General Psychology
Introduction to Sociology

Social Problems

Choose TWO History Courses
HIST 2310
HIST 2320
HIST 2010
HIST 2020
HIST 2060

Early World History

Modern World History

Early United States History
Modern United States History

African American History

Choose TWO Natural Science Courses

BIOL 1110
BIOL 1120
BIOL 2010
BIOL 2020
CHEM 1110 General Chemistry I
CHEM 1120 General Chemistry II
BIOL 1510
BIOL 1520 Environmental Science IT
PHYS 2010 Non-Calculus Based Physics I
PHYS 2020 Non-Calculus Based Physics 11
PSCI 1010

General Biology 1

General Biology 11

Human Anatomy & Physiology I
Human Anatomy & Physiology 11

Environmental Science I

Principles of Physical Science

Choose ONE Mathematics Course

MATH 1010 Math for General Studies
MATH 1130 College Algebra

MATH 1530 Introductory Statistics
MATH 1630 Finite Mathematics
MATH 1710 Precalculus Algebra
MATH 1720 Precalculus Trigonometry
MATH 1830 Applied Calculus

MATH 1910 Calculus I

Area of Emphasis Requirements for
AA.
PHIL 1030
PHIL 1040
SPAN 1010 and 1020 Spanish I and II or
FREN 1010 and 1020 French I and IT
COL 1030

Four (4) hours of General Electives

Introduction to Philosophy

Introduction to Ethics

College to Career Navigation

Area of Emphasis Requirements for
A.S.

PHIL 1030
PHIL 1040
COL 1030

Ten (10) hours of General Electives

Introduction to Philosophy
Introduction to Ethics

College to Career Navigation
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Philosophy Sample Schedule @
[y
S
First Year, Fall Semester First Year, Spring Semester ®
ENGL 1010 English Composition I 3 ENGL 1020 English Composition IT 3
HIST XXXX History Course 3 HIST XXXX History Course 3 G
MATH XXXX Mathematics Course 3 Social/Behavioral Science Course 3 :
COL 1030 College to Career Navigation 3 PHIL 1030 Intro. to Philosophy 3 2 ‘
Humanities Course 3 Elective 3 (D
Total Credits | 16 Total Credits | 15 -
w
P ©
—+
Second Year, Fall Semester Second Year, Spring Semester \<
ENGL XXXX Literature Course 3 Social/Behavioral Science Course 3 =
PHIL 1040 Intro. to Ethics 3 Natural Science Course 4 m
COMM 2025 Fundamentals of Communication 3 Span II (AA) or Elective (AS) 3 :
SpanI(AA) or Elective (AS) 3 Elective 1 aﬂ
Natural Science Course 4 Humanities Course 3 (D
Total Credits | 16 Total Credits | 14 =
8
S
Career and Salary Information B
The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please w

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Public Policy $56,150 $100,000
Post-Secondary Teacher (Master degree) $38,000 $70,000
Minister $28,750 $49,000

www.jscc.edu Your Community College 2025/2026 95



The Associate of Science

Physical Education Pathway

Program Requirements

Back to TOC

Contact Information
Emily Fortner
731-424-3520

efortner@jscc.edu

Program and Career Description

for the Associate of Science: Physical Education

The Physical Education Pathway at Jackson State Community College
is designed for students planning to complete the first two years of a
bachelor’s degree in a community college setting. Students have the
opportunity to work closely with physical education faculty. Careers in

physical education typically require a bachelor’s degree or higher.

(The Associate of Science: Physical Education requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010  English Composition I
ENGL 1020  English Composition 11

COMM 2025 Fundamentals of
Communication

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010
HUM 1020
MUS 1030  Introduction to Music
THEA 1030 Introduction to Theatre

Art History Survey 11

Introduction to Art

Early Humanities

Modern Humanities

Social and Behavioral Science
Requirement

PHED 2050 Health and Wellness
PSYC 1030 General Psychology

Choose TWO History Courses

HIST 2310  Early World History
HIST 2320 Modern World History
HIST 2010  Early United States History

HIST 2020
HIST 2060

Modern United States History

African American History

Natural Science Requirement

BIOL 2010 Human Anatomy & Physiology [

(choose one)

BIOL 1110  General Biology I
BIOL 1120  General Biology 11
BIOL 2020 Human Anatomy & Physiology II

CHEM 1110 General Chemistry [
CHEM 1120 General Chemistry II
BIOL 1510
BIOL 1520
PHYS 2010 Non-Calculus Based Physics I
PHYS 2020 Non-Calculus Based Physics IT
PSCI 1010

Environmental Science [

Environmental Science 11

Principles of Physical Science

Mathematics Requirement

MATH 1530 Introductory Statistics

Area of Emphasis Requirements

PHED 2010 First Aid & Safety

PHED 2040 Introduction to Physical
Education

PHED 2060 Individual and Team Sports

EDUC 2000 Introduction to Education

COL 1030

Four (4) hours of General Electives

College to Career Navigation

Students who intend to transfer to UT Martin
should take one Fine Arts class and one

Humanities class.

Students who intend to transfer to TTU should
take an additional Natural Science general
education course to fulfill the four hours of

general electives.

9 2025/2026
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Physical Education Sample Schedule @)
[t
First Year, Fall S t i i
irst Year, rall semester First Year, Spring Semester (@)
ENGL 1010 English Composition I 3 ENGL 1020 English Composition IT 3 ~~—
HIST XXXX History Course 3 HIST XXXX History Course 3 (
MATH 1530 Introductory Statistics 3 PHED 2050 Health and Wellness 3 D
COL 1030 College to Career Navigation 3 PHED 2010 First Aid & Safety 3 i o
Humanities Course 3 Elective 3 <
Total Credits | 16 Total Credits | 15 @
-
w
o o
Second Year, Fall Semester Second Year, Spring Semester \<‘|
ENGL XXXX Literature Course 3 PSYC 1030 General Psychology 3 Ha
PHED 2040 Intro. to Physical Education 3 Natural Science Course 4 m
COMM 2025 Fundamentals of Communication 3 EDUC 2000 Introduction to Education 3 b
PHED 2060 Individual & Team Sports 3 Elective 1 w
BIOL 2010 Human Anatomy & Physiology I 4 Humanities Course 3 (DI )
Total Credits | 16 Total Credits 14 -
8
o
w

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please
visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Physical Education Teacher (Secondary) $31,440 $60,150
Personal Trainer $18,590 $39,190
Exercise Physiologist $33,100 $44,080
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College / University Transfer Programs

The Associate of Science

Physics Pathway

Program Requirements
for the Associate of Science: Physics

facilities.

Back to TOC

Contact Information
Dr. Wesley O. Smith
731-424-3520

wsmithl16@jscc.edu

Program and Career Description

The Physics Pathway at Jackson State Community College prepares
students for a variety of career paths, including those in engineering,
as physics is a gateway to many areas of engineering. Most careers in
physics and engineering require a bachelor’s degree or higher. This
pathway allows students to complete the first two years of study in a
community college setting while preparing to transfer into a four-year
physics or engineering program. Students work closely with sci-

ence and math faculty and have access to science labs and computer

(The Associate of Science: Physics requires 62 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement
ENGL 1010
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

English Composition I

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010  Early Humanities

HUM 1020 Modern Humanities

MUS 1030
PHIL 1030
PHIL 1040 Introduction to Ethics
THEA 1030 Introduction to Theatre

Art History Survey I1

Introduction to Art

Introduction to Music

Introduction to Philosophy

Choose TWO Social and Behavioral
Science Courses

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government

POLS 2025 State and Local Government
PSYC 1030 General Psychology

SOCI 1010
SOCI 1040  Social Problems

WGST 2050 Introduction to Women's and
Gender Studies

Introduction to Sociology

Choose TWO History Courses

HIST 2310  Early World History
HIST 2320 Modern World History
HIST 2010  Early United States History

HIST 2020 Modern United States History
HIST 2060 African American History

Natural Science Requirement

PHYS 2110 Calculus Based Physics I
PHYS 2120 Calculus Based Physics 11

Mathematics Requirement

MATH 1910 Calculus I

Area of Emphasis Requirements

MATH 1920 Calculus II

MATH 2110 Calculus I1I

MATH 2010 Introduction to Linear Algebra
MATH 2120 Differential Equations

CITC 1301
COL 1030

Intro. Programming & Logic

College to Career Navigation
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Physics Sample Schedule

O
o
[y
First Year, Fall Semester First Year, Spring Semester (T
Rabrie  Cmme . Hw e cwse
ENGL 1010 English Composition I 3 ENGL 1020 English Composition IT 3 Q
HIST XXXX History Course 3 HIST XXXX History Course 3 G
MATH 1910 Calculus I 4 MATH 1920 Calculus IT 4 b
COL 1030 College to Career Navigation 3 Humanities Course 3 P @
CITC 1301 Intro. Programming & Logic 3 Social/Behavioral Science Course 3 <
Total Credits | 16 Total Credits | 16 )
=
w
[urg
Second Year, Fall Semester Second Year, Spring Semester
= e e
ENGL XXXX Literature Course 3 Humanities Course 3
PHYS 2110 Calculus Based Physics I 4 Social/Behavioral Science Course 3
PHYS 2120 Calculus Based Physics IT 4 COMM 2025 Fundamentals of Communication 3
MATH 2010 Introduction to Linear Algebra 3 MATH 2120 Differential Equations 3
MATH 2110 Calculus ITI 4
Total Credits | 18 Total Credits | 12

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

swe1dolq I9jsued], 43

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Physicist $53,040 $122,880

High School Physics Teacher $43,870 $71,870
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The Associate of Arts/Science

Political Science Pathway

Program Requirements
for the Associate of Arts/Science: Political Science

Back to TOC

Contact Information
Bill Fry
731-424-3520

bfry@jscc.edu

Program and Career Description

The Political Science Pathway at Jackson State Community College

is designed for students planning to complete the first two years of

a bachelor’s degree in a community college setting. Political science
careers typically require a bachelor’s degree. At that level, students can
pursue various career opportunities in international diplomacy, poli-
tics, city management, political research, or education. Political science
graduates may work in government, law, politics, media, or other fields.
Because this is a broad major, students must define their goals early
and gain practical experience as part of their education. Students ma-
joring in political science will study the U.S. Constitution, the branches

of government, political theory, and modern political dynamics.

(The Associate of Arts/Science: Political Science requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

English Composition I

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010 Early Humanities

HUM 1020 Modern Humanities

MUS 1030
PHIL 1030 Introduction to Philosophy
PHIL 1040 Introduction to Ethics
THEA 1030 Introduction to Theatre

Art History Survey 11

Introduction to Art

Introduction to Music

Social and Behavioral Science Courses

ECON 2100 Principles of Macroeconomics
Choose one additional course

ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

PSYC 1030 General Psychology

SOCI 1010
SOCI 1040  Social Problems

WGST 2050 Introduction to Women's and
Gender Studies

Introduction to Sociology

Choose TWO History Courses

HIST 2310  Early World History

HIST 2320 Modern World History

HIST 2010  Early United States History
HIST 2020 Modern United States History
HIST 2060  African American History

Choose TWO Natural Science Courses

BIOL 1110
BIOL 1120  General Biology 11

BIOL 2010 Human Anatomy & Physiology I
BIOL 2020 Human Anatomy & Physiology 11
CHEM 1110 General Chemistry I

CHEM 1120 General Chemistry 11

BIOL 1510  Environmental Science I

BIOL 1520 Environmental Science 11

PHYS 2010 Non-Calculus Based Physics I
PHYS 2020 Non-Calculus Based Physics 11

General Biology 1

PHYS 2110 Calculus Based Physics I
PHYS 2120 Calculus Based Physics I1

PSCI 1010  Principles of Physical Science

Mathematics Requirement

MATH 1530 Introductory Statistics

Area of Emphasis Requirements for
AA.

POLS 1030 American Government
One (1)

SPAN 1010 and 1020 .......cccoovvivinivininiiiiiice
Spanish I and II or

FREN 1010 and 1020.......cccoovvveveenieieriereienne
French I and 1T

College to Career Navigation

Political Science Elective

COL 1030

Four (4) hours General Electives

Area of Emphasis Requirements for
A.S.

POLS 1030 American Government
One (1)
COL 1030

Ten (10) hours General Electives

Political Science Elective

College to Career Navigation

100 2025/2026
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Political Science Sample Schedule

First Year, Fall Semester

Back to TOC

First Year, Spring Semester

English Composition IT

Political Science Elective

Principles of Macroeconomics

Natural Science Course

Spanish II (AA) or Elective (AS)

W lw e w

POLS 1030 American Government 3 ENGL 1020

COL 1030 College to Career Navigation 3 POLS XXXX

MATH 1530 Introductory Statistics 3 ECON 2100

ENGL 1010 English Composition I 3

SPAN 1010 Spanish I (AA) or Elective (AS) 3 SPAN 1020
Total Credits | 15

Second Year, Fall Semester

Total Credits

Second Year, Spring Semester

Career and Salary Information

HIST XXXX History Course 3 HIST XXXX History Course 3
Social/Behavioral Science Course 3 COMM 2025 Fundamentals of Communication 3

ENGL XXXX Literature Course 3 Humanities Course 3
Natural Science Course 4 General Elective 1

Humanities Course 3 General Elective 3

Total Credits 16 Total Credits 13

swe1do01 JJsuel], AJISI2ATUN) /983[[0D

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Lawyer %962?:3;1;‘)’&551"“31 $122,960
Management Analyst $75,510 $85,260
Public relations specialists $60,030 $61,150
Paralegal/Legal Assistant $46,760 $51,740

www.jscc.edu

Your Community College

2025/2026 101



College / University Transfer Programs

The Associate of Science

Pre-Health Professions Pathway

Program Requirements
for the Associate of Science: Pre-Health Professions

Back to TOC

Contact Information
Dr. Brigham Scallion
731-424-3520

bscallion@jscc.edu

Program and Career Description

The Pre-Health Professions Pathway at Jackson State Community
College is designed for students planning to complete the first two
years of their bachelor’s degree in a community college setting.
Students work closely with science faculty, have ample access to science
labs, and are well-prepared to continue their education at a university.
This pathway is ideal for students pursuing careers in dentistry, medi-
cine, optometry, physical therapy, occupational therapy, pharmacy,

and veterinary medicine.

(The Associate of Science: Pre-Health Professions requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010  English Composition I
ENGL 1020  English Composition IT

COMM 2025 Fundamentals of
Communication

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030 Introduction to Theatre

Art History Survey 11

Introduction to Art

Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy

Introduction to Ethics

Choose TWO Social and Behavioral
Science Courses

ECON 2100
ECON 2200
GEOG 2010
PHED 2050
POLS 1030
POLS 2025
PSYC 1030
SOCI 1010
SOCT 1040
WGST 2050

Principles of Macroeconomics
Principles of Microeconomics
World Regional Geography
Health and Wellness
American Government

State and Local Government
General Psychology
Introduction to Sociology
Social Problems

Introduction to Women's and
Gender Studies

Choose TWO History Courses

HIST 2310
HIST 2320
HIST 2010
HIST 2020
HIST 2060

Early World History

Modern World History

Early United States History
Modern United States History

African American History

Natural Science Requirement

CHEM 1110

General Chemistry I

CHEM 1120 General Chemistry II

Choose ONE Mathematics Course

MATH 1830 Applied Calculus
MATH 1910 Calculus I

Area of Emphasis Requirements

COL 1030  College to Career Navigation

Choose Two of the following Three sequences

BIOL 1110  General Biology I and
BIOL 1120  General Biology II

CHEM 2010 Organic Chemistry I and
CHEM 2020 Organic Chemistry I1

PHYS 2010 Non-Calculus Based Physics I
and

PHYS 2020 Non-Calculus Based Physics 11

102 2025/2026
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Pre-Health Professions Sample Schedule

First Year, Fall Semester

First Year, Spring Semester

Back to TOC

N1/233[[0D

Second Year, Fall Semester

Second Year, Spring Semester

ENGL 1010 English Composition I 3 ENGL 1020 English Composition IT 3
BIOL 1110 General Biology I 4 BIOL 1120 General Biology IT 4
CHEM 1110 General Chemistry I 4 Humanities Course 3 b
Social/Behavioral Science Course 3 CHEM 1120 General Chemistry IT 4 S
COL 1030 College to Career Navigation 3 MATH 1830/1910 | Applied Calculus or Calculus I 3/4 <
Total Credits 17 (D
Total Credits | 17 -
w
e

ENGL XXXX Literature Course 3 Humanities Course 3

HIST XXXX History Course 3 HIST XXXX History Course 3

Social/Behavioral Science Course 3 COMM 2025 Fundamentals of Communication 3

CHEM 2010/ Organic Chemistry I or Non-Calc Based 4 CHEM 2020/ Organic Ch.emistry 1I or Non-Calc 4
PHYS 2010 Physics I PHYS 2020 Based Physics 1T

Total Credits 13 Total Credits 13

Career and Salary Information

swe1dolq I9jsuelf, 43

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Medical Doctor (M.D.) family practice $174,040 $208,000
Veterinarian (D.V.M.) $53,890 $89,230
Dentist $112,740 $208,000

www.jscc.edu

Your Community College

2025/2026 103



College / University Transfer Programs

The Associate of Science

Pre-Occupational Therapy Pathway

Program Requirements
for the Associate of Science: Pre-Occupational Therapy

Back to TOC

Contact Information
Dr. Brigham Scallion
731-424-3520

bscallion@jscc.edu

Program and Career Description

The Pre-Occupational Therapy Pathway is designed for students seek-
ing to become Occupational Therapists. Approximately three years of
college prerequisite classes are required to gain admission to an occu-
pational therapy program. Completing two years of college at Jackson
State will prepare students to transfer to a suitable four year institution
where the remaining required courses would be offered. Students at
Jackson State work closely with science faculty and have access to sci-
ence labs and computer facilities. Students also acquire the fundamen-

tal academic skills needed to pursue a higher degree.

(The Associate of Science: Pre-Occupational Therapy requires 60 + 3 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010 English Composition I
ENGL 1020 English Composition II

COMM 2025 Fundamentals of
Communication

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010  Early Humanities

HUM 1020 Modern Humanities

Art History Survey 11

Introduction to Art

MUS 1030  Introduction to Music
PHIL 1030 Introduction to Philosophy
PHIL 1040 Introduction to Ethics

THEA 1030 Introduction to Theatre

Social and Behavioral Science Courses

Required Course

PSYC 1030 General Psychology

Choose One of the following:

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government

POLS 2025 State and Local Government
SOCI 1010
SOCI 1040

WGST 2050 Introduction to Women's and
Gender Studies

Introduction to Sociology

Social Problems

Choose TWO History Courses

HIST 2310  Early World History
HIST 2320 Modern World History
HIST 2010  Early United States History

HIST 2020 Modern United States History
HIST 2060  African American History

Natural Science Requirement

BIOL 1110  General Biology I
BIOL 1120  General Biology II

Mathematics Course

MATH 1530 Introductory Statistics

Area of Emphasis Requirements

BIOL 2010  Human Anatomy & Physiology I
BIOL 2020 Human Anatomy & Physiology 11
CHEM 1110 General Chemistry I

PHYS 2010 Non-Calculus Based Physics I
MATH 1720 Precalculus Trigonometry

COL 1030  College to Career Navigation

104 2025/2026
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Pre-Occupational Therapy Sample Schedule

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

[
First Year, Fall Semester First Year, Spring Semester (D’_‘
ENGL 1010 English Composition I 3 ENGL 1020 English Composition IT 3 Q
BIOL 1110 General Biology I 4 BIOL 1120 General Biology IT 4 G
CHEM 1110 General Chemistry I 4 Humanities Course 3 :
PSYC 1030 General Psychology 3 MATH 1530 Introductory Statistics 3 p—d
COL 1030 College to Career Navigation 3 Humanities Course 3 <
Total Credits | 17 Total Credits | 16 (@)
=
w
i
Second Year, Fall Semester Second Year, Spring Semester =
ENGL XXXX Literature Course 3 MATH 1720 Precalculus Trigonometry 3 - i
HIST XXXX History Course 3 HIST XXXX History Course 3 m
Social/Behavioral Science Course 3 COMM 2025 Fundamentals of Communication 3 :
PHYS 2010 Non-Calculus Based Physics I 4 BIOL 2020 Human Anatomy and Physiology II 4 w
BIOL 2010 Human Anatomy and Physiology I 4 —
Total Credits | 17 Total Credits | 13 2
8
o
w

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Occupational Therapist (O.T.) $66,560 $85,920

www.jscc.edu Your Community College 2025/2026 105



ty Transfer Programs
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College / Un

The Associate of Science

Pre-Physical Therapy Pathway

Program Requirements
for the Associate of Science: Pre-Physical Therapy

Back to TOC

Contact Information
Jason Keeton
731-424-3520

jkeetond@jscc.edu

Program and Career Description

The Pre-Health Professions Pathway at Jackson State Community
College is designed for students planning to complete the first two
years of their bachelor’s degree in a community college setting.
Students work closely with science faculty, have ample access to science
labs, and are well-prepared to continue their education at a university.
This pathway is ideal for students pursuing careers in dentistry, medi-
cine, optometry, physical therapy, occupational therapy, pharmacy,

and veterinary medicine.

(The Associate of Science: Pre-Physical Therapy requires 60 + 3 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

English Composition I

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010 Early Humanities

HUM 1020 Modern Humanities

MUS 1030
PHIL 1030
PHIL 1040
THEA 1030 Introduction to Theatre

Art History Survey 11

Introduction to Art

Introduction to Music
Introduction to Philosophy

Introduction to Ethics

Social and Behavioral Science Courses

Required Course

PSYC 1030 General Psychology

Choose One of the following:

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government

POLS 2025 State and Local Government

SOCI 1010  Introduction to Sociology

SOCI 1040 Social Problems
WGST 2050 Introduction to Women's and
Gender Studies

Choose TWO History Courses

HIST 2310  Early World History

HIST 2320 Modern World History

HIST 2010  Early United States History
HIST 2020 Modern United States History

HIST 2060 African American History

Natural Science Requirement

BIOL 1110 General Biology I
BIOL 1120  General Biology 11

Mathematics Requirement
MATH 1530 Introductory Statistics
Area of Emphasis Requirements

MATH 1720 Precalculus Trigonometry or
higher

COL 1030 College to Career Navigation
Choose TWO of the following three

sequences:

BIOL 2010 Human Anatomy &
Physiology [

and

BIOL 2020 Human Anatomy &
Physiology I1

CHEM 1110 General Chemistry [

and

CHEM 1120 General Chemistry 11

PHYS 2010 Non-Calculus Based Physics I
and

PHYS 2020 Non-Calculus Based Physics IT

106 2025/2026
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Pre-Physical Therapy Sample Schedule 0O
First Year, Fall Semester First Year, Spring Semester (T‘
ENGL 1010 English Composition I 3 ENGL 1020 English Composition IT 3 Q
BIOL 1110 General Biology I 4 BIOL 1120 General Biology IT 4 G
MATH 1530 Introductory Statistics 3 Humanities Course 3
PSYC 1030 General Psychology 3 MATH 1720 Precalculus Trigonometry 3 E R
COL 1030 College to Career Navigation 3 Social/Behavioral Science Course 3 <
Total Credits | 16 Total Credits | 16 (D
=
w
. P ©
Second Year, Fall Semester Second Year, Spring Semester \<¢—|‘
ENGL XXXX Literature Course 3 PHYS 2020/ Non-Calculus Based Physics IT or ' [
HIST XXXX History Course 3 CHEM 1120 General Chemistry II -
; HIST XXXX History Course 3 93
BIOL 2010 Human Anatomy and Physiology I 4 b
MM 202 F Is of icati
PHYS 2010/ Non-Calculus Based Physics I or 4 co 025 undamentals of Communication } ()
CHEM 1110 General Chemistry I BIOL 2020 Human Anatomy and Physiology IT 4 —r
Humanities Course 3 (@)
Total Credits | 14 Total Credits | 16 -
8
Career and Salary Information jH:i
The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please o
visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education B
requirements. Salaries are not guaranteed w

Physical Therapist $68,920 $87,460

www.jscc.edu Your Community College 2025/2026 107



College / University Transfer Programs

The Associate of Arts/Science

Psychology Pathway

Program Requirements
for the Associate of Arts/Science: Psychology

Back to TOC

Contact Information
Dr. Anna Esquivel
731-424-3520

aesquivel@jscc.edu

Program and Career Description

The Psychology Pathway at Jackson State Community College is
designed for students planning to complete the first two years of their
bachelor’s degree in a community college setting. The coursework
provides a solid academic background for transferring to a four-year
college to pursue a bachelor’s degree. Careers in professional psychol-
ogy typically require a master’s degree or a doctoral degree, depending

on the career path selected.

(The Associate of Arts/Science: Psychology requires 60 -62 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement
ENGL 1010
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

English Composition I

Choose THREE Humanities Courses
(One must be a literature Course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010  Early Humanities

HUM 1020 Modern Humanities

MUS 1030
PHIL 1030
PHIL 1040
THEA 1030 Introduction to Theatre

Art History Survey 11

Introduction to Art

Introduction to Music
Introduction to Philosophy

Introduction to Ethics

Choose TWO Social and Behavioral
Science Courses

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government

POLS 2025 State and Local Government
SOCI 1010  Introduction to Sociology
SOCI 1040  Social Problems

WGST 2050 Introduction to Women's and
Gender Studies

Choose TWO History Courses

HIST 2310  Early World History
HIST 2320 Modern World History
HIST 2010  Early United States History

HIST 2020 Modern United States History
HIST 2060 African American History

Natural Science Requirement

BIOL 1110 General Biology I
BIOL 1120  General Biology 11

Choose ONE Mathematics Course

MATH 1630 Finite Mathematics
MATH 1710 Precalculus Algebra
MATH 1720 Precalculus Trigonometry
MATH 1830 Applied Calculus

MATH 1910 Calculus I

Area of Emphasis Requirements for
A.A.

PSYC 1030 General Psychology
MATH 1530 Introductory Statistics

Two (2) of the following PSYC courses:
PSYC 2110 Psychology of Adjustment
PSYC 2120 Social Psychology

PSYC 2130 Life Span Psychology
SPAN 1010 and 1020 Spanish I and II or
FREN 1010 and 1020 French I and 11

COL 1030  College to Career Navigation

Area of Emphasis Requirements for
A.S.

PSYC 1030 General Psychology
MATH 1530 Introductory Statistics

Two (2) of the following PSYC courses:
PSYC 2110 Psychology of Adjustment
PSYC 2120 Social Psychology

PSYC 2130 Life Span Psychology

COL 1030

Four (4) hours of General Electives

College to Career Navigation

108 2025/2026
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Psychology Sample Schedule

First Year, Fall Semester First Year, Spring Semester
oo G Reboe G e
PSYC 1030 General Psychology 3 ENGL 1020 English Composition IT 3
HIST XXXX History Course 3 PSYC XXXX Psychology Elective 3
MATH 1530 Introductory Statistics 3 Humanities Course 3
ENGL 1010 English Composition I 3 HIST XXXX History Course 3
COL 1030 College to Career Navigation 3 MATH XXXX Mathematics Course 3
Total Credits | 15 Total Credits | 15

Second Year, Fall Semester Second Year, Spring Semester

COMM 2025 Fundamentals of Communication 3 SPAN 1020 Spanish IT (AA) or Elective (AS)
Social/Behavioral Science Course 3 BIOL 1120 General Biology IT 4
ENGL XXXX Literature Course 3 Humanities Course 3
BIOL 1110 General Biology I 4 Social/Behavioral Science Course 3
SPAN 1010 Spanish I (AA) or Elective (AS) 3 PSYC XXXX Psychology Elective 3
Total Credits 16 Total Credits | 16/14

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

swe1301 JJSuel], AJISIQATUN /933[[0D

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Psycho}ogy Teacher (Post-Secondary) $67.980 $95.000
Master's degree

Clinical, Counseling, School Psychologist $70,000 $100,000
(Ph.D.)

Marriage and Family Therapist/Mental

Health Counselor (Master's Degree) $37,740 $75,000
Social Science Research Assistant (Bachelor $36,580 $47.510
Degree)

www.jscc.edu Your Community College 2025/2026 109



The Associate of Arts/Science

Social Work Pathway

It Takes a Village:
Protecting and Empowering
Women in our Community

Program Requirements
for the Associate of Arts/Science: Social Work

development.

Back to TOC

Contact Information
Emily Fortner
731-424-3520

efortner@jscc.edu

Program and Career Description

The Social Work Pathway at Jackson State Community College is
designed for students planning to complete the first two years of their
bachelor’s degree in a community college setting. Students will transfer
to a four-year college or university to complete a bachelor’s degree in
social work before seeking state licensure. Social work offers a variety
of career options in child welfare, mental health, substance abuse,

healthcare, advocacy, policy development, counseling, and community

(The Associate of Arts/Science: Social Work requires 60 - 62 college level credits. Some courses have prerequisites and co-requisites.)

Choose TWO History Courses

Communication Requirement

ENGL 1010
ENGL 1020  English Composition 11

COMM 2025 Fundamentals of
Communication

English Composition I

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film
ENGL 2055
ENGL 2110
ENGL 2120
ENGL 2210
ENGL 2220
ENGL 2310
ENGL 2320
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030

Art History Survey 11

Introduction to Art

African-American Literature
Early American Literature
Modern American Literature
Early British Literature
Modern British Literature
Early World Literature
Modern World Literature
Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy*
Introduction to Ethics

Introduction to Theatre

Social and Behavioral Science
Requirement
PSYC 1030 General Psychology

SOCI 1010  Introduction to Sociology

HIST 2310
HIST 2320
HIST 2010
HIST 2020
HIST 2060

Early World History

Modern World History

Early United States History
Modern United States History

African American History

Choose TWO Natural Science**

Courses

BIOL 1110
BIOL 1120
BIOL 2010
BIOL 2020
CHEM 1110
CHEM 1120
BIOL 1510
BIOL 1520
PHYS 2010
PHYS 2020
PHYS 2110
PHYS 2120
PSCI 1010

General Biology I

General Biology 11

Human Anatomy & Physiology I
Human Anatomy & Physiology I1
General Chemistry [

General Chemistry I
Environmental Science 1
Environmental Science II
Non-Calculus Based Physics I
Non-Calculus Based Physics I1
Calculus Based Physics [
Calculus Based Physics 11

Principles of Physical Science

Mathematics Requirement

MATH 1530 Introductory Statistics

Area of Emphasis Requirements for A.A.

SWRK 2010 Introduction to Social Work
SWRK Elective *** or

SOCI 1040 Social Problems
One (1) of the following ECON courses
ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
POLS 1030 American Government
SPAN 1010 and 1020 Spanish I and II or
FREN 1010 and 1020 French I and 1T

COL 1030  College to Career Navigation

Area of Emphasis Requirements for A.S.

SWRK 2010 Introduction to Social Work
SWRK Elective *** or

SOCI 1040 Social Problems
One (1) of the following ECON courses
ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics
POLS 1030 American Government
COL 1030

Four (4) hours of General Electives

College to Career Navigation

* Students who intend to transfer to U of M should
take PHIL 1030

** UTM requires any general education lab
science sequence OR any general education lab
science and BIOL 2010. ETSU requires a BIOL
sequence: BIOL 1110/1120

*#% JSCC offers SWRK 2020 Cultural Diversity as
a Social Work elective

110 2025/2026
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Social Work Sample Schedule

First Year, Fall Semester First Year, Spring Semester

SOCI 1010 Introduction to Sociology 3 ENGL 1020 English Composition IT 3
HIST XXXX History Course 3 HIST XXXX History Course 3

MATH 1530 Introductory Statistics 3 SWRK 2020/ iversi i
Y SOCI 1040 Cultural Diversity or Social Problems 3
ENGL 1010 English Composition I 3 Humanities Course 3
COL 1030 College to Career Navigation 3 PSYC 1030 General Psychology 3
Total Credits | 15 Total Credits | 15

Second Year, Fall Semester Second Year, Spring Semester

COMM 2025 Fundamentals of Communication 3 SPAN 1020* Spanish I (AA) or Elective (AS) 3/1
SWRK 2010 Introduction to Social Work 3 Natural Science Course 4
ECON XXXX Economics Course 3 POLS 1030 American Government 3
Natural Science Course 4 Humanities Course 3
SPAN 1010* Spanish I (AA) or Elective (AS) 3 ENGL XXXX Literature Course 3
Total Credits 16 Total Credits | 16/14

Students are STRONGLY encouraged to complete the A.A. in Social Work degree option, which requires foreign language, if they plan to earn a

Bachelor's Degree in Social Work.

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please
visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Social and Human Services Assistant $30,700 $38,000
Child, Family, Social Worker $43,360 $47,390
Substance Abuse Counselor $36,290 $46,240

Mental Health Social Worker/Counselor
(Master's Degree)

$38,000 $55,000

www.jscc.edu Your Community College 2025/2026 111
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The Associate of Arts/Science

Sociology Pathway

TR

el 111

Program Requirements

for the Associate of Arts/Science: Sociology

Back to TOC

Contact Information
Emily Fortner
731-424-3520

efortner@jscc.edu

Program and Career Description

The Sociology Pathway at Jackson State Community College is de-
signed for students planning to complete the first two years of their
bachelor’s degree in a community college setting. The coursework
provides a solid academic background for transferring to a four-year
university to pursue a bachelor’s, master’s, or doctoral degree, depend-
ing on the career path selected. Careers in sociology include fields such

as education, criminal justice, and social research.

(The Associate of Arts/Science: Sociology requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

English Composition I

Choose THREE Humanities Courses
(One course must be a literature course)

ART 2000  Art History Survey I

ART 2020
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010 Early Humanities

HUM 1020 Modern Humanities

MUS 1030
PHIL 1030
PHIL 1040
THEA 1030 Introduction to Theatre

Art History Survey 11

Introduction to Art

Introduction to Music
Introduction to Philosophy

Introduction to Ethics

Choose TWO Social and Behavioral
Science Courses

ECON 2100 Principles of Macroeconomics
ECON 2200 Principles of Microeconomics

GEOG 2010 World Regional Geography
PHED 2050 Health and Wellness

POLS 1030 American Government
POLS 2025 State and Local Government
PSYC 1030 General Psychology

WGST 2050 Introduction to Women's and
Gender Studies

Choose TWO History Courses

HIST 2310  Early World History

HIST 2320 Modern World History

HIST 2010  Early United States History
HIST 2020 Modern United States History
HIST 2060 African American History

Choose TWO Natural Science Courses

BIOL 1110  General Biology I
BIOL 1120  General Biology 11
BIOL 2010 Human Anatomy & Physiology I

BIOL 2020 Human Anatomy & Physiology 11
CHEM 1110 General Chemistry I

CHEM 1120 General Chemistry 11

BIOL 1510
BIOL 1520
PHYS 2010 Non-Calculus Based Physics I
PHYS 2020 Non-Calculus Based Physics 11
PHYS 2110 Calculus Based Physics I
PHYS 2120 Calculus Based Physics 11
PSCI 1010

Environmental Science I

Environmental Science 1T

Principles of Physical Science

Mathematics Requirement

MATH 1530 Introductory Statistics

Area of Emphasis Requirements for
A.A.

SOCI 1010  Introduction to Sociology
SOCI 1040  Social Problems

Sociology  Elective *

SPAN 1010 and 1020 Spanish I and II or
FREN 1010 and 1020 French I and I

COL 1030  College to Career Navigation
One (1) hour of General Elective

Area of Emphasis Requirements for
A.S.

SOCI 1010  Introduction to Sociology
SOCI 1040  Social Problems

Sociology  Elective *

COL 1030  College to Career Navigation

Seven (7) hours of General Electives

* Universities will determine whether the
sociology elective course counts toward re-
quirements of the sociology major or as elec-
tive credit applied to the requirements of the
baccalaureate degree. Sociology electives at
JSCC include SOCI 1011 (CRMJ 1010), Intro
to Criminal Justice; and SOCI 2020 (SWRK
2020), Cultural Diversity.
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Sociology Sample Schedule

First Year, Fall Semester First Year, Spring Semester

o e Rebe G Hn

SOCI 1010 Introduction to Sociology 3 ENGL 1020 English Composition IT 3

Social /Behavioral Science Course 3 SOCI 1040 Social Problems 3

MATH 1530 Introductory Statistics 3 Humanities Course 3

ENGL 1010 English Composition I 3 Social /Behavioral Science Course 3

COL 1030 College to Career Navigation 3 SOCI XXXX Sociology Elective 3

Total Credits | 15 Total Credits | 15

Second Year, Fall Semester Second Year, Spring Semester

COMM 2025 Fundamentals of Communication 3 SPAN 1020 Spanish IT (AA) or Elective (AS) 3
HIST XXXX History Course 3 Natural Science Course 4
Humanities Course 3 HIST XXXX History Course 3

Natural Science Course 4 General Elective 1

SPAN 1010 Spanish I (AA) or Elective (AS) 3 ENGL XXXX Literature Course 3
Total Credits 16 Total Credits 14

Career and Salary Information

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

swe1do1 JJsuel], AJISIATUN) /933[[0D

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Social Science Research Assistant $36,580 $47,510
Community and Social Services Specialist $25,300 $42,000
Social and Community Service Managers $36,450 $62,030
Market Research Analyst $55,410 $75,290
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College / University Transfer Programs

The Associate of Science in Teaching

Teaching Pathway

Program Requirements
for the Associate of Science in Teaching

Back to TOC

Contact Information
Dr. Anna Esquivel
731-424-3520

aesquivel@jscc.edu

Program and Career Description

The Teaching Pathway at Jackson State Community College is de-
signed for students planning to complete the first two years of their
bachelor’s degree in a community college setting before transferring
to a four-year institution for a teaching career in elementary educa-
tion. Students interested in secondary education should focus on a
specific discipline, such as history, to tailor their education to that
subject area. For example, students aspiring to teach high school his-

tory should pursue an associate degree with an emphasis on history.

(The Associate of Science in Teaching requires 60 +3 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement
ENGL 1010  English Composition I
ENGL 1020  English Composition II

COMM 2025 Fundamentals of
Communication

Humanities Requirement
Choose ONE
ART 1035
MUS 1030

Introduction to Art

Introduction to Music

Choose ONE

ART 2000  Art History Survey I
ART 2020  Art History Survey II
COMM 1851 Introduction to Film

HUM 1010  Early Humanities

HUM 1020 Modern Humanities

PHIL 1030 Introduction to Philosophy
PHIL 1040 Introduction to Ethics

THEA 1030 Introduction to Theatre

Choose ONE

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature

Social and Behavioral Science Require-
ment

Required Course

GEOG 2010 World Regional Geography
POLS 1030 American Government

Choose TWO History Courses

HIST 2010  Early United States History
HIST 2020 Modern United States History
HIST 2030 Tennessee History |

Natural Science Courses
Required Course

PSCI 1010
Choose ONE
BIOL 1110  General Biology I*

Principles of Physical Science

BIOL 2010 Human Anatomy & Physiology [

CHEM 1110 General Chemistry I

Choose ONE Mathematics Course

MATH 1530 Introductory Statistics
MATH 1630 Finite Math

MATH 1710 Precalculus Algebra
MATH 1910 Calculus I

Major Requirements

EDUC 2000 Introduction to Education
EDUC 2210 Educational Psychology

EDUC 2220 Intro. to Exceptional Learner/
Special Education

MATH 1410 Number Concepts for Teachers

MATH 1420 Geometry Concepts for Teachers

PSCI 1020  Principles of Earth/Space or
GEOL 1040 Physical Geology or
BIOL 1120 General Biology IT*

COL 1030  College to Career Navigation

*UT Martin requires BIOL 1110 and 1120

Additional requirements for this degree
include the attainment of a 2.75 cumulative
grade point average, successful completion
of the PRAXIS Core exam, and a satisfactory
rating on an index of suitability for the teach-
ing profession. The minimum scores required
for each section are: 150 Math, 156 Reading,
and 162 Writing. Praxis Core is not required
with a minimum ACT composite score of

21 or above. For more information about the

PRAXIS Core visit www.ets.org/praxis/about/
core/
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Teaching Sample Schedule

First Year, Fall Semester

Back to TOC

First Year, Spring Semester

Second Year, Fall Semester

ENGL 1010 English Composition I 3 ENGL 1020 English Composition IT 3

COL 1030 College to Career Navigation 3 BIOL 1110 or General Biology or Chemistry 4

MUS 1030 /ART | o faction to Art 3 CHEM 1110

1035 usicor introduction to Ar Humanities Course 3

MATH XXXX Mathematics Course 3 POLS 1030 American Government 3

EDUC 2000 Intro. to Education 3 EDU 2220 Intro. to Exc. Learner/Special Educ. 3
Total Credits 15 Total Credits | 16

Second Year, Spring Semester

Career and Salary Information

ENGL XXXX Literature Course 3 MATH 1420 Geometry Concepts for Teachers 3
HIST XXXX History Course 3 HIST XXXX History Course 3
MATH 1410 Number Concepts for Teachers 3 EDUC 2210 Educational Psychology 3
PSCI 1010 Principles of Physical Science 4 GEOG 2010 World Geography 3
COMM 2025 Fundamentals of Communication 3 PSCI 1020* Principles of Earth/Space* 4

Total Credits | 16 Total Credits | 16

*or GEOL 1040 or BIOL 1120

The following is a list of some of the career choices that may be obtained upon completion of a bachelor degree, or higher, in this discipline. Please

visit the following website http://www.onetonline.org or speak to an advisor for additional career opportunities, salary information and education

requirements. Salaries are not guaranteed

Elementary School Teacher

$39,480

$70,000

Middle School Teacher

$41,000

$70,000

www.jscc.edu

Your Community College
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Academic Certificates

An academic certificate recognizes completion of general education

courses.

Requirements

Admission Requirements

Students who wish to take courses on a limited basis for credit but
who are not pursuing a degree at Jackson State may be admitted under

Special Admission. See page 13 for details.

Students may enroll in Academic Certificate programs while con-
currently enrolled as a degree-seeking student in academic degree

programs.

Residence Requirement

Twenty-five percent of the overall semester hours of credit needed for

completion must be from Jackson State.

A student may apply credit earned in an academic certificate to A.A.,
A.S. or A.A.S. degree requirements.

Educational Requirements

A 2.00 GPA is required for graduation.

Course Requirements

Upon successful completion of courses listed for the certificate, a

student will receive an Academic Certificate.

Graduation Proposal Requirements

A student must complete requirements for the certificate sought and
file a graduation proposal in the Admissions and Records Office.
Students ordinarily are allowed to graduate under the requirements of
the catalog under which they entered, provided graduationis within
seven years of entrance date. Students should meet with their advisor

to ensure that all requirements for graduation have been met.

Back to TOC
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General Education for AA/AS Degrees

Academic Certificate

Required Courses

Communication 9 credit hours
ENGL 1010 .ot English Composition I
ENGLI020 ...t English Composition II
COMM 2025......coiiiiiiiiiiiicicne Fundamentals of Communication

Humanities and Fine Arts 9 credit hours

One course must be a Literature course.

ART 2000 .. Art History Survey I
ART 2020 .ot Art History Survey II
ART 1035 Introduction to Art
COMM 1851 ..o Introduction to Film
ENGL 2055 ..o African-American Literature
ENGL 2110 oo Early American Literature
ENGL 2120 ...t Modern American Literature
ENGL 2210 .o Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 .ot Early World Literature
ENGL 2320......cciiiiiiiiiiiiiiciciciciicieeciene Modern World Literature
HUM 1010 oottt Early Humanities
HUM 1020 ... Modern Humanities
MUS 1030 Introduction to Music
PHIL 1030...c.ciiieiiiieieirieiecrecceeeceees Introduction to Philosophy
PHIL 1040 ..o Introduction to Ethics
THEA 1030......cccooiiiiiiiiiiines . Introduction to Theatre
Social and Behavioral Sciences .........cocevereenene 6 credit hours
ECON 2100... ... Principles of Macroeconomics

ECON 2200 .. ... Principles of Microeconomics
GEOG 2010 World Regional Geography
PHED 2050 ..ot Health and Wellness
POLS 1030 ... American Government
POLS 2025.....coiiiiiiiiiiiciicicieeeie State and Local Government
PSYC 1030 General Psychology
SOCT 1010 Introduction to Sociology
SOCT 1040 ..o Social Problems
WGST 2050 .......cceuneeee Introduction to Women's and Gender Studies

Back to TOC

History 6 credit hours
HIST 2310 ittt Early World History
HIST 2320, Modern World History
HIST 20100 Early United States History
HIST 2020 ..o Modern United States History
HIST 2060 ..o African American History
Natural Sciences 8 credit hours
BIOL 1110 ittt General Biology I
BIOL 1120, General Biology II
BIOL 2010....cccieieieieiieieieieieeiens Human Anatomy and Physiology I
BIOL 2020 ....cveieeiieieieicicceieienene Human Anatomy and Physiology II
CHEM 1110wt General Chemistry |
CHEM 1120 ..ot General Chemistry 11
BIOL 1510 Environmental Science I
BIOL 1520....cciiiiiiiieieieeieeeeeeeeee e Environmental Science 11
PHYS 2010...cciieiieiciieieieeeeeeeeeieen Non-Calculus Based Physics I
PHYS 2020 ...ceiiiiiieieeiceeieeeene Non-Calculus Based Physics I1
PHYS 2110 i Calculus Based Physics I
PHYS 2120 oo Calculus Based Physics 11
PSCI 1010 Principles of Physical Science
Mathematics 3 credit hours
MATH 1010 ..o Math for General Studies
MATH 1130 i College Algebra
MATH 1530 Introductory Statistics
MATH 1630.....ccoiiiiiiiiiciiccccccccces Finite Mathematics
MATH 1710 i Precalculus Algebra
MATH 1720t Precalculus Trigonometry
MATH 1830 ..t Applied Calculus
MATH 1910 .. Calculus I
Credit Hours Required: 41

www.jscc.edu
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General Education for AAS Degrees

Academic Certificate

Required Courses

Communication. .........ooeevviiiiinnnnnn. 3 credit hours
ENGL 1010 .toiiieieieeeeeseee e English Composition I
Humanities and Fine Arts................... 3 credit hours
ART 2000 .. Art History Survey I
ART 2020 ..t Art History Survey II
ART 1035 Introduction to Art
COMM 1851 ..o Introduction to Film
ENGL 2055 ..o African-American Literature
ENGL 2110 .o Early American Literature
ENGL 2120 ...t Modern American Literature
ENGL 2210 ...t Early British Literature
ENGL 2220......ccoiiiiiiiiiiiiiiiiiiicccicne, Modern British Literature
ENGL 2310 . Early World Literature
ENGL 2320 ... Modern World Literature
HUM 1010 1.t Early Humanities
HUM 1020 ... Modern Humanities
MUS 1030 . Introduction to Music
PHIL 1030...iitiieiiiieieieiesieeeeeeeee e Introduction to Philosophy
PHIL 1040 ..o Introduction to Ethics
THEA 1030 Introduction to Theatre
Social and Behavioral Sciences............... 3 credit hours
ECON 2100.....cicieiieieieieeeeeeiene Principles of Macroeconomics
ECON 2200 ..o Principles of Microeconomics
GEOG 2010...ceevieiiieiiirieicieniccrieceeee World Regional Geography
PHED 2050......ccociiiiiiiiiiicccccccccccceae Health and Wellness
POLS 1030 ... American Government
POLS 2025.....cooiiiiiiiiiiiiiieieeiece State and Local Government
PSYC 1030t General Psychology
SOCT 1010t Introduction to Sociology
SOCT 1040 ..o Social Problems
WGST 2050 .....cooveeennenee Introduction to Women's and Gender Studies
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Natural Sciences or Mathematics........... 3-4 credit hours
BIOL 1110 et General Biology I
BIOL 11200ttt General Biology I1
BIOL 2010....cccieieieieiieieieieieeiens Human Anatomy and Physiology I
BIOL 2020 ..o Human Anatomy and Physiology II
CHEM 1110 .ot General Chemistry I
CHEM 1120 it General Chemistry 11
BIOL 1510ttt Environmental Science I
BIOL 1520.....ccciiiiiiiiiiiiiiiciicccce Environmental Science 11
PHYS 2010...cciieiieiciieieieeeeeeeeeieen Non-Calculus Based Physics I
PHYS 2020 . Non-Calculus Based Physics 11
PHY'S 2110 i Calculus Based Physics I
PHYS 2120 oot Calculus Based Physics 11
PSCI 1010 Principles of Physical Science
MATH 1010 .. Math for General Studies
MATH 1130 i College Algebra
MATH 1530 Introductory Statistics
MATH 1630 Finite Mathematics
MATH 1710 oo Precalculus Algebra
MATH 1720t Precalculus Trigonometry
MATH 1830 ..ttt Applied Calculus
MATH 1910 ..o Calculus I

One additional course from the categories of
Communication, Humanities, Social and Behavioral
Sciences, Natural Sciences or Mathematics.

Credit Hours Required: .............oviieeeonn.. 15-17
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Pre-Allied Health

Academic Certificate

Required Courses

Communication. .........ooeevviiiiinnnnen. 6 credit hours
ENGL 1010 .o English Composition I
COMM 2025......ciiiiiiiiiiiicicene Fundamentals of Communication
Humanities and Fine Arts................... 3 credit hours
ART 2000 ...t Art History Survey I
ART 2020 ..ot Art History Survey II
ART 1035 Introduction to Art
COMM 1851

ENGL 2055 ...

ENGL 2110 .o Early American Literature
ENGL 2120 e Modern American Literature
ENGL 2210 .o Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 ..ot Early World Literature
ENGL 2320 Modern World Literature
HUM 1010 o Early Humanities
HUM 1020 Modern Humanities
MUS 1030 Introduction to Music
PHIL 1030....cciiiiiiiirieeieeceeeeee e Introduction to Philosophy
PHIL 1040 ..ot Introduction to Ethics
THEA 1030......ccooiiiiiiiiiiciccccccccenes Introduction to Theatre
Social and Behavioral Sciences............... 3 credit hours
PSYC 1030 General Psychology
Natural Sciences. ...........cooviiiiiiin.. 8 credit hours
BIOL 2010....civiieiiririeiecnieiceniienne Human Anatomy and Physiology I
BIOL 2020 ...ceiieevieieeeieeeeeeene Human Anatomy and Physiology 1T
Mathematics........oovviiiiiiiiiiiiiina., 3 credit hours
MATH 1530t Introductory Statistics
MATH 1630 Finite Mathematics
MATH 1710 oo Precalculus Algebra
MATH 1720 it Precalculus Trigonometry
MATH 1830 ..t Applied Calculus
MATH 1910 Calculus I

Credit Hours Required: ............cooiiiiiiiiiinnne, 23
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Professional & Technical Programs

Associate of Applied Science Degree

Jackson State offers the Associate of Applied Science degree in several
majors with many concentrations/emphases. These professional and
technical programs are designed for the student who does not intend to
transfer to a four-year college or university to work toward a baccalau-

reate degree.

Upon the successful completion of graduation requirements and
courses specified by major, a student will receive an Associate of

Applied Science Degree.

Only one A.A.S. degree is awarded in the Professional and Technical

programs although more than one major may be completed.

A student may earn a second major/concentration by fulfilling the
following:

* Comply with the graduation requirements for the initial major/
concentration.

¢ General education requirements will apply to the second major/con-
centration, unless there is a specific general education requirement
unique to the second major/concentration.

* May need to take a major exit exam for the second major/concentra-
tion earned.

A student who has completed the requirements for one degree may
receive a second degree if the second degree is a different type from
the first. (i.e., A student who has received an Associate of Applied
Science degree may receive as a second degree an Associate of Arts or

Associate of Science degree.)

Students completing a second degree must complete the curriculum
prescribed for the second degree, provided the work completed in-
cludes at least 24 semester hours in residence over and above the total
number of hours completed for the first degree. The student will be
governed by the provisions of the Catalog in effect at the time he/she

re-enters the College for work toward the second degree.

Jackson State Requirements

Residence Requirements

Twenty-five percent of the overall semester hours of credit needed for
graduation must be from Jackson State. Fifteen of the last twenty-four

semester hours of credit should be from Jackson State.

A student may apply credit earned in a technical certificate to the
Associate of Applied Science degree requirements, but 15 of the final
24 semester hours of the A.A.S. degree (exclusive of Learning Support
requirements) must be completed after the change to the A.A.S. degree

program.

Back to TOC

Educational Requirements

If the TBR placement scores indicate that you need additional
preparation courses for college, you must fulfill those requirements
before beginning college-level work in courses with learning sup-
port requirements.

.

Cumulative quality point average: Minimum of 2.00.

Total semester credit hours: Minimum of 60. Additional hours may
be required. The student should reference a specific major for the
exact number of required hours.

Only grades of “D” and above will be accepted to satisfy program
requirements.

Course Requirements

» General Education: See page 40 for statement of purpose and
courses that fulfill general education requirements at Jackson State.
See the information listed under General Education on the page
describing your major for the courses that will fulfill the general
education requirements for your major at Jackson State.

Majors: Each Professional and Technical Major includes required
courses of study which must be completed and are dependent upon
the major selected by the student. See each major’s description for
specific course requirements.

Elective Courses: Elective courses should be selected from those
courses indicated for a major or major concentration and should be
chosen toward a specific career goal.

Graduation Proposal Requirements

A student must complete requirements for the degree sought and file a
graduation proposal in the Admissions and Records Office. Students
ordinarily are allowed to graduate under the requirements of the
catalog under which they entered, provided graduationis within seven
years of entrance date. Students should meet with their advisor to

ensure that all requirements for graduation have been met.

Exit Testing Requirement

All students are required to take one or more exit exams prior to grad-
uation. These exams are designed to measure achievement in general
education and, if applicable, in the major for the purpose of evaluat-
ing the effectiveness of the institution or the program as required by
public policy. All students must take the General Education Exit Exam
(Proficiency Profile). Students who are graduating in certain AAS
programs are required to take a Career Exit Exam in addition to the
General Education Exit Exam. In order to comply fully with this provi-
sion, students must authorize the release of their scores to the institu-

tion. Individual student scores will be treated as confidential.
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Graduation Instructions

» Complete the Graduation Proposal Form located in your student

account
- Review DegreeWorks audit for your program of study

- If needed, meet with your academic advisor who can assist you
with completing a substitution request form, (signed by your advi-
sor and the appropriate dean)

- Schedule the career exit exam (if applicable)

» Complete the Proficiency Profile Exit Exam

Back to TOC

- Instructions for the exam will be emailed after submission of the
graduation proposal

« If students have any questions about graduation, they can email

graduation@jscc.edu.

« All graduation proposals must be completed and submitted to the
Admissions and Records Office. Deadlines for submission of gradua-

tion proposals will be posted on the JSCC homepage.

www.jscc.edu
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The Associate of Applied Science Contact Information
Dr. Christy Young

Business

cyoungl3@jscc.edu

Management Concentration

Program and Career Description

Entry-level supervisory careers in retail, service, and manufacturing
require a minimum of an associates degree. Supervisors or managers
may work in industry, stores, restaurants, hotels, or become an entre-
preneur. The Associate of Applied Science in Business is designed for
students who want to start an entry-level supervisory career and who
do not plan to attend a university. Students successfully completing
this program will have the knowledge of and skills in accounting,
computers, marketing, communication, management, supervision,

and economics.

The Management concentration is available in an evening option for

students wishing to complete their degree in an accelerated method.

Please call 731-425-2632 for more information about the evening

program.

Additional Information Projected Income

The Associate of Applied Science in Business is accredited by the Career Beginning Salarywith  Experienced Salary

Accreditation Council for Business Schools and Programs. Associate Degree in TN Median in TN
Front Line Supervisor $35,420 $57,320

Financial and Investment

Analysts $34,880 $62,690

Salaries are not guaranteed. Data provided by
https:/www.onetonline.org
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Program Requirements

for the Associate of Applied Science: Business--Management

(The AAS: Management Concentration requires 60 college level credits. Some courses have prerequisites and co-requisites. )

Communication Requirement

ENGL 1010 English Composition I

Choose ONE Humanities Course

ART 2000
ART 2020  Art History Survey 11
ART 1035
COMM 1851 Introduction to Film
ENGL 2055
ENGL 2110
ENGL 2120
ENGL 2210 Early British Literature

ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature

ENGL 2320 Modern World Literature
HUM 1010

Art History Survey |
Introduction to Art
African-American Literature

Early American Literature

Modern American Literature

Early Humanities

HUM 1020 Modern Humanities

MUS 1030 Introduction to Music

PHIL 1030  Introduction to Philosophy *
PHIL 1040 Introduction to Ethics

THEA 1030 Introduction to Theatre

*recommended

Sample Schedule

First Year, Fall Semester

Choose ONE Mathematics Course

MATH 1530 Introductory Statistics *
MATH 1630 Finite Mathematics
MATH 1710 Precalculus Algebra
MATH 1720 Precalculus Trigonometry
MATH 1830 Applied Calculus

Social / Behavioral Science Course

ECON 2100 Principles of Macroeconomics

Additional Course

COMM 2025 Fundamentals of
Communication

Professional Component

ACCT 1010 Principles of Accounting I
BUSN 1305 Introduction to Business
BUSN 2370 Legal Environment of Business
BUSN 2380 Principles of Marketing

INFS 1010 Computer Applications

Concentration Component

ACCT 1020 Principles of Accounting I1
BUSN 1300 Personal Finance

BUSN 1310 Business Communications
BUSN 1320 Business Calculations

BUSN 1370 Spreadsheet Applications
BUSN 1380 Supervisory Management
ECON 2200 Principles of Microeconomics

and

An additional 9 hours* from Administrative
Professional Technology, Accounting,
Business, Marketing, Management, Health
Information Management, Spanish for
Business, or Computer Information Systems.

See your advisor.

*Students that have successfully com-
pleted the Supply Chain/Logistics Technical
Certificate may apply those credits towards

the AAS Business Management degree.

Note: COL 1030 College to Career
Navigation, is not a program requirement,
but it is a class that is strongly recommended
to enhance the student's college and career
success.

First Year, Spring Semester

Business Communications

Fundamentals of Communication

Spreadsheet Applications

Approved Business Elective

W W W W W

Approved Business Elective

BUSN 1305 Introduction to Business 3 BUSN 1310
BUSN 1300 Personal Finance 3 COMM 2025
Humanities Course 3 BUSN 1370
ENGL 1010 English Composition I 3
INFS 1010 Computer Applications 3
Total Credits | 15

Second Year, Fall Semester

Total Credits 15

Second Year, Spring Semester

Principles of Accounting IT

Principles of Marketing

Principles of Microeconomics

Mathematics Course

W W W W W

Approved Business Elective

ACCT 1010 Principles of Accounting I 3 ACCT 1020
BUSN 2370 Legal Environment of Business 3 BUSN 2380
ECON 2100 Principles of Macroeconomics 3 ECON 2200
BUSN 1320 Business Calculations 3
BUSN 1380 Supervisory Management 3

Total Credits | 15

Total Credits 15

www.jscc.edu
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The Associate of Applied Science

Computer Information Technology

Cisco CCNA Concentration

Program and Career Description

Students completing the Cisco CCNA Concentration will be
prepared for employment in the computer technical support field
and network infrastructure field. Student will learn how to program/
configure network routers, switches and firewalls. The students will
learn how to how to diagnose and repair computer hardware and
software problems. In addition, those who complete the program will
be able to design, implement and administer computer networks.
Students will also develop strong critical thinking skills and will
learn by doing within a hands-on lab environment along with real

world internship experiences.

Certification

Additionally, upon completion of this program students will have the
foundational skills and knowledge that will help lead to the follow-

ing certifications:

e CompTIA A+ Exam

* CompTIA Network+ Exam

» CompTIA Security+ Exam

+ CCNA
Jackson State is a testing center for all certification exams listed

above and Jackson State students will receive as much as a 60%

discount on the cost of testing.

Back to TOC

Contact Information

Dr. Tom Pigg
731-424-3520

tpigg@jscc.edu

Projected Income

Career Experienced
Salary Range
Computer Network Support §57.990+

Specialist

Salaries are not guaranteed. Data provided by Jobs4TN
https:/www.jobs4tn.gov/
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Program Requirements
for the Associate of Applied Science: Cisco CCNA

(The AAS: Cisco CCNA Concentration requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement Choose ONE Social / Behavioral Science ~ Concentration Courses

ENGL 1010 English Composition I Course CITC 1323 CCNATI
ECON 2100 Principles of Macroeconomics CITC 1324 CCNA II

Choose ONE Humanities Course ECON 2200 Principles of Microeconomics CITC 2321 CCNA 111

ART 2000  Art History Survey | GEOG 2010 World Regional Geography 6 Credits CITC electives

ART 2020  Art History Survey II PHED 2050 Health and Wellness

ART 1035  Introduction to Art POLS 1030 American Government

COMM 1851 Introduction to Film POLS 2025 State and Local Government

ENGL 2055 African-American Literature PSYC 1030 General Psychology

ENGL 2110 Early American Literature SOCI 1010  Introduction to Sociology

ENGL 2120 Modern American Literature SOCI 1040  Social Problems

ENGL 2210 Early British Literature WGST 2050 Introduction to Women's and

ENGL 2220 Modern British Literature Gender Studies Note: COL 1030 College to Career

. Navigation, is not a program require-
ENGL 2310 Early World Literature Additional General Education Course ment, but it is a class that is s[rongly

ENGL 2320 Modern World Literature /
. COMM 2025 Fundamentals of Communication recommended to enhance the student's
HUM 1010  Early Humanities college and career success.

HUM 1020 Modern Humanities

MUS 1030 Introduction to Music
PHIL 1030 Introduction to Philosophy
PHIL 1040 Introduction to Ethics
THEA 1030 Introduction to Theatre

Major Required Courses

INFS 1010  Computer Applications

CIIC 1301  Intro. to Programming and Logic
CITC 1303 Database Concepts

CITC 1332 UNIX/Linux Operating System

Choose ONE Mathematics Course CITC 1300  Beginning HTML & CSS
ITC 1351  Prin. of Infc tion A
MATH 1530 Introductory Statistics crre - ot fnformation Assurance

+
MATH 1630 Finite Mathematics (suggested) cIre Sf}; Com]; TIA A+ Corel N
1T Int tion to Net i
MATH 1710 Precalculus Algebra crre froduction fo Fetworking

H +

MATH 1720 Precalculus Trigonometry EITE ;55 CompTIIIA A+ Core I
IT Internshi

MATH 1830 Applied Calculus nternship

Sample Schedule
First Year, Fall Semester First Year, Spring Semester
CITC 1301 Intro. to Programming 3 CITC 1303 Database Concepts 3
CITC 1302 Intro. to Networking 3 CITC 1322 ComptTIA A+ Core IT 3
CITC 1321 CompTIA A+ Core I 3 CITC 1323 CCNAI 3
ENGL 1010 English Composition I 3 CITC 1351 Principles of Information Assurance 3
INFS 1010 Computer Applications 3 COMM 2025 Fundamentals of Communication 3
Total Credits 15 Total Credits 15
Second Year, Fall Semester Second Year, Spring Semester
CITC 1300 Beginning HTML & CSS 3 CITC 2321 CCNA III 3
CITC 1332 UNIX/Linux Operating Systems 3 CITC 2199 Internship 3
Social/Behavioral Science Course 3 CITC 2351 Cisco Network Security 3
CITC 1324 CCNATI Humanities Course 3
MATH XXXX Mathematics Course 3 CITC 2326 Network Security 3
Total Credits | 15 Total Credits | 15
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The Associate of Applied Science

Computer Information Technology

Cloud Computing Concentration

Program and Career Description

The Cloud Computing Concentration will examine what the cloud is
and the basic global infrastructure, describe basic cloud architectural
principles and describe key services on the cloud platform and their

common use cases.

Students will also develop strong critical thinking skills and will
learn by doing within a hands-on lab environment along with real

world internship experiences.

Additionally, upon completion of this program students will have
the foundational skills and knowledge that will help lead AWS

Certifications.

Certification

Additionally, upon completion of this program students will have the
foundational skills and knowledge that will help lead to the follow-

ing certifications:

* AWS Cloud Practitioner

* AWS Solutions Architect

Back to TOC

Contact Information
Randy Callahan
731-424-3520

rcallahanl@jscc.edu

Projected Income

Career

Network and Computer Systems

Administrators

Computer Systems Engineers/

Architects

Experienced
Salary Range

$79,710

$59,750

Salaries are not guaranteed. Data provided by Bureau of Labor

Statistics
https:/www.bls.gov/
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Program Requirements
for the Associate of Applied Science: Cloud Computing

(The AAS: Cloud Computing Concentration requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

Choose ONE Social / Behavioral Science

Concentration Courses

Jo1d

ISS9

ENGL 1010 English Composition I Course CITC 1367 Intro. to Cloud Computing
ECON 2100 Principles of Macroeconomics CITC 2381 Cloud Computing I
Choose ONE Humanities Course ECON 2200 Principles of Microeconomics CITC 2382 Cloud Computing 11
ART 2000  Art History Survey I GEOG 2010 World Regional Geography CITC 2320 Window Servers Admin.
ART 2020  Art History Survey II PHED 2050 Health and Wellness CITC 2326 Network Security
ART 1035  Introduction to Art POLS 1030 American Government
COMM 1851 Introduction to Film POLS 2025 State and Local Government
ENGL 2055 African-American Literature PSYC 1030 General Psychology
ENGL 2110 Early American Literature SOCI 1010  Introduction to Sociology
ENGL 2120 Modern American Literature SOCI 1040  Social Problems
ENGL 2210 Early British Literature WGST 2050 Introduction to Women's and
ENGL 2220 Modern British Literature Gender Studies Note: COL 1030 College to Career
. Navigation, is not a program require-
ENGL 2310 Early World Literature Additional General Education Course ment, but it is a class that is s[rongly
ENGL 2320 Modern World Literature '
.. COMM 2025 Fundamentals of Communication recommended to enhance the student's
HUM 1010  Early Humanities college and career success.
HUM 1020 Modern Humanities Major Required Courses
MUS 1030 Introduction to Music o
. . INFS 1010  Computer Applications
PHIL 1030 Introduction to Philosophy . .
CIIC 1301  Intro. to Programming and Logic
PHIL 1040 Introduction to Ethics
CITC 1303 Database Concepts
THEA 1030 Introduction to Theatre . .
CITC 1332 UNIX/Linux Operating System
Choose ONE Mathematics Course CITC 1300  Beginning HTML & CSS
ITC 1351  Prin. of Infi tion A
MATH 1530 Introductory Statistics EITE e Crm (")FIPI: zrnqCa 1011I ssurance
+
MATH 1630 Finite Mathematics (suggested) 1300 om]; ore N
IT Int tion to Net i
MATH 1710 Precalculus Algebra crre froduction fo Fetworking
+
MATH 1720 Precalculus Trigonometry CITC 1322 CompTIA A+ Core I
CITC 2199 Internship

MATH 1830 Applied Calculus

Sample Schedule

First Year, Spring Semester

First Year, Fall Semester

CITC 1301 Intro. to Programming 3 CITC 1303 Database Concepts 3
CITC 1302 Intro. to Networking 3 CITC 1322 ComptTIA A+ Core II 3
CITC 1321 CompTIA A+ Core I 3 CITC 1367 Intro. to Cloud Computing 3
ENGL 1010 English Composition I 3 CITC 1351 Principles of Information Assurance 3
INFS 1010 Computer Applications 3 COMM 2025 Fundamentals of Communication 3

Total Credits 15 Total Credits 15

Second Year, Fall Semester

Second Year, Spring Semester

CITC 1300 Beginning HTML & CSS 3 CITC 2326 Network Security 3
CITC 2320 Window Servers Admin. 3 CITC 2199 Internship 3
Social/Behavioral Science Course 3 CITC 2382 Cloud Computing IT 3

CITC 2381 Cloud Computing I Humanities Course 3
MATH XXXX Mathematics Course 3 CITC 1332 UNIX/Linux Operating System 3
Total Credits | 15 Total Credits | 15
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The Associate of Applied Science

Computer Information Technology

Cyber Defense Concentration

Program and Career Description

The Cyber Defense Concentration will focus on topics in cyber
security and digital forensics. The students will learn how to fortify
computer networks in order to prevent security breaches from cyber
terrorists or other intruders. In addition, students will learn how

to recover data using digital forensics techniques. Students will

also develop strong critical thinking skills and will learn by doing
within a hands-on lab environment along with real world internship

experiences.

Certification

Additionally, upon completion of this program students will have the
foundational skills and knowledge that will help lead to the following

certifications:

e CompTIA A+ Exam
* CompTIA Network+ Exam

» CompTIA Security+ Exam

Jackson State is a testing center for all certification exams listed above
and Jackson State students will receive as much as a 60% discount on

the cost of testing.

Back to TOC

Contact Information

Dr. Tom Pigg
731-424-3520

tpigg@jscc.edu

Projected Income

Experienced
Career

Salary Range
Information Security Analyst $76,250+

Salaries are not guaranteed. Data provided by Jobs4TN
https:/www.jobs4tn.gov/
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Program Requirements
for the Associate of Applied Science: Cyber Defense

(The AAS: Cyber Defense Concentration requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010 English Composition I

Choose ONE Humanities Course

ART 2000  Art History Survey I

ART 2020  Art History Survey 11
ART 1035
COMM 1851 Introduction to Film

Introduction to Art

Choose ONE Social / Behavioral Science

Concentration Courses

ENGL 2055
ENGL 2110
ENGL 2120
ENGL 2210
ENGL 2220
ENGL 2310
ENGL 2320
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030

African-American Literature
Early American Literature
Modern American Literature
Early British Literature
Modern British Literature
Early World Literature
Modern World Literature
Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy
Introduction to Ethics

Introduction to Theatre

Choose ONE Mathematics Course

MATH 1530 Introductory Statistics

MATH 1630 Finite Mathematics (suggested)
MATH 1710 Precalculus Algebra

MATH 1720 Precalculus Trigonometry

Course CITC 1323 CCNAI

ECON 2100 Principles of Macroeconomics CITC 1324 CCNA II

ECON 2200 Principles of Microeconomics CITC 2326 Network Security
GEOG 2010 World Regional Geography CITC 2351  Cisco Network Security
PHED 2050 Health and Wellness CITC 2352 Digital Forensics

POLS 1030 American Government

POLS 2025 State and Local Government Note: COL 1030 College to Career
PSYC 1030 General Psychology Navigation, is not a program require-
SOCI 1010  Introduction to Sociology ment, but it is a class that is strongly
SOCI 1040 Social Problems recommended to enhance the student's

WGST 2050 Introduction to Women's and
Gender Studies

Additional General Education Course

COMM 2025 Fundamentals of Communication

Major Required Courses

INFS 1010
CIIC 1301

CITC 1303
CITC 1332
CITC 1300
CITC 1351
CITC 1321
CITC 1302
CITC 1322
CITC 2199

Computer Applications

Intro. to Programming and Logic
Database Concepts

UNIX/Linux Operating System
Beginning HTML & CSS

Prin. of Information Assurance
CompTIA A+ Core |
Introduction to Networking
CompTIA A+ Core 11

Internship

college and career success.

MATH 1830 Applied Calculus

Sample Schedule

First Year, Fall Semester

CITC 1301 Intro. to Programming 3
CITC 1302 Intro. to Networking 3
CITC 1321 CompTIA A+ Core I 3
ENGL 1010 English Composition I 3
INFS 1010 Computer Applications 3

Total Credits | 15

Second Year, Fall Semester

CITC 1300 Beginning HTML & CSS 3
CITC 1324 CCNAII 3
CITC 1332 UNIX/Linux Operating Systems 3
CITC 2352 Digital Forensics 3
MATH XXXX Mathematics Course 3

Total Credits 15

First Year, Spring Semester

CITC 1303 Database Concepts 3
CITC 1322 CompTIA A+ Core II 3
CITC 1323 CCNAI 3
CITC 1351 Principles of Information Assurance 3
COMM 2025 Fundamentals of Communication 3

Total Credits | 15

Second Year, Spring Semester

CITC 2351 Cisco Network Security
CITC 2199 Internship
CITC 2326 Network Security

Humanities Course

W W W W W

Social/Behavioral Science Course

Total Credits 15
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The Associate of Applied Science

Computer Information Technology

Networking Concentration

Program and Career Description

Students completing the Networking Concentration will be prepared
for employment in the computer technical support field and network
administration information technology field. The students will learn
how to diagnose and repair computer hardware and software prob-
lems. In addition, those who complete the program will be able to
design, implement and administer computer networks. Students will
also develop strong critical thinking skills and will learn by doing
within a hands-on lab environment along with real world internship

experiences.

Certification

Additionally, upon completion of this program students will have the
foundational skills and knowledge that will help lead to the following

certifications:

e CompTIA A+ Exam

* CompTIA Network+ Exam

» CompTIA Security+ Exam

« CCNA

Students successfully completing all of the above certification exams
will be awarded the Microsoft Certified System Administration
Certification. Best of all, Jackson State is a testing center for all certi-

fication exams listed above and Jackson State students will receive as

much as a 60% discount on the cost of testing.

Back to TOC

Contact Information
Lisa Matlock
731-424-3520

Imatlock@jscc.edu

Projected Income

Experienced
Career

Salary Range
Computer Network Support $57.990+

Specialist

Salaries are not guaranteed. Data provided by Jobs4TN
https:/www.jobs4tn.gov/
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Program Requirements
for the Associate of Applied Science: Networking

(The AAS: Networking Concentration requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

Choose ONE Social / Behavioral Science

Course

Concentration Courses

ENGL 1010 English Composition I CITC 1323 CCNAT

ECON 2100 Principles of Macroeconomics CITC 1324 CCNA II
Choose ONE Humanities Course ECON 2200 Principles of Microeconomics CITC 2326 Network Security
ART 2000  Art History Survey I GEOG 2010 World Regional Geography CITC 2320 Windows Server
ART 2020  Art History Survey II PHED 2050 Health and Wellness Administration
ART 1035  Introduction to Art POLS 1030 American Government CITC2321 CCNATI
COMM 1851 Introduction to Film POLS 2025 State and Local Government Note: COL 1030 College to Career
ENGL 2055 African-American Literature PSYC 1030  General Psychology Navigation, is not a program
ENGL 2110 Early American Literature SOCI'1010  Introduction to Sociology requirement, but it is a class that is

. strongly recommended to enhance

ENGL 2120 Modern American Literature SOCI 1040 Social Problems the student's college and career
ENGL 2210 Early British Literature WGST 2050 Introduction to Women's and success.

Gender Studies

ENGL 2220 Modern British Literature

ENGL 2310 Early World Literature Additional General Education Course
ENGL 2320 Modern World Literat

odern World Literature COMM 2025 Fundamentals of Communication
HUM 1010 Early Humanities

HUM 1020 Modern Humanities

Major Required Courses

MUS 1030 Introduct%on to MI?SIC INFS 1010  Computer Applications
PHIL 1030  Introduction to Philosophy CIIC 1301  Intro. to Programming and Logic
PHIL 1040 Introduct%on to Ethics CITC 1303 Database Concepts
THEA 1030 Introduction to Theatre CITC 1332 UNIX/Linux Operating System
Choose ONE Mathematics Course CITC 1300 Beginning HTML & CSS
CITC 1351  Prin. of Information Assurance
MATH 1530 Introductory Statistics
MATH 1630 Finite Math ) d CITC 1321  CompTIA A+ Core [
t t! t t

inite Mathematics (suggested) CITC 1302 Introduction to Networking
MATH 1710 Precalculus Algebra
MATH 1720 Precalculus Tri CITC 1322 CompTIA A+ Core II

t
recateuius Trgonometry CITC 2199 Internship

MATH 1830 Applied Calculus

Sample Schedule

First Year, Fall Semester First Year, Spring Semester

CITC 1301 Intro. to Programming 3 CITC 1303 Database Concepts 3
CITC 1302 Intro. to Networking 3 CITC 1322 CompTIA A+ Core II 3
CITC 1321 CompTIA A+ Corel 3 CITC 1323 CCNAT 3
ENGL 1010 English Composition I 3 CITC 1351 Principles of Information Assurance 3
INFS 1010 Computer Applications 3 COMM 2025 Fundamentals of Communication 3

Total Credits | 15 Total Credits | 15

Second Year, Fall Semester Second Year, Spring Semester

CITC 1300 Beginning HTML & CSS 3 CITC 2321 CCNA III 3
CITC 1324 CCNAII 3 CITC 2199 Internship 3
CITC 1332 UNIX/Linux Operating Systems 3 CITC 2326 Network Security 3
CITC 2320 Windows Server Administration 3 Humanities Course 3
MATH XXXX Mathematics Course 3 Social/Behavioral Science Course 3

Total Credits 15 Total Credits 15
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The Associate of Applied Science

Contact Information
Stacey Dunevant

Computer Information Technology

sdunevant@ijscc.edu

Programming Concentration

Program and Career Description

Students completing the Programming Concentration will be pre-
pared to enter the field of software development and database admin-
istration. The students will learn how to create software applications
using various programming tools. In addition, those who complete
the program will be able to create and administer database applica-
tions. Students will also develop strong critical thinking skills and
will learn by doing within a hands-on lab environment along with

real world internship experiences.

Projected Income

Career Experienced
Salary Range

Computer Programmer $70,050+

Database Administrator $81,470+

Salaries are not guaranteed. Data provided by Jobs4TN
https:/www.jobs4tn.gov/
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Program Requirements

for the Associate of Applied Science: Programming

(The AAS: Programming Concentration requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010 English Composition I

Choose ONE Humanities Course

ART 2000  Art History Survey I
ART 2020  Art History Survey II
ART 1035
COMM 1851 Introduction to Film
ENGL 2055
ENGL 2110
ENGL 2120
ENGL 2210
ENGL 2220
ENGL 2310
ENGL 2320
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030

Introduction to Art

African-American Literature
Early American Literature
Modern American Literature
Early British Literature
Modern British Literature
Early World Literature
Modern World Literature
Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy
Introduction to Ethics

Introduction to Theatre

Choose ONE Mathematics Course
MATH 1530 Introductory Statistics

MATH 1630 Finite Mathematics (suggested)

MATH 1710 Precalculus Algebra
MATH 1720 Precalculus Trigonometry
MATH 1830 Applied Calculus

Sample Schedule

First Year, Fall Semester

Choose ONE Social / Behavioral Science

Course

ECON 2100
ECON 2200
GEOG 2010
PHED 2050
POLS 1030
POLS 2025
PSYC 1030
SOCI 1010
SOCI 1040
WGST 2050

Principles of Macroeconomics
Principles of Microeconomics
World Regional Geography
Health and Wellness
American Government

State and Local Government
General Psychology
Introduction to Sociology
Social Problems

Introduction to Women's and
Gender Studies

Additional General Education Course

COMM 2025 Fundamentals of Communication

Major Required Courses

INFS 1010
CIIC 1301

CITC 1303
CITC 1332
CITC 1300
CITC 1351
CITC 1321
CITC 1302
CITC 1322
CITC 2199

CITC 1301 Intro. to Programming 3
CITC 1302 Intro. to Networking 3
CITC 1321 CompTIA A+ Core I 3
ENGL 1010 English Composition I 3
INFES 1010 Computer Applications 3

Total Credits | 15

Second Year, Fall Semester

CITC 1300 Beginning HTML & CSS 3
CITC 1310 Programming I 3
CITC 2344 Database SQL Programming 3
CITC 1332 Unix/Linux Operating Systems 3
MATH XXXX Mathematics Course 3

Total Credits | 15

Computer Applications

Intro. to Programming and Logic
Database Concepts

UNIX/Linux Operating System
Beginning HTML & CSS

Prin. of Information Assurance
CompTIA A+ Core I
Introduction to Networking
CompTIA A+ Core 11

Internship

Concentration Courses

CITC 1310  Programming I

CITC 1311  Programming II

CITC 2344 Database SQL Programming
CITC 2376  Mobile App Development
CITC Elective

Note: COL 1030 College to Career
Navigation, is not a program require-
ment, but it is a class that is strongly
recommended to enhance the student's
college and career success.

First Year, Spring Semester

CITC 1303 Database Concepts 3
CITC 1322 CompTIA A+ Core II 3
CITC 2376 Mobile App Development 3
CITC 1351 Principles of Information Assurance 3
COMM 2025 Fundamentals of Communication 3

Total Credits 15

Second Year, Spring Semester

CITC XXXX CITC Elective
CITC 2199 Internship
CITC 1311 Programming II

Humanities Course

Social/Behavioral Science Course

W W W W W

Total Credits 15
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Professional and Technical Programs

Back to TOC

The Associate of Applied Science Contact Information

Karen Perrin

Cr iminal IUStice 731-424-3520

kperrin@jscc.edu

Program and Career Description

The AAS Criminal Justice Degree is designed for students who plan
to pursue a career in Law Enforcement. The Criminal Justice degree
would also be beneficial for those who are already employed in law

enforcement, but need a college degree in order to advance.

Projected Income

Police and Sherift Patrol Officers $45,150 $63,150

Correctional Officers and Jailers $35,730 $45,180

Salaries are not guaranteed. Data provided by www.onetonline.org/
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Program Requirements
for the Associate of Applied Science: Criminal Justice

(The AAS: Criminal Justice requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010 English Composition I

Humanities Requirement

PHIL 1040 Introduction to Ethics

Choose ONE Natural Science or Math-
ematics Course

BIOL 1110 General Biology I

BIOL 1120  General Biology 11

BIOL 2010  Human Anatomy & Physiology 1
BIOL 2020 Human Anatomy & Physiology 11

CHEM 1110 General Chemistry I
CHEM 1120 General Chemistry I1
BIOL 1510  Environmental Science I
BIOL 1520  Environmental Science 11

Sample Schedule

First Year, Fall Semester

PHYS 2010 Non-Calculus Based Physics I
PHYS 2020 Non-Calculus Based Physics 1T
PSCI 1010  Principles of Physical Science
MATH 1010 Math for General Studies
MATH 1130 College Algebra

MATH 1530 Introductory Statistics

MATH 1630 Finite Mathematics (suggested)
MATH 1710 Precalculus Algebra

MATH 1720 Precalculus Trigonometry
MATH 1830 Applied Calculus

Social/Behavioral Science Requirement

PSYC 1030 General Psychology

Additional General Education Course

COMM 2025 Fundamentals of
Communication

Major Required Courses

CRMJ 1010
CRMJ 1020
CRMJ 1340
CRMJ 2010
CRMJ 2020
CRMJ 2340
CRMJ 2396
INFS 1010

PSYC 2120

Intro. to Criminal Justice
Intro. to Legal Processes
Criminal Investigation
Intro. to Law Enforcement
Intro. to Corrections
Investigative Reporting
Criminal Justice Internship
Computer Applications

Social Psychology

Concentration Courses

SOCT 1010 0r 1040 ..o

CRMJ 1355
CRMJ 2311

Introduction to Sociology or
Social Problems

Understanding Terrorism

Juvenile Justice

Nine (9) credit hours of CRMJ electives

Note: COL 1030 College to Career
Navigation, is not a program requirement,
but it is a class that is strongly recommended
to enhance the student's college and career

success.

First Year, Spring Semester

Second Year, Fall Semester

CRM] 1010 Intro. to Criminal Justice 3 CRM] 1020 Intro. to Legal Processes 3
CRM]J 2010 Intro. to Law Enforcement 3 CRM]J 2020 Intro. to Corrections 3
PSYC 2120 Social Psychology 3 ggg igi(()) or Intro. to Sociology or Social Problems 3

ENGL 1010 English Composition I 3
Natural Science or Math Course 3

INFS 1010 Computer Applications 3
PSYC 1030 General Psychology 3

Total Credits 15
Total Credits 15

Second Year, Spring Semester

Criminal Justice Elective

CJ Internship

Juvenile Justice

Introduction to Ethics

CRM] 2340 Investigative Reporting 3 CRM]J XXXX

CRM] 1340 Criminal Investigation 3 CRM]J 2396

CRM]J XXXX Criminal Justice Elective 3 CRM]J 2311

CRMJ 1355 Understanding Terrorism 3 PHIL 1040

COMM 2025 Fundamentals of Communication 3 CRMJ XXXX
Total Credits 15

Criminal Justice Elective

W W W W W

Total Credits 15
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Contact Information
Kenneth Oxford
731-424-3520

koxford@jscc.edu

The Associate of Applied Science
Emergency Medical Services

Paramedic

Program and Career Description

The Paramedic Degree is designed to prepare competent profession-
als for a career in the field of Emergency Medical Services (EMS).
Therefore, the entire curriculum, including the general education
courses, was carefully selected in an effort to yield the most benefit

to students preparing for service in the field of emergency medicine.
The attainment of an Associate of Applied Science in Paramedic will
open job opportunity doors for the entry level paramedics who want
to work toward career advancement over time and for veteran para-
medics who need the degree to advance in the field. For example, ad-
vancement to the level of instructor in the State of Tennessee requires
EMS Instructor Coordinators of any level to have a paramedic license
and, at minimum, an associate’s degree before teaching any courses

within the TBR system.

Additional Information

Admission Requirements

The EMS Paramedic program has specific admission requirements: The Associate of Applied Science Emergency Medical Services

Paramedic program is accredited by the:

.

Be admitted to the college. http:/www.jscc.edu/requirements.html

Commission on Accreditation of Allied Health Education Programs

Apply to the program
www.caahep.org upon the recommendation of the Committee on

Be currently licensed as an Advanced Emergency Medical Accreditation of Educational Programs for the Emergency Medical

Technician in the State of Tennessee. Students must submit a

.

.

copy of a current Tennessee AEMT or Paramedic license to the
Paramedic Program.

Applicant will be required to take an entrance exam.
Applicant will be required to participate in an oral interview.

A copy of the CPR healthcare provider level certificate must be sub-
mitted that includes one-person, two-person, infant and child CPR.

Complete a physical exam, along with all required immunizations
and/or titers.

Meet other admission requirements as stipulated in the Rules of the
Tennessee Department of Health, Bureau of Health Licensure and
Regulation, Office of Emergency Medical Services.

Services Professions (CoOAEMSP). Commission on Accreditation of
Allied Health Education Programs 9355 113th Street North #7709
Seminole, FL 33775-7709, Phone: (727) 210-2350), www.caahep.
org To contact COAEMSP: 8301 Lakeview Parkway Suite 111-312,
Rowlett, TX 75088, Phone: 214-703-8445; Fax: 214-703-8992; www.
coaemsp.org.

Projected Income

Career Experienced
Salary Range
Emergency Medical 842,163+

Technician-Paramedic

Salaries are not guaranteed. Data provided by Jobs4TN
https:/www.jobs4tn.gov/

136

2025/2026

JACKSON STATE COMMUNITY COLLEGE



Back to TOC

Program Requirements
for the Associate of Applied Science: EMS Paramedic

(The AAS: EMS Paramedic requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Communication Requirement Major Field Core The following courses are not required but
are strongly recommended and considered

ENGL 1010 English Composition I EMSP 1801 Fundamentals of Paramedic I during the program admissions process:
EMSP 1401 Paramedic Skills Lab I

Choose ONE Humanities Course EMSP 1311 Paramedic Clinical I

ART 1035  Introduction to Art EMSP 2802 Fundamentals of Paramedic 11 COL 1030  College to Career Navigation

MUS 1030  Introduction to Music EMSP 2402 Paramedic Skills Lab I1 HSC 111 Medical Terminology

PHIL 1040  Introduction to Ethics EMSP 2412 Paramedic Clinical 1T Any additional college level math and/or sci-
EMSP 2403 Paramedic Capstone ence courses other than those required

Natural Science Requirement EMSP 2303 Paramedic Practicum

BIOL 2010  Human Anatomy & Physiology I gnpsp 2513
BIOL 2020 Human Anatomy & Physiology II

Paramedic Field Internship

Social and Behavioral Science
Requirement

PSYC 1030 General Psychology

Sample Schedule

First Year, First Semester First Year, Second Semester
EMSP 1311 Paramedic Clinical 1 3 EMSP 2412 Paramedic Clinicall IT 4
EMSP 1801 Fundamentals of Paramedic [ 8 EMSP 2802 Fundamentals of Paramedic I1
EMSP 1401 Paramedic Skills Lab I 4 EMSP 2402 Paramedic Skills Lab IT 4

Total Credits 16

Total Credits 15

Second Year, Third Semester Second Year, Fourth Semester
Rbre  Come  Hs Rbre  Come  Hs
EMSP 2403 Paramedic Capstone 4 PSYC 1030 General Psychology 3
EMSP 2303 Paramedic Practicum 3 ENGL 1010 English Composition I 3
EMSP 2513 Paramedic Field Internship 5 Humanities Course 3
BIOL 2010 Human Anatomy and Physiology I 4 BIOL 2020 Human Anatomy and Physiology IT 4
Total Credits 16
Total Credits 13
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The Associate of Applied Science

Engineering Systems Technology

Multi Skilled Maintenance Technician Concentration

Program and Career Description

This concentration prepares graduates for technical positions in the
expanding field of electronics, instrumentation systems, robotics,
mechatronics, and electrical equipment. The primary objective is to
provide a broad foundation of theoretical and practical knowledge in
the areas of electrical and electronic circuits, electrical machinery,
programmable logic controllers, robotics, and hydraulics/pneumat-
ics equipment. The curriculum is broad-based but focuses on the
integration of each area as used in systemic applications. Alternate
program delivery methods are available including student learning

cohorts and evening.

Additional Information

The Associate of Applied Science in Engineering Systems Technology
is accredited by the Association of Technology, Management and

Applied Engineering.

If you are a Tennessee College of Applied Technology-Jackson
graduate, check with an Engineering Systems Technology advisor for

additional credit options.

Back to TOC

Contact Information

Ben Lawrence or Roger James
731-424-3520

blawrence3@jscc.edu or rjames@jscc.edu

Projected Income

Beginning Salary with ~ Experienced Salary

Career Associate Degree in TN Median in TN

Electrical and Electronic

Engineering Technologists $35,330 $56,460
and Technicians
Robotics Technician $40,950 $54,360

Salaries are not guaranteed. Data provided by
https:/www.onetonline.org
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Program Requirements
for the Associate of Applied Science: Multi Skilled Maintenance Tech

(The AAS: Engineering Systems Technology, Multi Skilled Maint. Tech Concentration requires 61 college level credits. Some courses have prerequisites and
co-requisites)

Communication Requirement Natural Science Requirement Concentration Required Courses
ENGL 1010 English Composition I PHYS 2010 Non-Calculus Based Physics | EETC 1311 Electrical Circuits I
COMM 2025 Fundamentals of Communication EETC 2331 PLCI
Choose ONE Social / Behavioral Science EETC 2333 Industrial Electronic Controls
Choose ONE Humanities Course Course EETC 2332 PLCII
ART 2000  Art History Survey I ECON 2100 Principles of Macroeconomics ENST 2361  Fluid Power Systems
ART 2020  Art History Survey 11 ECON 2200 Principles of Microeconomics * ENST 2350 Lean Manufacturing Systems
ART 1035  Introduction to Art GEOG 2010 World Regional Geography EETC 2361 Instrumentation Systems
COMM 1851 Introduction to Film PHED 2050 Health and Wellness EETC 2350 Robotics
ENGL 2055 African-American Literature POLS 1030 American Government EETC 2390 Capstone
ENGL 2110 Early American Literature POLS 2025 State and Local Government
ENGL 2120 Modern American Literature PSYC 1030  General Psychology
ENGL 2210 Early British Literature SOCI'1010  Introduction to Sociology Note: COL 1030 College to Carecer
ENGL 2220 Modern British Literature SOCI 1040  Social Problems Navigation, is not a program requirement,
ENGL 2310 Early World Literature WGST 2050 Introduction to Women's and but it is a class that is strongly recommended
ENGL 2320 Modern World Literature Gender Studies to enhance the student's college and career
* recommended success.

HUM 1010  Early Humanities
HUM 1020 Modern Humanities
MUS 1030 Introduction to Music

Major Required Courses

ENST 1310  Computers in Engineering or

PHIL 1030  Introduction to Philosophy INFS 1010 Computer Apps.
PHIL 1040  Introduction to Ethics ENST 1360 Mechanical Power Transmission
THEA 1030 Introduction to Theatre ENST 1350 Industrial Safety

ENST 1311 Computer Aided Design I
ENST 1370 Manufacturing Processes

ENST 1300 Technical Calculations or
MATH 1530 Intro. Stats.

Sample Schedule

First Year, Fall Semester First Year, Spring Semester
ENST 1360 Mechanical Power Transmission 3 ENST 1350 Industrial Safety 3
Humanities Course 3 ENGL 1010 English Composition I 3
EETC 1311 Electrical Circuits I 3 ENST 1310 or Computers in Engineering or Computer
INFS 1010 Applications 3
ENST 1370 Manufacturing Processes 3
ENST 1311 Computer Aided Design I 3
ENST 1300 or Technical Calculations or Introductory
MATH 1530 Statistics 3 EETC 2331 PLCl 3
Total Credits | 15
Total Credits | 15
Second Year, Fall Semester Second Year’ Sprlng Semester
EETC 2361 Instrumentation Systems 3 EETC 2333 Industrial Electronic Controls 3
EETC 2350 Robotics 3 COMM 2025 Fundamentals of Communication 3
EETC 2332 PLCII 3 ENST 2361 Fluid Power Systems 3
Social/Behavioral Science Course 3 ENST 2390 Capstone 3
PHYS 2010 Non-Calculus Based Physics I 4 ENST 2350 Lean Manufacturing Systems 3
Total Credits | 16 Total Credits | 15
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The Associate of Applied Science

Health Sciences

Program and Career Description

The Health Sciences degree is designed for students
pursuing a career in the medical field who desire added

certifications to enable them to enter the job market

equipped with multiple skills.

Projected Income

Career Experienced
Salary Range
Medical Assistant $32,532+

Salaries are not guaranteed. Data provided by Jobs4TN

https:/www.jobs4tn.gov/

(The AAS: Health Sciences requires 60 college level credits. Some courses have prerequisites and co-requisites.)

Back to TOC

Contact Information
Shellie Kosark
731-424-3520

skosark@jscc.edu

Communication Requirement

ENGL 1010 English Composition I

Choose ONE Humanities Course

ART 2000  Art History Survey I
ART 2020
ART 1035  Introduction to Art

COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010

Art History Survey 11

Early Humanities

HUM 1020 Modern Humanities

MUS 1030  Introduction to Music
PHIL 1030 Introduction to Philosophy
PHIL 1040 Introduction to Ethics

THEA 1030 Introduction to Theatre

Social/Behavioral Science Requirement

PSYC 1030 General Psychology

Choose ONE Natural Science or Math

BIOL 2010 Human Anatomy and
Physiology I
MATH 1530 Introductory Statistics

Additional General Education Course

COMM 2025 Fundamentals of
Communication

Major Required Courses

ALHS 2312 Contemporary Issues in
Healthcare

ALHS 2311 Management and Leadership for

AHS Supervisors
ALHS 2314 Medical Law and Ethics
Six (6) Credit Hours of Electives
Concentration Courses
Students will choose 30 credit hours
from approved Health Science Area
courses/certifications. Three sample

tracks are outlined. Other options may
be available; talk with your advisor.

Healthcare Technician Track

AHSC 1310 EKG

AHSC 1320 Clinical Medical Assistant I
AHSC 1330 Clinical Medical Assistant 11
AHSC 1340 Clinical Medical Assistant

Clinical
PLBT 1300 Phlebotomy
PLBT 1301 Phlebotomy Clinical

Twelve (12) Credits Health Related Electives*

Patient Care Technician Track

AHSC 1310 EKG

PLBT 1300 Phlebotomy
PLBT 1301
ALHS 1010 Intro to Health Sciences

AHSC 1200 Certified Nursing Asst.

AHSC 1210 Certified Nursing Asst. Lab
Twelve (12) credits Health Related Electives*

Phlebotomy Clinical

Medical Coding Track

HIMT 1306 Medical Insurance Billing
HIMT 1303 Basic ICD Coding I
HIMT 2302 Basic ICD Coding IT
HIMT 2301 CPT Coding

ADMN 2304 Introduction to Electronic
Health Records

HIMT 1304 Disease Processes
Twelve (12) Credits Health Related Electives™*

*SPAN 2110 Spanish for Healthcare strongly
recommended

Note: COL 1030 College to Career

Navigation, is not a program requirement,

but it is a class that is strongly recommended

to enhance the student's college and career

success.
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Program Requirements
for the Associate of Applied Science: Health Sciences

Sample Schedule-Healthcare Technician Track
First Year, Fall Semester

AHSC 1310 EKG 3
PLBT 1300 Phlebotomy 3
PLBT 1301 Phlebotomy Clinical 3
AHSC 1320 Clinical Medical Asst. I 3
Health Science Elective 3

Total Credits | 15

Second Year, Fall Semester

ALHS 2311 Management and Leadership for AHS 3
Natural Science or Math Course 3
Elective 3
COMM 2025 Fundamentals of Communication 3
Health Science Elective 3

Total Credits 15

Sample Schedule-Patient Care Technician Track
First Year, Fall Semester

AHSC 1310 EKG 3
PLBT 1300 Phlebotomy 3
PLBT 1301 Phlebotomy Clinical 3
AHSC 1200 Certified Nursing Assistant 3
AHSC 1210 Certified Nursing Assistant Lab 3

Total Credits 15

Second Year, Fall Semester

ALHS 2311 Management and Leadership for AHS 3
Natural Science or Math Course 3
Elective 3
COMM 2025 Fundamentals of Communication 3
ALHS 2312 Contemporary Issues in Healthcare 3

Total Credits 15

Sample Schedule-Medical Coding Track

First Year, Fall Semester

ALHS 2314 Medical Law and Ethics 3
HIMT 2302 Basic ICD Coding IT 3
HIMT 1304 Disease Processes 3
HIMT 1303 Basic ICD Coding I 3
Health Science Elective 3

Total Credits 15

Second Year, Fall Semester

ALHS 2311 Management and Leadership for AHS 3
Natural Science or Math Course 3
Elective 3
COMM 2025 Fundamentals of Communication 3
Health Science Elective 3

Total Credits 15

First Year, Spring Semester

Humanities Course 3
ENGL 1010 English Composition I 3
AHSC 1330 Clinical Medical Assistant IT 3
AHSC 1340 Clinical Medical Assisnt Clinical 3
ALHS 2312 Contemporary Issues in Healthcare 3

Total Credits 15

Second Year, Spring Semester

SWeI301J [eOIUYDI], PUE [BUOISSJOI]

Health Science Elective 3

ALHS 2314 Medical Law and Ethics 3
PSYC 1030 General Psychology 3
Elective 3

3

Health Science Elective

Total Credits 15

First Year, Spring Semester

Humanities Course
ENGL 1010 English Composition I
ALHS 1010 Intro to Health Sciences

Health Science Elective

W W W W W

Health Science Elective

Total Credits 15

Second Year, Spring Semester

Health Science elective 3

ALHS 2314 Medical Law and Ethics 3
PSYC 1030 General Psychology 3
Elective 3

3

Health Science Elective

Total Credits 15

First Year, Spring Semester

Humanities Course 3
ENGL 1010 English Composition I 3
ADMN 2304 Intro to Electronic Health Records 3
HIMT 1306 Medical Insurance Billing 3
HIMT 2301 CPT Coding 3

Total Credits 15

Second Year, Spring Semester

ALHS 2312 Contemporary Issues in Healthcare 3
Health Science Elective 3
PSYC 1030 General Psychology 3
Elective 3
Health Science Elective 3

Total Credits 15

www.jscc.edu
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Professional and Technical Programs

The Associate of Applied Science

Medical Laboratory
Technician

Program and Career Description

The Medical Laboratory Technician (MLT) is an essential member of
the modern healthcare team as they work in close cooperation with
physicians and practitioners to establish valuable diagnostic informa-
tion as well as monitor the effectiveness of treatment. MLT’s have this
capability through direct examination and analysis of patient speci-
mens like blood and body fluids.

An MLT is able to perform testing in all areas of the lab such as blood
bank, hematology, microbiology, and chemistry; moreover, there are
specialized departments like molecular genetics, virology, and even
some in forensics analysis. Jobs are available in hospital settings,
outpatient or physicians’ offices, reference laboratories, and also in
product/sales positions.

Our curriculum is an integrated program of theory, basic concepts and
technical procedures providing hands-on skills practice, paired with a
clinical experience practicum at an affiliate laboratory. Upon success-
ful completion of the MLT Program, a graduate will be qualified and
eligible to take a national certification examination with American
Society for Clinical Pathology-Board of Certification (ASCP),
American Medical Technologists (AMT), or American Association of
Bioanalysts (AAB). Any of the certifications can lead to licensure with
the state of Tennessee, and other states requiring licensure. This AAS
degree does allow for career ladder advancement by gaining experi-
ence in clinical work while furthering your education with a bachelor’s

degree in Clinical Laboratory Science.

Admission Requirements

The Medical Laboratory Technician program has specific
admission requirements:

» Obtain regular admission status to the college.

* Complete four (4) hours of observation at a hospital prior to apply-
ing to the MLT program.

.

Complete all required learning support competencies prior to the
June 1 program application date.

Score a minimum ACT composite of 19 or acceptable Accuplacer
placement score, or complete at least 10 semester hours of college-
level credit with a minimum GPA of 2.5.

Applicants 21 years of age or older with no previously recorded
ACT score are not required to take the ACT or equivalent tests but
must complete college academic credits as described above in order
to be properly evaluated.

This curriculum must include college-level mathematics and/or
science courses such as biology or chemistry that require laboratory
sessions and must have been completed within the past five years.

* Submit a completed MLT application by June 1.

Back to TOC

Contact Information
Carla Simpson
731-424-3520

csimpson@jscc.edu

———

—
—

M

Accreditation Information

The Associate of Applied Science Medical Laboratory Technician

program is accredited by the:

National Accrediting Agency for Clinical Laboratory Sciences
5600 N. River Rd., Suite 720

Rosemont, IL 60018

(773) 714-8880)

Projected Income

| Medical Laboratory Technician | $36,210+ |

Salaries are not guaranteed. Data provided by Jobs4TN
https://www.jobs4tn.gov/
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Program Requirements

for the Associate of Applied Science: Medical Laboratory Technician

(Medical Laboratory Technician requires 67 college level credits. This is a career program which was granted an exception to the 60 hour limit requirement reached
through Tennessee Board of Regents consensus. The exception was granted due to additional hours needed to adequately cover the necessary learning outcomes and/
or to meet national accreditation agency requirements. Some courses have prerequisites and co-requisites. )

Communication Requirement

ENGL 1010 English Composition I

Choose ONE Humanities Course

ART 2000  Art History Survey I
ART 2020  Art History Survey 11
ART 1035
COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030 Introduction to Theatre

Introduction to Art

Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy

Introduction to Ethics

Sample Schedule

First Year, Fall Semester

Social and Behavioral Science Require-
ment

PSYC 1030 General Psychology

Natural Science Requirement

BIOL 2010 Human Anatomy & Physiology I

Additional Required Course
BIOL 2020 Human Anatomy & Physiology I1

Major Required Courses

CHEM 1110 General Chemistry I or

MLAB 1510 Clinical Practicum I

MLAB 1520 Clinical Practicum II

MLAB 2250 Special Topics in MLT

MLAB 2510 Clinical Practicum III

MLAB 2520 Clinical Practicum IV

MLAB 2150 Special Topics/Med. Lab. Tech.
MLAB 2270 Seminar II

The following courses are not required but
are strongly recommended and considered
during the program admissions process:

BIOL 2230 Microbiology HSC 111 Medical Terminology
MLAB 1301 Intro to Medical Laboratory PLBT 1300 Phlebotomy
Technology PLBT 1301 Phlebotomy Clinical

MLAB 2402 Hemotology & Hemostasis
MLAB 2301 Immunohematology/Blood Bank
MLAB 2401 Clinical Chemistry

MLAB 2403 Clinical Microbiology

MLAB 2201 Clinical Immunology

MLAB 2202 Urinalysis & Body Fluids

Any additional college level math and/or sci-
ence courses other than those required.

First Year, Spring Semester

Summer Semester

BIOL 2010 Human Anatomy and Physiology I 4 BIOL 2020 Human Anatomy and Physiology IT 4
MLAB 1301 Intro to Medical Lab Technology 3 MLAB 2403 Clinical Microbiology 4
MLAB 2402 Hemotology & Hemostasis 3 CHEM LLIO or General Chemistry I or Microbiology 4
BIOL 2230
MLAB 2401 Clinical Chemistry 4
MLAB 2201 Immunology 2
Total Credits 14 i i ,
MLAB 2202 Urinalysis & Body Fluids 2
Total Credits 16

Second Year, Fall Semester

Second Year, Spring Semester

MLAB 2301 Immunohematology/Blood Bank 3 MLAB 1510 Clinical Practicum I 5
MLAB 2150 Special Topics/ MLT 1 MLAB 2250 Special Topics/Med. Lab. Tech. 2
Total Credits 4 MLAB 1520 Clinical Practicum IT 5

Total Credits | 12

Summer Semester

MLAB 2510 Clinical Practicum III 5 ENGL 1010 English Composition I 3
MLAB 2520 Clinical Practicum IV 5 PSYC 1030 General Psychology 3
MLAB 2270 Seminar IT 2 Humanities Course 3

Total Credits | 12 Total Credits 9
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The Associate of Applied Science
Nursing Program

The Nursing Program prepares a graduate to meet the educational
requirements for the National Council Licensure Exam for Registered
Nursing (NCLEX-RN) and to begin nursing practice in structured
health-care settings such as hospitals, clinics, and extended-care facili-
ties. Nursing is a dynamic, applied discipline in which caring for the
biological, psychological, sociocultural, spiritual, and developmental
needs of others is paramount. As a generalist, the graduate employs
assessment, clinical decision making, caring interventions, communi-
cation, teaching and learning, collaboration, management of care, and
professional behaviors consistent with contemporary practice.

This program utilizes continuous quality improvement methods and
strives to meet the needs of its constituent groups. Expert faculty
remain current in the field by practicing clinically as “real nurses.”
Course experiences continually evolve to reflect the rapid changes
in health care. Students practice in varied clinical environments to
develop a broad knowledge and skill base.

Graduates of the Jackson State program excel in competency measures
such as success on the initial attempt of the licensure exam (NCLEX-
RN), job placement and job performance. Graduate and employer
satisfaction is measured annually. The Program is fully approved by
the Tennessee Board of Nursing and accredited by the Accreditation
Commission for Education in Nursing (3390 Peachtree Road NE, Suite
1400, Atlanta, GA 30326. Phone 404-975-5000).

You must be formally admitted into the Program before you can begin
taking any nursing course. A minimum of sixty-four credits are re-
quired for the degree, the curriculum includes arts, science and nursing
courses. All nursing courses include application principles to prepare
graduates for an ever-changing health care system. Nursing laboratory
and clinical experiences provide opportunities for “hands on” practice,
skill development, and competency demonstration. Each hour of nurs-
ing theory generates one credit hour, and three hours of nursing lab or
clinical generates one credit hour.

Articulation with baccalaureate (BSN) programs offer opportunities
for continued professional development.

Accreditation and professional certification standards, limited clinical
and classroom space, faculty availability, and a concern for appropri-
ate student progress influence the selective admissions process to all
Tennessee Board of Regents nursing programs. Students must meet the
admission criteria, be reviewed and accepted for admission, and make
satisfactory progress to be continued in the nursing program. In the
employment of these criteria in the review of applicants, Jackson State
is aware of the institutional goal of maintaining appropriate student
diversity in its acceptance pool.

Back to TOC

Admission Requirements to Nursing program

Admissions to the program are selective and competitive. To be consid-
ered for admission, applicants must fulfill the following requirements:

Obtain regular full college admission and good academic standing status.

Complete all learning support competency requirements in reading,
writing, and math.

Submit a completed Nursing Program application by March 1st for
fall, February 1st for summer admission, and September 1st for
spring admission. Summer admission is limited to the LPN-RN
Career Mobility Track.

Fulfill the following academic requirements:

College cumulative GPA of 2.5 on a 4.0 scale.

Complete all required pre-requisite courses with a grade of "C" or
above.

Submit official transcripts of high school and college work to the
Admissions Office by the application deadline.

Submit national ACT exam scores. Minimum subscale scores of
Writing--18, Reading--19, and Math--19, OR acceptable placement
test scores, OR completion of all learning support competencies.

Report if any license in any health care field has been disciplined,
suspended, revoked, or denied, and report any felony convictions.

Program applicants who have earned two nursing course grades

of “D" or "F" during two or more terms in another collegiate-level
nursing program are ineligible for admission unless Academic Fresh
Start status has been granted by JSCC.

It is the applicant’s responsibility to ensure all application materials are
submitted by the application deadline date. Applications are available
online at www.jscc.edu/nursing. Applicants who meet the deadline
will be notified in writing of their admission status. If the number of
qualified applicants falls below the maximum enrollment, applications
of those students who will be fulfilling the above-stated requirements
prior to entering the nursing program will be considered.

Application for admission is considered for one application period
only. Applicants who wish to be considered for admission into the next
entering class must submit a new application. Information regarding
the ACT is available at www.act.org.

All applicants are evaluated on the basis of their scores on the ACT
and their cumulative GPA. Cumulative GPA includes all undergradu-
ate coursework and may differ from that listed on the JSCC transcript.
Selection for admission is based on an evaluation point system,

which reflects the applicant’s ACT scores and cumulative GPA at the
time of application. Additional points may be earned by additional
assessments, specific college-level coursework, and/or service-area
residency. Qualified applicants are ranked according to the point sys-
tem and those with the highest summed scores are selected to fill the
class. Up to 20 candidates are placed on an alternate list. Details of the
evaluation point system are available from the Nursing Office. Because
Jackson State is a state-supported institution and enrollment in the
Nursing Program is limited, state residents will be given preference in
the admission process.
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Licensed Practical Nurse (LPN) to
Registered Nurse Career Pathway:

LPNs who possess an unencumbered current Tennessee or multi-state
practical nurse license, meet the academic admissions requirements,
complete twenty (20) hours of general education coursework and are
selected for admission are eligible for the LPN to RN Career Pathway.
LPNs pursuing this option must apply by February Ist for summer
admission. The following prerequisite coursework must be completed
with a grade of C or above to be eligible for admission to the LPN to RN
Career Pathway:

» Anatomy and Physiology I and II (BIOL 2010 and 2020)... 8 credits
 English Composition I (ENGL 1010) 3 credits

* General Psychology (PSYC 1030) 3 credits

« Life Span Psychology (PSYC 2130) 3 credits

« Introduction to Human Pathophysiology (HSC 190) 3 credits

* Anatomy and Physiology Il (BIOL 2020) and Introduction to Human
Pathophysiology (HSC 190) must have been completed less than five
years from the date of program enrollment.

Transfer Applicants:

» Must meet the Program admission requirements and be selected for
Program admission.

¢ Must submit a written request for transfer and a letter of recommen-
dation from the director of the previous nursing program verifying
the student is in good standing and eligible to return, or continue
enrollment in nursing courses.

* Must submit all transcripts and nursing course descriptions from the
previous school of nursing.

* Should understand that courses from other accredited programs will be
evaluated for transfer on an individual basis and nursing coursework must
be completed within 150% of the defined program length..

Readmission Applicants:

Must submit readmission request forms and clinical placement
documentation by specified deadlines and must meet Program
admission, enrollment, and continuation requirements.

May attempt a nursing course twice, must be able to complete nurs-
ing coursework within 150% of the defined program length, and
should understand readmission is not guaranteed.

May be required to submit evidence of remediation, counseling, or
other activities in an effort to enhance academic success.

Must be recommended by consensus of the faculty if dismissed
from the Program due to unsatisfactory clinical performance or
academic misconduct.

Should understand that Program requirements may change and if
re-admitted the student must meet the requirements in effect at the
time of their re-admission.

Policies Related to Enrollment and Continuation:

» Grades of "C" or above are required to enroll and progress. A nurs-

ing course may be attempted a maximum of two times. Course with-

drawal after the date classes begin are included as an attempt. If two
grades of “D” or below are earned in clinical courses the student
will be dismissed from the Program.

Academic requirements of the program include achievement of
performance competencies in real-world clinical settings caring for
hospitalized patients at affiliate partner facilities. Program affiliate
partners have established several requirements before permitting
students to participate in clinical experiences at their site. A clinical
affiliate partner may determine not to allow your presence at their

Back to TOC

facility, which could result in an inability to successfully complete
the requirements of this program. Clinical affiliate partners may
also change or add requirements during a student’s program enroll-
ment. Individuals should know that clinical placement, as well as
whether to admit an individual to a facility, are those of clinical
partners and not the college. Students must be age 18 or older to
participate in clinical and incur all costs related to clinical require-
ments. Transportation to and from clinical agencies is the respon-
sibility of the student and travel outside of the Jackson area and/or
on weekends or evenings may be required. Clinical affiliate partners
require students adhere to their facility protocols and procedures,
which may include additional immunizations, health screening/
monitoring, and masking to prevent transmission of infection.

Students are required to comply with program-specific enroll-
ment and clinical placement requirements, including satisfactory
completion of prerequisite courses, orientations and clinical train-
ings, health verification and immunizations documentation, drug
screening and criminal background checks, AHA CPR certification,
and obtaining textbooks, uniforms and specific supplies prior to
enrolling in nursing courses. Students must attain specific academic
and performance standards to progress in the Program and achieve
a satisfactory score on a comprehensive exam to complete the
Program. Details of these standards and requirements are available
from the Nursing Office and are published in the Nursing Student
Handbook, on reserve in the College library.

Background checks and drug screens may be required by the program
clinical affiliate sites prior to beginning clinical training. Based on
the results of these checks, a clinical training site may determine to
not allow your presence at their facility. This could result in your
inability to successfully complete the requirements of this program.
Clinical Agency placement requirements must be met. Additionally, a
criminal background and some other background check findings may
preclude licensure or employment in nursing. More information is
available from the Nursing Program.

Legal Limitations for Licensure

A graduate of a state-approved school of nursing who has been con-
victed of a violation of the law other than a minor traffic violation may
be denied licensure. Criminal convictions that would make a graduate
ineligible for Registered Nurse licensure in the State of Tennessee are
listed in the Program admission application. A graduate’s eligibility for
licensure is determined on an individual basis by the Tennessee Board
of Nursing.

Professional Licensure Disclosure

Jackson State Community College is accredited by the Southern
Association of Colleges and Schools Commission on Colleges
(SACSCoC). As a member institution of the Tennessee Board of
Regents, the college is regulated by the Tennessee Higher Education
Commission. Students who complete the program of study require-
ments will meet curricular requirements to apply for nurse licensure in
Tennessee. Requirements for other states may vary. If you currently
live in a state other than Tennessee or you intend to use the education
completed at Jackson State Community College to seek professional
licensure in another state, be aware there may be additional require-
ments for obtaining licensure. Contact the Board of Nursing in the
state where you intend to seek licensure regarding requirements in that
state.
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Professional and Technical Programs

The Associate of Applied Science
Nursing

Program and Career Description

The program is designed to prepare a graduate with the entry-level skills and
knowledge needed to assume the role of a registered nurse and succeed on the
National Council Licensure Exam for Registered Nursing (NCLEX-RN). The
graduate employs assessment, clinical decision making, caring interventions,
communication, teaching and learning, collaboration, management of care,
and professional behaviors consistent with contemporary nursing practice.
Graduates practice in hospitals, clinics, and extended-care facilities and may
continue their nursing education to the bachelors, masters, and doctoral
levels through a variety of educational articulation options. Students applying
for this program must take an admission exam, complete 14 hours of pre-
requisite general education coursework, and be formally accepted into the
program. Admission selection is competitive and is based on a point system.
Program application, and details of the admission process and point system
are available from the Nursing Program. A new class is admitted twice each
year and the deadline for program application is March 1 (fall admission) and

September 1 (spring admission).

Accreditation Information

The Nursing Program is approved by the Tennessee Board of Nursing

and is accredited by the:

Accreditation Commission for Education in Nursing
3390 Peachtree Road NE, Suite 1400

Atlanta, GA 30326

Contact ACEN at 404-975-5000

Back to TOC

Contact Information
Dr. Leslie West Sands
731-424-3520

Isands@jscc.edu

Projected Income

Registered Nurse $89,164+ |

Salaries are not guaranteed. Data provided by Jobs4TN
https://www.jobs4tn.gov/
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Program Requirements

for the Associate of Applied Science: Nursing

(The AAS: Nursing requires 64 college level credits. This is a career program which was granted an exception to the 60 hour limit requirement reached through
Tennessee Board of Regents consensus. The exception was granted due to additional hours needed to adequately cover the necessary learning outcomes and/or to
meet national accreditation agency requirements. Some courses have prerequisites and co-requisites. A satisfactory score on a standardized comprehensive exam is

Communication Requirement

ENGL 1010 English Composition I*

Choose ONE Humanities Course

ART 2000  Art History Survey I

ART 2020  Art History Survey II

ART 1035  Introduction to Art

COMM 1851 Introduction to Film

ENGL 2055 African-American Literature
ENGL 2110 Early American Literature
ENGL 2120 Modern American Literature
ENGL 2210 Early British Literature
ENGL 2220 Modern British Literature
ENGL 2310 Early World Literature
ENGL 2320 Modern World Literature
HUM 1010  Early Humanities

HUM 1020 Modern Humanities

MUS 1030 Introduction to Music

PHIL 1030 Introduction to Philosophy
PHIL 1040 Introduction to Ethics
THEA 1030 Introduction to Theatre

Sample Schedule

First Year, Fall Semester

NUR 110 Foundations of Nursing I

Social and Behavioral Sciences
Requirement

PSYC 1030 General Psychology

Natural Science Requirement

BIOL 2010 Human Anatomy and
Physiology I*

Additional Course Requirement

BIOL 2020 Human Anatomy
and Physiology IT**

required to complete the program.)

Major Required Courses

HSC 190 Introduction to Human

Pathophysiology**

COMM 2025 Fundamentals of
Communication or

ENGL 1020 English Composition II
PSYC 2130 Life Span Psychology

NUR 110  Foundations of Nursing I

NUR 120  Foundations of Nursing II
NUR 214 Adult Health Nursing I
NUR 220  Adult Health Nursing I1

First Year, Spring Semester

9 PSYC 1030

PSYC 2130 Life Span Psychology

General Psychology 3

3 NUR 120

Foundations of Nursing IT 10

Total Credits 12

Second Year, Fall Semester

Total Credits 13

Second Year, Spring Semester

NUR 214 Adult Health Nursing I 9 NUR 220 Adult Health Nursing IT 10
COMM 2025 or Fund:amentals of C}ommunication or 3 Humanities Course 3
ENGL 1020 English Composition IT

Comprehensive Exam

Total Credits 12

Total Credits 13

*NOTE: These courses must be completed prior to program enrollment.

**NOTE: These courses must have been completed less than five years from the date of program enrollment
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Professional and Technical Programs

The Associate of Applied Science

Nursing
LPN to RN Career Pathway

Program and Career Description

The program is designed to prepare a graduate with the entry-level skills and
knowledge needed to assume the role of a registered nurse and succeed on the
National Council Licensure Exam for Registered Nursing (NCLEX-RN). The
graduate employs assessment, clinical decision making, caring interventions,
communication, teaching and learning, collaboration, management of care,
and professional behaviors consistent with contemporary nursing practice.
Graduates practice in hospitals, clinics, and extended-care facilities and may
continue their nursing education to the bachelors, masters, and doctoral levels
through a variety of educational articulation options. LPNs applying for this
program option must meet academic requirements, complete 20 hours of pre-
requisite general education coursework, possess an unencumbered Tennessee
or multi-state practical nurse license, submit a Nursing program application
by the specified deadline, and take an admission exam prior to being formally
accepted into the program. Admission selection is competitive and is based on
a point system. Program application, and details of the admission process and
point system are available from the Nursing Program. A new class is admitted

each spring and the deadline for program admission application is February 1.

Accreditation Information
The Nursing Program is approved by the Tennessee Board of Nursing
and is accredited by the:

Accreditation Commission for Education in Nursing
3390 Peachtree Road NE, Suite 1400

Atlanta, GA 30326

Contact ACEN at 404-975-5000

Back to TOC

Contact Information
Dr. Leslie West Sands
731-424-3520

Isands@jscc.edu

Projected Income

$89,164+ |

Registered Nurse

Salaries are not guaranteed. Data provided by Jobs4TN
https://www.jobs4tn.gov/
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Program Requirements
for the Associate of Applied Science: Nursing LPN to RN Career Pathway

(The AAS Nursing requires 64 college level credits. This is a career program which was granted an exception to the 60 hour limit requirement reached through
Tennessee Board of Regents consensus. The exception was granted due to additional hours needed to adequately cover the necessary learning outcomes and/or to
meet national accreditation agency requirements. Some courses have prerequisites and co-requisites. A satisfactory score on a standardized comprehensive exam is

Communication Requirement

ENGL 1010

English Composition I

Choose ONE Humanities Course

ART 2000
ART 2020
ART 1035

Art History Survey [
Art History Survey 11

Introduction to Art

COMM 1851 Introduction to Film

ENGL 2055
ENGL 2110
ENGL 2120
ENGL 2210
ENGL 2220
ENGL 2310
ENGL 2320
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030

African-American Literature
Early American Literature
Modern American Literature
Early British Literature
Modern British Literature
Early World Literature
Modern World Literature
Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy
Introduction to Ethics

Introduction to Theatre

Social and Behavioral Sciences
Requirement

PSYC 1030 General Psychology

Natural Science Requirement

BIOL 2010 Human Anatomy and
Physiology I

Additional Course Requirement

BIOL 2020 Human Anatomy
and Physiology I1

required to complete the program.)

Major Required Courses

HSC 190

COMM 2025

ENGL 1020
PSYC 2130
NUR 140
NUR 214
NUR 220

Introduction to Human
Pathophysiology

Fundamentals of
Communication or

English Composition I1
Life Span Psychology
Nursing Transitions *
Adult Health Nursing I
Adult Health Nursing 11

* Competencies of NUR 110 and NUR 120 are
assessed and validated in NUR 140.

In addition to meeting the program admission requirements, LPNs must possess a valid, unencumbered Tennessee or multi-state practical nurse
license and complete a minimum twenty (20) hours of prerequisites to be accepted into the Career Mobility. BIOL 2020, and HSC 190 must have
been completed less than 5 years from the date of program enrollment.

Sample Schedule

Pre-requisites

First Year, Summer Semester

Nursing Transitions

Total Credits 9

BIOL 2010 and Human Anatomy and Physiologyl s NUR 140
BIOL 2020 and IT
ENGL 1010 English Composition I 3
PSYC 1030 and General Psychology and Life Span 6
PSYC 2130 Psychology
HSC 190 Intro to Human Pathophysiology 3
Total Credits 20

First Year, Fall Semester

First Year, Spring Semester

or 3 NUR 220

Adult Health Nursing IT 10

COMM 2025 or Fundamentals of Communication
ENGL 1020 English Composition II
NUR 214 Adult Health Nursing I 9

Humanities Course

Total Credits 12

Comprehensive Exam

Total Credits 13

www.jscc.edu
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Professional and Technical Programs

The Associate of Applied Science

Physical Therapist Assistant

Program and Career Description

Physical therapist assistants (PTAs) provide physical therapy services
under the direction and supervision of a licensed physical therapist.
PTAs help people of all ages who have medical problems, or other
health-related conditions that limit their ability to move and perform
functional activities in their daily lives. PTAs work in a variety of
settings including hospitals, private practices, outpatient clinics,
home health, nursing homes, schools, sports facilities, and more. The
PTA program combines general education courses, physical therapy
courses, and clinical education experiences in area healthcare facili-
ties. The PTA educational curriculum is a 5 semester on-ground
program of study (beginning in the fall of each year) that prepares
graduates for taking the National Physical Therapy Examination

for Physical Therapist Assistants and entering the field of physical
therapy with the required knowledge, skills, and behaviors for a PTA.

Licensure is required in most states to work as a PTA.

Admission Requirements

The PTA Program has specific admission requirements. To be consid-
ered for admission you must:

* Obtain regular admission status to the college.

* Complete all required learning support competencies (if applicable)
prior to applying to the program.

* Possess a high school and/or college overall GPA of 2.5.

¢ Additional natural science coursework is preferred but not required.

» Submit all official high school/college transcripts to the Admissions
Office and submit copies to the PTA program by the application
deadline.

» Submit official ACT results to the PTA program by application
deadline.

» Complete and submit proof of 24 hours of observation (volunteer)
in physical therapy departments. Documentation of hours must be
submitted with application. You can use previous or current P.T.
Technician experience for 12 hours of this experience. (See program
requirements)

* Submit a completed PTA program application by June 1 of the
desired year of entry. http://healthsciences.jscc.edu

Back to TOC

Contact Information
Dr. Felicia Ingram, PT, DPT
731-424-3520

fingram3@jscc.edu

Preference will be given to applicants who exceed minimum criteria.

Details of the applicant evaluation system are available by contacting
the Health Sciences Office at (731) 425-2612. In the process of evaluat-
ing applicants, personal interviews will be scheduled for those who
best meet and/or exceed the minimum requirements. The number of
applicants interviewed will not exceed three times the number of avail-
able program positions. Applicants who meet the application deadline
will be notified in writing of their acceptance status by July 1. Students
admitted to the program will be required to comply with other
program-specific retention requirements. Details of these requirements

are available from the Health Sciences Office.

Additional Information

The Associate of Applied Science Physical Therapist Assistant Major
at Jackson State Community College is accredited by the:

Commission on Accreditation in Physical Therapy Education (CAPTE)

3030 Potomac Avenue, Suite 100.

Alexandria, VA 22305-3085

phone: 703-706-3245 email: accreditation@apta.org
website: http:/www.capteonline.org

If needing to contact the program/instituion directly, please call 731-
424-3520 ext. 50214 or email fingram3@jscc.edu

Projected Income

$63,220+ |

| Physical Therapist Assistant

Salaries are not guaranteed. Data provided by Jobs4TN
https://www.jobs4tn.gov/
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for the Associate of Applied Science: Physical Therapist Assistant

Back to TOC

Program Requirements

(The AAS Physical Therapist Assistant requires 70 college level credits. This is a career program which was granted an exception to the 60 hour limit requirement
reached through Tennessee Board of Regents consensus. The exception was granted due to additional hours needed to adequately cover the necessary learning out-
comes and/or to meet national accreditation agency requirements. Some courses have prerequisites and co-requisites.)

Communication Requirement

ENGL 1010 English Composition I

Choose ONE Humanities Course

ART 2000  Art History Survey I
ART 2020  Art History Survey 11
ART 1035
COMM 1851 Introduction to Film
ENGL 2055
ENGL 2110
ENGL 2120
ENGL 2210
ENGL 2220
ENGL 2310
ENGL 2320
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030

Sample Schedule

Introduction to Art

African-American Literature
Early American Literature
Modern American Literature
Early British Literature
Modern British Literature
Early World Literature
Modern World Literature
Early Humanities

Modern Humanities
Introduction to Music
Introduction to Philosophy
Introduction to Ethics

Introduction to Theatre

First Year, Fall Semester

Social/Behavioral Science Requirement

PSYC 1030 General Psychology

Natural Science Requirement

BIOL 2010 Human Anatomy & Physiology I

Additional Required Courses

BIOL 2020 Human Anatomy & Physiology 11
PSCI 1010  Principles of Physical Science
COMM 2025 Fundamentals of Communication

(Any of the previous courses may be taken prior to

admission to the PTA Program.)

Physical Therapist Assistant Courses

PTAT courses are taken after formal admission to the
PTA Program.

PTAT 2200
PTAT 2460
PTAT 2440
PTAT 2410

Introduction to Physical Therapy
Patient Care Skills for the PTA
Biophysical Agents for PTA
Kinesiology for the PTA

PTAT 2370 Professional Development for

the PTA

PTAT 2492 Integrated Clinical Education

PTAT 2510 Musculoskeletal Conditions

and Treatment for the PTA

PTAT 2520 Neuromuscular Conditions

and Treatment for the PTA

PTAT 2530 Medical & Surgical Conditions

and Treatment for the PTA
PTAT 2280 Seminar for the PTA
PTAT 2493

PTAT 2494

Terminal Clinical Education I

Terminal Clinical Education IT

The following courses are not required but
are strongly recommended and considered
during the program admissions process:

COL 1030
HSC 111

Any additional natural science courses than
those required

College to Career Navigation

Medical Terminology

First Year, Spring Semester

3

BIOL 2010 Human Anatomy and Physiology I 4 ENGL 1010 English Composition I
PSCI 1010 Principles of Physical Science 4 BIOL 2020 Human Anatomy and Physiology IT 4
PTAT 2200 Intro to Physical Therapy 2 PTAT 2440 Biophysical Agents for PTA 4
PTAT 2460 Patient Care Skills for the PTA 4 PTAT 2510 %2::;3:3(;1)?;11 eC;);iltlons and 5
PTAT 2410 Kinesiology for the PTA 4
PTAT 2370 Professional Development for the PTA 3
Total Credits 19
Total Credits 18

Summer Semester

Second Year, Fall Semester

COMM 2025 Fundamentals of Communication 3 PSYC 1030 General Psychology 3
PTAT 2492 Integrated Clinical Education 4 Humanities Course 3
Total Credits PTAT 2520 Neuromuscular Conditions and 5
Treatment for the PTA
Medical/Surgical Conditions and
) PTAT 2530 Treatments for the PTA °
Second Year, Spring Semester Total Credits | 16

PTAT 2280 Seminar for the PTA 2
PTAT 2493 Terminal Clinical Education I 4
PTAT2494 Terminal Clinical Education IT

Total Credits 10

www.jscc.edu
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Professional and Technical Programs

The Associate of Applied Science

Radiologic Technology

Program and Career Description

Radiologic technologists (also known as radiographers or x-ray technolo-
gists) work with patients and x-ray equipment to produce medical images
of the body, as prescribed by physicians, to assist in diagnosis of disease
or injury. Radiographers provide high quality patient care and are
responsible for limiting radiation exposure to patients, selves and others.
Radiography requires independent judgment and excellent problem
solving skills in adapting medical imaging procedures to the needs of
each individual patient. The Radiologic Technology Program combines
science, general education, and professional courses conducted on the
college campus with extensive clinical education performed at area hos-
pitals. Radiologic Technology students learn with state of the art imag-
ing technology and practice their skills in structured, competency-based

clinical education. Graduates of the Radiologic Technology Program are

eligible to become Registered Technologists in Radiography - R.T.(R) - by

passing the national certification examination in radiography offered by

the American Registry of Radiologic Technologists (ARRT).

Admission Requirements

The RADT Program has specific admissions requirements. The
process is competitive in nature and a unique point system is used to
evaluate applicants. To be considered for admission you must:

» Obtain regular admission status to the college including submission
of OFFICIAL high school and college transcripts as required.

Qualify for college level courses based on ACT of Accuplacer
scores if a recent high school graduate.

)

Have completed at least 11 semester hours of college level credit
with a minimum overal GPA of 2.5 if a current or past college
student. Beneficial for the 11 hours of credit to include course-
work in mathematics and science courses with laboratory sessions
(specifically Human Anatomy and Physiology). To earn points for
math and science classes, they must be completed within 5 years of
application date.

Complete any required college learning support competencies (if
applicable) prior to application deadline.

Submit RADT program application by June 1; all applicants

include an essay and COPIES of high school transcripts and ACT/
Accuplacer scores OR copies of transcripts from all colleges/univer-
sities attended.

Suggestions for Admissions:

« Participate in minimal, observation hours in one of our approved,
clinical locations (see program faculty for additional details).

» Attend a RADT program information session.

Back to TOC

Contact Information
Kimberly R. Benson
731-424-3520

kbenson3@jscc.edu

2]

“6H - Surgery

Accreditation Information

The Associate of Applied Science Radiologic Technology Program is
accredited by the :

Joint Review Committee on Education in Radiologic Technology
(JRCERT)

20 N. Wacker Dr., Suite 2850
Chicago, IL 60606-3182
Phone: 312-704-5300

Email: mail@jrcert.org

Projected Income

| $49,790+ |

Radiologic Technologist

Salaries are not guaranteed. Data provided by Jobs4TN
https:/www.jobs4tn.gov/
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Program Requirements
for the Associate of Applied Science: Radiologic Technology

(The Associate of Applied Science Radiologic Technology requires 75 college level credits. This is a career program which was granted an exception to the 60 hour
limit requirement reached through Tennessee Board of Regents consensus. The exception was granted due to additional hours needed to adequately cover the neces-
sary learning outcomes and/or to meet national accreditation agency requirements. Some courses have prerequisites and co-requisites. )

Communication Requirement

ENGL 1010 English Composition I

Choose ONE Humanities Course
ART 2000
ART 2020  Art History Survey 11
ART 1035
COMM 1851 Introduction to Film

Art History Survey |

Introduction to Art

ENGL 2055 African-American Literature

ENGL 2110

Social/Behavioral Science Requirement

PSYC 1030

Natural Science
and Mathematics Requirement

BIOL 2010

BIOL 2020

MATH 1530 Introductory Statistics (or higher

RADT 2250 Advanced Patient Care

RADT 1110 Radiographic Image Critique
RADT 1380 Principles of Radiation Physics
RADT 1470 Radiographic Practicum II
RADT 2330 Radiographic Procedures III
RADT 2335 Radiographic Procedures IV
RADT 2210 Radiographic Pathology
RADT 2340 Radiographic Procedures V
RADT 2360 Radiographic Practicum III
RADT 2370 Radiographic Practicum IV

General Psychology

Human Anatomy
& Physiology [

Human Anatomy
& Physiology 11

ENGL 2120
ENGL 2210
ENGL 2220

Early American Literature
Modern American Literature
Early British Literature

Modern British Literature

level math course)

Major Required Courses

RADT 2380
RADT 2385
RADT 2195

Radiographic Practicum V
Radiographic Capstone

Radiographic Seminar

ENGL 2310 Early World Literature

ENGL 2320 Modern World Literature
HUM 1010
HUM 1020
MUS 1030
PHIL 1030
PHIL 1040
THEA 1030 Introduction to Theatre

Early Humanities
Modern Humanities

Introduction to Music

Introduction to Ethics

Sample Schedule

First Year, Fall Semester

Introduction to Philosophy

Radiography courses (RADT course numbers) are
taken in sequence after formal admission to the

Radiologic Technology Program.

RADT 1315
RADT 1390
RADT 1260
RADT 1330
RADT 1340
RADT 1385

RADT 1220

RADT 1250

The following courses are not required but
are strongly recommended and considered

during the program admissions process:
Introduction to Radiography
Principles of Image Acquisition CITC 1308 Computer Literacy & Apps or
INFS 1010  Computer Applications

COMM 2025 Fundamentals of
Communication or any other

Radiographic Practicum I

Radiographic Procedures I

SWeIS0IJ [BOTUYII], PUE [BUOISSIJOI]

Radiographic Procedures I1

. . . college level speech course
Radiographic Equipment . .
Operations HSC 111 Medical Terminology
Radiology Biology and Any additional college level math and/or sci-
Protection ence courses other than those required

Radiographic Digital Imaging

First Year, Spring Semester

Total Credits 18

Summer Semester

_ ENGL 1010 English Composition I 3
RADT 1470 Radiographic Practicum II 4 MATH 1530+ Introductory Statistics or higher 3
RADT 2330 Radiographic Procedures ITT 3 RADT 2335 Radiologic Procedures [V 3
RADT 1110 Radiographic Image Critique 1 RADT 2360 Radiographic Practicum ITT 3

Total Credits 8 RADT 1220 Radiology Biology and Protection 2
RADT 2210 Radiographic Pathology 2
Second Year, Spring Semester Total Credits | 16

BIOL 2010 Human Anatomy and Physiology I 4 BIOL 2020 Human Anatomy and Physiology IT 4

Humanities Course 3 RADT 1390 Principles of Image Acquisition 3
RADT 1315 Introduction to Radiography 3 RADT 1260 Radiographic Practicum I 2
RADT 1330 Radiographic Procedures I 3 RADT 1340 Radiographic Procedures IT 3
RADT 1385 Radiographic Equipment Operations 3 RADT 1380 Principles of Radiation Physics 3
RADT 2250 Advanced Patient Care 2 Total Credits | 15

Second Year, Fall Semester

Summer Semester

e . Rbre  Cosse e
ADT 12 Radi hic Digital I i 2
R 50 adiographic Digital Imaging RADT 2380 Radiographic Practicum V 3
RADT 2340 Radiographic Procedures V 3 RADT 2385 Radiographic Capstone 3
RADT 2370 Radiographic Practicum IV 3 RADT 2195 Radiographic Seminar 1
Total Credits 11 Total Credits 7
www.jscc.edu Your Community College 2025/2026 153
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The Associate of Applied Science

Respiratory Care

Contact Information
Christie Ward
731-424-3520

cward12@jscc.edu

Program and Career Description

Respiratory Therapists are the health care specialists who work under the direction of a
physician and assist in the diagnosis, treatment, and management of patients with pulmo-
nary disorders. Respiratory Therapists work with people of all ages from newborns to ge-
riatric patients. RTs work in hospitals, long-term care facilities, home care, and physicians'
offices. The Respiratory Care program combines general education courses, respiratory
care courses, and clinical experience courses. Respiratory care students will learn using the
most advanced technology and hands-on patient care in one of the area healthcare facili-
ties. The educational curriculum is a 5 semester on-ground program of study that prepares
graduates to take the national Therapist Multiple-Choice Examination (TMC) adminis-
tered by the National Board for Respiratory Care. Graduates also are eligible for state licen-
sure as required by the Tennessee Board of Respiratory Care. There is great opportunity for
individuals qualifed in this health care profession due to the high incidence of breathing
disorders. Program Goal: "To prepare graduates with demonstrated competence in the

cognitive (knowledge), psychomotor (skills), and affective (behavior) learning domains of

Professional and Technical Programs

respiratory care practice as performed by registered respiratory therapists (RRTs)

Admission Requirements

The Respiratory Care program has specific admission requirements.
Entrance into the program is competitive. All applicants must complete
the following requirements by the application deadline to be consid-
ered for entrance into the program:

* Obtain regular college admission for degree-seeking status.

» Complete all required learning support competencies, if applicable,
before applying to the program by the application deadline (June 1).

* Possess a high school and/or college overall GPA of 2.5 or higher on
a 4.0 scale. Learning support courses are not included in the calcula-
tion of the GPA.

Submit official ACT results if college courses have not been com-
pleted OR complete at least eleven (11) semester hours of college
level credit with a minimum overall GPA of 2.5 on a 4.0 scale, and

a grade of “C” or better in any science courses or college level math
course attempted. This curriculum should include college level math
and science courses such as anatomy and physiology I and II and
microbiology.

Additional points toward admission will be given for students who
have completed with a grade of A or B any of the following courses:
COL 1030, College to Career Navigation, HSC 111, Medical
Terminology, INFS 1010 Computer Applications, ASHC 1310 EKG/
Soft Skills, or SPAN 2110 Spanish for Healthcare

College credit for Human Anatomy and Physiology I & IT must
be within the past five years to count toward the Respiratory Care
degree or the courses must be repeated.

"

» Submit a completed Respiratory Care Program application by June
1 of the desired year of entry.

 Attend an interview, as scheduled by the program faculty, once all
application requirements have been completed.

Accreditation Information

The Respiratory Care Program, CoOARC program number 200626,
Associate of Applied Science degree, main campus, Jackson, TN is
accredited by the Commission on Accreditation for Respiratory Care
(www.coarc.com). Commission on Accreditation for Respiratory Care,
264 Precision Blvd. Telford, TN 37690; (817) 283-2835

This status signifies that a program has demonstrated sufficient
compliance with the Standards (through submission of an acceptable
Accreditation Self Study Report (PSSR) and any other documenta-
tion required by the CoARC, as well as satisfactory completion of an
on-site visit), to be allowed to admit students. It is recognized as an ac-
credited program by the National Board for Respiratory Care (NBRC),
which provides enrolled students who complete the program with
eligibility for the Respiratory Care Credentialing Examination(s).

CoARC Programmatic Outcomes Data (Student/Graduate Outcomes):
http://www.coarc.com/Students/Programmatic-Outcome-Data.aspx

Projected Income

Experienced
Career

Salary Range
Respiratory Therapists $71,412+

Salaries are not guaranteed. Data provided by Jobs4TN
https://www.jobs4tn.gov/
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Program Requirements
for the Associate of Applied Science: Respiratory Care

(The Associate of Applied Science Respiratory Care requires 73 college level credits. This is a career program which was granted an exception to the 60 hour limit
requirement reached through Tennessee Board of Regents consensus. The exception was granted due to additional hours needed to adequately cover the necessary
learning outcomes and/or to meet national accreditation agency requirements. Some courses have prerequisites and co-requisites. )

S
)
g
w
w
| i
Communication Requirement Social/Behavioral Science Requirement ~ RESP 1420 Fundamentals of Resp. Care 2 (@)
ENGL 1010 English Composition I PSYC 1030 General Psychology RESP 2339 Introduction to Clinical 2 :
RESP 2440 Mechanical Ventilation Q}
Choose ONE Humanities Course Natural Science Requirement RESP 2442 Cardiopulmonary Diagnostic
ART 2000  Art History Survey I BIOL 2010 Human Anatomy s Tesungl o
i RESP 2 iti P ice 1
ART 2020  Art History Survey II & Physiology I S Critical Care Practice -
ART 1035 Introduction fo Art RESP 2445 Advanced Concepts of D_‘
] ] Additional Required Courses Mechanical Ventilation
COMM 1851 Introduction to Film RESP 2455 Pediatric Respiratory Care H
ENGL 2055 Afri American Li BIOL 2020 Human Anatomy o
rican-American Literature & Physiology 11 RESP 2456 Comprehensive Credentialing O
ENGL 2110 Early American Literature MATH 1530 Introductory Statistics (or above) Preparation
ENGL 2120 Modern American Literature RESP 2465 Critical Care Practice 2 :
ENGL 2210 Early British Literature Major Required Courses RESP 2690 Special Topics in Respiratory E .
ENGL 2220 Modern British Literature Care (@)
ENGL 2310 Early World Literature Respiratory Care courses (RESP) are taken in The following courses are not required but o
. sequence after formal admission to the Respiratory are strongly recommended and considered  —
ENGL 2320 Modern World Literature . -
Care Program. during the program admissions process:
HUM 1010  Early Humanities . '-U
. RESP 1225 Cardiopulmonary Pharmacology -
HUM 1020 Modern Humanities . . COL 1030  College to Career Navigation
MUS 1030 Introduction to Mausi RESP 1320 Cardiopulmonary Physiology dical | O
ntroduction to Music i i
PHIL 1030 Introduction to Phil b RESP 1410 Fundamentals of Resp. Care 1 HSC 1 Medical Terminology OQ
ntroduction to Philoso, icati
. . Py RESP 1220 Introduction to Clinical Practice INFS 1010 Computer Applications =
PHIL 1040 Introduction to Ethics . AHSC 1310 EKG/Soft Skills QJ
. RESP 1310 Cardiopulmonary
THEA 1030 Introduction to Theatre Pathophysiology SPAN 2110 SPanish for Healthcare B
w

Sample Schedule

First Year, Fall Semester First Year, Spring Semester

Rbrie o Cowse  Hs
BIOL 2010 Human Anatomy and Physiology I 4 BIOL 2020 Human Anatomy and Physiology II 4
ENGL 1010 English Composition I 3 RESP 1220 Introduction to Clinical Practice 2
MATH 1530 Introductory Statistics 3 RESP 1310 Cardiopulmonary Pathophysiology 3
RESP 1225 Cardiopulmonary Pharmacology ) RESP 1420 Fundamentals of Resp. Care 2 4
RESP 1320 Cardiopulmonary Physiology 3 Total Credits | 13
RESP 1410 Fundamentals of Resp. Care 1 4

Total Credits 19

Summer Semester Second Year, Fall Semester
RESP 2339 Introduction to Clinical 2 3 PSYC 1030 General Psychology 3
RESP 2440 Mechanical Ventilation 4 RESP 2444 Critical Care Practice 1 4
RESP 2442 Cardiopulmonary Diagnostic Testing 4 RESP 2445 Adv. Concepts of Mech. Ventilation 4
Humanities Course 3 RESP 2690 Special Topics in Respiratory Care 4
Total Credit: 15
Total Credits | 14 otal Lredits

Second Year, Spring Semester

RESP 2456 Comp.Credentialing Preparation 4
RESP 2465 Critical Care Practice 2 4
RESP 2455 Pediatric Respiratory Care

Total Credits 12
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Technical Certificates of Credit

Requirements

Admission Requirements

Students who wish to take courses on a limited basis for credit but
who are not pursuing a degree at Jackson State may be admitted under
Special Admission. See page 14 for details.

Students may enroll in Technical Certificate of Credit programs while
concurrently enrolled as a degree-seeking student in academic degree
programs.

Residence Requirement

Twenty-five percent of the overall semester hours of credit needed for
completion must be from Jackson State.

A student may apply credit earned in an academic certificate to A.A.,
A.S. or A.A.S. degree requirements.

If a student enrolled in a Technical Certificate program wishes to
change to A.A.S. degree-seeking status, additional admission and
graduation requirements must be satisfied (pages 11-13.)

Educational Requirements
A 2.00 GPA is required for graduation.

Course Requirements

Upon successful completion of courses listed for the certificate, a
student will receive a Technical Certificate of Credit.

Graduation Proposal Requirements

A student must complete requirements for the certificate sought and
file a graduation proposal in the Admissions and Records Office.
Students ordinarily are allowed to graduate under the requirements of
the catalog under which they entered, provided graduation is within
seven years of entrance date. Students should meet with their advisor
to ensure that all requirements for graduation have been met.

Back to TOC

Jackson State offers the Technical Certificate of Credit
in the following areas:

Technical Certificate Areas ...............ccooieina.. Page
CCNA Routing and Switching Certificate .........ccccoevvereninccrinnenns 157
Cloud Computing Certificate.........ccouvireriereririeieieeriee e 157
Cyber Security Technician Certificate ..........ccoveeereeenineeneneenns 157
Network Computer Technician Certificate..........occceevveeenrccnnnnnee 158
Programming Certificate .........coveueriririeinirieeiieccreeeeeeeeeenene 158
Correctional Officer Certificate...........ccocoviiiiiiiniiiiiiiice 159
Corrections and Law Enforcement Certificate...........cocoevvvnnnnnee 160
Emergency Medical Technician Certificate ..........cccoeeeeivercinenenns 161
Advanced Emergency Medical Technician Certificate..................... 162
EMT Paramedic Certificate ...........cccoveeririecenieieininiecineceeeenens 163
Healthcare Technician Certificate ...........ccoovvviinniinnirircinee 164
Medical Coding Certificate ..........ccevirreenireeinieeereieeieeeeeeenens 165
Patient Care Technician Certificate..........c.coovvirnieiineiircineee 166
Supply Chain/Logistics Certificate ..........ceoererreirreeninccerirecne 167

156 2025/2026
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Technical Certificate of Credit

Contact Information
Lisa Matlock

Computer Information

Imatlock@jscc.edu

Technology Options

Note: Some courses have prerequisites and co-requisites.

CCNA Routing and Switching Certificate Cloud Computing Certificate
CITC 1302 Introduction to Networking 3 CITC 1302 Introduction to Networking 3
CITC 1323 CCNATI 3 CITC 1367 Intro. to Cloud Computing 3
CITC 1324 CCNATII 3 CITC 2320 Windows Server Admin 3
CITC 2321 CCNA III 3 CITC 2381 Cloud Computing I 3
CITC XXXX CITC elective 3 CITC 2326 Network Security 3
CITC XXXX CITC elective 3 CITC 2382 Cloud Computing IT 3
Total Credits 18 Total Credits 18
Projected Income Projected Income

Computer Network Support

Specialist $57,990+ Computer System Engineer $59,750+
Salaries are not guaranteed. Data provided by Jobs4TN Salaries are not guaranteed. Data provided by Bureau of Labor
https://www.jobs4tn.gov/ Statistics

https:/www.bls.gov/

Cyber Security Technician Certificate

CITC 1302 Introduction to Networking 3
CITC 1321 CompTIA A+ Core I 3
CITC 1322 CompTIA A+ Core IT 3
CITC 1323 CCNAT 3
CITC 1324 CCNATI 3
CITC 1351 Prin. of Information Assurance 3
CITC XXXX CITC elective 3
CITC 2326 Network Security 3
CITC 2351 Cisco Network Security 3
CITC 2352 Digital Forensics 3

Total Credits | 30

Projected Income

Information Security Analyst $76,250+

Salaries are not guaranteed. Data provided by Jobs4TN
https:/www.jobs4tn.gov/
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Technical Certiﬁcate Of Credit Contact Information
Lisa Matlock

Computer Information

Imatlock@jscc.edu

Technology Options

Note: Some courses have prerequisites and co-requisites.

Network Computer Technician Certificate Programming Certificate

Rubric Course Hrs [l (Chomrse 1507
CITC 1302 Introduction to Networking 3 CITC 1300 Beginning HTML & CSS 3
CITC 1321 CompTIA A+ Core 3 CITC 1301 Intro. to Programming and Logic 3
CITC 1322 CompTIA A+ Core I 3 CITC 1303 Database Concepts 3
CITC 1323 CCNA I 3 CITC 1310 Programming I 3
CITC 1324 CCNA II 3 CITC 1311 Programming IT 3
CITC 2320 Windows Server Administration 3 CITC 2344 Database SQL Programming 3
CITC 2376 Mobile App Development 3

Total Credits 18

—

Total Credits 2

Projected I
rojected Income Projected Income

Career E;Eirl;‘:de Career Experienced
yRang Salary Range
Computer Network Support
Specialist §57,990+ Computer Programmer $70,050+
Database Administrator $81,470+

Salaries are not guaranteed. Data provided by Jobs4TN
https://www.jobs4tn.gov/

Salaries are not guaranteed. Data provided by Jobs4TN
https:/www.jobs4tn.gov/
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Technical Certificate of Credit Contact Information
Thomas Cepparulo

Correctional Officer

tcepparulo@iscc.edu

Program and Career Description

The Correctional Officer Technical Certificate offers
students a competitive edge when seeking employment for
entry-level positions in the corrections field. The certificate
is embedded within the Associate of Applied Science

in Criminal Justice program. The Correctional Officer
curriculum contains a broad range of courses designed to
equip jailers and guards with the knowledge and under-

standing of inmate processing, maintaining order in the

jail and invoking disciplinary measures when necessary. In
addition, a jailer may also perform cell searches for drugs
and other contraband, inspect the facility for cleanliness
and stand guard during exercise periods. This training
program, which may be completed over one semester,
provides jailers and guards with knowledge of emergency
procedures, mental health and first aid, defensive tactics
and use of force, ethics and legal issues, investigations and

personal development, among other items.

This program may be completed over one semester. At the conclusion of this program students will be qualified to work in a correctional setting.

Note: Some courses have prerequisites and co-requisites.

Rubric Course Hrs
CRM]J 1325 Issues and Ethics in Criminal Justice 3
CRM]J 1340 Criminal Investigation 3
CRM]J 1341 Physical Defensive Tactics 4
CRM]J 2010 Introduction to Law Enforcement 3
CRM]J 2020 Introduction to Corrections 3

Total Credits 16

Professional Accrediting Body - Not required, but an additional training if requested.

The Tennessee Correctional Institute (TCI), under the authority of TCA 41-4-140, establishes minimum standards for adult local jails, lockups,
workhouses and detention facilities in the state. TCI is responsible for educating local correctional staff while providing and monitoring basic

certification and annual in-service training for personnel within local adult correctional detention facilities.

Projected Income

Beglfmmg S gy (I Experienced Salary Median (State &
Career Median) with Bachelor .
Federal) with Bachelor Degree
Degree
Correctional Officers and Jailers $35,730 $45,180

Salaries are not guaranteed. Data provided by www.onetonline.org/
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Technical Certificate of Credit Contact Information

Karen Perrin

Corrections and Law Enforcement

kperrin@jscc.edu

Program and Career Description

The Corrections and Law Enforcement Technical
Certificate of Credit is designed for students who plan to
pursue a career in Corrections and Law Enforcement. The
certificate would also be beneficial for those who are al-
ready employed in law enforcement, but need a credential

in order to advance..

Note: Some courses have prerequisites and co-requisites.

Rubric Course Hrs
ENGL 1010 English Composition I 3
COMM 2025 Fundamentals of Communication 3
INFES 1010 Computer Applications 3
PSYC 1030 General Psychology 3
CRM]J 1010 Introduction to Criminal Justice 3
CRMJ 2010 Introduction to Law Enforcement 3
CRM] 2020 Introduction to Corrections 3

Total Credits 2

—_

Projected Income

Beglfmmg S Ao Experienced Salary Median (State &
Career Median) with Bachelor )
Federal) with Bachelor Degree
Degree
Police and Sherift Patrol Officers $45,150 $63,150
Correctional Officers and Jailers $35,730 $45,180

Salaries are not guaranteed. Data provided by www.onetonline.org/
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Technical Certificate of Credit

Emergency Medical Technician

Program and Career Description

The EMT renders life support to patients at the scene of their injuries
or illnesses and prepares these patients for transport to the hospital.
The EMT Program is delivered through a combination of classroom
instruction (didactic and psychomotor) and clinical experience.
Upon successful completion of the course, students are eligible to

sit for the National Registry’s cognitive certification examination.
Upon successful completions of examinations and other licensure
requirements, the student will be eligible for the State of Tennessee

EMT license.

Students enrolling in the EMT program must meet the
following criteria:

* Be admitted to the college
* Apply to the program

* Complete a physical exam, along with all required immunizations
and/or titers

Students successfully completing the requirements listed below with a
minimum of 2.0 cumulative quality point average may earn the EMT
Technical Certificate. Upon successful completion of the program, the
National Registry of EMT exam will be made available. This exam is

required to progress to the Advanced EMT level or higher.

Note: Some courses have prerequisites and co-requisites.

Rubric Course Hrs
EMSB 1601 EMT Medical Emergencies and EMS Operations 6
EMSB 1602 EMT Trauma and Medical Emergencies 6
EMSB 1101 EMT Medical Skills Lab 1
EMSB 1102 EMT Trauma and Medical Skills Lab 1
EMSB 1111 EMT Clinical 1
EMSB 1112 EMT Field Internship 1

Total Credits 16

Back to TOC

Contact Information
Kenneth Oxford
731-424-3520

koxford@jscc.edu

AMDULANUL

Accreditation Information

The EMT Program is authorized by the Division of Emergency

Medical Services of the Tennessee Department of Health.

Projected Income

Career Experienced
Salary Range
Emergency Medical Technician $42,163+

Salaries are not guaranteed. Data provided by Jobs4TN
https:/www.jobs4tn.gov/

www.jscc.edu
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Technical Certificate of Credit Contact Information
Kenneth Oxford

Advanced Emergency
koxford@jscc.edu
Medical Technician

Program and Career Description

The Advanced Emergency Medical Technician Program includes
basic and limited advanced skills focused on the acute management
and transportation of critical and emergent patients. Studies include
pharmacological interventions, airway management, and intravenous
therapy. This program follows the guidelines set by the National
Scope of Practice Model and is designed to prepare individuals for
licensure as an Advanced Emergency Medical Technician by the
Tennessee Department of Health, Division of Health Licensure and
Regulation, Office of Emergency Medical Services. Upon successful
completion, students are eligible to sit for the National Registry certi-

fication examinations and TN practical skills examination.

Students enrolling in the EMT program must meet the
following criteria:

Accreditation Information

The EMT Program is authorized by the Division of Emergency
Medical Services of the Tennessee Department of Health.

Be admitted to the college

Be currently licensed as an Emergency Medical Technician in the
State of Tennessee or have successfully completed an EMT educa-
tion program within 120 days of beginning the Advanced EMT
education program and have successfully completed a Tennessee
EMS Board approved EMT competency written and practical

examination. PrOjeCted Income

A copy of the CPR healthcare provider level certificate must be sub-
mitted that includes one-person, two-person, infant and child CPR.

Experienced
Career

* Apply to the program. Salary Range
« Complete a physical exam, along with all required immunizations Emergency Medical Technician $42,163+

and/or titers

Salaries are not guaranteed. Data provided by Jobs4TN
https:/www.jobs4tn.gov/

Note: Some courses have prerequisites and co-requisites.

Rubric Course Hrs
EMSA 1501 Advanced EMT Medical Emergencies 5
EMSA 1502 Advanced EMT Trauma and Medical Emergencies 5
EMSA 1201 Advanced EMT Medical Skills Lab 2
EMSA 1202 Advanced EMT Trauma and Medical Skills Lab 2
EMSA 1111 Advanced EMT Clinical 1
EMSA 1112 Advanced EMT Field Internship 1

Total Credits 16
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Technical Certificate of Credit
Emergency Medical
Technician-Paramedic

Program and Career Description

The Paramedic Certificate is designed to prepare competent profes-

sionals for a career in the field of Emergency Medical Services (EMS).

The attainment of a Paramedic certificate will open job opportunity
doors for the entry level paramedics who want to work toward career
advancement over time and for veteran paramedics who need the

credential to advance in the field.

Admission Requirements

The EMS Paramedic program has specific admission requirements:

» Be admitted to the college. http:/www.jscc.edu/admissioins/re-
quirements.html

» Apply to the program

* Be currently licensed as an Advanced Emergency Medical
Technician in the State of Tennessee. Students must submit a copy
of a current Tennessee AEMT license to the Paramedic Program.

« Applicant will be required to take an entrance exam.

Back to TOC

Contact Information
Kenneth Oxford
731-424-3520

koxford@jscc.edu

Projected Income

Career Experienced
Salary Range
Emergency Medical $42,165+

Technician-Paramedic

Salaries are not guaranteed. Data provided by Jobs4TN
https:/www.jobs4tn.gov/

Note: Some courses have prerequisites and co-requisites.

First Year, First Semester

» Applicant will be required to participate in an oral interview. RUDL Comme Tais
* A copy of the CPR healthcare provider level certificate must be sub- EMSP 1311 Paramedic Clinical 3
mitted that includes one-person, two-person, infant and child CPR. EMSP 1801 Fundamentals of Paramedic [ 8
EMSP 1401 Paramedic Skills Lab I 4
* Complete a physical exam, along with all required immunizations
and/or titers. Total Credits 15
First Year, Second Semester
Additional Information
Rubric Course Hrs
The Emergency Medical Services Paramedic program is ac- EMSP 2412 Paramedic Clinicall IT 4
credited by the Commission on Accreditation of Allied Health EMSP 2802 Fundamentals of Paramedic IT 3
Education Programs www.caahep.org upon the recommendation EMSP 2402 Paramedic Skills Lab I 4
of the Committee on Accreditation of Educational Programs for the
Emergency Medical Services Professions (COAEMSP). Commission Total Credits | 16
on Accreditation of Allied Health Education Programs 9355 113th
Street North #7709, Seminole, FL 33775-7709 Phone: (727) 210-2350), Second Year, Third Semester
www.caahep.org To contact COAEMSP: 8301 Lakeview Parkway Rubri
ubric Course Hrs
Suite 111-312, Rowlett, TX 75088, Phone: 214-703-8445; Fax: 214-703- EMSP 2403 Paramedic Capstone 4
8992; www.coaemsp.org. EMSP 2303 Paramedic Practicum 3
EMSP 2513 Paramedic Field Internship 5
Total Credits 12
www.jscc.edu Your Community College 2025/2026 163



Certificate Programs

Technical Certificate of Credit

Healthcare Technician

Program and Career Description

The Healthcare Technician Program is designed for students pursu-
ing a career in the medical field who desire added certifications to
enable them to enter the job market equipped with multiple skills.
Students in this program will focus on the objectives required to be-
come certified as Clinical Medical Assistants, EKG Technicians and
Phlebotomy Technicians. These certifications can qualify students to

work in a hospital or clinical setting.

Program Requirements

PLBT 1300 Phlebotomy

PLBT 1301 Phlebotomy Clinical I

(eligible for Phlebotomy Technician Certification (CPT))
AHSC 1310 EKG/Soft Skills

(eligible for EKG Technician (CET))

AHSC 1320 Clinical Medical Assistant I

AHSC 1330 Clinical Medicial Assistant I1

AHSC 1340 Clinical Medical Assistant Clinical
(eligible for Certified Clinical Medical Assistant (CCMA))
Six (6) credit hours of Guided Health Science electives*
* SPAN 2110 Spanish for Healthcare recommended

Note: Some courses have prerequisites and co-requisites.

First Year, Fall Semester

PLBT 1300 Phlebotomy 3
PLBT 1301 Phlebotomy Clinical 3
AHSC 1310 EKG/Soft Skills 3
AHSC 1320 Clinical Medical Assistant I 3

Total Credits 12

Projected Income

| Healthcare Technician | $31,200 |

Salaries are not guaranteed. Data provided by local employment data.

Back to TOC

Contact Information
Shellie Kosark
731-424-3520

skosark@jscc.edu

Admission Requirements

» Be admitted to the college. http:/www.jscc.edu/admissions/require-
ments.html

¢ Must have completed credit in college level course OR have ACT
minimum subscores: Reading 19; English 18; Math 19 OR accept-
able placement test scores OR have successfully completed all
learning support competencies (if applicable).

First Year, Spring Semester

Guided Health Science Elective 3

AHSC 1330 Clinical Medical Assistant IT 3
AHSC 1340 Clinical Medical Assistant Clinical 3
3

Guided Health Science Elective

Total Credits 12
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Technical Certificate of Credit Contact Information
Shellie Kosark

Medical COdlng 731-424-3520

skosark@jscc.edu

Program and Career Description

The Medical Coding Certificate Program is designed for students
pursuing an entry position in medical coding. This career includes
compiling, processing, and maintaining medical records of hospi-
tals and clinics in a manner consistent with medical, administrative,
ethical, legal and regulatory requirements of the health care system.

After completion of this certificate program students are eligible to

SweI301J 9JedYI1Id))

take the Certified Professional Coder (CPC) examination given by
the American Academy of Professional Coders (AAPC).

Note: Some courses have prerequisites and co-requisites.

Program Requirements Admission Requirements
HIMT 1306 Medical Insurance Billing * Be admitted to the college. http:/www.jscc.edu/admissions/re-

ALHS 2314 Medical Law and Ethics quirements.html
HIMT 1303 Basic ICD Coding I

HIMT 2302 Basic ICD Coding I minimum subscores: Reading 19; English 18; Math 19 OR accept-
HIMT 2301 CPT Coding able placement test scores OR have successfully completed all
ADMN 2304 Introduction to Electronic Health Records learning support competencies (if applicable).

HIMT 1304 Disease Processes

Must have completed credit in college level course OR have ACT

First Year, Fall Semester First Year, Spring Semester
CRubrie  Cwse  Ho Rbrie o Cowse  Heo
HIMT 1304 Disease Processes 3 ADMN 2304 Intro to Electronic Health Records 3
ALHS 2314 Medical Law and Ethics 3 HIMT 1306 Medical Insurance Billing 3
HIMT 1301 Basic ICD Coding I 3 HIMT 2301 CPT Coding 3
HIMT 2302 Basic ICD Coding II 3 Total Credits 9
Total Credits 12

Projected Income

| Medical Coder | $35,730+ |

Salaries are not guaranteed. Data provided by local employment data
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Certificate Programs

Back to TOC

Technical Certificate of Credit Contact Information
Shellie Kosark

Patient Care Technician PoL424.9520

skosark@jscc.edu

Program and Career Description

The Patient Care Technician Certificate Program is designed for
students pursuing an entry position in a medical facility. After
the completion of the certificate program students are eligible to

take the Tennessee State Nurse Aide Licensing Examination.

Note: Some courses have prerequisites and co-requisites.

Program Requirements Admission Requirements

AHSC 1200 Certified Nursing Assistant * Be admitted to the college. http:/www.jscc.edu/admissions/re-
AHSC 1210 Certified Nursing Assistant Lab quirements.html

(eligible for State Certification Exam)
* Must have completed credit in college level course OR have ACT

PLBT 1300 Phlebotomy . . R
o minimum subscores: Reading 19; English 18; Math 19 OR accept-
PLBT 1301 Phlebotomy Clinical I able placement test scores OR have successfully completed all
(eligible for Phlebotomy Technician Certification (CPT)) learning support competencies (if applicable).
AHSC 1310 EKG/Soft Skills
(eligible for EKG Technician Certification (CET))
ALHS 1010 Introduction to Health Sciences
(eligible for Patient Care Technician Certification (CPCT))

First Year, Fall Semester First Year, Spring Semester

PLBT 1300 Phlebotomy 3 .
AHSC 1310 EKG/Soft Skills 3
PLBT 1301 Phlebotomy Clinical 3 . .
ALHS 1010 Introduction to Health Sciences 3
AHSC 1200 Certified Nursing Assistant 3 B
Total Credits 6
AHSC 1210 Certified Nursing Assistant Lab 3
Total Credits | 12

Projected Income

Patient Care Technician $21,290+

Salaries are not guaranteed. Data provided by local employment data
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Technical Certiﬁcate Of Credlt Contact Information
Dr. Christy Young

Supply Chain/Logistics

cyoungl3@jscc.edu

Program and Career Description

The Technical Certificate in Supply Chain/Logistics introduces stu-
dents to key concepts in the field, such as systems analysis, trade-off
analysis, transport systems, procurement inventory management,

and supply chain integration and strategy.

Note: Some courses have prerequisites and co-requisites.

Program Requirements

BUSN 1010 Transportation Management

BUSN 1305 Introduction to Business

BUSN 1370 Spreadsheet Applications

BUSN 2319 Supply Chain Management

BUSN 2382 Purchasing and Supply Chain Management

INFS 1010 Computer Applications

First Year, Fall Semester First Year, Spring Semester
Rubric Course Hrs Rubric Course Hrs
INFS 1010 Computer Applications 3 BUSN 1370 Spreadsheet Applications 3
BUSN 1305 Introduction to Business 3 BUSN 1010 Transportation Management 3
BUSN 2382 Purchasing and Supply Chain 3 BUSN 2319 Supply Chain Management 3

Management .
Total Credits 9

Total Credits 9

Projected Income

Career Experienced
Salary Range
Operations Supervisor $35,000+
Associate Buyer $41,400+
Logistics Coordinator $40,000+

Salaries are not guaranteed. Data provided by local employment data
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Workforce Solutions

Workforce Solutions provides non-credit educational and training
opportunities. Our team includes our faculty members from academic
divisions and qualified professionals with backgrounds in business,

manufacturing, and education.

We collaborate with our regional partners to offer training, seminars,
workshops, and certification programs that are tailored to the specific
needs of individuals, businesses and both current and prospective

employees.

We stress the importance of effective instruction methods, quality
training content, and flexible scheduling to produce the results our

clients need.

Jackson State has years of experience working with both small and
large businesses to explore the current state of the workforce, and to
plan in advance for the short- and long-term training needs. We can
assist in your pre-employment assessment, gap analysis, workforce

training, process improvement, and more.

Training can be provided using any of the Jackson State Community
College facilities, at the requestor’s facility, or another location conve-

nient to the workplace. For more information call (731) 425-8826.

Workforce Solutions at Jackson State Community College provides
non-credit education in our 10-county service area. The office is
located on the first floor of the McWherter Building and is open from
8:00 a.m. to 4:30 p.m. Monday through Friday. The Division can be
contacted by phone at (731) 425-8826 or visit our website jscc.edu/

workforce.

Programs offered through Workforce Solutions enable growth in pro-
fessional, vocational, and personal enrichment areas. Participants may

earn Continuing Education Units (CEUs) in classes for non-credit.

Continuing Education Units (CEUs)

Many of the non-credit activities offer nationally-recognized
Continuing Education Units (CEUs) to document participation and the
quality of the learning experience. Each CEU represents 10 contact
hours of participation in an organized continuing education experi-
ence, provided by qualified instructors leading to identifiable goals. A
certificate is provided to each participant who successfully completes

the course.

Jackson State Community College maintains a record of all CEUs
earned and can provide transcripts for participants upon request.
CEUs cannot be applied to college degree programs, but are frequently
required by professionals seeking to retain certification through their
particular professional organization. They also are available as a
demonstration to employers of an individual’s skills and commitment

to remain current in his or her field.

Back to TOC

Online Classes

Workforce Solutions also offers a wide array of non-credit online
classes. These online classes also offer opportunities in professional
development, personal enrichment, certification, and many also offer
CEUs.

Employee Workplace Skills Training

The goal of workforce solutions is to ensure delivery of demand-driv-
en, responsive training and development to employers. The mission is
accomplished through partnerships and collaboration with the local

and state workforce investment and economic development agencies.
Services provided to business and industry include:

* Customized training

» Advanced manufacturing and technology skills training

* Industry-specific pre-employment training and assistance

* Leadership development/management/supervision programs

* Online non-credit training through various platforms

* Health and safety training

« Career Readiness Certification

* Mobile training units (PLC and Electrical Controls)

Center of Emphasis

The Center of Emphasis supports all workforce solutions initiatives

at Jackson State Community College through credit and/or non-credit
programs. The Center functions as a liaison between business/industry
and Jackson State Community College to best serve our community.
The center further supports workforce development through research,
surveys, advisory boards, and networking throughout the 10-county

service area. For more information, call (731) 425-8826.

Tennessee Small Business Development Center

Jackson State Community College provides business counseling, man-
agement training and business resource information for small business
owners and potential owners in an 8-county service area through the
Small Business Development Center (SBDC). The mission of the cen-
ter is to promote growth, expansion, innovation, increased productiv-
ity, and management improvement, thereby strengthening the small
business community of Tennessee and contributing to the economic
growth of the state. For further information, call (731) 424-5389, online
at www.tsbdc.org or stop by our office, located in the McWherter

Center on the Jackson State campus.
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Certified Administrative Professional Program

The CAP Examination consists of three major areas:

« Office Systems and Technology
 Office Administration

* Management

The student will be eligible for 15 hours of college credit if he or she
is enrolled in a program of study leading to a degree based upon the
following criteria: successful completion of the CAP Examination
and completion of six semester hours of credit after passing the

examination.

The student will receive college credit for the following courses
provided a record of the CAP Examination scores is produced and a
written request is made to the Dean of Business and CIT for conver-

sion to college credit.

* BUSN 1305 Introduction. to Business...........ccccccevueueueueuennne 3 hours
* BUSN 1302 Keyboarding with Word Processing.................. 3 hours
* ADMN 1309 Records Management............c.cocecereererennnenne. 3 hours
* ADMN 1308 Office Procedures...........ccccceoeeuriiiciiicccnnnns 3 hours
* ADMN 2395 APT Internship......cccoceeeveveiniineneecenceees 3 hours

Total 15 hours

A full-time college student may take the CAP Examination prior to
meeting experience requirements of the CAP Program; however, all
educational and satisfactory secretarial experience must be attained

before CAP Certification is granted.

For further information the student should contact the Business and

CIT Division at (731) 425-2632.
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What You Can Expect

Course Descriptions

Course offerings are listed according to subject. The courses are
identified by course number, course title, and credit hours. Courses
beginning with 1 are freshman level courses, and those beginning with

2 are sophomore level courses.

Prior to the beginning of each semester, an official schedule of classes
which indicates specific courses to be offered during the upcoming
semester is posted on the www.jscc.edu web site and made avail-
able to all students. Some courses described below may not be offered
on a regular basis. The college reserves the right to alter or eliminate

courses of any department.

Accounting

ACCT 1010 Principles of Accounting I 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: ACT MATH 19, ACT READ 19, ACT ENGL 18

Co-Req: None

A survey and orientation of basic terminology and principles of ac-
counting. Emphasis is given to procedures involved in data accumula-
tion, preparation of financial statements, communication, and use of
financial information.

ACCT 1020 Principles of Accounting II 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: ACCT 1010

Co-Req: None

A continuation of Accounting 1010 with emphasis on corporate entity
accounting, cost accounting, and accounting analysis for managerial
decision making.

ACC 105 Fundamentals of Accounting®* .........oceeveercrursercsuenens 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: ACT MATH 19

Co-Req: None

A course designed to give students a basic understanding of account-
ing terminology and procedures. Areas of emphasis include the use
of debits and credits in recording transactions, the completion of the
accounting cycle and payroll accounting. This course allows the
student to strengthen his/her background before attempting Principles
of Accounting. This course is not designed to transfer.

Administrative Professional Technology

ADMN 1308 Office Procedures ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

The student will learn job functions that are common to most offices
including scheduling appointments, processing incoming/outgoing
communications and using telecommunications systems/services to
accomplish tasks and follow procedures. The course is designed to
teach problem solving and creative thinking from the perspective of
an administrative office manager while maintaining the principles of
human relations, ethics and legal perspectives.

Back to TOC

ADMN 1309 Records Management** 3er.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

Provides an opportunity to demonstrate management decisions
involved in planning, organizing, and controlling the records of an
organization. Topics include using ARMA rules for alphabetic,
geographic, subject, chronologic, and numeric filing; simulating filing
procedures and techniques; and exploring computer filing methods and
micrographics

ADMN 1311 Word Processing ** 3er.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

An application-oriented course that includes designing and editing

a variety of business documents, with emphasis on decision making
and problem solving based on document design principles and mail
standards.

Pre-Req: None
Co-Req: None

A course designed to prepare, edit and format a presentation. Students
will gain experience in adding animation, using WordArt, and creating
organizational charts for use in presentations.

Pre-Req: HSC 111
Co-Req: None

CPT Coding provides an introduction to the Current Procedural
Terminology (CPT) and HCPCS Level II coding systems. Topics
include CPT coding format and conventions, applying coding guide-
lines to ensure accurate code assignment, complexities of assigning
evaluation and management codes and the format and usage of coding
and modifiers.

ADMN 2304 Intro. to Electronic Health Records **................. 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

Introduction to Electronic Health Records (EHR) presents the history
of the EHR and the standards surrounding the EHR. The course pro-
vides the student with in-depth and practical training on a widely used
EHR software program.

Pre-Req: None
Co-Req: None

Introduction to Desktop Publishing acquaints the student with

the desktop publishing capabilities of a word processing program.
Students are given the opportunity to develop competence in creating,
designing, and formatting business documents.

ADMN 2395 APT Internship ** 3er.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None

Co-Req: Enrolled in final JSCC semester.

This internship course requires students to apply critical thinking,
problem-solving, and communications skills to a real or simulated
business environment.

See also Health Information Management Courses

** This Course is not designed for transfer to a 4-year college or university.
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Agriculture
AGR 141 Fundamentals of Horticulture ......cccceceeveeveesucceeseenane 3cr.

Pre-Req: None
Co-Req: None

Horticulture industry and its contribution to world economy; theoreti-
cal and practical aspects of plant growth and development; principles
and techniques of plant propagation; pruning and control of growth.
Application and use of plant growth regulators in horticulture.
Production, storage, processing and marketing of horticultural plants
and products.

AGR 242 Introduction to Pesticides 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

Manufacture, regulation, marketing, and use of pesticides. Structure,
mode of action, toxicity, degradation, safety, and environmental
impact of pesticides commonly used. Biological, chemical, and non-
chemical approaches and their effectiveness in controlling pests. This
course serves as preparation for materials covered on the Pesticide
Applicators certification exam.

AGR 250 Introduction to Agricultural Sales..........ccceeuverucnnen. 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT MATH 19, READ 19, ENGL 18

Co-Req: None

Principles of selling food, agricultural, and other industrial/institution-
al products in wholesale and retail outlets. Topics include developing
business-to-business selling techniques, farmers market, technical
product distribution, wholesale and retail financing. Cooperative
advertising, group selling, specification selling, personal selling and
technical business plans.

Pre-Req: None
Co-Req: None

Agricultural economics and other social sciences as they relate to agri-
cultural business. Concepts are illustrated in terms of selected current
social and economic issues in the industry of production agriculture,
agricultural business, and computer applications.

AGRI 1020 Introduction to Animal Science ......ccceeeeveesuceeeseesane 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

Fundamental principles of animal agriculture; biological and scientific
aspects of development, inheritance, and feeding; animal products and
scope of the animal industry.

3 Lec. hrs./week

Pre-Req: ACT READ 19, ACT ENGL 18
Co-Req: None

Economic importance of plants and their relationship to agriculture
and society; plant structure, physiology, and heredity; factors of the
environment in relation to growth, adaptation, and management of
plants; utilization of plant products.

Back to TOC

AGRI 1040 Introduction to Agricultural Engineering .............. 4cr.
...................................................................... 3 Lec. hrs./2 Lab hrs./week
Pre-Req: ACT MATH 19, READ 19, ENGL 18

Co-Req: None

Survey of basic engineering principles and terms. Engineering ap-
plications in agriculture including topics in soil and water engineer-
ing, power and machinery and farm structure building materials and
design.

AGRI 1050 Introduction to Soil Science 4 cr.
...................................................................... 3 Lec. hrs./2 Lab hrs./week
Pre-Req: CHEM 1110

Co-Req: None

Stresses the nature and properties of soils, including physical, chemi-
cal, and biological processes in soils and their influences on plant
growth. Land judging and soil testing are included.

Allied Health Sciences

Pre-Req: None
Co-Req: None

Nursing assistants work in a variety of settings, ranging from within
the home, to an office or a clinic, or to an extended care of acute care
hospital setting. This course, which is designed to run concurrently
with the lab section, will allow students to gain the knowledge needed
to be successful in those environments. The focus in the classroom
portion will focus on job duties, safety and legal requirements, basic
nursing skills, providing comfort to patients, and specialized care
procedures.

Pre-Req: None
Co-Req: None

Nursing assistants work in a variety of settings, ranging from within
the home, to an office or a clinic, or to an extended care of acute care
hospital setting. This course, which is designed to run concurrently
with the classroom section, will allow students to learn skills to pro-
vide care to various types of patients. Skills include assessing patients,
documenting vital signs, giving baths, feeding and dressing residents,
and assisting patients in many life activities.

AHSC 1310 EKG/Soft Skills** 3ecr
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18

Co-Req: None

ECG Technicians perform electrocardiograms and are one of the

first people to assist patients experiencing cardiac symptoms. ECG
Technicians are a critical member of the patient care team found in
physician offices, emergency rooms, and hospital based cardiology
clinics across the country. The ECG Technician Certificate includes
theory and hands-on instruction during the seven-week program.
Individuals interested in starting a career in the medical field, pro-
spective patient care technicians, current nurses, or those looking to
develop skills may benefit from this program. This is comprehensive
40-hour course including labs. This certificate program will assist stu-
dents in preparing for the National Health Career Association Certified
ECG Technician (CET) exam.

** This Course is not designed for transfer to a 4-year college or university.
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Pre-Req: PLBT 1301, AHSC 1310
Co-Req: None

This program prepares students for the duties of a Clinical Medical
Assistant (CMA) in the clinical setting. Students will begin their
course of study in the front office of the medical practice, then moving
into the clinical portion of the course. In CMA I, students will learn
about the scope of practice of the Clinical Medical Assisting profession
and how to be successful as a student. Many times, CMAs perform
routine office tasks to keep the medical offices running efficiently, so
they will study professionalism, therapeutic communication, appro-
priate patient interaction, legal considerations, HIPAA, and bioeth-

ics. They learn basic administrative functions in a medical practice
including units on medical terminology, electronic medical record

and coding. Moving to the clinical side, students first learn infection
control and medical asepsis. Regarding patient care, students begin by
learning the patient interview. Also covered will be taking and record-
ing vital signs, the components of a physical examination and patient
education. In previous courses, students have mastered collecting labo-
ratory specimens and performing successful EKGs. They will review
and practice both these skills during the course.

This certificate program will assist students in preparing for the
National Health Career Association Certified Clinical Medical
Assistant (CCMA) exam.

AHSC 1330 Clinical Medical Assistant IT**. w3 cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: AHSC 1320

Co-Req: None

This program prepares students for the duties of a Clinical Medical
Assistant’s (CMA) role in the clinical setting. In CMA 11, the skills are
patient-directed since a CMA’s duties include various tasks as taking
patients’ medical histories, explaining treatment procedures, preparing
patients for a variety of medical procedures, and assisting the physi-
cian with routine office procedures. At the direction of the physician, a
CMA can instruct patients about medication and special diets, prepare
and administer injections using dosage calculation, authorize drug
refills and call prescriptions to a pharmacy. CMAs also draw blood,
perform ECGs, prepare patients for X-rays, remove sutures and change
dressings using sterile techniques. When the prescribed CMA skills in
this class are mastered, a simulation lab is set up in which each student
is given a scenario and interacts with a patient (another student) as if
the student is already a credentialed CCMA. The instructor and other
students watch and give feedback.

This certificate program will assist students in preparing for the
National Health Career Association Certified Clinical Medical
Assistant (CCMA) exam.

AHSC 1340 Clinical Medical Assistant Clinical®*.......ccceceeures 3cr.

Pre-Req: AHSC 1330
Co-Req: None

This course is a supervised clinical practice of Clinical Medical
Assistant procedures and skills that were learned in previous courses.
Students will be under the direct supervision of a nurse or medical
assistant in an off-campus setting. Clinical competency in specified
skills will be evaluated and documented.

Pre-Req: None
Co-Req: None

This course presents an overview of the healthcare field, including
healthcare professions, medical terminology, basic anatomy and physi-
ology, medical documentation, and healthcare legal requirements.
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ALHS 2311 Management & Leadership for AHS Supervisors**..3
cr.

....3 Lec. hrs./week
Pre-Req: ACT MATH 19, READ 19, ENGL 18
Co-Req: None

This course is designed to introduce the student to management func-
tions and leadership principles and their application in health care
organizations. Student projects will develop the student’s ability to
apply the principles of organizational theory, management theory,
management style and behavioral aspects of management across a
variety of health care settings. Many allied health practitioners will
assume the role of a manager during the course of their career. This
course is designed to provide theory and application focusing on the
development of leadership and management strategies and skills to
prepare these practitioners to assume professional responsibilities in
management and administration.

Pre-Req: None
Co-Req: None

This is an issues oriented course that examines the healthcare delivery
system in the United States. The course examines the entire continuum
of care and uses the construct of a fully integrated system as a means
to evaluate the current system, identify the key issues confronting
health care today, examine the causes and propose reasonable solutions
to a current set of problems. The student will develop an understand-
ing of the unique interplay of the new and changing health care,
technology, work force, research, financing, regulation, and personal
and professional behaviors, values and assumptions that underlie the
current health care system.

ALHS 2314 Medical Law and Ethics** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT MATH 19, READ 19, ENGL 18

Co-Req: None

This course provides an introduction to legal and ethical issues that
impact health care professionals. Laws and regulations related to the
health care industry such as HIPPA, Patient Bill of Rights, and stan-
dard of care are addressed. In addition, ethical and moral issues that
health care professionals may encounter are presented. The student
will develop an understanding of the unique interplay of the new and
changing health care, technology, work force, research, financing,
regulation, and personal and professional behaviors, values and as-
sumptions that underlie the current health care system.

Art

ART 131 Painting I 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ARTP 1110 or permission of instructor

Co-Req: None

An introduction to oil and/or acrylic paint. Exploration of stretching,
surface preparation, manipulation of paint and processes involved in
the creation of a painting.

ART 132 Painting II 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ART 131 or permission of instructor

Co-Req: None

A broader exploration of the painting experience using various tech-
niques, ideas, and approaches with the aim of developing an individu-
al, artistic voice. Classroom discussions of art issues will be included.

** This Course is not designed for transfer to a 4-year college or university.
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ART 151 Color 3er.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ARTP 1110 or permission of instructor

Co-Req: None

An in-depth study of the theories, properties and uses of color through
art problems exploring a wide variety of color media.

2 Lec. hrs./week

Pre-Req: ART 241 or permission of instructor
Co-Req: None

This is an advanced course which requires intensive study and practice
of a selected graphics design topic. A portfolio and presentation are
required.

ART 1035 Introduction to Art 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

Understanding the visual arts and their roles in western and non-west-
ern traditions through an examination of their media, formal structure,
and cultural context. Significant visual achievements, from ancient
times to the contemporary period, will be examined and discussed.

ART 1045 Drawing I 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

An introduction to basic drawing techniques which stresses line, value,
shape, texture, perspective and composition. Emphasis is placed on
black and white media.

ART 1050 Drawing 11 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ART 1045 or permission of instructor

Co-Req: None

An intermediate drawing course in which students will further explore
media and techniques learned in Drawing 1. Emphasis is placed on
experimentation and imagination in concepts and composition.

ART 1340 Foundations Studio I 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

An exploration of the elements and principles of design. The course
introduces a variety of 2-D media through a problem-solving approach

ART 1350 Foundations Studio IT 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

An exploration of three-dimensional design principles through
problems focusing on space, structure and surface. Students will
investigate a variety of media including wire, cardboard, paper, found
objects, and others.

ART 2000 Art History Survey I 3ecr.
3 Lec. hrs./week

Pre-Req: None
Co-Req: None

A survey of the visual arts in world cultures from pre-history to the
Renaissance.
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ART 2020 Art History Survey 11 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

A survey of the visual arts in world cultures from the Renaissance
through the present.

Biology

BIOL 2299 Special Problems in Biology.......ccccecvveeuevurrencrucnnnne 1-3 cr.
......................................................................................... TBA hrs. /week
Pre-Req: ACT MATH 19, ACT READ 19, ACT ENGL 18 and one
semester of Biology or permission of instructor.

Co-Req: None

Special topic courses in an area of biology with emphasis on applica-
tion of biological principles. Written project outline and reports are
required. Credit hours dependent on the scope and extent of course.

BIOL 1110 General Biology I 4 cr.
3 Lec. hrs./3 Lab hrs. /week
Pre-Req: ACT MATH 19, ACT READ 19, ACT ENGL 18

Co-Req: None

An introductory study of the physical and chemical basis of life, cell
structure, function, energy sources, genetic information, natural selec-
tion, organism diversity, and ecology.

BIOL 1120 General Biology 11 4 cr.
..................................................................... 3 Lec. hrs./3 Lab hrs. /week
Pre-Req: BIOL 1110

Co-Req: None

A continuation of BIOL 1110 with emphasis on the monera, protista,
fungi, plant, and animal kingdoms emphasizing structure, function,
development and reproduction.

BIOL 1510 Environmental Science I 4cr.
...................................................................... 3 Lec. hrs./3 Lab hrs./week
Pre-Req: ACT MATH 19, ACT ENGL 18, ACT READ 19

Co-Req: None

This course explores the foundations of environmental science, focus-
ing on ecological principles; community, population and landscape
ecology; explores ecosystem interactions in water, soil and forests, and
the influences of humans on these processes. This course focuses on
the use of real world problems and case studies to study environmental
issues.

BIOL 1520 Environmental Science IT 4 cr.
...................................................................... 3 Lec. hrs./3 Lab hrs./week
Pre-Req: ACT MATH 19, ACT ENGL 18, ACT READ 19

Co-Req: None

This course uses the foundations learned in Environmental Science |
to explore how to resolve environmental issues and create a sustain-
able society. Topics to be discussed include alternative energy, waste
management, evaluating the health of ecosystems, and conservation
of biodiversity. The course will take an in-depth look at the ethics and
economics of environmental policy and decision making.

BIOL 2010 Human Anatomy and Physiology I..........cccecevceueune. 4 cr.
..................................................................... 3 Lec. hrs./3 Lab hrs. /week
Pre-Req: ACT MATH 19, ACT READ 19, ACT ENGL 18

Co-Req: None

An introductory course primarily designed for students in nursing
and allied health programs; but, also applicable to students in biology,
nutrition and physical education programs. Topics include scientific
methodology, limits of scientific inquiry, fundamental biological
chemistry, cellular structure and function, tissues and the integumen-
tary, skeletal, muscular and nervous systems.

** This Course is not designed for transfer to a 4-year college or university.

www.jscc.edu

Your Community College

2025/2026 173



BIOL 2020 Human Anatomy and Physiology II.... e der.
..................................................................... 3 Lec. hrs./3 Lab hrs. /week
Pre-Req: BIOL 2010 with a grade of "C" or higher

Co-Req: None

A continuation of BIOL 2010 with emphasis on endocrine, cardiovas-
cular (including hemodynamics), lymphatic, respiratory, digestive,
urinary (including water and electrolyte balance), and reproductive
systems, growth and development, and genetics.

BIOL 2230 Microbiology 4 cr.
..................................................................... 3 Lec. hrs./3 Lab hrs. /week
Pre-Req: BIOL 1110 or BIOL 2010

Co-Req: None

An introduction to basic principles and applications of microbiology.
The course emphasizes laboratory experience in the classification and
identification of fungi, algae, and protozoans. Special emphasis will
be placed on the culturing, isolation, staining, and identification of
bacteria. Viruses will also be considered.

Business

Pre-Req: None
Co-Req: None

This course examines the field of transportation including the various
modes, estimating costs, regulation and deregulation of transportation,
international and intermodal trends. Related content includes provider
relations, contract and common carrier services, and the transportation
challenges related to growing international trade.

BUSN 1300 Personal Finance ** 3cr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

This course helps students to define and reach personal financial goals.
Topics may include: planning, budgeting, taxes, credit, housing, insur-
ance, investing, and retirement planning.

3 Lec. hrs. /week

Pre-Req: None
Co-Req: None

Introductory course for students who plan to use keyboarding skills
for text input, emphasizing the basic keyboard, personal and business
letters, memorandums, and reports. Note: This course will not be ac-
cepted as part of the CIS degree.

BUSN 1305 Introduction to Business ** 3cr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

This course provides an introduction to the business environment.
Topics may include business ownership and organization, manage-
ment, marketing, business ethics, accounting, economics, finance, and
business careers.

Pre-Req: ACT READ 19 and ACT ENGL 18
Co-Req: None

This course is a study of the principles, practices, and mechanics of
various types of effective written and oral business communications.
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BUSN 1320 Business Calculations ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

This course is a study of the application of mathematics to solve
problems related to routine business operations. Topics may include
insurance, taxes, consumer credit, retail applications, investments, and
introductory statistics.

BUSN 1330 Entrepreneurship ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: BUSN 1305

Co-Req: None

This course explores the strategies necessary to start and operate

a business. Topics may include development of a business plan and
strategies in marketing, management, finance, accounting, customer
service, and operations.

Pre-Req: None
Co-Req: None

This course is a study of the techniques of organizing and operating a
small business, which may include development of the business plan,
finance options, management of human resources, the firm’s assets and
risk, global opportunities, and exit strategies.

BUSN 1350 Sales and Service ** 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

This course is an introduction to the fundamentals of customer service
and selling. Topics may include developing and conveying a positive
attitude, identifying buying motives and customer needs, developing
and delivering a sales presentation, customer approaches, sales strate-
gies, and cultivating repeat business through service.

Pre-Req: INFS 1010
Co-Req: None

This course develops skills with spreadsheet software. Use and
design of spreadsheets for practical business applications and business
problem-solving will be an integral part of this course.

Pre-Req: None
Co-Req: None

This course provides for the development of supervisory ability and
judgment through a presentation of the principles and techniques of
effective supervision. Topics may include functions of a supervisor,
communication, motivation, training, and the changing workplace.

.3 Lec. hrs./week

Pre-Req: None
Co-Req: None

The objective of this course is for each student to know the elements of
Supply Chain Management, including, but not limited to the following
areas: supply chain management and logistics strategy, supply chain
management and logistics in a competitive context, customer service,
functional excellence, supply chain techniques to achieve excellence,
and future supply chain trends and issues.

** This Course is not designed for transfer to a 4-year college or university.
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BUSN 2330 Principles of Management **........c.cocevuererrerecesnernene 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: BUSN 1305

Co-Req: None

This course is a study of management through analysis of the functions
of planning, organizing, leading, and controlling.

BUSN 2340 Human Resource Management **........ccecereercenennne 3ecr.
3 Lec. hrs./week

Pre-Req: BUSN 1305
Co-Req: None

This course is a study of principles of human resource management,
which may include equal employment law and the recruitment, selec-
tion, and development of the human resources.

BUSN 2350 Organizational Behavior ** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

An introduction to the concepts and syntax of relational database
management systems. Topics include data modeling, database design
concepts, tables and queries and other database objects using the tools
provided in a relational DBMS.

Pre-Req: None
Co-Req: None

This course covers the four basic policies that every employer must
consider in managing compensation: 1) internal consistency; 2) exter-
nal competitiveness; 3) employee contributions; and 4) administration
of the pay system. The integrating of these four factors plus compli-
ance, the government’s role in compensation, pay discrimination,
managing the system, and the role unions play in salary administration
are discussed.

Pre-Req: ACT READ 19 and ACT ENGL 18
Co-Req: None

This is a study of the principles of the American legal system as they
relate to the conduct of business in our society.

BUSN 2380 Principles of Marketing ** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT ENGL 18, ACT READ 19

Co-Req: None

This course is a study of basic marketing principles and practices,
including the selection of target markets and the development of the
marketing mix (product, price, promotion, and place of distribution).

BUSN 2382 Purchasing & Supply Chain Management **........ 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

This introductory course addresses modern practices and techniques
of the purchasing function. Included in the coverage of purchasing are
organization, quality, supplier selection, price determination, inven-
tory and disposal, foreign purchasing, acquisition of capital assets and
strategy.
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BUSN 2389 Social Media Marketing ** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

Explains, defines, illustrates, and applies the ways in which businesses
can maximize their marketing efforts through the integration of social
media with current marketing strategies. Covers salient methods of
using social media networks and utilizes case studies to demonstrate
what value and relationships look like on social media and what works.
Finally, students get on various advertising platforms for social media
and learn how to use them.

BUSN 2390 Business Presentations ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: INFS 1010, COMM 2025

Co-Req: Enrolled in final JSCC semester

This course emphasizes formal presentation skills for use in a business
environment.

BUSN 2395 Business Applications ** 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: Administrative Approval Required

Co-Req: Recommended to be taken in final semester of degree

This capstone requires students to apply critical thinking, problem-
solving, and communication skills to a real or simulated business
environment.

BUS 214 Seminar ** 1-3 cr.
........................................................................................ TBA hrs. /week
Pre-Req: None
Co-Req: None

A course designed to provide business and industry with seminars,
workshops and special course offerings.

Chemistry

CHEM 2299 Special Problems in Chemistry........cceceeevceucnnene 1-3 cr.

Pre-Req: ACT MATH 19 and ACT READ 19
Co-Req: None

Individually supervised project in an area of interest in chemistry.
Written project report will be required. Arrangement with the chemis-
try faculty is required prior to registering for this course.

CHEM 1110 General Chemistry I 4 cr.
..................................................................... 3 Lec. hrs./3 Lab hrs. /week
Pre-Req: ACT MATH 19 and ACT READ 19

Co-Req: None

A comprehensive study of chemical principles designed for students
pursuing a career in chemistry or other scientific areas. Emphasis is on
atomic and molecular structure, chemical bonding, chemical reactions,
stoichiometric relationships, inorganic nomenclature, periodic proper-
ties of elements, states of matter, properties of solutions, electronic
configurations, electromagnetic spectrum and thermochemistry.

CHEM 1120 General Chemistry IT 4 cr.
3 Lec. hrs./3 Lab hrs. /week

Pre-Req: CHEM 1110
Co-Req: None

Continuations of CHEM 1110. Topics covered include: solid and liquid
states of matter, solutions, principles of kinetics, chemical equilibrium,
Ksp, acids and bases, pH , pOH, oxidation-reduction reactions, electro-
chemistry, nuclear chemistry, thermodynamics and organic.

** This Course is not designed for transfer to a 4-year college or university.
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CHEM 2010 Organic Chemistry I 4 cr.
..................................................................... 3 Lec. hrs./3 Lab hrs. /week
Pre-Req: CHEM 1120

Co-Req: None

A study of the nomenclature, properties, preparation and reactions of
organic compounds. Emphasis is on aliphatic and aromatic com-
pounds. Elimination and substitution mechanisms are discussed.

CHEM 2020 Organic Chemistry 11 4 cr.
..................................................................... 3 Lec. hrs./3 Lab hrs. /week
Pre-Req: CHEM 2010

Co-Req: None

A continuation of CHEM 2010. Spectroscopy, aldehydes, ketones,
carboxylic acids and their derivatives, amines, and phenols are
considered.

College

COL 1000 Concepts of Critical Thinking *¥ .......cceceverreruereruenens 3ecr.

Pre-Req: None
Co-Req: None

This course will be a three-hour credit opportunity available to stu-
dents who have gained significant critical thinking skills as demon-
strated by NCRC exam credits. Students who obtain Silver level or
higher will be granted credit. This course is not designed for transfer
to a four-year institution.

COL 1010 College Success ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: Fewer than 30 earned hours or academic suspension
Co-Req: None

An introduction to college with focus on resources and procedures,
interacting with instructors, instructor expectations, critical thinking,
goal setting and commitment, learning styles, development of support
groups, value of education and philosophy of learning, identification of
student interests and needs, technology, research, and study skills criti-
cal to success in college, including time management, concentration,
memory, note taking from both lecture and textbook, exam preparation
and test taking. Open to all first-time freshmen students with fewer
than 30 earned hours; recommended for all students on academic
probation; may be required of all students seeking readmission on
academic suspension.

COL 1030 College to Career Navigation 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: ACT READ 19

Co-Req: None

The purpose of the course is to help students navigate college with
their career and life goals in mind. The course is designed to develop
a student's understanding of personal aptitudes, interests, and values
and to provide effective strategies for the challenges students may face
in making successful college and career decisions. The work of the
course involves self-assessment exercises, teamwork, case studies and
information on careers related to specific academic focus areas. The
aim of the work is to provide the basis for an informed choice of an
academic focus area and related career and life decisions.
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Communication

COM 210 Voice and Diction 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: ACT READ 19

Co-Req: None

Students will study and practice correct articulation and pronunciation,
with individual attention to developing an awareness and control of the
voice, and a consciousness of speech habits.

COM 214 Oral Interpretation 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19

Co-Req: None

Students will study principles and techniques applicable to the in-
terpretation of prose, poetry, and dramatic literature, with particular
attention to analysis and performance.

COM 232 Practicum 1cr.
................................................................................. TBA Lab hrs. /week
Pre-Req: Permission of instructor

Co-Req: None

Students will gain experience in an appropriate professional work
environment.

Pre-Req: ACT READ 19, ACT ENGL 18
Co-Req: None

A course designed to allow students to learn about specialized topics
in communication.

COM 2012 Communication for Healthcare Professionals........ 3cr.
3 Lec. hrs./week

Pre-Req: ENGL 1010
Co-Req: None

Students will study communication as an interdependent, meaning
making process that impacts healthcare encounters. Specific focus will
be placed on the historical, social, cultural, and organizational forces
that influence both healthcare providers and patients.

Pre-Req: ACT READ 19, ACT ENGL 18
Co-Req: None

This course introduces students to various fields of mass communica-
tion. Regulation, theory and analysis of mass communication as a
social and cultural force will be emphasized.

COMM 1020 Media Writing 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: ENGL 1010

Co-Req: None

Students will be introduced to various types of writing for print and
electronic media. Topics include evaluating the news, gathering
basic information, organizing and correctly writing a variety of news
stories, and practicing the rights and responsibilities of the public
communicator.

** This Course is not designed for transfer to a 4-year college or university.
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COMM 1030 Introduction to Electronic Media.....cccecereerceuennene 3ecr.
............................................................... 3 Lec. hrs./TBA Lab hrs. /week
Pre-Req: ENGL 1010

Co-Req: COMM 1020 suggested

This course provides a survey of the history, development, organiza-
tion and operation of broadcast and electronic media. Basic principles
and the roles electronic media play in society also are considered.
Students must spend significant time outside of scheduled class
meetings.

COMM 1851 Introduction to Film 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: ACT READ 19, ACT ENGL 18

Co-Req: None

Students will study the history, forms and functions of film and will
develop skills for critically analyzing the mutual social, cultural and
historical influences of films and their contexts.

Pre-Req: ACT READ 19, ACT ENGL 18
Co-Req: None

Introduction to the principles and practices of communication in pub-
lic, mediated, interpersonal and group contexts, including research-
ing, organizing, writing and presenting informative and persuasive
messages.

Pre-Req: ACT READ 19
Co-Req: None

Interpersonal Communication provides students both knowledge and
practice of the principles that govern interpersonal [usually one on
one] communication behavior as they apply to professional, social and
personal contexts.

Computer Information Technology

CITC 1300 Beginning HTML & CSS ** 3er.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

A beginning course in HTML that provides instruction in creating
Web pages. Students learn to write HTML code. Topics include using
HTML tags, CSS formatting, and appropriate scripting languages.

CITC 1301 Intro. to Programming and Logic......ccceecvuvrerrcruennnne 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

This course is an introduction to the logic necessary for application
programming. Topics include logic analysis, techniques of structured
design, process flow, and object oriented concepts. A programming
language will be used to teach data types, variables, control structures,
methods and arrays.

CITC 1302 Introduction to Networking **.........ccecevesuereescsnesuen 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

A broad-based course that provides an overview of computer network-
ing. Topics will include network models, protocols and services,
media and topologies, devices and tools, network management, and
network security. This course may align with the outcomes of industry
certification.
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CITC 1303 Database Concepts ** 3er.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

An introduction to the concepts and syntax of relational database
management systems. Topics include data modeling, database design
concepts, tables and queries and other database objects using the tools
provided in a relational DBMS.

Pre-Req: None
Co-Req: None

An introduction to microcomputers and application software used in
academic and work settings. Topics include file management, word
processing, spreadsheets, presentation software, graphic applications,
the use of email, hardware and operating systems. The course provides
hands-on experience.

CITC 1310 Programming I** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

This course introduces the basic concepts of programming, problem
solving, programming logic, and design techniques using an object-
oriented language. The topics covered include the language syntax,
functions, return types, and objects found in a current object-oriented
programming language

CITC 1311 Programming II ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: CITC 1310

Co-Req: None

A continuation of CITC 1310 Programming I. This course introduces
the student to object oriented programing. Topics include class cre-
ation, methods, events, inheritance, objects and error handling.

CITC 1321 CompTIA A+ Core I ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

An introduction to the basics of computer hardware. Topics include
identification and installation of internal components, disk configura-
tion, ports, cables, peripherals and networking concepts and connec-
tions. This course covers mobile devices, networking technology, hard-
ware, virtualization, cloud computing, and network troubleshooting.

CITC 1322 CompTIA A+ Core IT** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: CITC 1321

Co-Req: None

An introduction to the basics of installing and configuring operating
systems, expanded security, software troubleshooting, and operational
procedures. This course covers common operating systems, trouble-
shooting methodology, managing files, disk drivers, and security
concepts.

** This Course is not designed for transfer to a 4-year college or university.
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CITC 1323 CCNAI ** 3er.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: CITC 1302

Co-Req: None

CCNA 1, Introduction to Networks, is the first course in the 3-course
CCNA series and introduces architectures, models, protocols, and
networking elements—functions needed to support the operations

and priorities of Fortune 500 companies to small innovative retailers.
You’ll have a working knowledge of IP addressing schemes, founda-
tional network security, and be able to perform basic configurations for
routers and switches

CITC 1324 CCNA II ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: CITC 1323

Co-Req: None

CCNA 11, Switching, Routing, and Wireless Essentials, is the sec-
ond course in the 3-course CCNA series and focuses on switching
technologies and router operations that support small-to-medium
business networks, including wireless local area networks (WLAN)
and security concepts. You’ll perform basic network configuration
and troubleshooting, identify and mitigate LAN security threats, and
configure and secure a basic WLAN.

Pre-Req: CITC 1302 and 1321
Co-Req: None

This course provides a thorough overview of the UNIX and LINUX
operating systems. Emphasis is placed on the user interface, terminol-
ogy and command structure within the multi-task/multiuser environ-
ment. Electronic mail and communications standards are covered
along with standard UNIX/LINUX utilities needed to support the
automated office.

CITC 1351 Principles of Information Assurance **........ceccue. 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: CITC 1302 and 1321

Co-Req: None

A beginning course in information assurance which examines the fun-
damentals of information assurance. The course will introduce topics
such as the need for security, risk management, security technology,
cryptography, and physical security. Also covered are legal/ethical
issues and security policies.

Pre-Req: None
Co-Req: None

This course is an introduction into the cloud computing model of serv-
ers, networks, applications, and other elements related to data centers
and how this data is utilized and made available to IT professionals and
end users via the internet. Students will be prepared to take an industry
recognized cloud certification exam.

CITC 2199 Internship ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None

Co-Req: Enrolled in final JSCC semester

A supervised work program designed to provide students with a vari-
ety of practical on-the-job experiences. This will allow students to ap-
ply their knowledge to real world situations and to build relationships
between companies prior to graduation. This course should be taken in
the last semester of enrollment prior to graduation.

Back to TOC

CITC 2320 Windows Server Admin.** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: CITC 1302 or CITC 1323

Co-Req: None

Through commonly used Windows network operating systems,
students will learn to install, configure, administer, maintain, and
troubleshoot networked computer system servers.

CITC 2321 CCNA III ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: CITC 1324

Co-Req: None

CCNA 11, Enterprise Networking, Security, and Automation, the

third course in the 3-course CCNA series, describes the architectures
and considerations related to designing, securing, operating, and
troubleshooting enterprise networks. It covers wide area network
(WAN) technologies and quality of service (QoS) mechanisms used for
secure remote access along with the introduction of software-defined
networking, virtualization, and automation concepts that support the
digitalization of networks.

CITC 2326 Network Security ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: CITC 1323 or 1302

Co-Req: None

This course is designed to give students a fundamental understanding
of computer and network security. It will introduce students to a wide
variety of concepts related to network security. This course will cover
the objectives for the current CompTIA Security+ Certification.

Pre-Req: None
Co-Req: None

Introduces the student to the universal success skills requisite for
career success. Topics include verbal communication, written com-
munication, problem solving and decision making, teamwork and team
building, and professionalism.

Pre-Req: CITC 1303
Co-Req: None

A comprehensive study of SQL using an industry established relational
database management system such as Microsoft SQL Server or Oracle
RDBMS. Topics will include database design, creation and manage-
ment, advanced queries, stored procedures and functions, triggers,
user defined functions, security awareness in an optimistic and pessi-
mistic contingency DML data control, and performance tuning issues.

CITC 2347 Web Database Apps & Dev.¥*.....ivvvenvesnsenscssesnnne 3ecr.
3 Lec. hrs. /week

Pre-Req: None
Co-Req: None

This course develops the skills necessary for applications program-
mers and database developers to create interactive Web sites. Topics
include object-oriented application development, relational table cre-
ation and maintenance, data cleansing and validation, data manipula-
tion, data storage and retrieval, Web forms, embedded SQL, optimiza-
tion, and security.

** This Course is not designed for transfer to a 4-year college or university.
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CITC 2351 Cisco Network Security ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: CITC 1324

Co-Req: None

Today's organizations are challenged with rapidly responding to im-
merging network security threats. Security personnel configure and
monitor various network security threat mitigation measures, such as
device hardening, intrusion prevention systems, and firewalls, to pro-
tect data assets and network systems from attack. The purpose of this
course is to provide skills and knowledge in the field of network secu-
rity. Students in this course are exposed to the foundational knowledge
required to respond to network security threats through various threat
mitigation measures.

CITC 2352 Digital Forensics ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: CITC 1302 or 1323

Co-Req: None

This course is designed to give students a basic understanding of com-
puter forensics and investigations. This course will introduce students
to computing investigations by preparing them to acquire, examine
and summarize digital evidence.

Pre-Req: CITC 2352
Co-Req: None

This course will guide students through the process of conducting a
high-tech digital forensics investigation. It will include acquiring and
analyzing digital evidence and reporting its findings. Advanced tech-
niques in password recovery, registry analysis and evidence filtering
will be mastered for those who successfully complete this course.

Pre-Req: CITC 1324
Co-Req: None

The CCNA CyberOps Associate course aligns to the Cisco Certified
CyberOps Associate certification and covers how to monitor, detect,
and respond to cybersecurity threats as outlined in the National
Institute of Standards and Technology (NIST) Cybersecurity
Framework. You will learn security concepts, security monitoring,
host-based analysis, network intrusion analysis, and security policies
procedures. This course also aligns with the National Initiative for
Cybersecurity Education (NICE) Cybersecurity Workforce Framework
to support consistent communication language for cybersecurity edu-
cation, training, and workforce development.

CITC 2376 Mobile App Development ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: CITC 1301 or 1310

Co-Req: None

A study of mobile computing devices with emphasis on development
of mobile applications. Topics include mobile computing hardware and
technologies, mobile development environment, application compo-
nents, user interface design principles and APIs.

CITC 2381 Cloud Computing I ** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: CITC 1367

Co-Req: None

This course is an exploration of cloud computing, cloud computing
services, applications, and use cases. An in-depth examination of in-
formation in the areas of cloud computing best practices and how cloud
computing helps users develop a global infrastructure to support use
cases at scale while also developing and inventing innovative technolo-
gies will be presented.

Back to TOC

CITC 2382 Cloud Computing IT** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: CITC 2381

Co-Req: None

This course is a continuation of Cloud Computing I course. It contin-
ues in the exploration of cloud computing, cloud computing services,
applications, and use cases. An in-depth examination of information in
the areas of cloud computing best practices and how cloud computing
helps users develop a global infrastructure to support use cases at scale
while also developing and inventing innovative technologies will be
presented. Students will be prepared to take an industry recognized
cloud certification exam.

CITC 2391 Special Topics in CITC** 3er.
3 Lec. hrs. /week

Pre-Req: None
Co-Req: None

Special topics relating to various aspects of computer information
technology. The course may be repeated for credit with departmental
permission

See also Information Systems Courses.

Computer Science

CISP 1010 Computer Science I 4 cr.
4 Lec. hrs. /week

Pre-Req: ACT READ 19, ACT MATH 19
Co-Req: None

Programming in C++ will be the focus of this course. The concepts
covered in class will begin with introductory concepts and conclude
with advanced topics in C++. Programming concepts addressed will
include data types, abstraction, classes, objects, file processing, func-
tions, decision statements, iteration, arrays, inheritance, and pointers.

CISP 1020 Computer Science IT 4 cr.
4 Lec. hrs. /week

Pre-Req: CISP 1010
Co-Req: None

This course is a continuation of CISP 1010. It examines topics of pro-
gramming in a high-level language, including programming concepts
good style, algorithms, documentation, and elementary data structures.

CISP 2410 Assembly and Computer Organization................ 3-4cr.
................................................................................... 3-4 Lec. hrs. /week
Pre-Req: CISP 1010

Co-Req: None

This course is a study of computer organization and assembly
language. Topics include number systems, Boolean algebra, combina-
tional and sequential circuits, processor functional units and control,
pipelining, memory and caching, stored program computing, memory
management, computer system organization, assembly language
programming.

Criminal Justice

CRMJ 1010/SOCI 1011 Introduction to Criminal Justice........ 3cr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

The course objective is for a student to examine policing, corrections,
and the American court system, amongst other topics. The student
gains an understanding of the complexity of the criminal justice
processes, its lack of central coordination and, most significantly, how
justice is administered in American society.

** This Course is not designed for transfer to a 4-year college or university.
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CRMJ 1020 Introduction to Legal Process............ w3 er.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

This course reviews basic laws governing the maintenance of a
democratic society and how criminal and constitutional laws meet the
challenge of American society

CRMJ 1301 Correctional Counseling** 3ecr.
3 Lec. hrs. /week

Pre-Req: ACT READ 19, ENGL 18
Co-Req: None

This course introduces students to the role of the correctional counsel-
or. It defines the goals and methods, as well as the theories associated
with institutional counseling. It also exposes students to the different
issues associated with different offender typologies.

CRMJ 1322 Police Administration and Organization** .......... 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

A study of the principles of personnel management functions and
organization of the police agency. Topics include policy procedures,
evaluation of the research, planning, and development processes, and
operational duties and commands.

CRMJ 1325 Issues and Ethics in Criminal Justice®* .......cccceuu.. 3cr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

This course is a review and in-depth examination of current issues,
trends, and ethical considerations concerning the criminal justice
process with emphasis on problems impacting local criminal justice
agencies and personnel.

CRMJ 1330 Criminal Evidence and Procedures** .......ccceeeeuees 3cr.

Pre-Req: None
Co-Req: None

This course will be an introduction to the American Criminal Justice
System with an emphasis on handling evidence and suspects, the

US Constitution, individual rights, criminal court procedures, the
Exclusionary Rule, probable cause, arrest procedures, search warrants,
stop and frisks, admissions, interrogations and confessions, and the
legal requirements to be followed in processing criminal evidence and
defendants.

CRMJ 1340 Criminal Investigation** 3cr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: CRM1J 1010

Co-Req: None

This course is an examination of the methods of interviews, interroga-
tion, admissions, confessions, written statements, criminal case report
writing, and evidence evaluation used in criminal investigations.

Pre-Req: None
Co-Req: None

An introduction to basic police defensive tactics system through
physical practice of uncomplicated movements and control of distance.
Basic defensive tactics include hand and foot strikes, pressure points,
control tactics, impact weapons, handcuffing techniques and use-of-
force plans to include various policies on deadly force. Studies mental
conditioning for survival and use-of-force continuum.

Back to TOC

Pre-Req: None
Co-Req: None

This course is designed to acquaint students with careers in criminal
justice, and develop marketable skills to prepare them for the overall
process of securing employment. Learn about needed knowledge,
skills and abilities for criminal justice occupations, and enhance their
communication and problem solving skills. Students will complete
job searches, employment applications, and interview practitioners in
the field. Students will be exposed to requirements for completing a
background investigation, and be required to complete pre-employ-
ment forms. Students will develop a career portfolio and be required to
complete mock employment interviews.

Pre-Req: None
Co-Req: None

This course will introduce students to the study of terrorism, and will
provide a basic knowledge of the history and politics of terrorism

as well as explore contemporary terrorism events. The course will
review major theories and organizations in the field of domestic and
international terrorism.

CRMJ 1360 Intro. to Crime Scene Investigation®* ................... 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

This course is designed to train and prepare participants to become
skilled in the recognition, discovery, processing, preservation, collec-
tion, and transmission of physical evidence found at the scene of the
crime. The course includes photography, sketching, fingerprinting,
marking, chain of custody, collection methods, sources of physical
evidence, and transmission to the laboratory.

CRMJ 1381 Interview/Interrogation Techniques®**.................. 3ecr.
3 Lec. hrs. /week

Pre-Req: None
Co-Req: None

A study of the techniques utilized in interviewing victims, witnesses,
and subjects of interrogations. Topics include preparation and strategy,
legal aspects, interpretation of verbal and physical behavior, causes

of denial, interviewing, establishing credibility, reducing resistance,
obtaining the admission, and the use of video equipment.

CRMJ 1390 Traffic Accident Investigation** w.3er.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

A study of traffic collisions using scientific methods of vehicle speed
calculation, timed distance speed, report writing, and diagramming.
Explores the legal, statistical, and professional aspects of this interest-
ing field. Includes dynamic vehicle experiments and practical exercises
in gathering facts for traffic investigators.

** This Course is not designed for transfer to a 4-year college or university.
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CRMJ 1391 Patrol and Traffic Procedures**...... W 3er
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

This course is intended to teach the basic foundations for develop-
ment of an individual into an effective law enforcement officer. At the
conclusion of this course of instruction, the student will have demon-
strated proficiency in the basic aspects of patrol work. These include
Field Contacts, Crash Investigations, Traffic Stops, Mental Preparation
for Armed Confrontation, DUI Detection, Crimes in Progress, Crime
Scene Protection, and various training and dynamic simulations
related to the content.

CRMJ 1395 Tactical Talks** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

An interpersonal communications course for police officers. Provides
officers the necessary tools to diffuse verbal confrontations as well as
persuade contacts to obey legal and lawful orders. Topics include the

goals, objectives, and visions of law enforcement and field interview-
ing techniques and neurolinguistics.

Pre-Req: None
Co-Req: None

This course was developed to teach the basics of managing critical
incidents in the community of a law enforcement and non-law enforce-
ment nature. The topics in the course include Domestic Terrorism,
Hazardous materials, American Heart Saver Plus, Basic First Aid,
Crisis Intervention, Stress Management, Domestic Violence, and
Hostage Negotiations.

CRMJ 2010 Introduction to Law Enforcement W 3cr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

An overview of the American Police, including the philosophy and
historical evolution behind the police force. Emphasis is on policing
procedures; crime prevention and control; functions of law enforce-
ment; problems and needs facing the police; and contemporary issues.

CRMJ 2020 Introduction to Corrections
...3 Lec. hrs. /week

Pre-Req: None
Co-Req: None

An overview of corrections, including the philosophy and historical
evolution behind the development of corrections. Emphasis is on
corrections procedures, current prison conditions and operations, prob-
lems and needs facing corrections, and related contemporary issues.

CRMJ 2305 Intro. to Cyber Security for Crim. Justice**........ 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

Provides an overview of criminal acts that can be committed with the
use of a computer and the internet, how computer-related crimes are
committed and how computer-related crimes are investigated. This
course will also explore the prosecution of computer-related crimes.

Back to TOC

CRMJ 2311 Juvenile Justice** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

This course is an overview of the extent, causes, nature, and control of
juvenile delinquency from a sociological perspective. Various theories
of delinquency causation, the role of social institutions, the major
components of the juvenile justice system and traditional juvenile cor-
rections will be presented.

CRMJ 2340 Investigative Reporting** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: ENGL 1010

Co-Req: None

This course focuses on preparing analytical investigative reports and
explores techniques of organizing, structuring, and investigating the
report to comply with proper guidelines.

CRMJ 2363 Basic Law Enforcement Proc. & Tech. ** ............. 3cr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

This course is an introduction to common practices and procedures
that are utilized by law enforcement professionals during the course of
their career.

CRMJ 2367 Mental Health Aspects of Crminal Behavior** ...3 cr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: PSYC 1030

Co-Req: None

This course is a study of deviant behavior with emphasis on dealing
with the mentally disturbed, sexual deviance, and drug addiction. It
examines the roles of the psychologist in criminal justice cases.

CRMJ 2390 Probation and Parole** 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

A study of the supervision of offenders in the community, including
history, philosophy, legal foundations, strategies, professional roles
and contemporary models, programs, and services.

3 Lec. hrs. /week
Pre-Req: Permission of Criminal Justice Program Director
Co-Req: None

Directed internship designed to offer students the opportunity to pur-
sue work experience with a criminal justice agency; to develop practi-
cal work related skills and integrate classroom knowledge and theories.
The goal of this course is to provide students with an intensive field
experience in a functional criminal justice agency. The selection of

the placement agency determined by student’s background, academic
status, and interest. Students enrolled in 3 credit hours must complete a
total of 135 contact hours.

** This Course is not designed for transfer to a 4-year college or university.

www.jscc.edu

Your Community College

2025/2026 181



Early Childhood Education

ECED 2186 Special Topics** 1ecr.
....................................................................................... 1 Lec. hrs. /week
Pre-Req: None
Co-Req: None

The study of programs, trends, and issues in the field of Early
Childhood Education.

ECED 2286 Special Topics** 2cr.
2 Lec. hrs. /week

Pre-Req: None
Co-Req: None

The study of programs, trends, and issues in the field of Early
Childhood Education.

ECED 2310 Safe, Healthy Learning Environments** ............... 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

Safe, Healthy Learning Environments is a study of the basic prin-
ciples and practices of safety, health, and nutrition as they relate to the
early childhood setting, home, and community for children ages birth
through eight. Also included is a study of the principles of creating ap-
propriate learning environments for young children. Field experience
is required.

Pre-Req: None
Co-Req: None

Early Childhood Curriculum is a study of developmentally appropriate
practices and the teacher’s role in supporting development of children
ages birth through eight. Also included is an emphasis on curriculum
planning including goals, environment, and roles of teachers and of
families, materials, and settings. Field experience is required.

ECED 2335 Initial Practicum** 3cr.
...................................................................... 2 Lec. hrs./3 Lab hrs./week
Pre-Req: None
Co-Req: None

Initial Practicum is a supervised practicum which includes a minimum
of 30 clock hours in instruction and 45 clock hours in a clinical site ap-
proved by the Department (accredited agency, 3-Star, or Department-
approved site). These hours may be completed in the student’s employ-
ment site with Department approval. The course includes a study of the
physical and human qualities that combine to create an environment
that is safe and healthy and that promotes optimum learning for young
children ages birth through eight.

ECED 2340 Family Dynamics and Community Involvement**3 cr.
3 Lec. hrs. /week

Pre-Req: None
Co-Req: None

Family Dynamics and Community Involvement is a study of the role
of the family and community in the physical, cognitive, social, and
emotional growth of the child ages birth through eight. Topics include
the benefits of, and strategies for, developing positive reciprocal rela-
tionships with families in an early childhood setting. Field experience
is required.

Back to TOC

ECED 2385 Math and Science in Early Childhood**................ 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

Math and Science in Early Childhood is a course covering the stan-
dards, principles, and practices in teaching mathematics and science
to young children ages birth through eight. The course emphasizes
developing an integrated math and science curriculum that includes
appropriate content, processes, environment and materials, and child-
centered choices. Field experience is required.

ECED 2386 Special Topics** 3ecr.
3 Lec. hrs. /week

Pre-Req: None
Co-Req: None

The study of programs, trends, and issues in the field of Early
Childhood Education.

Economics

ECON 2100 Principles of Macroeconomics 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: ACT READ 19, ACT ENGL 18, ACT MATH 19

Co-Req: None

A course providing for an investigation of macroeconomic principles
and policies. Following an introductory overview of the U.S. market
economy, emphasis is placed upon analysis of the national income ac-
counts; the principles of modern employment theory; the principles of
money and banking; and the fiscal, monetary, and supply side policies
that evolve from the application of these concepts.

....................................................................................... 3 Lec. hrs. /week
Pre-Req: ACT READ 19, ACT ENGL 18, ACT MATH 19
Co-Req: None

A course providing for an investigation of microeconomic principles
and policies. Emphasis is placed upon analysis of the forces of supply
and demand, theories of consumer behavior, production costs, applica-
tion of marginal analysis and equilibrium theory to price and output
decisions of the firm in competitive and noncompetitive markets,
resource allocation and principles of international trade and finance.

Education

EDUC 2000 Introduction to Education 3ecr.
........................................................................................ 3Lec. hrs. /week
Pre-Req: None
Co-Req: None

An overview of the role and legal responsibilities of the classroom
teacher with an emphasis on current teaching strategies and best
practices in education. The course also provides instruction in
classroom management, student academic learning levels and diverse
backgrounds, the workings of a school, a brief history of education,
the components of an effective lesson plan, incorporating technology
into instruction, as well as preparing effectively for the hiring process.
Observation/Field Experience/Service Learning is required for this
course. (Note: An additional cost of a criminal background check and
liability insurance may be required for Observation/Field Experience/
Service Learning. Students may also be required to attend an out of
class orientation and/or professional development events.)

** This Course is not designed for transfer to a 4-year college or university.
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EDUC 2210 Educational Psychology 3ecr.
........................................................................................ 3Lec. hrs. /week
Pre-Req: None
Co-Req: None

This course is an exploration of principles and processes of child

and adolescent development applied to education. Emphasis is on
philosophy of: learning, motivation, evaluation, theory, research, and
pedagogy relating to the physical, cognitive, social, emotional and
cultural development of children from conception to puberty. Insight
into motivating and facilitating the teaching and learning process and
classroom practices in elementary, middle and high school educational
settings are presented. A 10-hour service learning activity outside of
class is required.

EDUC 2220 Intro. to Exceptional Learner/ Special Ed............. 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

An introductory course designed to give an overview of information
and issues related to the education of students with exceptionalities.
The course provides an overview of current teaching strategies for
meeting the needs of exceptional learners, a brief history of special
education, specific information regarding individual disabilities, as
well as implementing appropriate accommodations and behavior
management techniques. Students will also explore the importance

of advocacy for all students with exceptionalities. Observation/Field
Experience/Service Learning is required for this course. (Note: An
additional cost of a criminal background check and liability insurance
may be required for Observation/Field Experience/Service Learning.
Students may also be required to attend an out of class orientation and/
or professional development events.)

Emergency Medical Technology

EMSB 1101 EMT Medical Skills Lab ** 1ecr.
2 Lab. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 14+,Admission to EMT Program
Co-Req: EMSB 1601 and EMSB 1111

EMT Medical Skills Lab is a laboratory based course utilizing
scenarios to emphasize EMS operations, communications, documen-
tation, medical/legal/ethical considerations, airway management,
respiratory emergencies, cardiovascular emergencies, acute diabetic
emergencies, abdominal and gastrointestinal emergencies, urologic
emergencies, anaphylactic reactions, behavioral emergencies, assisting
with medication administration, and successful assessment of patients
with a variety of medical concerns. This course includes application of
principles and processes discussed in EMT Medical Emergencies.

EMSB 1102 EMT Trauma and Medical Skills Lab ** .............. 1cr.
2 Lab. hrs./week

Pre-Req: EMSB 1101
Co-Req: EMSB 1602 and 1112

EMT Trauma and Medical Skills Lab is a laboratory based course
utilizing scenarios to emphasize obstetrics and gynecology, neonatal
care, pediatric emergencies, geriatric emergencies, environmental
emergencies, patients with special challenges, trauma and shock.

EMSB 1111 EMT Clinical ** 1cr.
......................................................................................... 48-96 hrs./sem.

Pre-Req: ACT READ 19, ACT ENGL 14+,Admission to EMT Program
Co-Req: EMSB 1601 and EMSB 1101

EMT Clinical is the one of two clinical courses designed to allow

the student to meet all psychomotor and affective outcomes for the
clinical requirements of an EMT program and build upon the concepts
and knowledge learned in EMT Medical Emergencies and EMS
Operations.
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EMSB 1112 EMT Field Internship ** 1cr.
......................................................................................... 48-96 hrs./sem.

Pre-Req: EMSB 1601, 1101, 1111
Co-Req: EMSB 1602 and 1102

EMT Field Internship is the one of two clinical courses designed to al-
low the student to meet all psychomotor and affective outcomes for the
clinical requirements of an EMT program and build upon the concepts
and knowledge learned during prior and/or concurrent courses.

EMSB 1601 EMT Medical Emergencies

and EMS Operations ** 6 cr.
........................................................................................ 6 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 14+,Admission to EMT Program
Co-Req: EMSB 1101 and EMSB 1111

EMT Medical Emergencies and EMS Operations is the one of two
lecture courses designed to provide the student with the knowledge

of an entry-level Emergency Medical Technician (EMT). This course
includes the following topics: Emergency Medical Responder-National
Educational Standards competencies, roles and responsibilities of the
EMT, workforce safety, wellness, public health, communications,
documentation, EMS operations, medical/legal/ethical considerations,
fundamental anatomy and physiology, life span development, funda-
mental pathophysiology, patient assessment, airway management,
respiratory emergencies, cardiovascular emergencies, acute diabetic
emergencies, abdominal and gastrointestinal emergencies, urologic
emergencies, anaphylactic reactions, and behavioral emergencies.

EMSB 1602 EMT Trauma and Medical Emergencies **.......... 6 cr.
........................................................................................ 6 Lec. hrs./week
Pre-Req: EMSB 1601

Co-Req: EMSB 1102 and 1112

EMT Trauma and Medical Emergencies is the one of two lecture
courses designed to provide the student with the knowledge of an
entry-level Emergency Medical Technician (EMT). This course
includes the following topics: obstetrics and gynecology, neonatal care,
pediatric emergencies, geriatric emergencies, environmental emergen-
cies, patients with special challenges, trauma and shock. Trauma and
shock will include the following topics: bleeding, soft tissue injuries,
head & spine injuries, face & neck injuries, chest injuries, abdominal
& genitourinary injuries, and orthopedic injuries.

Emergency Medical Technology
Advanced

EMSA 1111 Advanced EMT Clinical ** 1cr.
................................................................................ 48-96 Clin. hrs./sem.

Pre-Req: ACT READ 19, ACT ENGL 14+, Admission to AEMT
Program
Co-Req: EMSA 1501 and EMSA 1201

The Advanced EMT Clinical is one of two courses designed to allow
the student to meet all psychomotor and affective objectives for the
clinical requirements of an Advanced Emergency Medical Technician
program and build upon the concepts and knowledge gained during
prior and/or concurrent courses.

** This Course is not designed for transfer to a 4-year college or university.
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EMSA 1112 Advanced EMT Field Internship **
................................................................................ 48-96 Clin. hrs./sem.

Pre-Req: ACT READ 19, ACT ENGL 14+, Admission to AEMT
Program
Co-Req: EMSA 1111, 1502 and 1202

The Advanced EMT Field Internship is the one of two courses
designed to allow the student to meet all psychomotor and affective
objectives for the clinical requirements of an Advanced Emergency
Medical Technician program and build upon the concepts and knowl-
edge gained during prior and/or concurrent courses.

EMSA 1201 Advanced EMT Medical Skills Lab ** .........cceeeue.e 2 cr.
....................................................................................... 60 Lab hrs./sem.

Pre-Req: ACT READ 19, ACT ENGL 14+, Admission to AEMT
Program
Co-Req: EMSA 1501 and EMSA 1111

The Advanced EMT Medical Skills Lab is the one of two laboratory
based courses intended to focus the student on developing skills related
to theory presented in didactic classes taken as co-requisites for this
course. This laboratory experience will utilize scenarios to emphasize
airway maintenance, medication administration, and successfully as-
sessing patients with a variety of medical concerns.

EMSA 1202 Advanced EMT Trauma
and Medical Skills Lab ** 2cr.
....................................................................................... 60 Lab hrs./sem.

Pre-Req: EMSA 1201
Co-Req: EMSA 1502 and 1112

The Advanced EMT Trauma and Medical Skills Lab is one of two
laboratory based courses intended to focus the student on developing
skills related to theory presented in didactic classes taken as co-requi-
sites for this course. This laboratory experience will utilize scenarios
to emphasize airway maintenance, medication administration, and
successfully assessing patients with a variety of medical concerns.

EMSA 1501 Advanced EMT Medical Emergencies **.............. 5ecr.
....................................................................................... 75 Lec. hrs./sem.

Pre-Req: ACT READ 19, ACT ENGL 14+, Admission to AEMT
Program
Co-Req: EMSA 1201 and EMSA 1111

The Advanced EMT Medical Emergencies is the one of two lecture
courses which includes basic and limited advanced skills focused on
the acute management and transportation of critical and emergent pa-
tients. This course includes the following topics: Emergency Medical
Responder and Emergency Medical Technician- National Educational
Standards competencies, roles and responsibilities of the AEMT,
workforce safety, wellness, public health, communications, documen-
tation, medical/legal/ethical considerations, anatomy and physiology,
life span development, pathophysiology, patient assessment, critical
thinking, airway management, respiratory emergencies, cardiovascular
emergencies, acute diabetic emergencies, abdominal and gastrointes-
tinal emergencies, urologic emergencies, anaphylactic reactions, and
behavioral emergencies.
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EMSA 1502 Advanced EMT Trauma
and Medical Emergencies ** Ser.
....................................................................................... 75 Lec. hrs./sem.

Pre-Req: EMSA 1501
Co-Req: EMSA 1202 and 1112

The Advanced EMT Trauma and Medical Emergencies is one of two
lecture courses which includes basic and limited advanced skills
focused on the acute management and transportation of critical and
emergent patients. This course includes the following topics: obstetrics
and gynecology, neonatal care, pediatric emergencies, geriatric emer-
gencies, environmental emergencies, patients with special challenges,
EMS operations, trauma and shock. Trauma and shock will include
the following topics: bleeding, soft tissue injuries, head & spine inju-
ries, face & neck injuries, chest injuries, abdominal & genitourinary
injuries, and orthopedic injuries.

Emergency Medical Services
Paramedic

EMSP 1401 Paramedic Skills Lab ** 4 cr.
............................................................................................ 120. hrs./sem.

Pre-Req: Admission to Paramedic program, ACT READ 19
Co-Req: EMSP 1801 and 1311

Skills Lab I is a laboratory based course utilizing scenarios to empha-
size airway management, medication administration, and successful
assessment of patients with a variety of medical concerns and an in-
troduction to cardiology. This course includes application of principles
and processes discussed in Fundamentals 1.

EMSP 1801 Fundamentals of Paramedic I **......cccceeverruccrverensane 8cr.

Pre-Req: Admission to Paramedic program, ACT READ 19
Co-Req: EMSP 1401 and 1311

Fundamentals of Paramedic I is the first of two lecture courses to in-
clude the following topics: paramedic roles, responsibilities, workforce
safety, wellness, public health, communications, documentation, EMS
operations, medical/legal considerations, anatomy and physiology, life
span development, general pathophysiology, general pharmacology,
patient assessment, critical thinking, airway management, respiratory
emergencies and introduction to cardiology.

EMSP 1311 Paramedic Clinical I ** 3cr.
............................................................................ 144-288 Clin. hrs./sem.

Pre-Req: Admission to Paramedic program, ACT READ 19
Co-Req: EMSP 1401 and 1801

Paramedic Clinical I is the first of three clinical courses designed to
allow the student to meet all psychomotor and affective objectives for
the clinical requirements of a paramedic program and build upon the
concepts and knowledge gained during the first semester.

EMSP 2303 Paramedic Practicum ** 3ecr.
.............................................................................................. 90. hrs./sem.

Pre-Req: EMSP 1401 and 2402
Co-Req: EMSP 2403 and 2513

Paramedic Practicum is a combination of laboratory and scenarios
based course intended to assist students on developing skills related to
the theories presented in their previous courses. This course will allow
for preparation for psychomotor licensure testing and preparation as a
competent entry level Paramedic.

** This Course is not designed for transfer to a 4-year college or university.
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EMSP 2402 Paramedic Skills Lab IT ** 4cr.
............................................................................................ 120. hrs./sem.

Pre-Req: EMSP 1801, 1401, and 1311
Co-Req: EMSP 2802 and 2412

Paramedic Skills Lab II is a laboratory based course intended to utilize
scenarios to emphasize respiratory/cardiac emergencies (on-going
from EMSP 1401), pulmonology, neurology, endocrinology, gastroen-
terology, urology and nephrology, hematology, gynecology, obstetrics,
neonatology, pediatrics, trauma, continuing cardiology, and success-
ful assessment of patients with a variety of medical conditions. This
course includes application of principles and processes discussed in
Fundamentals I.

EMSP 2403 Paramedic Capstone ** 4 cr.
............................................................................................ 120. hrs./sem.

Pre-Req: EMSP 1801 and 2802
Co-Req: EMSP 2303 and 2513

Paramedic Capstone serves as a mechanism to insure that the student
meets academic requirements to test for National Registry and licen-
sure. This course will include all necessary steps needed to complete
the program including exit exams, preparation for National Registry
practical and written exams, exit interviews, patient care review by the
Medical Director, and any other administrative requirements that the
program may deem necessary.

EMSP 2412 Paramedic Clinical IT ** 4 cr.
............................................................................ 192-384 Clin. hrs./sem.

Pre-Req: EMSP 1801, 1401, and 1311
Co-Req: EMSP 2802 and 2402

Paramedic Clinical IT is the second of three clinical experiences
designed to allow the student to meet all psychomotor and affective
objectives for the clinical requirements of a paramedic program and
to build upon the concepts and knowledge gained during prior and/or
concurrent courses.

Pre-Req: EMSP 1311 and 2412
Co-Req: EMSP 2303 and 2403

Paramedic Field Internship provides evidence that the student is
capable of acting as a team leader in managing the emergency care and
treatment of an injured or ill patient at the paramedic level. The student
will demonstrate competency in this role. While all skill sets should
have been achieved prior to initiating the internship, patient types

and pathologies may be used from this experience to complete the
minimum graduation academic requirements as set forth in C)oAEMSP
accreditation documents and the Tennessee Office of EMS.

Pre-Req: EMSP 1801, 1401, and 1311
Co-Req: EMSP 2402 and 2412

Fundamentals of Paramedic II is the second of two lecture courses to
include the following topics: respiratory & cardiology (on-going from
EMSP 1801), pulmonology, neurology, endocrinology, gastroenterol-
ogy, urology and nephrology, hematology, gynecology, obstetrics,
neonatology, pediatrics, geriatric emergencies, psychological emergen-
cies and trauma/shock.
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Engineering
ENGR 1000 Introduction to Engineering ........cceceveerevsuccensuesnne 1er.

Pre-Req: None
Co-Req: None

An introduction to engineering and the engineering profession.

The lecture topics include engineering problem solving methods,
introduction to design, professionalism, research skills, and technical
communication.

ENGR 2110 Statics 3cr.
3 Lec. hrs./week

Pre-Req: PHYS 2110 or
Co-Req: PHYS 2110 with permission of instructor

Analysis of two- and three-dimensional force systems, centroids, iner-
tia, equilibrium, machines and frames, beam shear and moments.

ENGR 2120 Dynamics 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ENGR 2110

Co-Req: None

Particle kinematics, relative motion, kinetics, applications of Newton’s
Laws, work-energy principle, impulse-momentum, vibrations.

ENGR 2130 Circuits I 4 cr.
..................................................................... 3 Lec. hrs./ 3 Lab hrs./week
Pre-Req: MATH 1920
Co-Req: MATH 2010

An introduction to electric circuit quantities and components, systemic
applications of Ohm’s and Kirchoff’s laws, superposition, Thevenin
and Norton theorems, operational amplifiers, RL and RC transients
and computer circuit simulation.

Engineering Systems Technology

EETC 1311 Electrial Circuits I ** 3cr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: ACT MATH 19

Co-Req: None

An introductory course in DC and AC circuits

EETC 1321 Electronics I ** 3ecr.
....................................................... TBA Lec. hrs./ TBA Lab hrs. /week
Pre-Req: EETC 1311

Co-Req: None

An introductory course in solid state devices.

EETC 2331 PLC I ** 3ecr.
....................................................... TBA Lec. hrs./ TBA Lab hrs. /week
Pre-Req: EETC 1311

Co-Req: None

An introductory course in programmable logic controllers.

EETC 2332 PLC II ** 3ecr.
....................................................... TBA Lec. hrs./ TBA Lab hrs. /week
Pre-Req: EETC 2331

Co-Req: None

This course covers advanced topics in PLC programming.

** This Course is not designed for transfer to a 4-year college or university.
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Pre-Req: EETC 1311
Co-Req: None

Advanced study of control circuits and electronic devices used in
operating machines and processes in industry.

EETC 2350 Robotics ** 3ecr.
....................................................................................... 3 Lec. hrs./ week
Pre-Req: EETC 2331

Co-Req: None

This course is a study of robotic technology integration into an auto-
mated manufacturing system.

Pre-Req: EETC 1311
Co-Req: None

This course covers various components, circuits, instruments, and con-
trol techniques used by industry in automated process control systems

ENST 1300 Technical Calculations ** 3er.
........................................................................................ 3 Lec. hrs./week
Pre-Req: Engineering Systems Technology major

Co-Req: None

An application based course covering the basic technical calculations
needed to solve problems that are typical to those encountered in
industry on a daily basis

ENST 1310 Computers in Engineering **..

Pre-Req: None
Co-Req: None

Introduction to computers for engineering technology students to
prepare students to the computer as a tool for subsequent courses in
engineering technology.

ENST 1311 Computer Aided Design I ** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

This course is designed to develop the fundamental visualization and
graphic communication skills used within a technical environment
through manual and computer means.

ENST 1350 Safety ** 3er.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

This course focuses on industrial safety, including personal safety and
equipment, hazard recognition and safeguards.

ENST 1360 Mechanical Power Transmission®™ ........cccecevceuenne 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

This course covers the application and maintenance of gear trains, belt
and chain drives, shaft coupling and clutches, and bearing drives in an
industrial setting.

ENST 1370 Manufacturing Processes ** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

This course focuses on manufacturing processes and provides and
overview of the production cycle from planning to shipping.
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ENST 2350 Lean Manufacturing Systems ** .......ccoeevereercenesnen 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

A study of the Lean Production System method of waste reduction and
systems management.

ENST 2361 Fluid Power Systems ** 3er.
....................................................... TBA Lec. hrs./ TBA Lab hrs. /week
Pre-Req: None
Co-Req: None

This course covers the fundamentals of industrial hydraulic and pneu-
matics systems.

ENST 2390 Capstone ** 3er.
....................................................... TBA Lec. hrs./ TBA Lab hrs. /week
Pre-Req: EETC 2231 or permission of IT faculty member

Co-Req: None

This course provides a platform for students to apply required skills
and knowledge to complete a multi-faceted project relative to the field
of study.

ENST 2391 Internship ** 3ecr.
........................................................................................... TBA hrs./wee
Pre-Req: None
Co-Req: None

A supervised work program designed to provide students with a
variety of practical on-the-job experiences within the industrial field
(compensated or uncompensated). This will allow students to apply
their knowledge to real world situations and to build relationships with
companies prior to graduation.

English

ENGL 0010 Writing Studio for ENGL 1010 ** .......cccecevevreruenne 3ecr.

Pre-Req: Placement by testing
Co-Req: ENGL 1010

Co-requisite course for students with English ACT scores of 17 and
below enrolling in ENGL 1010. This course provides additional
instruction, workshops, conferencing, and/or other activities designed
to enhance the student’s experience in ENGL 1010. This course does
not meet English requirements for graduation or elective credits for
graduation.

ENGL 1010 English Composition I 3ecr.
3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18 (ACT ENGL below 18 must
also enroll in ENGL 0010)

Co-Req: None

A course designed to emphasize the development of writing skills ap-
plied to different purposes with emphasis on logic, organization, levels
of usage, information gathering, and audience awareness. Familiarity
with basic essay form and outlining techniques is assumed.

ENGL 1020 English Composition 11 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ENGL 1010 with grade of "C" or higher, ACT READ 19
Co-Req: None

A course designed to focus on expository writing using both research
and documentation procedures and the ideas found in literature.

** This Course is not designed for transfer to a 4-year college or university.
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ENGL 2055 African-American Literature ..........cceeencecnnen 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ENGL 1010, ACT READ 19

Co-Req: None

A survey of African-American Literature, emphasizing an exploration
of African-American literary identity through an examination of liter-
ary trends, themes, and historical and political contexts.

ENGL 2130 Topics in American Literature.........cccecrcecnene 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ENGL 1010 (ENGL 1020 recommended)

Co-Req: None

Topics in American Literature is a study of representative works of
American prose, poetry, drama and non-fiction from the Colonial pe-
riod through the present day. Specific course material will vary based
on instructor expertise and student interest.

ENGL 2230 Topics in World Literature 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ENGL 1010 (ENGL 1020 recommended)

Co-Req: None

Topics in World Literature examines the diversity of world literature
through the study of representative authors and works from various
cultures ancient to modern. Specific course material will vary based on
instructor expertise and student interest.

ENGL 2235 Topics in British Literature 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ENGL 1010 (ENGL 1020 recommended)

Co-Req: None

Topics in British Literature is a study of representative works of British
prose, poetry, drama and non-fiction from the Anglo-Saxon period
through the present day. Specific course material will vary based on
instructor expertise and student interest.

ENGL 2250 Topics in English 1-3 cr.
.................................................................................... 1-3 Lec. hrs./week
Pre-Req: ENGL 1010 and ENGL 1020 or permission of the instructor.
Co-Req: None

A course designed to explore specific literary, writing, or language
interests. The focus of the course will be either theme, genre, or media.
Typical topics: literature of ethnic groups, literature by women, mod-
ern drama, Shakespeare on film, or the American novel on film. May
be taken more than one time for credit.

ENGL 2260 Technical Writing 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ENGL 1010 or permission of the instructor.

Co-Req: None

A course designed to prepare students for the writing they will do in
their careers. By preparing students’ writing skills and developing
their insights regarding readers’ needs, reactions, and reading circum-
stances in the business and industrial workplace, this course aims to
help students become confident, flexible, and effective communicators
on the job.

ENGL 2110 Early American Literature 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ENGL 1010; recommended: ENGL 1020, ACT READ 19
Co-Req: None

A survey of American Literature from pre-colonial times to the
American Civil War, emphasizing an exploration of American literary
identity through an examination of literary trends, themes, and histori-
cal and political contexts. Literature courses may be taken in any order.
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ENGL 2120 Modern American Literature........cceeescecsnens 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ENGL 1010; recommended: ENGL 1020, ACT READ 19
Co-Req: None

A survey of American Literature from the American Civil War to to-
day, emphasizing an exploration of American literary identity through
an examination of literary trends, themes, and historical and political
contexts. Literature courses may be taken in any order.

ENGL 2210 Early British Literature 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ENGL 1010; recommended: ENGL 1020, ACT READ 19
Co-Req: None

A survey of British Literature from the early Medieval period to the
Renaissance and the 18th-Century Neoclassical period, emphasizing
the changing literary trends and themes these works represent as well
as their historical and political context and relating them to relevant
contemporary issues. Literature courses may be taken in any order.

ENGL 2220 Modern British Literature 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ENGL 1010; recommended: ENGL 1020, ACT READ 19
Co-Req: None

A survey of British Literature from the Romantic, Victorian, early 20th
Century, and Modern periods, emphasizing those ideas and events

of the 19th and 20th Centuries which have shaped this literature and
which still influence our contemporary experience. Literature courses
may be taken in any order.

ENGL 2310 Early World Literature 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ENGL 1010; recommended: ENGL 1020, ACT READ 19
Co-Req: None

A survey of selected world literature from ancient times to the early
seventeenth century, reflecting the changes within civilizations,
exploring the struggle with universal problems, and analyzing the
influence of the past upon the present. Literature courses may be taken
in any order.

ENGL 2320 Modern World Literature 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ENGL 1010; recommended: ENGL 1020, ACT READ 19
Co-Req: None

A survey of world literature from the late seventeenth century to the
late twentieth century, emphasizing changes in public standards of
taste and morality, exploring the pursuit of individual liberties, and
analyzing societal values that influence contemporary cultures and
issues. Literature courses may be taken in any order.

English as a Second Language

ESOL 0131 Literacy I 3ecr.
3 Lec. hrs./week

Pre-Req: Permission of instructor
Co-Req: None

This class is designed for non-native speakers of English. It includes
practice in writing, reading, listening, and speaking. It is not intended
for transfer and it is not accepted toward any degree program.

** This Course is not designed for transfer to a 4-year college or university.
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Entrepreneurship
ENTR 2310 Entrepreneurship Planning** ........cccecevvscevensunsnee 3cr.

Pre-Req: None
Co-Req: None

This course is a study of the components that make a successful
entrepreneurship venture. Topics include assessing business strengths
and weaknesses, collecting and organizing market data, developing
products and services, organizational structure, and gathering financial
data. Completion of this course forms the foundation for the content of
the Entrepreneurship Capstone (ENTR 2320) course.

3 Lec. hrs./week

Pre-Req: None
Co-Req: None

This course is the culmination of entrepreneurial studies. Topics
include development of a complete business plan for a new venture,
comprising executive summary, produce or service development,
marketing, management, operating, and financial plan components.
Presentation of business plan to an appropriate audience is mandatory.

Fire Science

FIRE 1310 Principles of Emergency Services **.

Pre-Req: None
Co-Req: None

This course provides a general synopsis to the three public safety pro-
fessions in the United States; the fire service, emergency medical ser-
vices (EMS), and law enforcement. Students will be given an overview
of career opportunities, culture and history of emergency services,
basic analysis of fire loss, crime, and epidemiology, the organization
and function of public and private emergency service provision, state
and local government relationships with public safety agencies, as well
as laws and regulations affecting public safety. A specific module will
be presented towards the end of the course specific to the United States
Fire Administration - National Fire Academy - Fire and Emergency
Services Higher Education course requirement in the areas of fire
service nomenclature, specific fire protection functions, basic fire
chemistry and physics, introduction to fire protection systems, basic
introduction to fire strategy and tactics, and life safety initiatives.

FIRE 1315 Rescue Awareness** 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ENGL 18, MATH 19

Co-Req: None

Basic methods of recognition and identification of a hazardous situa-
tion where a rescuer might be overwhelmed by the magnitude of the
problem. Utilizing all known resources in the perspective area, and
focusing in on personal safety and patient safety.

FIRE 1320 Principles of Fire and
Emergency Services Safety and Survival **.........cuevevrerenenne 3cr.

Pre-Req: None
Co-Req: None

This course introduces the basic principles and history related to the
national firefighter life safety initiatives, focusing on the need for cul-
tural and behavior change throughout the emergency services.
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FIRE 1325 Fire Investigation I ** 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: FIRE 2320, 2330, 1310

Co-Req: None

This course is intended to provide the student with the fundamentals
and technical knowledge needed for proper fire scene interpretations,
including recognizing and conducting origin and cause, preservation
of evidence and documentation, scene security, motives of the fire set-
ter and types of fire causes.

FIRE 1330 Fire Prevention ** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

Course provides fundamental knowledge relating to the field of fire
prevention. Topics include: history and philosophy of fire prevention;
organization and operation of a fire prevention bureau; use and appli-
cation of codes and standards; plans review; fire inspections; fire and
safety education; and fire investigation.

FIRE 2310 Fire Protection Systems ** 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

A focus on the design and operation of fire detection and alarm
construction, heat and smoke control systems, special protections and
sprinkler systems, water supply for fire protections and portable fire
extinguishers.

FIRE 2320 Building Construction for Fire Protection ** ........ 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

Intro to fire problems relating to building construction; analysis of
building construction, materials, and constructional design methods;
focus on needs and requirements of institutional, mercantile, and
industrial structures before, during, and after construction periods.

FIRE 2325 Fire Protection Hydraulics and Water Supply**...3 cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ENGL 18, MATH 19

Co-Req: None

This course provides a foundation of theoretical knowledge in order
to understand the principles of the use of water in fire protection and
to apply hydraulic principles to analyze and to solve water supply
problems.

FIRE 2330 Fire Behavior and Combustion **........cccecereercruesnene 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

A focus on the theories and fundamentals of how and why fires start,
spread and how they are controlled. Fire and the physical world, prop-
erties of fuels, chemical chain reactions, extinguishment agents and
their effects.

FIRE 2335 Strategy and Tactics** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: FIRE 1310

Co-Req: None

This course provides the principles of fire ground control through
utilization of personnel, equipment, and extinguishing agents.

** This Course is not designed for transfer to a 4-year college or university.
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FIRE 2340 Leadership Development** 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ENGL 18, MATH 19

Co-Req: None

This Course presents the company officer with the basic leadership
skills and behaviors needed to perform effectively in the fire service
environment. The course includes problem-solving skills and behav-
iors, identify and assess the needs of the company officer's subordi-
nates and decision making skills for the company officer.

FIRE 2350 Principles of Fire & Emerg. Services Admin.**.....3 cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: FIRE 1310

Co-Req: None

The course introduces the student to the organization and management
of a fire and emergency services department and the relationship of
government agencies to the fire service. Emphasis is placed on fire and
emergency services, ethics, and leadership from the perspective of the
company officer.

FIRE 2355 Hazardous Material I** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ENGL 18, MATH 19

Co-Req: None

Basic methods of recognition and identification of hazardous materials
based on the chemical and physical properties of hazardous materi-
als and the basic safety procedures when utilizing specific types of
protective equipment. Discussion includes the basic tactical concerns
relating to scene management of a hazardous material incident.

FIRE 2355 Hazardous Material I** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ENGL 18, MATH 19

Co-Req: None

Basic methods of recognition and identification of hazardous materials
based on the chemical and physical properties of hazardous materi-
als and the basic safety procedures when utilizing specific types of
protective equipment. Discussion includes the basic tactical concerns
relating to scene management of a hazardous material incident.

FIRE 2360 Occupational Safety & Health for Emerg. Services**.3
cr.

........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ENGL 18, MATH 19

Co-Req: None

This course introduces the basic concepts of occupational health and
safety as it relates to emergency service organizations. Topics include
risk and hazard evaluation and control procedures for emergency
service organizations.

FIRE 2370 Public Fire and Life Safety Education®*................. 3ecr.
3 Lec. hrs./week

Pre-Req: ACT READ 19, ENGL 18, MATH 19
Co-Req: None

This course is designed to provide the public and/or fire service educa-
tor with the knowledge and skills needed to successfully perform as

a fire and life safety educator as addressed in NFPA 1035. The topics
include fire behavior, community assessment, injury prevention and
juvenile fire-setting. The student will also develop presentation skills
and learn how to formulate public education programs. An overview of
the educator, manager, and administrator role will be presented.
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FIRE 2375 Hazardous Materials Chemistry**........ccoceeeerceuernene 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ENGL 18, MATH 19

Co-Req: None

This course provides basic chemistry relating to the categories of haz-
ardous materials including recognition, identification, reactivity, and
health hazards encountered by emergency services.

FIRE 2380 Legal Aspects of Emergency Services**.... w.3er
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ENGL 18, MATH 19

Co-Req: None

This course will address the federal, state, and local laws that regulate
emergency services. It will also include a review of national standards,
regulations, and consensus standards that emergency services are
measured against.

FIRE 2385 Fire Investigation I1** 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ENGL 18, MATH 19

Co-Req: None

This course is intended to provide the student with advanced technical
knowledge on the rule of law, fire scene analysis, fire behavior, evi-
dence collection and preservation, scene documentation, case prepara-
tion and courtroom testimony.

French

FREN 1010 Beginning French I 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19 and ACT ENGL 18

Co-Req: None

A study of pronunciation, phonetics, and basic grammar through the
past tense. Emphasis on basic conversational sentences and listening
comprehension. Some discussion of French civilization and customs.

FREN 1020 Beginning French II 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: FREN 1010 or two years of high school French.

Co-Req: None

The completion of basic grammar and verb tenses through the subjunc-
tive. Continuation of reading and conversation. Some discussions of
French civilization and customs.

Geography

GEOG 2010 World Regional Geography .........ccoceveeceuerenscrnenne 3ecr.
.3 Lec. hrs./week

Pre-Req:ACT READ 19 and ACT ENGL 18
Co-Req: None

A survey of the economic, cultural, and physical traits that are char-
acteristic of developing nations and developed nations. The course is
focused on the geographic problems and aspects of the development of
“Third World” nations in Latin America, Africa, Asia, and Oceania;
also the course focuses upon the global position of developed nations
(Russia, Western Europe, Great Britain, North America, Japan, and
Australia) and the geographical landscape of those regions.

** This Course is not designed for transfer to a 4-year college or university.
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Geology

GEOL 1040 Physical Geology 4 cr.
................................................................... 3 Lec. hrs./2.5 Lab hrs./week
Pre-Req:ACT READ 19, ACT MATH 19

Co-Req: None

This course is an introduction to the study of the Earth. Physcial
processes that continuously change the Earth’s surface and interior are
studied to understand the origins of rocks, volcanoes, earthquakes,
continents, oceans, and the atmosphere. Course includes three hours of
lecture and 2.5 hours of laboratory each week.

GEOL 1045 Environmental Geology 4 cr.
................................................................... 3 Lec. hrs./2.5 Lab hrs./week
Pre-Req: GEOL 1040

Co-Req: None

The application of physical geology principles to environmental prob-
lems, including geologic hazards, environmental pollution, and land/
resource use/production. Topics include: volcanic, earthquake, flood,
coastal, and landslide hazards; surface and groundwater pollution;
economic resources issues and broader issues such as climate change.

Graphics Design Technology

GDT 100 Photography

and Digital Imaging Techniques ** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None

Co-Req: None

This course provides an introduction to the basic operation of conven-
tional SLR and digital cameras, lighting techniques, transfer of digital
files from camera to computer, scanning of transparencies to digital
files, and manipulation and printing of digital files.

Health Information Management

HIM 201 Introduction to
Health Information Management ** 3ecr.
3 Lec. hrs./week

Pre-Req: None
Co-Req: None

This course introduces students to the principles of Health Information
Management through the understanding of Health Information
Technology. Topics covered are based on the core competencies
defined by AHIMA, as well as HIPPA regulations and JACHO recom-
mendations that provide connectivity and applications that make up
Health Information Systems of today.

HIMT 1303 Basic ICD Coding I ** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT ENGL 18, ACT READ 19, ACT MATH 19

Co-Req: None

This course presents the application of basic coding rules, principles,
guidelines, and conventions utilizing various coding systems.

HIMT 1304 Disease Processes ** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: HIMT 1303

Co-Req: None

This course is an introduction to disease processes in the human body
with emphasis on the etiology, signs, symptoms, diagnostic aids and
findings, and treatment, including medications.

Back to TOC

HIMT 1306 Medical Insurance Billing ** .......c.ccevevvernrenscsnesnnns 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18, ACT MATH 19

Co-Req: None

This course is designed to teach students legal issues affecting insur-
ance claims and medical records, how to complete insurance claim
forms and the basics of health insurance, electronic data interchange,
tracing delinquent claims and insurance problem solving, collections
strategies, health care payers including managed care systems, private
insurance, Medicare, state programs, workers’ comp, Tricare and
CHAMPVA, and disability.

HIMT 2301/ADMN 2303 CPT Coding ** ......ccevererererecrcencrenencne 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: HIMT 2302

Co-Req: None

CPT Coding provides an introduction to the Current Procedural
Terminology (CPT) and HCPCS Level II coding systems. Topics
include CPT coding format and conventions, applying coding guide-
lines to ensure accurate code assignment, complexities of assigning
evaluation and management codes and the format and usage of coding
and modifiers.

HIMT 2302 Basic ICD Coding II ** 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: HIMT 1303

Co-Req: None

This course is a continuation of the application of basic coding rules,
principles, guidelines, and conventions utilizing various coding
systems.

See also Administrative Professional Technology,, Business and Health Science

courses.

Health Science

HSC 100 Basic Life Support
for the Health Care Provider ** 1ecr.
...................................................................... 6 Lec. hrs./ 9 Lab hrs./sem.

Pre-Req: None
Co-Req: None

This course prepares the health care worker to administer basic life
support to the adult, child and infant. The course is based upon the
guidelines set forth by the American Heart Association. Content areas
include basic airway control, cardiopulmonary resuscitation, and use
of airway adjuncts. The course consists of lecture, demonstration and
practical labs.

HSC 101 Introduction to the Health Professions **.......cccceeeuees 3cr.

Pre-Req: ACT ENGL 18, ACT READ 19
Co-Req: None

A broad overview of the health sciences, including the educational
requirements, as well as career advancement opportunities. Designed
to help the student make realistic career plans by introducing them to
various health care professions and allowing them to closely evaluate
their areas of interest.

HSC 111 Medical Terminology ** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19

Co-Req: None

An introduction to the constituents of medical and scientific vocabu-
lary building and recognition through study and analysis of common
technical prefixes, combining forms, and suffixes which will enable
students to interpret and understand complex medical terms.

** This Course is not designed for transfer to a 4-year college or university.
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HSC 112 First Responder ** 4 cr.
............................................ 39 Lec. hrs./ 21 Lab hrs./ 12 Clin. hrs./sem.

Pre-Req: High School graduate (academic) or GED equivalency, eigh-
teen years of age, and HSC 100
Co-Req: None

This Emergency Services course is designed for firefighters, law
enforcement, industrial safety personnel, and individuals seeking
fundamental knowledge and skills in the treatment of injury and ill-
ness. Topics to be included are: The EMS system, First Responder
roles and responsibilities, airway management, patient assessment,
medical emergencies, trauma emergencies, emergency childbirth, and
documentation. Practical labs will be conducted. Clinical observation
is required. Upon successful completion of this course, the partici-
pant will be eligible to take the state of Tennessee First Responder
Certification examination.

HSC 150 Health Sciences Seminar ** 1-3 cr.
.......................................................................................... TBA hrs./sem.

Pre-Req: None
Co-Req: None

A course designed to offer seminars, workshops, and other training
specific to the interests of nursing and allied health students.

HSC 160 Laboratory Supervision and Management **............ 3er.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

This course is designed to present a review of the knowledge and skills
needed to be an effective laboratory supervisor. Topics to be included
are: motivation, delegation, time management, stress management,
communication, employee selection and evaluation, budgeting, work-
load recording, etc.

HSC 190 Intro. to Human Pathophysiology **.......ccceceveerceuernne 3ecr.
...3 Lec. hrs./week

Pre-Req: BIOL 2010
Co-Req: BIOL 2020

A course designed for the student to gain understanding of physiologic
processes and changes that occur as a result of disease or injury and
how the human body attempts to compensate for changes brought
about by disease or injury. Note: This course is offered as an elective
via TNECampus.

HSC 200 Critical Incident Stress
Debriefing/Death & Dying** 3cr.
....................................................................................... 45 Lec. hrs./sem.

Pre-Req: None
Co-Req: None

This course is designed to prepare emergency workers for dealing
with stress, post traumatic stress brought on by critical incidents,
and the impact of death and dying. Symptomology and management
techniques will be taught.

See also Health Information Management courses.

History

HIST 2010 Early United States History. 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19 and ACT ENGL 18

Co-Req: None

A study of America’s European background, colonial development,
and the American Revolution will be conducted. Also, the rise of sec-
tional controversies, the Civil War, and Reconstruction will be treated
in a topical manner.

Back to TOC

HIST 2020 Modern United States HiStory .......cecevceverueseercsnenens 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19 and ACT ENGL 18

Co-Req: None

A study of the Industrial Revolution, new political movements, and the
emergence of the United States as a world power will be conducted.
World War I, the Great Depression, World War II, and historical events
of the 1950s through the present will be included.

HIST 2030 Tennessee History 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19 and ACT ENGL 18

Co-Req: None

A study of the prehistory period of Tennessee, including a general sur-
vey of the various Indian groups. Emphasis will be placed on the early
European explorations in the transmontane country. Early attempts by
Tennesseans to establish independent governments will be examined.
The Jacksonian period from 1815 through 1848 will be a central theme,
and a study of the national and state events of the 1850s that led to

the Civil War will be included. In addition, a detailed examination

of the Civil War, Reconstruction, the 1870 State Constitution, WWI,
Progressivism, the New Deal, WWII, the Cold War, and modern
Tennessee will be conducted.

HIST 2310 Early World History 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19 and ACT ENGL 18

Co-Req: None

A study of world civilizations from ancient times to 1500. Areas to
be examined include the Near East, Far East, Europe, Africa, and the
Americas. Emphasis will be placed upon significant social, economic,
military, and political developments in each region.

HIST 2320 Modern World History 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19 and ACT ENGL 18

Co-Req: None

A study of world civilizations from 1500 to the present. Areas to be
examined include Europe, the Americas, the Far East, and Africa.
Emphasis will be placed upon significant social, economic, military,
and political developments in each region. The increasing interaction
and interdependence of world cultures will be a major theme.

HIST 2060 African-American History 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19 and ACT ENGL 18

Co-Req: None

Covers the history and culture of African Americans in light of their
experiences from slavery through the recent past; aspects of African
American life and attitudes of dominant society within which African
Americans lived; ways African American men and women shaped and
nurtured their own lives, culture, and history in the United States.

HIST 2710 Topics in History 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19 and ACT ENGL 18

Co-Req: None

A special topics course designed to address specific topics of interest
in history. Offerings are more specific and focused than the introduc-
tory surveys. Topics may change from semester to semester based on
faculty and student interest.

** This Course is not designed for transfer to a 4-year college or university.
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Home Economics

HEC 231 Principles of Nutrition 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19 and ACT ENGL 18 and ACT MATH 19
Co-Req: None

An introduction to macro and micro nutrients and their role in human
nutrition, health and illness. Nutrient sources, digestion, absorption,
storage, metabolism, deficiency and toxicity states are emphasized.
Energy balance, caloric requirements, weight, physical activity,
developmental and life cycle needs are studied. Consumer concerns
regarding food and water safety and supply are also explored.

Honors

HON 200 Honors Seminar lecr.
........................................................................................ 1 Lec. hrs./week
Pre-Req: Permission of the Honors Director

Co-Req: None

Description: An interdisciplinary course designed to focus on a cru-
cial current issue which can be addressed from a variety of academic
disciplines. (Offered as needed in the fall and spring.)

Humanities

HUM 1010 Early Humanities 3ecr.
3 Lec. hrs./week

Pre-Req: None
Co-Req: None

This introductory course will relate to the human experience as
expressed through music, art, theater, architecture, literature, and
other disciplines from ancient civilizations to the Renaissance. The
multimedia humanities survey blends sights, sounds, and pivotal ideas
that will teach students the cultural history as well as the elements of
the various art forms.

HUM 1020 Modern Humanities 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

This introductory course will relate to the human experience as
expressed through music, art, theater, architecture, literature, film, and
other disciplines from the Renaissance to the present. The multimedia
humanities survey blends sights, sounds, and pivotal ideas that will
teach students the cultural history as well as the elements of the vari-
ous art forms. (Early Humanities is not a prerequisite for this class.)

Information Systems

INFS 1010 Computer Applications 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

A course designed to enable students to achieve advanced levels of
proficiency using integrated software applications. Emphasis will be
placed on developing critical thinking and electronic communication
skills using the advanced features of document processing, spread-
sheet, database, and presentation graphics applications. Furthermore,
the student will learn how to integrate external information from
sources such as the Internet or other applications, into documents or
presentations. These competencies will be gained by using project-
based assignments. The course is best suited for the individual who
already possesses a basic understanding of computer file management,
operating systems and productivity software applications.

Back to TOC

International Education

GLOB 1000 International Education 1cr.
.......................................................................................... TBA hrs./week
Pre-Req: None
Co-Req: None

This course is designed to supplement travel study programs by
providing personal and academic frameworks for travel and a means
of processing student experiences upon return. Each course will cor-
respond with the features of a specific international itinerary based on
the students’ chosen program. This class will help students prepare
for in-country site visits, interaction with locals, and discussions with
overseas academics and colleagues. Participants will return to campus
poised to incorporate an international dimension into education,
research, civic life, and learning.

GLOB 1010 Global and Cultural Studies.......ccceeerereereesucererseesane 1ecr.
.......................................................................................... TBA hrs./week
Pre-Req: None
Co-Req: None

This course offers an interdisciplinary exploration of global and cul-
tural issues. It is designed to help students challenge their understand-
ing of how everyday experiences, social and political relations, beliefs,
and values differ between cultures. Students will explore historical
and contemporary global issues through a multi-disciplinary lens that
allows students to engage in thinking critically about our intercon-
nected world.

Library

LIB 1001 Introduction to Genealogy 3ecr.
3 Lec. hrs./week

Pre-Req: None
Co-Req: None

This course provides an introduction to genealogical research with
emphasis on Tennessee. Students will learn to use the U.S. Census ,
court documents and immigration records, as well as other research
tools.

LIB 1040 Introduction to Library Research .. ler.
........................................................................................ 1 Lec. hrs./week
Pre-Req: None
Co-Req: None

This course introduces the student to the creation of information
sources which relate to information distribution and research strate-
gies. This course will be beneficial for all students regardless of their
educational plans. It is based upon the Association of College &
Research Libraries’ (ACRL) Framework for Information Literacy for
Higher Education and Jackson State Community College Library’s
Information Literacy Guidelines.

Management

MGT 214 Seminar ** 1-3 cr.
.................................................................................... 1-3 Lec. hrs./week
Pre-Req: None
Co-Req: None

A course designed to provide business and industry with seminars,
workshops and special course offerings.

** This Course is not designed for transfer to a 4-year college or university.
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Manufacturing Technology

MET 105 Geometric Dimensioning & Tolerancing ** .............. 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

This course introduces the principles of Geometric Dimensioning and
Tolerancing of engineering drawing as applied to mechanical design,
drafting, mechanical inspection, machining, and molding processing.

MET 155 Manufacturing Seminar ** 1-5cr.
............................................................ 1-5 Lec. hrs./ TBA Lab hrs./week
Pre-Req: None
Co-Req: None

A course designed to offer seminars, workshops and other training
specific to the interests of Industrial Technology students. Courses can
be specialized to meet Industry needs.

Marketing

MKT 214 Seminar ** 1-3 cr.
.................................................................................... 1-3 Lec. hrs./week
Pre-Req: None
Co-Req: None

A course designed to provide business and industry with seminars,
workshops and special course offerings.

Mathematics

MATH 0010/0030/0530 Math Lab ** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: placement by testing

Co-Req: MATH 1010 (for 0010), MATH 1130 (for 0030), or MATH
1530 (for 0530)

Completion satisfies Tennessee Board of Regents learning support
competencies. A co-requisite math lab for students with math ACT
scores below 19 who enroll in MATH 1010, MATH 1130, or MATH
1530.

MATH 0130 Lab for Technical Math ** 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: placement by testing

Co-Req: ENST 1300

A co-requisite math lab for students with math ACT scores below 19
who enroll in ENST 1300 Technical Calculations. Completion satisfies
TBR learning support competencies.

MATH 1010 Math for General Studies 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT MATH 19

Co-Req: None

This course is designed for students who are seeking an A.S. or A.A.
University Parallel degree in a major that does not include programs of
science, mathematics, engineering, or computer science. It will satisfy
the mathematics requirement for other A.S. and A.A. University paral-
lel majors. Topics include sets, logic, geometry, finance, probability,
statistics, and applications.

Back to TOC

MATH 1130 College Algebra 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT MATH 19

Co-Req: None

A college algebra course containing a study of expressions, equations,
and functions of linear, quadratic, polynomial, rational, radical, expo-
nential, and logarithmic types. Applications of algebraic concepts will
be emphasized throughout the course. This course is a pre-requisite for
MATH 1710 and MATH 1720 for students with less than a 22 MATH
ACT score.

3 Lec. hrs./week

Pre-Req: ACT MATH 19
Co-Req: None

A conceptual and problem solving approach to sets, numeration sys-
tems, algorithms for addition, subtraction, multiplication, and division
in the real number system, elementary number theory, relations and
functions.

Pre-Req: ACT MATH 19
CO-REQ: NONC ...ttt 3cr. hrs.

A conceptual and problem solving approach to combinatorics, discrete
probability, descriptive statistics, informal solid and plane geometry,
transformations, measurement, and coordinate geometry.

MATH 1530 Introductory Statistics 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT MATH 19

Co-Req: None

Topics include basic statistical concepts, elementary probability
theory, normal distributions and applications, statistical inference,
regression lines, and correlation. Computer applications will be inves-
tigated throughout the course.

MATH 1630 Finite Mathematics 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT MATH 19

Co-Req: None

Introduction to linear functions, mathematics of finance (interest,
annuities, amortization), linear programming, matrix algebra, and
probability with applications in each of these areas.

MATH 1710 Precalculus Algebra 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: MATH 1130 or MATH ACT 22

Co-Req: None

Topics include graphs and graphing utilities, basics of functions and
their graphs, linear functions and slope, transformations of functions,
combinations of functions, composite functions, inverse functions,
distance and midpoint formulas, circles, modeling with functions,
complex numbers, quadratic functions, polynomial functions and their
graphs, dividing polynomials, remainder and factor theorems, zeros of
polynomial functions, rational functions and their graphs, polynomial
and rational inequalities, modeling using variation, exponential func-
tions, logarithmic functions, properties of logarithms, exponential

and logarithmic equations, exponential growth and decay, modeling
data, systems of linear equations in two variables, systems of linear
equations in three variables, systems of nonlinear equations in two
variables, systems of inequalities, and linear programming.

** This Course is not designed for transfer to a 4-year college or university.
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MATH 1720 Precalculus Trigonometry 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: MATH 1130 or MATH ACT 22

Co-Req: None

Topics include angles and radian measure, trigonometric functions and
the unit circle, right triangle trigonometry, trigonometric functions

of any angle, graphs of sine and cosine functions, graphs of other
trigonometric functions, inverse trigonometric functions, applications
of trigonometric functions, verifying trigonometric identities, sum and
difference formulas, double-angle and power-reducing and half-angle
formulas, product-to-sum and sum-to-product formulas, trigonomet-
ric equations, the law of sines, the law of cosines, polar coordinates,
graphs of polar equations, complex numbers in polar form, DeMoivre’s
theorem, vectors, and the dot product.

MATH 1830 Applied Calculus 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: MATH 1710 or MATH ACT 23

Co-Req: None

Topics include limits; continuity, rates of change; differentiation of
algebraic, exponential, and logarithmic functions; applications of the
derivative, antiderivative, integrals, and methods of integration.

MATH 1910 Calculus I 4 cr.
........................................................................................ 4 Lec. hrs./week
Pre-Req: MATH 1710 and MATH 1720 or MATH ACT 23

Co-Req: None

Topics include functions and models, limits, derivatives, differentia-
tion rules, applications of differentiation, antiderivatives, integrals,
area, applications.

MATH 1920 Calculus II 4 cr.
........................................................................................ 4 Lec. hrs./week
Pre-Req: MATH 1910

Co-Req: None

A continuation of Calculus I. Topics include applications of integra-
tion, techniques of integration, arc length, surface area, liquid force,
differential equations, infinite sequences and series.

MATH 2010 Introduction to Linear Algebra .. . Jer.
........................................................................................ 3 Lec. hrs./week
Pre-Req: MATH 1910

Co-Req: None

Topics include vectors, matrices, systems of linear equations, deter-
minants, inverses of matrices, vector spaces, linear transformations,
eigenvalues, and eigenvectors.

MATH 2110 Calculus I1I 4 cr.
........................................................................................ 4 Lec. hrs./week
Pre-Req: MATH 1920

Co-Req: None

A continuation of Calculus II. Topics include parametric equations,
polar coordinates, conic sections, vectors, vector functions, partial
derivatives, multiple integration, line integrals.

MATH 2120 Differential Equations 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: MATH 1920

Co-Req: None

Topics include first-order equations and applications, theory of linear
equations, basic second-order equations and applications, Laplace
transforms, and series solutions.

Back to TOC

Medical Laboratory Technician

Students enrolling in any MLAB courses (except MLAB 1301) must be formally
admitted to the MLT Program or have special permission of the Program
Director.

MLAB 1301 Introduction to Medical Laboratory Technology 3 cr.
......................................................................................... 3 Lec. hr./week
Pre-Req: ACT MATH 19, ACT ENGL 18, ACT READ 19

Co-Req: None

An introduction to the clinical laboratory sciences which includes care
and use of equipment , laboratory safety, basic laboratory math, medi-
cal terminology, principles of phlebotomy, quality control, preparation
of chemical solutions and an orientation to the major testing areas in
the medical laboratory.

MLAB 1510 Clinical Practicum I 5ecr.
....................................................................................... 16 Lab hrs./week
Pre-Req: None
Co-Req: None

Includes laboratory performances by students during progressive
rotations through the affiliated clinical laboratory sites in the depart-
ments of Hematology, Coagulation, Urinalysis, Immunohematology,
Serology, Microbiology, Clinical Chemistry and Phlebotomy.

MLAB 1520 Clinical Practicum II Scr.
....................................................................................... 16 Lab hrs./week
Pre-Req: None
Co-Req: None

Includes laboratory performances by students during progressive
rotations through the affiliated clinical laboratory sites in the depart-
ments of Hematology, Coagulation, Urinalysis, Immunohematology,
Serology, Microbiology, Clinical Chemistry and Phlebotomy.

Pre-Req: None
Co-Req: None

Course focusing on specific issues and/or topics of interest in Medical
Laboratory Technology. Permission of the instructor is required to
register for this course.

MLAB 2201 Clinical Immunology 2cr.
........................................................................................ 2 Lec. hrs./week
Pre-Req: None
Co-Req: None

Basic principles of the immune system structure and function in health
and disease. Topic include principles of a natural and acquired im-
munity, hypersensitivity, autoimmunity, immunodeficiency, trans-
plant and tumor immunology, immunological techniques and flow
cytometry.

MLAB 2202 Urinalysis and Body Fluids 2cr.
............................................... 1.5 Lec. hrs./ 2.5 Lab hr./week
Pre-Req: None
Co-Req: None

This course examines the urinary system as related to the routine
urinalysis. The component parts of the urinalysis, to include the physi-
cal, chemical and microscopic examination, are performed. The course
also includes the examination of common types of body fluid.

** This Course is not designed for transfer to a 4-year college or university.
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MLAB 2250 Special Topics/Med. Lab. Tech.........coceuveeruruiucrennns 2cr.
....2 Lec. hrs./week

Pre-Req: None
Co-Req: None

Course focusing on specific issues and/or topics of interest in Medical
Laboratory Technology. Permission of the instructor is required to
register for this course. Emphasis on phlebotomy lab operations.

MLAB 2270 Seminar IT 2 cr.
2 Lec. hrs./week

Pre-Req: None
Co-Req: None

The student will be given the opportunity to develop a broader applica-
tion of the clinical laboratory scientist's role as a health professional

in a variety of learning experiences, including seminars, lectures,
practices quizzes, and discussions in the seven knowledge areas
(hematology, blood bank, clinical chemistry, microbiology, labora-
tory operations, immunology, and urinalysis/body fluids). It is also a
seminar course designed to give students experience in researching
and presenting case studies with emphasis on correlation of laboratory
results. Included in this course are review and practice examinations as
well as a comprehensive battery of examinations encompassing seven
knowledge areas to prepare students for certification examinations.

MLAB 2301 Immunohematology/ Blood Bank ..........ccccevcueuee. 3ecr.
2 Lec. hrs./ 2 Lab hrs./week

Pre-Req: None
Co-Req: None

The theory and practice of blood group antigens and antibodies, donor
selection, and component therapy. Topics include: ABO grouping, Rh
typing, cross matching, antibody screening and identification, quality
control, donor screening, component preparation, hemolytic disease of
the fetus and newborn, autoimmune hemolytic anemias, and adverse
effects of transfusion.

MLAB 2401 Clinical Chemistry. 4 cr.
.................................................................. 3 Lec. hrs./ 1.5 Lab hrs./week
Pre-Req: None
Co-Req: None

An overview of clinical chemistry theory, principles, procedures, and
correlations. Tests for glucose, urea, creatinine, uric acid, proteins,
bilirubin, enzymes and electrolytes are included. Colorimetric and
photometric techniques used in examining normal and abnormal clini-
cal specimens are introduced along with special procedures such as
immunoassays and electrophoresis.

MLAB 2402 Hemotology & Hemostasis 3er.
..................................................................... 3 Lec. hrs./ 2 Lab hrs./week
Pre-Req: None
Co-Req: None

This course integrates the theory of hematology with application
through assessment of laboratory test results. Laboratory test results
are correlated with disease. Areas of study include formation of blood,
composition of blood, morphology of blood cells and changes observed
in blood cells in response to disease. An overview of coagulation
theory is provided.

MLAB 2403 Clinical Microbiology 4 cr.
..................................................................... 3 Lec. hrs./ 3 Lab hrs./week
Pre-Req: None
Co-Req: None

This course examines the study of microorganisms of medical impor-
tance as it relates to man and disease. The course includes discussions
of proper collection, handling and examination of specimens, staining
and culture techniques, identification methods, drug sensitivity testing,
and quality control procedures.

Back to TOC

MLAB 2510 Clinical Practicum ITI Secr.
....................................................................................... 16 Lab hrs./week
Pre-Req: None
Co-Req: None

Includes laboratory performances by students during progressive
rotations through the affiliated clinical laboratory sites in the depart-
ments of Hematology, Coagulation, Urinalysis, Immunohematology,
Serology, Microbiology, Clinical Chemistry and Phlebotomy.

MLAB 2520 Clinical Practicum IV Scr.
....................................................................................... 16 Lab hrs./week
Pre-Req: None
Co-Req: None

Includes laboratory performances by students during progressive
rotations through the affiliated clinical laboratory sites in the depart-
ments of Hematology, Coagulation, Urinalysis, Immunohematology,
Serology, Microbiology, Clinical Chemistry and Phlebotomy.

Music

MUS 1027 Class Piano [ 1cr.
........................................................................................ 1 Lec. hrs./week
Pre-Req: None
Co-Req: None

This course provides class lessons for beginning piano students.
Instruction includes elementary technical exercises for developing
keyboard facility and music reading. Playing positions, fingering, note
identification, and reading beginning level rhythms are covered.

MUS 1030 Introduction to Music 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

An in-depth approach to the study of music and its relationship to
other art forms, historical and cultural events, and everyday life in
the past and present day. Leading composers, styles, and significant
compositions from the Middle Ages to the present are studied in order
to encourage a more effective understanding of music and its role in
cultural history.

MUS 1050, 1051, 1052, 2050, 2051, 2052 Innovation.... ..lcr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: Selection by audition process after prior semester’s finals;
Permission of instructor

Co-Req: None

This is an auditioned vocal ensemble with an emphasis in performing
various styles of literature from early Renaissance to contemporary
songs. Students will study fundamentals of vocal production and
musical notation. They will learn basic performance and choreography
techniques. Innovation is a JSCC performance choir with an intensive
schedule of performances both on campus and in the service area.

MUS 1057 Music Theory I 3er.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

This course provides a study on music notation and harmony including
major and minor scales, key signatures, triads, intervals, and rhythm.
Students will learn to write four-part music, including primary chords
in first inversion and cadences. This is a university-parallel course for
students majoring in music.

** This Course is not designed for transfer to a 4-year college or university.
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MUS 1058 Ear Training I 1ecr.
........................................................................................ 1 Lec. hrs./week
Pre-Req: None
Co-Req: None

This course provides the student knowledge to sing and play notated
music (both pitch and rhythm) as well as to notate music that the stu-
dent hears (aural dictation). Melodies using the major and minor scale
and intervals from the tonic and dominant triad will be studied. This is
a university parallel course for students who plan to major in music.

MUS 1207 Applied Voice L 2cr.
........................................................................................ 2 Lec. hrs./week
Pre-Req: None
Co-Req: None

This course covers basic vocal technique to enhance the singing voice.
Students will learn exercises, both physical and vocal, to create a
strong vocal foundation. Students will be assigned a personal music
portfolio of songs to learn and perform each semester. Singers will
strengthen musicianship and stage performance skills to build confi-
dence when signing and speaking in a group setting

Nursing

Students enrolling in any NUR courses must be formally admitted to the Nursing
Program.

NUR 110 Foundations of Nursing I 9 cr.

...................................................... 6.5 Lec. hrs./ 7.5 Lab/Clin. hrs./week
Pre-Req: Program enrollment requirements and BIOL 2010, BIOL
2020, ENGL 1010, HSC 190

Co-Req: PSYC 2130

This course introduces program concepts foundational to care of
clients experiencing health problems. Emphasis is placed upon
understanding pathophysiological processes, adaptation, and theories
of Maslow and Erikson. Laboratory and clinical learning experiences
provide opportunity to apply theory into practice. Students learn and
practice assessment, clinical decision making, caring interventions,
communication, teaching and learning, collaboration, management of
care and professional behaviors.

NUR 120 Foundations of Nursing I1 10 cr.
...................................................... 7.5 Lec. hrs./ 7.5 Lab/Clin. hrs./week
Pre-Req: NUR 110 and PSYC 2130

Co-Req: PSYC 1030

This course focuses upon application of foundational concepts to care
for clients across the lifespan, including pharmacotherapy, childbear-
ing and childhood. Normal conditions are emphasized and deviations
from the norm explored. Laboratory and clinical learning experiences
provide opportunity to apply theory into practice. Students continue
to practice assessment, clinical decision making, caring interventions,
communication, teaching and learning, collaboration, management of
care and professional behaviors.

Back to TOC

NUR 140 Nursing Transitions 9cr.
........................................................... 7 Lec. hrs./ 6 Lab/ Clin. hrs./week
Pre-Req: Program enrollment requirements

Co-Req: None

This course is designed to facilitate student transition into the second
level of the program by developing and validating first-level nurs-

ing competencies. Content is drawn from NUR 110 and NUR 120

to provide a conceptual, theoretical and application background
congruent with the first year of the program. Professional nursing, role
transitions, and scope of practice issues are explored. Laboratory and
clinical learning experiences provide opportunity to apply theory into
practice. Students continue to practice assessment, clinical decision
making, caring interventions, communication, teaching and learn-
ing, collaboration, management of care and professional behaviors.
Successful completion validates competency in first level nursing
courses.

NUR 150 Independent Study in Nursing.......ccecevceerecscruenne 1-6 cr.

Pre-Req: Admission to NUR program
Co-Req: None

This course is designed to meet individual learning needs. Faculty
supervision and guidance is provided to accomplish the selected learn-
ing objectives.

NUR 199 Special Topics in Nursing 1-3 cr.
.................................................................................... 1-3 Lec. hrs./week
Pre-Req: ACT READ 19, ENGL 18 or admission to NUR program
Co-Req: None

Exploration of topics of special interest for nursing students and/or
those interested in pursuing a nursing career.

NUR 214 Adult Health Nursing I 9 cr.
............................................................ 6 Lec. hrs./ 9 Lab/Clin. hrs./week
Pre-Req: NUR 120 or NUR 140 and PSYC 1030 and 2130

Co-Req: ENGL 1020 or COMM 2025

This course focuses upon nursing care of adult clients experiencing
medical, surgical and mental health problems. Laboratory and clinical
experiences provide opportunity to apply theory into practice and
expand clinical decision making and communication skill. Students
continue to practice and develop competence in assessment, clini-

cal decision making, caring interventions, communication, teaching
and learning, collaboration, management of care and professional
behaviors.

NUR 220 Adult Health Nursing I1 10 cr.
......................................................... 6 Lec. hrs./ 12 Lab/ Clin. hrs./week
Pre-Req: NUR 214 and ENGL 1020 or COMM 2025

Co-Req: Humanities and Fine Arts course

This course focuses upon nursing care of adult clients and groups
experiencing medical, surgical and multisystem health problems.
Emphasis is placed upon management of care for groups. Laboratory
and clinical experiences provide opportunity to apply theory into prac-
tice and expand clinical decision making and care management skill.
Students continue to practice and refine competence in assessment,
clinical decision making, caring interventions, communication, teach-
ing and learning, collaboration, management of care and professional
behaviors.

NUR 280 NCLEX Preparatory 1ecr.
..................................................................... 5 Lec. hr./1.5 Lab hrs./week
Pre-Req: NUR 220

Co-Req: None

This course is designed to enhance student success on the National
Council Licensure Examination for Registered Nursing.

** This Course is not designed for transfer to a 4-year college or university.
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NUR 299 Current Topics in Nursing 1-3 cr.
............................................ 1-3 Lec. hrs./week/3-9 Lab/Clin. hrs./week
Pre-Req: Admission to NUR Program or permission of Program Dir.
Co-Req: None

Topics of special interest to nursing students and practitioners.

Occupational Therapy Assistant

Students enrolling in any OTAP courses must be formally admitted to the
Occupationa Therapy Assistant Program.

OTAP 1140 Foundations of Research in Occupational Therapy **

1cr.
......................................................................................... 2 Lec. hr./week
Pre-Req: BIOL 2010 and admission to OTA program

Co-Req: None

This course introduces concepts essential for evidence-based practice
in occupational therapy. The process of locating, reviewing, and under-
standing professional literature will be examined. Principles related to
research design and statistical methods will be introduced.

OTAP 1310 Occupational Human Development ** ..........ccucue. 3ecr.
............................................................................. 2 Lec./3 Lab hrs./week
Pre-Req: BIOL 2010

Co-Req: None

A study of performance and growth in areas of occupation (social par-
ticipation, ADL, IADL, education, work, play, and leisure) in normal
development from conception to death. Topics include developmental
milestones in performance skills through the life span with an empha-
sis on typical developmental changes.

OTAP 1210 Foundations of Occupational Therapy **
........................................................................................ 2 Lec. hrs./week
Pre-Req: BIOL 2010

Co-Req: None

This course introduces the basic tenets of the occupational therapy
profession. Topics include history, philosophy, the OT Practice
Framework, the OT process, ethics, role delineation, standards of prac-
tice, professional organizations, and evidence-based practice.

OTAP 1220 OT Doc with Level 1 A ** 2 cr.
............................................................................ 1 Lec./ 1 Clin. hr./week
Pre-Req: BIOL 2010
Co-Req: ENGL 1010

Course introduces concepts and strategies for OT documentation
and includes a Level I Fieldwork experience. Fieldwork experience
includes opportunities for documentation practice, directed client
observation, and participation in delivery of OT services as appropri-
ate for assigned setting.

OTAP 1240 OT Doc with Level 1 B ** 2 cr.
............................................................................ 1 Lec./ 1 Clin. hr./week
Pre-Req: BIOL 2010, PSYC 1030, OTAP 1310, 1120, 1140, 1150
Co-Req: ENGL 1010

Course provides an experiential Level I Fieldwork focused on psy-
chosocial aspects of health and wellness with emphasis on clinical
observation and documentation. Includes participation in delivery of
OT services as appropriate for assigned setting. A variety of docu-
mentation formats, including but not limited to the electronic medical
record, are discussed.

Back to TOC

OTAP 1320 Exploring Occupation ** 3cr.
............................................................................. 2 Lec./3 Lab hrs./week
Pre-Req: BIOL 2010

Co-Req: None

This course provides in-depth study of occupations and begins to
introduce students to how therapeutic occupations are used in OT
practice. Topics include occupational and activity analysis, grading,
exploration of therapeutic media, selection, adaptation and sequencing
of purposeful/meaningful activities.

OTAP 1340 Human Movement for Occupation **.........cceceueuene 3ecr.
............................................................................. 2 Lec./3 Lab hrs./week
Pre-Req: BIOL 2010, PSYC 1030, OTAP 1310, 1120, 1140, 1150
Co-Req: None

This course provides a foundation for the understanding of the kinet-
ics of human motion of the musculoskeletal system and its impact on
occupational performance. Topics include, but are not limited to: pro-
cedures for range of motion, muscle testing, biomechanical principles,
posture/positioning, and body mechanics.

OTAP 1350 Group Process and Dynamics **.......ceceeeruereercenennne 3ecr.
............................................................................. 2 Lec./3 Lab hrs./week
Pre-Req: BIOL 2010, PSYC 1030, OTAP 1310

Co-Req: None

A study of client-practitioner interactions. Topics include professional
behaviors, therapeutic use of self, and group process and dynamics.

Pre-Req: BIOL 2010, PSYC 1030, OTAP 1310
Co-Req: None

A study of individuals who are limited in their ability to engage in life
activities due to challenges to their mental health. Topics include major
DSM 5 diagnoses with emphasis on symptoms, behaviors, cultural
influences, and medical and social supports related to those diagnoses,
OT evaluations and treatment planning for the mental health popula-
tion are practiced.

OTAP 1370 Challenges to Physical Health **..........cccecerurveruennen. 3ecr.
............................................................................. 2 Lec./3 Lab hrs./week
Pre-Req: BIOL 2010, PSYC 1030, OTAP 1310, 1120, 1140, 1150
Co-Req: None

This course examines individuals who are limited in their ability to
engage in daily life activities and occupations due to challenges to
their physical health. The major medical, orthopedic, and neurological
diagnoses will be studied with emphasis on symptoms, physical condi-
tions, and medical and social supports and the impact on occupational
engagement related to those diagnoses. OT evaluations and planning
of interventions for the physical health population are reviewed, dis-
cussed, and practiced.

OTAP 1380 A T and Environments ** 3cr.
............................................................................. 1 Lec./4 Lab hrs./week
Pre-Req: BIOL 2010, PSYC 1030, OTAP 1310, 1120, 1140, 1150
Co-Req: None

A study of adapting, altering or designing environments that support
participation and facilitate engagement in social, family and commu-
nity activities. All levels of assistive technology will be reviewed and
discussed. Topics include but are not limited to home modifications,
driving evaluations, communication devices and community mobility.
Students will evaluate participation limitations and facilitators for
individuals and communities.

** This Course is not designed for transfer to a 4-year college or university.
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OTAP 2110 Level 1 C ** 1ecr.
............................................................................ 1 Lec./ 1 Clin. hr./week
Pre-Req: BIOL 2010, PSYC 1030, OTAP 1310, 1120, 1140, 1150, 1210,
1220, 1230, 1240, 1250, 1260

Co-Req: None

Opportunity for the OTA student to apply academic knowledge of oc-
cupational therapy to practice through a Level I Fieldwork experience.

OTAP 2210 OT Intervention and Treat/Pediatric ** ......cceeeuues 2 cr.
.............................................................................. 1 Lec./3Lab hrs./week
Pre-Req: BIOL 2010, PSYC 1030, OTAP 1310, 1120, 1140, 1150, 1210,
1230, 1240, 1250, 1260

Co-Req: None

This course will address limitations and obstacles to occupational
engagement (self-care, play, school) for persons from birth to age 22.
Common diagnoses, evaluation methods, and treatment environments
will be presented. Treatment for areas of occupation (ADL, IADL,
education, work, play, leisure, and social participation), considering
performance skills, performance patterns, client factors and context
will be reviewed. Students will be required to develop applications for
enabling function and well-being.

OTAP 2220 Practice Management ** 2cr.
........................................................................................ 2 Lec.hrs./week
Pre-Req: OTAP 1310, 1120,1140, 1150, 1210, 1220, 1230, 1240, 1250,
1260

Co-Req: None

This course addresses issues related to the delivery of occupational
therapy services. Topics include, but are not limited to: professional-
ism and ethical practice, administration and management, regulatory
requirements for practice and patient care, current trends and issues,
program planning, marketing, advocacy, quality improvement, reim-
bursement, and transition from student to practitioner.

OTAP 2310 OT Inter. and Treat/Mental Health ** ...........c....... 3cr.
............................................................................. 2 Lec./3 Lab hrs./week
Pre-Req: BIOL 2010, PSYC 1030, OTAP 1310, 1210, 1220

Co-Req: None

This course will address mental health limitations and obstacles to
occupational engagement for individuals and populations. Common
diagnoses and treatment environments will be presented. Treatment
for areas of occupation (ADL, IADL, education, work, play, leisure,
and social participation), activity demands, client factors and context
will be reviewed. Students will be required to develop applications for
enabling function and physical well- being.

OTAP 2330 OT Inter. and Treat/Adult **.......ccceecrerreruecuecsaesaesens 3ecr.

Pre-Req: BIOL 2010, PSYC 1030, OTAP 1310, 1120, 1140, 1150, 1210,
1220, 1230, 1240, 1250, 1260
Co-Req: None

A study of physical and mental health limitations and obstacles to oc-
cupational engagement for individuals and populations. Topics include
common diagnoses and treatment environments, treatment for areas of
occupation (ADL, IADL, rest and sleep, education, work, play, leisure,
and social participation), considering performance skills, performance
patterns, client factors and context will be reviewed. Students will be
required to develop applications for enabling function and physical
well-being.
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OTAP 2340 OT Inter. and Treat/Geriatric ** ......ccoevvvreerceesnens 3ecr.
............................................................................. 2 Lec./3 Lab hrs./week
Pre-Req: BIOL 2010, PSYC 1030, OTAP 1310, 1120, 1140, 1150, 1210,
1220, 1230, 1240, 1250, 1260

Co-Req: None

A study of physical and mental health limitations and obstacles to oc-
cupational engagement for individuals and populations. Topics include
common diagnoses and treatment environments, treatment for areas of
occupation (ADL, IADL, rest and sleep, education, work, play, leisure,
and social participation), considering performance skills, performance
patterns, client factors and context will be reviewed. Students will be
required to develop applications for enabling function and physical
well-being.

OTAP 2610 Level I1 A ** 6 cr.
............................................................................................. 8 weeks/sem.
Pre-Req: Program director approval

Co-Req: None

First of two eight-week fieldwork experiences (ACOTE requirement)
designed to provide the OTA student the opportunity to work in an OT
setting, under the supervision of an OTR or COTA. Students will par-
ticipate in the supervised delivery of occupational therapy services in a
variety of settings, utilizing skills, concepts, techniques, and strategies
learned through academic preparation. Opportunities will be provided
for the students to synthesize, develop, and apply academic knowledge
and entry level practice skills within the fieldwork setting.

OTAP 2620 Level 11 B ** 6 cr.
............................................................................................. 8 weeks/sem.
Pre-Req: Program director approval

Co-Req: None

Second of two eight-week fieldwork experiences (ACOTE requirement)
designed to provide the OTA student the opportunity to work in an OT
setting, under the supervision of an OTR or COTA. Students will par-
ticipate in the supervised delivery of occupational therapy services in a
variety of settings, utilizing skills, concepts, techniques, and strategies
learned through academic preparation. Opportunities will be provided
for the students to synthesize, develop, and apply academic knowledge
and entry level practice skills within the fieldwork setting.

Orientation

ORN 100 Orientation to College lecr.
......................................................................................... 1 Lec. hr./week
Pre-Req: None
Co-Req: None

A course designed to assist the student in making a successful adjust-
ment to college life. Among the topics covered are college services,
library usage, career goals, study skills, advising and registration, and
value clarification. Open only to students with fewer than 30 earned
hours.

Philosophy

PHIL 1030 Introduction to Philosophy 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19
Co-Req: ACT ENGL 14

A general introduction to philosophical inquiry and the major branches
of philosophy, including ethics, epistemology, ontology/metaphysics,
aesthetics and political and social philosophy. The course is designed
to aid students in developing critical thinking skills and in understand-
ing and assessing important ideas about, and approaches to, fundamen-
tal questions about life, self and others.

** This Course is not designed for transfer to a 4-year college or university.
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PHIL 1040 Introduction to Ethics 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19
Co-Req: ACT ENGL 14

An introduction to values in the modern world, including a critical
overview of ethical theories that have shaped the history of thought
about values. The course incorporates ethical issues, narratives taken
from film and literature, and case studies from a variety of fields, in-
cluding business ethics, the environment, medical ethics, information
technology and science and/or ethics in the media.

Phlebotomy

PLBT 1300 Phlebotomy ** 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18, ACT MATH 19

Co-Req: None

This course introduces students to basic concepts in phlebotomy.
Topics addressed include selection and use of phlebotomy equipment,
patient identification, site selection and preparation. The proper proce-
dure for performing venipuncture and skin puncture will be taught in
a simulated environment. The student will practice proper phlebotomy
technique on model training arms.

PLBT 1301 Phlebotomy Clinical I** 3er.
........................................................................................ 3 Lec. hrs./week
Pre-Req: PLBT 1300

Co-Req: None

This course expands on concepts taught in PLBT 1300. In this course,
the student will perform blood collection procedures on classmates
and patients to include venipuncture and skin puncture procedures.
The blood collection procedures will be performed in a highly-
structured environment with instructor supervision and will be per-
formed using proper technique and with careful attention to standard
precautions

Physical Education

PHED 2010 First Aid & Safety 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

A course emphasizing the study, practice, and application of the
standard and accepted principles of first aid and safety. Certification in
Cardiopulmonary Resuscitation is awarded to those who qualify.

PHED 2020 Personal Health 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

A course stressing the values of desirable health practices as related to
the functions of body use and care. Emphasis is placed on communi-
cable diseases, family living, and individual responsibilities.

PHED 2030 Community Health 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

A course stressing the values of desirable health practices as related to
the health of the family and the community.

Back to TOC

PHED 2040 Introduction to Physical Education...........cceceueue. 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

Historical and philosophical survey of physical education and its place
in the general framework of education, and a study of the basic prin-
ciples underlying the modern physical education program.

PHED 2050 Health and Wellness 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

Health and Wellness explores dimensions of individual well-being, lo-
cal and global health concerns, health risk factors, lifestyle behaviors,
cultural and societal influences, and preventative health measures.

Pre-Req: None
Co-Req: None

Course emphasizing the study, practice, and application of individual
and team sports and activities.

Activity Courses

These courses are designed (1) to teach recreational leisure-time activities, (2)
to provide health-giving physical exercises, and (3) to provide a basis for carry
over of healthful physical activity into later life.

PHED 1020 Self Defense I ** 1er.
........................................................................................ 2 Lab hrs./week
Pre-Req: None
Co-Req: None

This course will introduce students to self defense skills. Emphasis
will be placed on the physical and mental skills necessary to protect
oneself in certain attack situations. Stand-up and ground defense will
be explored.

PHED 1080 Physical Fitness - Weight Training I ** ................. 1ecr.
........................................................................................ 2 Lab hrs./week
Pre-Req: None
Co-Req: None

An activity class of instruction and participation in exercises utilizing
calisthenics and weights. The value of exercise and the importance of
safety will be stressed.

PHED 1120 Self Defense II ** 1ecr.
........................................................................................ 2 Lab hrs./week
Pre-Req: None
Co-Req: None

This course will introduce students to self defense. Emphasis will be
placed on the physical and mental skills necessary to protect oneself in
certain attack situations. Stand-up, ground, and weapons defense will
be explored.

PHED 1180 Physical Fitness - Weight Training I **................ 1ecr.
........................................................................................ 2 Lab hrs./week
Pre-Req: PHED 1080

Co-Req: None

An activity class consisting primarily of calisthenics and weight train-
ing designed to impact knowledge, develop skills, and create a positive
attitude towards a lifetime of movement activity.

** This Course is not designed for transfer to a 4-year college or university.
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PHED 1280 Walking/Fitness ** 1ecr.
........................................................................................ 2 Lab hrs./week
Pre-Req: None
Co-Req: None

A course designed for students wanting to begin and maintain physical
fitness through the aerobic exercise of walking.

PHED 1380 Wellness/Fitness ** 1ecr.
........................................................................................ 2 Lab hrs./week
Pre-Req: None
Co-Req: None

A course designed to introduce theories and practical experiences in
the principles of wellness. Emphasis on physical fitness, fitness as-
sessment, stress management, weight control and proper diet. Physical
activity required.

Physical Science

PSCI 1010 Principles of Physical Science ........cccceevueeererveesuenns 4 cr.
..................................................................... 3 Lec. hrs./ 3 Lab hrs./week
Pre-Req: ACT READ 19, ACT MATH 19

Co-Req: None

Designed for the non-science major to fulfill general education require-
ments in the laboratory-based physical sciences. This course includes
(1) investigation of scientific methodology, common measurement
systems, symbols and equations, problem solving approaches and

the nature of science; (2) a study of the fundamental concepts of
Newtonian mechanics and (2) an introduction to basic inorganic and
organic chemistry. Course intends to establish a base from which the
non-science student can view nature more perceptively. Emphasis is
placed on helping students to conceptualize scientific information.

PSCI 1020 Principles of Earth/Space 4 cr.
..................................................................... 3 Lec. hrs./ 3 Lab hrs./week

Pre-Req: ACT READ 19, ACT MATH 19
Co-Req: None

Designed for the non-science major to fulfill general education require-
ments in the laboratory-based physical sciences. This course includes

a study of two fundamental components of the physical sciences: (1)
Astronomy: theories regarding formation of the universe, galaxies and
stars will be discussed leading to an understanding of how stars are
arranged in space and the nature of the Milky Way galaxy, our solar
system, and planet earth and (2) Earth Science: rocks, minerals, earth’s
internal properties, building and shaping of the earth’s surface, geo-
logic time, the atmosphere, oceans, and weather. This course intends
to establish a base from which the non-science student can view nature
more perceptively. Emphasis is placed on helping students to conceptu-
alize scientific information.

Physical Therapist Assistant
Admission to the PTA program is required prior to taking PTAT courses.

PTAT 2200 Introduction to Physical Therapy **
Pre-Req: See above
Co-Req: PTAT 2460, 2410

This course introduces the physical therapist assistant student to the
history of the physical therapy profession and the PTA, contemporary
physical therapy practice and the role of the PTA in relationship to the
physical therapist and other health care providers, and the American
Physical Therapy Association. Medical terminology and documenta-
tion techniques are also introduced in relation to physical therapy
practice.

Back to TOC

PTAT 2280 Seminar for the PTA ** 2cr.
........................................................................................ 2 Lec. hrs./week
Pre-Req: PTAT 2200, 2410, 2460, 2370, 2440, 2510, 2492, 2520, 2530
Co-Req: PTAT 2493, 2494

This course provides the PTA student with opportunities to bridge pre-
vious course work to a variety of unique clinical perspectives within
the practice of physical therapy. This course provides continued
opportunities to apply prior learning to the transition from student to
successful member of the healthcare team.

PTAT 2410 Kinesiology for the PTA ** 4 cr.
..................................................................... 3 Lec. hrs./ 4 Lab hrs./week
Pre-Req: Admission to the PTA program

Co-Req: PSCI 1010, PTAT 2200, PTAT 2260, BIOL 2010

This course integrates basic and advanced functions of the nervous
and musculoskeletal system with emphasis on normal joint structure,
muscle attachments, actions and innervations, palpation skills and
manual muscle testing. The physical therapist assistant student will
apply these concepts to the understanding of normal human motion in
relation to physical therapy practice.

PTAT 2440 Biophysical Agents for PTA **......ccocevvvervrenscrncsnnne 4 cr.
..................................................................... 3 Lec. hrs./ 4 Lab hrs./week
Pre-Req: PTAT 2200, 2410, 2460

Co-Req: PTAT 2510, 2370

This course includes all current theory and practice of biophysical
agents for the physical therapist assistant student. Emphasis will be
placed on safe and effective application, physiological effects, inter-
vention parameters and expected outcomes.

PTAT 2460 Patient Care Skills for the PTA ** .........cccevvvvrueenene 4 cr.
..................................................................... 3 Lec. hrs./ 4 Lab hrs./week
Pre-Req: Admission to the PTA program

Co-Req: PTAT 2200, 2410

This course includes all of the fundamental patient care skills, selected
data collection and physical therapy interventions for the physical
therapist assistant student.

PTAT 2370 Professional Development for the PTA ** .............. 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: PTAT 2200, 2410, 2460

Co-Req: PTAT 2440, 2510

This course prepares the PTA student for skills needed to be success-
ful in the broader domain of the health care workforce, with a focus on
those attributes and behaviors that apply to the PTA within the clinical
environment.

PTAT 2492 Integrated Clinical Education®*.........ccocccevevurrerennnne 4 cr.

Pre-Req: PTAT 2200, 2410, 2460, 2440, 2510
Co-Req: None

Integrated clinical education experiences consist of the student’s
supervised clinical practice of previously learned PTA duties and
functions in a physical therapy practice setting under the direction of a
licensed physical therapist or physical therapist assistant. Students are
required to achieve the program’s clinical performance expectations by
the end of the clinical education experience.

** This Course is not designed for transfer to a 4-year college or university.
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PTAT 2493 Terminal Clinical Education I **

Pre-Req: PTAT 2200,2410, 2460, 2370, 2440, 2510, 2492, 2520, 2530
Co-Req: PTAT 2280, 2494

Terminal clinical education experiences consist of the student’s super-
vised clinical practice of previously learned PTA duties and functions
in a physical therapy practice setting under the direction of a licensed
physical therapist or physical therapist assistant. Students are required
to achieve the program’s specific clinical performance expectations by
the end of the clinical education experience.

PTAT 2494 Terminal Clinical Education IT **........ccccevverrercurenne 4 cr.

Pre-Req: PTAT 2200,2410, 2460, 2370, 2440, 2510, 2492, 2520, 2530
Co-Req: PTAT 2280, 2493

Terminal clinical education experiences consist of the student’s super-
vised clinical practice of previously learned PTA duties and functions
in a physical therapy practice setting under the direction of a licensed
physical therapist or physical therapist assistant. Students are required
to achieve the program’s specific clinical performance expectations by
the end of the clinical education experience.

PTAT 2510 Musculoskeletal Conditions and Treatment **...... Secr.
..................................................................... 3 Lec. hrs./ 4 Lab hrs./week
Pre-Req: PTAT 2200, 2410, 2460

Co-Req: PTAT 2440, 2370, BIOL 2020

This course introduces the PTA student to common musculoskeletal
pathologies, contemporary rehabilitation concepts, and accepted
therapeutic interventions for these conditions. Emphasis will be placed
on safe and effective application of specific orthopedic treatment inter-
ventions and data collection.

PTAT 2520 Neuromuscular Conditions and Treatment **....... Secr.
..................................................................... 3 Lec. hrs./ 4 Lab hrs./week
Pre-Req: PTAT 2200, 2410, 2460, 2370, 2440, 2510, 2492

Co-Req: PTAT 2530

This course introduces the PTA student to common neuromuscular
pathologies, contemporary rehabilitation concepts, and accepted thera-
peutic interventions for these conditions. Emphasis will be placed

on safe and effective application of specific neuromuscular treatment
interventions and data collection.

PTAT 2530 Medical and Surgical Conditions

and Treatment for the PTA** Secr.
3 Lec. hrs./ 4 Lab hrs./week
Pre-Req: PTAT 2200, 2410, 2370, 2440, 2510, 2492

Co-Req: PTAT 2520

This course introduces the PTA student to common medical and surgi-
cal pathologies of various body systems, contemporary rehabilitation
concepts, and accepted therapeutic interventions for these conditions.
Emphasis will be placed on safe and effective application of related
treatment interventions and data collection.

Physics

PHYS 2010 Non-Calculus Based Physics I
..................................................................... 3 Lec. hrs./ 3 Lab hrs./week
Pre-Req: ACT READ 19, ACT MATH 21 or MATH 1030 or ENST
1300

Co-Req: None

The first course of a two-semester sequence designed for general edu-
cation, pre-pharmacy, pre-med, and certain other pre-professional and
technology majors. The course includes a study of the fundamental
laws of mechanics, heat, and sound.

Back to TOC

PHYS 2020 Non-Calculus Based Physics 11
..................................................................... 3 Lec. hrs./ 3 Lab hrs./week
Pre-Req: PHYS 2010

Co-Req: None

A study of the fundamental laws of electricity, magnetism, optics, and
an introduction to atomic and nuclear physics.

PHYS 2110 Calculus Based Physics I 4 cr.
..................................................................... 3 Lec. hrs./ 3 Lab hrs./week
Pre-Req: ACT READ 19, MATH 1910

Co-Req: MATH 1910 with permission of the instructor

The study of the fundamental laws of mechanics, heat, and sound.
Calculus is incorporated throughout this course.

PHYS 2120 Calculus Based Physics 11 4 cr.
..................................................................... 3 Lec. hrs./ 3 Lab hrs./week
Pre-Req: ACT READ 19, PHYS 2110

Co-Req: None

The study of the fundamental laws of electricity, magnetism, optics,
and an introduction to atomic and nuclear physics. Calculus is incorpo-
rated throughout this course.

Political Science

POLS 1030 American Government 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19

Co-Req: None

An examination of the Constitution, federalism, separation of powers,
political parties, interest groups, the media, and political theory.

POLS 2025 State and Local Government 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19

Co-Req: None

An examination of the executive, legislative, judicial, and bureaucratic
systems at the national, state, and local levels.

Psychology

PSYC 1030 General Psychology 3er.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18

Co-Req: None

General Psychology is an introductory survey course which explores
the scientific study of human behavior. Topics include: the history of
psychology, research methodology, psychobiology, learning, memory,
intelligence, motivation, emotion, personality, psychopathology, and
psychotherapy.

PSYC 2110 Psychology of Adjustment 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18

Co-Req: None

Psychology of Adjustment is a course designed to explore psychologi-
cal health, adaptation, and the application of psychological principles
to the challenges of living. Topics include: stress and coping, relation-
ships, interpersonal communication, wellness, self-identity, work,
technology and social media, human behavior and the environment,
and positive psychology.

** This Course is not designed for transfer to a 4-year college or university.
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PSYC 2120 Social Psychology 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18

Co-Req: None

A study of the methods and findings in social psychology with an
emphasis on the following areas: conformity, mass communication,
propaganda, persuasion, self-justification, human aggression, preju-
dice, human attraction, and communication.

PSYC 2130 Life Span Psychology 3cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18

Co-Req: None

A course presenting a topical approach to human growth and devel-
opment. The theories of Piaget, Kohlberg, Erikson, and others are
covered, and emphasis is placed upon language, cognition, personal-
ity, social behavior, emotions, and physical development across the
life span. Contemporary neuroscience contributions to the study of
development will also be explored.

Radiologic Technology

A student must be formally admitted to the Radiologic Technology program
before taking any RADT courses.

Pre-Req: Admitted to RADT program
Co-Req: RADT 1470, RADT 2330

This course provides an evaluation of radiographic image criteria.
Topics will include identification of anatomical structures, accurate
positioning, and technical factors on images in each unit of instruc-
tion. An emphasis will be placed on problem solving to determine the
appropriate changes needed to obtain optimal image quality.

Pre-Req: Admitted to RADT program
Co-Req: RADT 2210, RADT 2335, RADT 2360

This course is a study of the impact of radiation exposure on biological
systems, methods for measuring and monitoring radiation, and the
responsibilities of the radiographer to protect personnel, patients, and
the public from excessive exposure. Quantities and units of radiation
are discussed in reference to x-ray equipment, radiation protection,
and detection devices.

Pre-Req: Admitted to RADT program
Co-Req: RADT 2340, RADT 2370

This course is an introduction to the principles and techniques of
digital radiography. Topics include digital image acquisition, display,
and archiving.

RADT 1260 Radiographic Practicum I**..
Pre-Req: Admitted to RADT program
Co-Req: RADT 1390, RADT 1340, RADT 1380

This introduction course is designed for students to participate in
radiographic examinations under approved supervision in the clinical
setting. Experience in a variety of procedures will assist students

in applying theory and developing specified levels of competence.
Students will be engaged with the proper use of radiographic equip-
ment, along with the development of skills in positioning, patient care,
interpersonal communications, image analysis, and radiation safety
practices. Competence at this introductory level will be evaluated and
documented for a selected category of exams.
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RADT 1315 Introduction to Radiography**
..................................................................... 2 Lec. hrs./ 4 Lab hrs./week
Pre-Req: Admitted to RADT program

Co-Req: RADT 1330, RADT 1385, RADT 2250

This course is a study of the legal and ethical aspects of the radiologic
technology profession as well as an introduction to basic patient care
techniques for various patient populations. An overall view of profes-
sional demands is also presented.

RADT 1330 Radiographic Procedures I** .......coceveevervrerscruennne 3ecr.
..................................................................... 2 Lec. hrs./ 2 Lab hrs./week
Pre-Req: Admitted to the RADT program

Co-Req: RADT 1315, RADT 1385, RADT 2250

This course is an introduction to the basic principles of positioning as
applied to radiographic imaging. Topics include general procedural
considerations, anatomical landmarks, and factor selection for each
unit of instruction or radiographic study covered in the course.

RADT 1340 Radiographic Procedures II**.........cccceverrervervruennns 3er.
..................................................................... 2 Lec. hrs./ 2 Lab hrs./week
Pre-Req: Admitted to the RADT program

Co-Req: RADT 1390, RADT 1260, RADT 1380

This course provides a continuation of Radiographic Procedures I
concerning the principles of positioning as applied to radiographic
imaging. Topics include general procedural considerations, anatomical
landmarks, and factor selection for each unit of instruction or radio-
graphic study covered in the course.

RADT 1380 Principles of Radiation Physics ** ........ccccevvrvruennene 3er.
..................................................................... 2 Lec. hrs./ 2 Lab hrs./week
Pre-Req: Admitted to the RADT program

Co-Req: RADT 1390, RADT 1260, RADT 1340

This course is an in-depth study of concepts of radiation physics.
Emphasis will be placed on the x-ray tube, circuitry, production and
emission, as well as photon interaction with matter.

RADT 1385 Radiographic Equipment Operations**................ 3ecr.
2 Lec. hrs./ 2 Lab hrs./week

Pre-Req: Admitted to the RADT program
Co-Req: RADT 1315, RADT 1330, RADT 2250

This is an introductory course that discusses the role of radiographic
equipment operation. It will provide the basic material necessary to
identify the necessity of radiation protection, digital imaging supplies,
equipment, and principles of radiation production.

RADT 1390 Principles of Image Acquisition™*...........ccceuvrerenee 3er.
........................................................................................ 3 Lec. hrs./week
Pre-Req: Admitted to the RADT program

Co-Req: RADT 1260, RADT 1340, RADT 1380

This course is a study of factors impacting the creation and recording
of the radiographic image. Topics include basic principles of radio-
graphic techniques, image production, and exposure.

Pre-Req: Admitted to the RADT program
Co-Req: RADT 2330, RADT 1110

This course is a continuation of Radiographic Practicum I and is de-
signed for students to participate in radiographic examinations under
approved supervision in the clinical setting. Experience in a variety
of procedures will assist students in applying theory and developing
specific levels of competence. Students will build upon their founda-
tion and continue the proper use of radiographic equipment, along
with the development of skills in positioning, patient care, interper-
sonal communications, image analysis, and radiation safety practices.
Competence at this continued level will be evaluated and documented
for a selected category of exams.

** This Course is not designed for transfer to a 4-year college or university.
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RADT 2195 Radiographic Seminar** Icr.
....................................................................................... 1 Lec. hrs./week
Pre-Req: Admitted to RADT program

Co-Req: RADT 2380, RADT 2385

This is an advanced level course designed to study and discuss radio-
graphic principles, techniques, and methods. The knowledge of the
profession is enhanced through group discussion, research, and writ-
ing. An emphasis will be placed on the synthesis of skills and informa-
tion needed to exercise independent judgment in the performance of
medical imaging procedures.

RADT 2210 Radiographic Pathology** 2 cr.
2 Lec. hrs./week

Pre-Req: Admitted to the RADT program
Co-Req: RADT 1220, RADT 2335, RADT 2360

This course introduces the concepts related to disease, signs and
symptoms, and etiological considerations for several body systems.
Emphasis is on radiographic appearance of disease and impact on
exposure selection.

RADT 2250 Advanced Patient Care** 2 cr.
........................................................................................ 2 Lec. hrs./week
Pre-Req: Admitted to the RADT program

Co-Req: RADT 1315, RADT 1330, RADT 1385

This course is a study of various aspects of patient care during ad-
vanced radiographic procedures. Adaptation to patient populations and
conditions, as well as critical thinking, will be emphasized.

RADT 2330 Radiographic Procedures IIT#*.........ccoeereeurrurenene 3er.
..................................................................... 2 Lec. hrs./ 2 Lab hrs./week
Pre-Req: Admitted to the RADT program

Co-Req: RADT 1470, RADT 1110

This course is a continuation of Radiographic Procedures II concern-
ing the principles of positioning as applied to radiographic imaging.
Topics include general procedural considerations, anatomical land-
marks, and factor selection for each unit of instruction or radiographic
study covered in the course.

RADT 2335 Radiographic Procedures IV** ........coceeeeurvenennns 3er.
.................................................................... 2 Lec. hrs./ 2 Lab hrs./week
Pre-Req: Admitted to the RADT program

Co-Req: RADT 2360, RADT 1220, RADT 2210

This course provides an introduction to advanced procedures and spe-
ciality imaging areas. Topics include myelography, CT, MRI, radiation
therapy, ultrasound, and interventional radiography.

RADT 2340 Radiographic Procedures V¥*..........cocovereereruerunnens 3ecr.
2 Lec. hrs./ 2 Lab hrs./week

Pre-Req: Admitted to the RADT program
Co-Req: RADT 1250, RADT 2370

This is an advanced course focused on modifying standard radio-
graphic and fluoroscopic exams. It will include recognition of certain
pathological factors or special patient conditions that necessitate
adapting standard exam protocols.

Back to TOC

RADT 2360 Radiographic Practicum III**
....................................................................... approx. 24 Clin. hrs./week
Pre-Req: Admitted to the RADT program

Co-Req: RADT 2335, RADT 1220, RADT 2210

This course is a continuation of Radiographic Practicum II and is de-
signed for students to participate in radiographic examinations under
approved supervision in the clinical setting. Experience in a variety
procedures will assist students in applying theory and developing
specified levels of competence. Students will continue the progressive
use of radiographic equipment, along with enhanced development of
skills in positioning, patient care, interpersonal communications, im-
age analysis, and radiation safety practices. In addition, improvement
of critical thinking and problem solving skills for non-routine situa-
tions will be highlighted. Competence at this progressive level will be
evaluated and documented for a selected category of exams.

RADT 2370 Radiographic Practicum I'V**
....................................................................... approx. 24 Clin. hrs./week
Pre-Req: Admitted to the RADT program

Co-Req: RADT 2340, RADT 1250

This course is a continuation of Radiographic Practicum III and is de-
signed for students to participate in radiographic examinations under
approved supervision in the clinical setting. Experience in a variety
of procedures will assist students in applying theory and developing
specified levels of competence. Students will continue the progressive
use of radiographic equipment, along with enhanced development of
skills in positioning, patient care, interpersonal communications, im-
age analysis, and radiation safety practices. In addition, improvement
of critical thinking and problem solving skills for non-routine situa-
tions will be highlighted. Competence at this progressive level will be
evaluated and documented for a selected category of exams.

RADT 2380 Radiographic Practicum V** W 3er.
................................................................................... 24 Clin. hrs./week
Pre-Req: Admitted to the RADT program

Co-Req: RADT 2385, RADT 2195

This course is a continuation of Radiographic Practicum IV and is de-
signed for students to participate in radiographic examinations under
approved supervision in the clinical setting. Experience in a variety

of procedures will assist students in applying theory and developing
specific levels of competence. Students will demonstrate advanced use
of radiographic equipment, along with the display of professional level
skills in positioning, patient care, interpersonal communications, im-
age analysis, and radiation safety practices. Advanced improvement of
critical thinking and problem solving skills for non-routine situations
will be exhibited along with exposure to special exams. Competence
at this advanced level will be evaluated and documented for a selected
category of exams.

RADT 2385 Radiographic Capstone** 3ecr.
2 Lec. hrs./ 2 Lab hrs./week

Pre-Req: Admitted to the RADT program
Co-Req: RADT 2380, RADT 2195

This course serves as a culminating experience in which students

are expected to apply knowledge gained from their education in
Radiological Sciences. This course is designed to provide a final
demonstration of knowledge while preparing students to meet the goal
of passing the registry. The purpose of this capstone course is to fa-
cilitate the integration and synthesis of content through mock testing,
soft skills training and critical thinking; it is also a turning point for
the student from education to professional practice.

** This Course is not designed for transfer to a 4-year college or university.
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Reading

READ 0010 Lab for HUM 1010** 3ecr.
....................................................................................... 3 Lec. hrs./week
Pre-Req: Placement by testing

Co-Req: HUM 1010

Co-requisite reading lab for students with reading ACT scores below
19 who enroll in HUM 1010. Completion satisfies Tennessee Board of
Regents learning support competencies.

READ 0030 Lab for COL 1030%** 3ecr.
....................................................................................... 3 Lec. hrs./week
Pre-Req: Placement by testing

Co-Req: COL 1030

Co-requisite reading lab for students with reading ACT scores below
19 who enroll in COL 1030. Completion satisfies Tennessee Board of
Regents learning support competencies.

Respiratory Care

A student must be formally admitted to the Respiratory Care program before
taking any RESP courses.

RESP 1220 Introduction toClinical Practice®™.......cccceverrurencenes 2cr.

Pre-Req: None
Co-Req: RESP 1310, 1420

Introduction to Clinical Practice covers the basic respiratory therapy
procedures encountered in the student’s first clinical practice. Topics
include basic life support, introduction to the clinical affiliate, medi-
cal gas therapy, bedside patient assessment and aerosol therapy.
Laboratory experience precedes in-hospital care.

Pre-Req: None
Co-Req: RESP 1320, 1410

Cardiopulmonary Pharmacology studies the different classes of drugs
that affect the cardiopulmonary system. Topics include routes of ad-
ministration, drug calculations, indications, modes of action, adverse
reactions and assessment of effectiveness.

Pre-Req: None
Co-Req: RESP 1220, 1420

Cardiopulmonary Pathophysiology studies common diseases and dis-
orders affecting the Cardiopulmonary system including the etiology,
pathophysiology, presentation and treatment.

RESP 1320 Cardiopulmonary Physiology**....... .3er.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None

Co-Req: RESP 1225, 1410

Cardiopulmonary Physiology provides an in-depth study of the physi-
ology of the cardiopulmonary system. Topics include the mechanics of
breathing, ventilation/perfusion relationships, gas transport mecha-
nisms and neurologic control of ventilation. Maintenance of acid/

base balance and the interpretation of arterial blood gases are also
discussed.

Back to TOC

RESP 1410 Fundamentals of Respiratory Care 1**.......ccceeueuue 4 cr.
...................................................................... 3 Lec. hrs./2 Lab hrs./week
Pre-Req: None

Co-Req: RESP 1320, 1225

Fundamentals of Respiratory Care | introduces the student to the
Respiratory Care profession. Topics covered include professional
organizations, licensure, terminology, medical gas therapy, equipment
cleaning, isolation techniques and basic patient assessment.

RESP 1420 Fundamentals of Respiratory Care 2** ........cccuu... 4 cr.
...................................................................... 3 Lec. hrs./2 Lab hrs./week
Pre-Req: See above

Co-Req: RESP 1310,1220

Fundamentals of Respiratory Care 2 is a continuation of RESP 1410,
Fundamentals of Respiratory Care 1. Topics covered in this course
include basic Respiratory Care modalities such as hyperinflation and
airway clearance therapies and airway management.

RESP 2339 Introduction to Clinical 2** 3cr.
.................................................................................... 24 Clin. hrs./week
Pre-Req: None

Co-Req: RESP 2440, 2442

Introduction to Clinical 2 is an application of topics presented in
previous and current Respiratory Care courses. Competence is to be
obtained in arterial blood sampling and airway care.

RESP 2440 Mechanical Ventilation®* 4 cr.
...................................................................... 3 Lec. hrs./2 Lab hrs./week
Pre-Req: None

Co-Req: RESP 2339, 2442

Mechanical Ventilation discusses the indications for and techniques
of mechanical ventilation including initiation and modification of
settings.

RESP 2442 Cardiopulmonary Diagnostic Testing**................. 4 cr.
3 Lec. hrs./2 Lab hrs./week

Pre-Req: None
Co-Req: RESP 2339, 2440

Cardiopulmonary Diagnostic Testing includes invasive and non-
invasive cardiopulmonary testing procedures to include: pulmonary
function testing, polysomnography, cardiac and pulmonary exercise
testing, hemodynamic monitoring from arterial lines and pulmonary
artery catheters, bronchoscopy and chest tube placement.

RESP 2444 Critical CarePractice 1** 4 cr.
.................................................................................... 24 Clin. hrs./week
Pre-Req: None

Co-Req: RESP 2445, 2455

Critical Care Practice 1 is a supervised clinical application of skills
developed in previous and current Respiratory Care courses. Topics to
include adult mechanical ventilation and airway management.

RESP 2445 Advanced Concepts of Mechanical Ventilation**.. 4 cr.
...................................................................... 3 Lec. hrs./2 Lab hrs./week
Pre-Req: None

Co-Req: RESP 2444, 2455

Advanced Concepts of Mechanical Ventilation will introduce the
student to patient-ventilator systems, patient-ventilator management,
equipment care and airway management. Topics will also include tech-
nologies utilized with modern mechanical ventilator systems.

** This Course is not designed for transfer to a 4-year college or university.
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Pre-Req: None
Co-Req: RESP 2444, 2445

Pediatric Respiratory Care studies the etiology, pathophysiology,
presentation and treatment of common neonatal and pediatric cardio-
pulmonary diseases and disorders. Various mechanical ventilation
techniques will be discussed. Pediatric Advanced Life Support, PALS,
training will be provided.

RESP 2456 Comprehensive Credentialing Preparation**...... 4 cr.
........................................................................................ 4 Lec. hrs./week
Pre-Req: None

Co-Req: RESP 2465

Comprehensive Credentialing Preparation will prepare the stu-
dent to sit for and pass the National Board for Respiratory Care
(NBRC) Therapist Multiple Choice (TMC) and Clinical Simulation
Examinations.

RESP 2465 Critical Care Practice 2** 4 cr.
24 Clin. hrs./week

Pre-Req: None
Co-Req: RESP 2456

Critical Care Practice 2 is a supervised clinical application of skills
developed in previous and current Respiratory Care courses. Topics to
include non-adult mechanical ventilation techniques and assessment.

RESP 2690 Special Topics in Respiratory Care** .........oceeeueuene 4 cr.
.................................................................................... 24 Clin. hrs./week
Pre-Req: None
Co-Req: None

Special Topics in Respiratory Care is designed to enhance learning and
competency development through study of topics of interest. Content
may vary.

Service Learning

SLR 2999 Service Learning 1cr.
......................................................................................... TBA hrs./week
Pre-Req: None
Co-Req: None

This course places emphasis on meeting community needs and reflect-
ing on that service experience. Practical experience activities are de-
signed to help students make early career decisions, make the service
relevant to the area of academic study, assist students in a competitive
job market and university admissions processes, and promote ethical
concern for society. This course may be taken a total of three times.

Social Work

Pre-Req: ACT READ 19, ACT ENGL 18
Co-Req: None

An introduction to the field of social work, its history and important
theoretical and practical approaches in the context of social and ethnic
diversity. Attention is paid to the strengths perspective as well as

to the concept of social justice and the understanding of person in
environment.

Back to TOC

SWRK 2020/SOCI 2020 Cultural Diversity ......cccocecseseeneene 3er.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18

Co-Req: None

Focuses on the dynamics and consequences of discrimination, eco-
nomic deprivation and oppression on people of color, women, gay and
lesbian persons. Other populations at risk are examined and distin-
guished by age, ethnicity, culture, class, and physical or mental ability.
Exploration of personal and professional beliefs, values, roles and
norms of culturally different clients and the use of culture in formulat-
ing appropriate intervention.

Sociology

SOCI 1010 Introduction to Sociology 3ecr.
3 Lec. hrs./week

Pre-Req: ACT READ 19, ACT ENGL 18
Co-Req: None

Introduction to Sociology is an introduction to the scientific study of
human society. This course provides a foundation of basic theories
and research methods that influence the study of culture, socialization,
stratification, deviance, and social institutions.

SOCI 1011/CRMJ 1010 Introduction to Criminal Justice........ 3ecr.
....................................................................................... 3 Lec. hrs. /week
Pre-Req: None
Co-Req: None

The course objective is for a student to examine policing, corrections,
and the American court system, amongst other topics. The student
gains an understanding of the complexity of the criminal justice
processes, its lack of central coordination and, most significantly, how
justice is administered in American society.

SOCI 1040 Social Problems 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18

Co-Req: None

The social problems course is designed to provide students with an
understanding of major social problems by using the study of sociology
to examine major contemporary social issues within social institutions,
culture, inequality, socioeconomic, racial and ethnic groups, political
and economic structures, and social policy. This course also explores
the impact social problems have on different groups and discusses pos-
sible solutions.

Pre-Req: ACT READ 19, ACT ENGL 18
Co-Req: None

Focuses on the dynamics and consequences of discrimination, eco-
nomic deprivation and oppression on people of color, women, gay and
lesbian persons. Other populations at risk are examined and distin-
guished by age, ethnicity, culture, class, and physical or mental ability.
Exploration of personal and professional beliefs, values, roles and
norms of culturally different clients and the use of culture in formulat-
ing appropriate intervention.

** This Course is not designed for transfer to a 4-year college or university.
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Sonography

SONO 2000 Introduction to Sonography and Patient Care**..2 cr.
........................................................................................ 2 Lec. hrs./week
Pre-Req: Admission into Sonography Program, ENGL 1010, COMM
2025

Co-Req: None

This course introduces the learner to fundamental professional respon-
sibilities and considerations toward becoming a diagnostic medical
sonographer.

SONO 2001 Physics and Instrumentation I** .........ccceevveeruenene 2ecr.
2 Lec. hrs./week
Pre-Req: Admission into Sonography Program, PHYS 2010 or RADT
1380; MATH 1130, MATH 1530, or MATH 1710 or higher

Co-Req: None

An introduction to the fundamentals and characteristics of physics
principles applied in the use of diagnostic medical sonography. Basic
theories of physics principles and instrumentation are discussed and
reviewed with an emphasis on clinical application.

........................................................................................ 4 Lec. hrs./week
Pre-Req: Admission into Sonography Program, BIOL 2010 and BIOL
2020

Co-Req: None

The first of a multi-course sequence that will include the female pelvis,
both normal anatomy, physiology, and pathology; as well as early and
late obstetrics in normal and abnormal development, anomalies, and
management of maternal and fetal concerns, from the sonographic
assessment perspective.

SONO 2003 Abdomen & Small Parts I**........coeriveneerseseerenees 4 cr.
........................................................................................ 4 Lec. hrs./week
Pre-Req: Admission into Sonography Program, BIOL 2010 and BIOL
2020

Co-Req: None

The first of a multi-course sequence that will include the abdominal
organs, both normal anatomy, physiology, and pathology; as well as
specified superficial structures in normal and abnormal presentation
and variation, from the sonographic assessment perspective.

SONO 2004 Vascular I** 4 cr.
........................................................................................ 4 Lec. hrs./week
Pre-Req: Admission to the Cardiovascular Sonography Program, BIOL
2010 and BIOL 2020

Co-Req: None

The first of a multi-course sequence that will assess anatomy, physiol-
ogy, and related hemodynamics of the vascular system from the
sonographic imaging perspective. Pathology, clinical signs and symp-
toms, applicable laboratory values, pathophysiology, and differential
diagnosis will be presented.

SONO 2005 General DMS Abdomen Clinic I*¥......cccceererereenns 2 cr.

Pre-Req: Admission into Sonography Program
Co-Req: None

An introduction to the sonographic imaging process. The student will
become familiar with the clinical setting, the actual operation of ultra-
sound instrumentation, exam indications, and the required protocol for
abdominal sonography exams. Case studies and imaging critiques will
be completed, and the student's performance will be evaluated through
clinical competencies in each related category through sonographer
and instructor evaluations.

Back to TOC

SONO 2007 Adult Echocardiography I**
........................................................................................ 4 Lab hrs./week
Pre-Req: Admission to the Cardiovascular Sonography Program, BIOL
2010 and BIOL 2020

Co-Req: None

The first of a multi-course sequence that will evaluate the normal
anatomy and physiology of the human heart as part of the cardiovas-
cular system. Emphasis will be placed on cardiac development and
echocardiographic protocol for the adult heart. The learner will be-
come familiar with basic ECG interpretation, learning the relationship
between ECG timing and cardiac events, as sonographically visualized
in both normal and pathologic hearts.

SONO 2008 Vascular Clinic I** 2cr.
...................................................................................... 2 Clin. hrs./week
Pre-Req: Admission to the Cardiovascular Sonography Program
Co-Req: None

An introduction to the vascular sonographic imaging process. The stu-
dent will become familiar with the clinical setting, the operation ultra-
sound instrumentation, exam indications, and the required protocol for
vascular sonography exams. Case studies and imaging critiques will
be performed, and the student's performance will be evaluated through
clinical competencies in each related category through sonographer
and instructor evaluations.

...................................................................................... 2 Clin. hrs./week
Pre-Req: Admission to the Cardiovascular Sonography Program
Co-Req: None

An introduction to the adult echocardiography imaging process, with
a focus on cardiac anatomy and pathology. The student will become
familiar with the clinical setting, the actual operation of ultrasound
instrumentation, exam indications, and the required protocol for
sonography exams. Case group studies and imaging critiques will be
performed, and the student's performance will be evaluated through
clinical competencies in each related category through sonographer
and instructor evaluations.

Pre-Req: SONO 2000
Co-Req: None

This course emphasizes both research and accreditation procedures
of a general sonography department. Course requirements include a
research paper, oral and graphic presentations, and a group accredita-
tion project.

SONO 2011 Physics & Instrumentation II**.........cocevevuvvcecennaee 2cr.
........................................................................................ 2 Lec. hrs./week
Pre-Req: SONO 2001

Co-Req: None

A continuation of the physics principles first introduced in SONO
2001, with applications of fundamentals and characteristics of physics
principles in the use of diagnostic medical sonography. Theories of
physics principals and instrumentation are discussed and reviewed
with an emphasis on clinical application.

SONO 2012 Obstetrics & Gynecology IT**........uueeveeverenrccrcnnnans 4 cr.
........................................................................................ 4 Lec. hrs./week
Pre-Req: SONO 2002

Co-Req: None

The second of a multi-course sequence that will build upon learning
introduced in SONO 2002 on the female pelvis, both normal anatomy,
physiology, and pathology; as well as early and late obstetrics in nor-
mal and abnormal development, anomalies, and management of mater-
nal and fetal concerns, from the sonographic assessment perspective.

** This Course is not designed for transfer to a 4-year college or university.
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SONO 2013 Abdomen & Small Parts IT#¥ .......ccecercerversercancsnecnnes 4 cr.
........................................................................................ 4 Lec. hrs./week
Pre-Req: SONO 2003

Co-Req: None

The second of a multi-course sequence that will build upon learn-
ing introduced in SONO 2003 on the abdominal organs, both normal
anatomy, physiology, and pathology; as well as specified superficial
structures in normal and abnormal presentation and variation, from
the sonographic assessment perspective.

SONO 2014 Vascular IT** 4 cr.
........................................................................................ 4 Lec. hrs./week
Pre-Req: SONO 2004

Co-Req: None

The second of a multi-course sequence that will assess anatomy,
physiology, and related hemodynamics of the vascular system from the
sonographic imaging perspective. Pathology, clinical signs and symp-
toms, applicable laboratory values, pathophysiology, and differential
diagnosis will be presented.

SONO 2015 General DMS Abdomen Clinic IT** ......cccceevveruennes 2 cr.

Pre-Req: SONO 2005
Co-Req: None

A continuation of SONO 2005 Abdomen Clinic 1. The student will
have the opportunity to develop increased knowledge and skills in
performing sonographic examinations and demonstrating normal
anatomy or pathology. Pathologic processes shall be further described
to build on the student's present understanding of abnormal physiologi-
cal processes. The student will be allowed to continue the practice and
performance of abdominal sonographic examinations under clinical
supervision, while adding superficial structures. Case studies and
imaging critiques will continue. The student's performance shall be
further evaluated through continued sonographer and instructor evalu-
ations and higher-level clinical competencies in each related category.
Cooperation in the clinical setting for research related to the SONO
2010 term paper may be necessary.

Pre-Req: SONO 2007
Co-Req: None

The second of a multi-course sequence that will further evaluate the
normal anatomy and physiology of the human heart as part of the
cardiovascular system. Cardiac anomalies and disease will be assessed
according to embryonic development and patient risk factors, with
learners recognizing associated sonographic findings in adulthood.
The learner will increase proficiency 2-D, M-mode, and Doppler
examinations, regardless of normal or diseased presentations.

SONO 2018 Vascular Clinic IT** 2 cr.
...................................................................................... 2 Clin. hrs./week
Pre-Req: SONO 2008

Co-Req: None

A continuation of SONO 2008 Vascular Clinic 1. The student will have
the opportunity to develop increased knowledge and skills in perform-
ing vascular examinations and demonstrating normal anatomy, physi-
ology and pathology. Pathologic processes shall be further described
to build on the student's present understanding of abnormal physiologi-
cal processes. The student will be allowed to continue the practice

and performance of vascular exams under clinical supervision. Case
studies and imaging critiques will continue with the clinical instructor.
The student's performance shall be further assessed through continued
sonographer and instructor evaluations and higher-level clinical com-
petencies. Cooperation in the clinical setting for research related to the
SONO 2010 term paper may be necessary.
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w2 CT.
...................................................................................... 2 Clin. hrs./week
Pre-Req: SONO 2009
Co-Req: None

A progression from SONO 2009 Adult Echocardiography Clinic 1. The
student will have the opportunity to develop increased knowledge and
skills in performing normal, physiologic, and pathologic echocar-
diography examinations under clinical supervision. The student's
performance shall be further evaluated through continued sonographer
and instructor critiques, case studies, and higher-level clinical compe-
tencies in each related category. Cooperation in the clinical setting for
research related to the SONO 2010 term paper may be necessary.

SONO 2020 Sonography Seminar** 2 cr.
........................................................................................ 2 Lec. hrs./week
Pre-Req: SONO 2010

Co-Req: None

This course presents an integrated coverage of ultrasound topics, as
related to image production and evaluation, ultrasound procedures, and
patient care and management. Emphasis is placed on the development
of skills, attitudes, and knowledge necessary to exercise independent
judgment and discretion in the performance of ultrasound imaging
procedures. The learner will complete a portfolio for comprehensive
professional presentation.

Pre-Req: SONO 2011
Co-Req: None

A continuation of the knowledge obtained in SONO 2001 and SONO
2011, with application to the instrumentation and clinical environment
expanded upon. Fundamentals and characteristics of physics principles
are applied in the use of diagnostic medical sonography. Advanced
scanning techniques will be examined, to include artifactual image
analysis and corrective factors, quality control measurement and
observations, the biological effects of ultrasound, and Doppler color
flow principals. Theories of physics principals and instrumentation are
discussed and reviewed with an emphasis on clinical application.

Pre-Req: SONO 2012
Co-Req: None

The third of a three-course sequence; advanced fetal and pelvic
sonographic techniques will be the main focus. Multiple gestations,
antenatal syndromes, fetal disorders, placental, umbilical cord, and
membrane evaluation techniques, and management will be demon-
strated to the student. The student will become familiar with maternal
disorders during pregnancy also. Gynecologic infertility studies will
be introduced to the student. the student will learn to evaluate and
recognize uncommon pathological processes in the nongravid pelvis.

SONO 2023 Abdomen & Small Parts ITI**.......cccccoevverrerccnncsarens 4 cr.

Pre-Req: SONO 2013
Co-Req: None

The third of a three-course sequence; a continuation of SONO 2013
in the anatomic appearance and pathologic patterns of the abdominal
organs. The student will also gain knowledge in the demonstration
of anatomy and pathology of superficial structures (small parts) and
specialized pediatric studies (e.g., neonatal neurosonography, hips,
spine, pylorus).

** This Course is not designed for transfer to a 4-year college or university.
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SONO 2024 Vascular ITT** 4 cr.
........................................................................................ 4 Lec. hrs./week
Pre-Req: SONO 2014

Co-Req: None

The third of a multi-course sequence that will assess anatomy, physi-
ology, and related hemodynamics of the vascular system from the
sonographic imaging perspective. Pathology, clinical signs and symp-
toms, applicable laboratory values, pathophysiology, and differential
diagnosis will be presented.

SONO 2025 General DMS Abdomen Clinic ITI**

Pre-Req: SONO 2015
Co-Req: None

A continuation of SONO 2015 Abdomen Clinic 2. The student will
have the opportunity to develop increased knowledge and skills in
performing sonographic examinations and demonstrating normal
anatomy or pathology. Pathologic processes shall be further described
to build on the student's present understanding of abnormal physiologi-
cal processes. The student will be allowed to continue the practice and
performance of advanced and more invasive abdominal and superficial
sonographic examinations under clinical supervision. Case studies and
imaging critiques will continue. The student's performance shall be
further evaluated through continued sonographer and instructor evalu-
ations and higher-level clinical competencies in each related category.

SONO 2027 Adult Echocardiography ITI**........
........................................................................................ 4 Lab hrs./week
Pre-Req: SONO 2017

Co-Req: None

The third of a multi-course sequence that will continue to evaluate the
normal anatomy, physiology, and pathology of the human heart as part
of the cardiovascular system. The learner will become familiar with
advanced cardiac imaging studies, such as stress echocardiograms, the
use of contrast agents, cardiac nuclear medicine testing, cardiac cath-
eterization, transesophageal echocardiography, 3D echocardiography,
and other specialized studies, along with the clinical indications for
each, as related to cardiac disease processes and effects.

SONO 2028 Vascular Clinic ITT** 2 cr.
...................................................................................... 2 Clin. hrs./week
Pre-Req: SONO 2018

Co-Req: None

A continuation of SONO 2018 Vascular Clinic 2. The student will have
the opportunity to develop increased knowledge and skills in perform-
ing vascular sonographic examinations and demonstrating normal
anatomy or pathology. Pathologic processes shall be further described
to build on the student's present understanding of abnormal physiologi-
cal processes. The student will be allowed to continue the practice and
performance of advanced and more invasive vascular examinations
under clinical supervision. Case studies and imaging critiques will
continue. The student's performance shall be further evaluated through
continued sonographer and instructor evaluations and higher-level
clinical competencies in each related category.
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Pre-Req: SONO 2019
Co-Req: None

A continuation of SONO 2019 Adult Echocardiography Clinic 2. The
student will have the opportunity to develop increased knowledge and
skills in performing adult echocardiography examinations and dem-
onstrating normal anatomy or pathology. Pathologic processes shall
be further described to build on the student's present understanding
of abnormal physiological processes. The student will be allowed to
continue the practice and performance of advanced and more invasive
examinations under clinical supervision. Case studies and imaging
critiques will continue. The student's performance shall be further
evaluated through continued sonographer and instructor evaluations
and higher-level clinical competencies in each related category.

SONO 2075 General DMS OB/GYN Clinic I**
Pre-Req: Admission to the Sonography Program
Co-Req: None

An introduction to the sonographic imaging process, with a focus on
gynecologic anatomy and pathology. The student will become familiar
with the clinical setting, the actual operation of ultrasound instrumen-
tation, exam indications, and the required protocol for sonography
exams. Case group studies and imaging critiques will be performed,
and the student's performance will be evaluated through clinical com-
petencies in each related category through sonographer and instructor
evaluations.

Pre-Req: SONO 2075
Co-Req: None

A progression from SONO 2075 0B/Gyn Clinic 1. The student will
have the opportunity to develop increased knowledge and skills in
performing normal and pathologic pelvic sonographic examinations,
with an introduction to normal and abnormal first trimester obstet-
rical studies, and late trimester anatomy and management issues.
The student will continue the practice of sonographic examinations
under clinical supervision. the student's performance shall be further
evaluated through continued sonographer and instructor critiques,
case studies, and higher-level clinical competencies in each related
category. Cooperation in the clinical setting for research related to the
SONO 2010 term paper may be necessary.

SONO 2095 General DMS OB/GYN Clinic ITT** .....cccceervernecnnee 2 cr.

Pre-Req: SONO 2085
Co-Req: None

A continuation of SONO 2085 0B/Gyn Clinic 2. The student will have
the opportunity to develop increased knowledge and skills in perform-
ing sonographic examinations and demonstrating normal anatomy or
pathology. Pathologic processes shall be further described to build

on the student's present understanding of abnormal physiological
processes. The student will be allowed to continue the practice and
performance of advanced and more invasive pelvic and obstetrical
examinations under clinical supervision. Case studies and imaging
critiques will continue. The student's performance shall be further
evaluated through continued sonographer and instructor evaluations
and higher-level clinical competencies in each related category.

** This Course is not designed for transfer to a 4-year college or university.
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Spanish
SPAN 1010 Beginning Spanish I 3cr.
........................................................................................ 3 Lec. hrs./week

Pre-Req: ACT READ 19, ACT ENGL 18
Co-Req: None

A study of pronunciation, phonetics, and basic grammar through the
present tense. Emphasis on basic conversational sentences and listen-
ing comprehension. Some discussion of Spanish history and customs.

SPAN 1020 Beginning Spanish I1 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18; SPAN 1010 or two years of
high school Spanish.

Co-Req: None

The completion of basic grammar and verb tenses through the preterit
tense. Continuation of reading and conversation. Some discussion of
Spanish history and customs.

SPAN 2010 Intermediate Spanish I 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18; SPAN 1020 or its equivalent.
Co-Req: None

A study of the uses of the imperfect tense and the uses of present sub-
junctive; continuation of reading and conversation. Some discussion of
Spanish literature, art, history and other culture aspects.

SPAN 2020 Intermediate Spanish I1 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18; SPAN 1020, SPAN 2010 or
its equivalent.

Co-Req: None

A study of the uses of present and past subjunctive, the uses of the
present perfect, the uses of the conditional, and the uses of the future
tense; continuation of reading and conversation. Some discussion of
Spanish literature, art, history and other culture aspects.

SPAN 2110 Spanish for Healthcare 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

This course is designed for healthcare workers who would like to in-
crease their competencies in Medical Spanish. The focus of the course
is to provide an opportunity for participants to develop the basic
language skills required to effectively work with Spanish-speaking
patients. The course provides practice with Spanish vocabulary, inter-
views, and specialized basic terminology used in the medical field.

SPAN 2120 Spanish for Law Enforcement .........c.coceveeuceuernereeneane 3ecr.
3 Lec. hrs./week

Pre-Req: None
Co-Req: None

This course covers basic conversational skills for typical, everyday
situations that the professionals may encounter when dealing with
Spanish Speakers. It provides practical vocabulary, everyday on-the-
job situations, and cultural notes. It provides students with opportuni-
ties to apply, in a wide variety of practical contexts, the grammatical
structures.
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SPAN 2130 Spanish for Business 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: None
Co-Req: None

This course covers basic conversational skills for typical, everyday
situations that the professionals may encounter when dealing with
Spanish Speakers. It provides practical vocabulary, everyday on-the-
job situations, and cultural notes. It provides students with opportuni-
ties to apply, in a wide variety of practical contexts, the grammatical
structures. Emphasis on oral and written business communications.
Overview of cultural differences within the Hispanic world and be-
tween the U.S. and the Hispanic world, with emphasis on the business
impact.

SPAN 2510 Spanish Conversation and Composition ................. 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: SPAN 2020

Co-Req: None

Intermediate level competency in comprehension, speaking, reading
and writing Spanish required. This course will focus on the functional
aspects of speaking Spanish to increase proficiency through sustained,
topic-related conversations, with grammar and conceptual review. The
course is primarily taught in a study-abroad setting through TnCIS.
Location subject to change.

Theatre

THEA 1030 Introduction to Theatre 3ecr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18

Co-Req: None

Students will study the history, forms and functions of theatre and will
develop skills for critically analyzing the mutual social, cultural and
histo rical influences of theatre and its context.

Women's and Gender Studies

WGST 2050 Introduction to Women's and Gender Studies .....3 cr.
........................................................................................ 3 Lec. hrs./week
Pre-Req: ACT READ 19, ACT ENGL 18

Co-Req: None

The course is an interdisciplinary approach to the study of gendered
social identity and roles throughout history and the world. Theoretical
perspectives and research from sociology, psychology, biology and
anthropology are used to understand how gender shapes our lives on
individual, cultural and societal levels. Areas of study emphasize the
role of gender in social institutions including family, workplace, educa-
tion, religion, media and politics

Course Offerings through TNeCampus
and TnCIS

Jackson State offers some courses through the TNeCampus and TnCIS.
These courses are not offered on-campus or through Jackson State's
online course platform. More information about these courses can be
found in the Course Description section. These courses are not part

of any current Jackson State program, but may be taken for elective

credit. Current courses offered through these methods are listed below.
via TnCIS

SPAN 2510 Spanish Conversation and Composition

** This Course is not designed for transfer to a 4-year college or university.
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Seth Harden, Assistant Vice President of Enrollment Management.
A.S., Jackson State Community College; B.A., The University of
Memphis; M.A., The University of Memphis.

Victoria Harper, Admissions and Records Manager. A.A., Hinds
Community College.

Korean Harris, Next Steps Advisor. A.A.; Jackson State Community
College; B.A., Austin Peay State University; M.A., Austin Peay State
University.

Berlie HiEagle, Custodian. A.A., Jackson State Community College;
B.S., University of Tennessee at Martin; M.Ed., University of
Tennessee at Martin.

Lynne Rouse Hines, Director of Business Operations. A.S., Jackson
State Community College; B.S., Union University; C.P.S.; Notary
Public.

Noel (Chris) Hodges, Technology Specialist. A.A., Community College
of the Air Force; B.B.A., Freed Hardeman University; A+ Certification;
MCDST-Microsoft.

Sonya Horton, Learning Resource Center Assistant. B.S., University
of North Alabama; M.A.; University of North Alabama.

Gene Hunt, Custodian.

Eric Jackson, Groundskeeper.

Kaitlyn Jackson, Admissions and Records Associate. A.S., Jackson
State Community College.

Jennifer Jakubowski, Division Secretary of Healthcare Professions.
A.S., SUNY Orange; B.S., SUNY Oneonta.

Kevin Johnson, System Administrator/Security Analyst. A.A.S.,
Jackson State Community College; A+; B.P.S., The University of
Memphis.

Veronica Jones, Coordinator of Academic Assistance Center. B.S.,
Lane College; B.B.A., Lambuth University.

K

Alexis Kapales, Head Volleyball Coach. A.A., Northeast Community
College; B.S.,Gardner-Webb University.

Lee Ann Kemp, Benefits Coordinator. B.S., Bethel University.

Henry Kilpatrick, Chief Marketing and Communications Officer. B.S.,
Austin Peay State University.

Anthony Kirgiss, Campus Police Officer. A.A., Clark College.

Oliver Koons, First Steps Advisor. A.A.S., Jackson State Community
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M.S., University of Phoenix.

Melissa Lyles, Academic Affairs Coordinator. A.S., Jackson State
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Community College; B.B.A., Lambuth University; M.A.L.S., The
University of Memphis; Registered Nurse.

Haven Trull, Learning Center Specialist, Lexington Center. B.A.,
University of Tennessee-Chattanooga.

Jimmy Turner, Campus Police. TN POST Certified.

William Preston Turner, Director, Physical Plant. B.S., University of
Tennessee at Martin.

v

Jeff Vickers, Maintenance Lead Worker.

w

Cindy Werner, Advising Coach. A.S., Jackson State Community
College; B.S., Trevecca Nazarene University.

Casey Williams, Custodian.

Stacey Williams, Division Secretary for Humanities and Social
Sciences. A.S., Jackson State Community College.

Deborah Wilson, Learning Resource Assistant. A.S., Jackson State
Community College.

Michael Winders, Head Baseball Coach. B.S., Lambuth University.

Alexander Wortham, Systems Analyst. A.A.S., Jackson State
Community College.

Cody Wyatt, Enrollment Counselor. A.S., Jackson State Community
College.

Y

Sara Youngerman, Vice President of Academic Affairs. B.S.,
University of Tennessee at Martin; M.S., University of Tennessee at
Knoxville.
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Faculty

A

Nicholas Ashbaugh, Professor of Biology. B.S., M.S., Kent State
University; Ph.D., Oklahoma State University.

B

Claude Bailey, Associate Professor of Biology. B.S., Union University;
M.S., Tennessee Tech University.

Kimberly R. Benson, Program Director and Associate Professor of
Radiologic Technology. A.A.S., Jackson State Community College;
B.S., University of St. Francis; M.S., The University of Memphis; R.T.
(R) - ARRT.

Joshua Britt, Chair and Associate Professor of Mathematics.
A.S.,JSCC; B.S., Lambuth University; M.S., University of Memphis.

Jenn Brown, Assistant Professor of Art. A.F.A., East Central College;
B.F.A., Indiana University-Purdue University Indianapolis; M.F.A.,
Washington University in St. Louis.

Lauren Bryant, Associate Professor of Biology. B.S., Union University;
M.S., The University of Memphis.

C

Randall Callahan, Assistant Professor of Computer Information
Technology. B.S., Union University; M.S., The University of Memphis.

Haley Castellaw, MLS(ASCP), Assistant Professor and Clinical
Education Coordinator of MLT Program. B.S., Austin Peay State
University; B.S., University of Tennessee at Martin.

Tommy Cepparulo, Assistant Professor of Criminal Justice. A.S.,
Jackson State Community College; B.S., Union University; M.S.,
Ashford University.

Justin Curtis, Associate Professor of Mathematics. B.S., Bethel
University; M.S., Murray State University; Ed.D., The University of
Southern Mississippi.

D

Stacey Dunevant, Associate Professor of Computer Information
Technology. A.S., Dyersburg State Community College, B.S.,
University of Tennessee at Martin; M.B.A., University of Tennessee at
Martin, MCP.

E

Patricia Easley, Academic Coordinator of Clinical Education and
Professor of Physical Therapist Assistant Program. A.A.S. Jackson
State Community College; B.S., MSHSA, University of St. Francis;
Ed.D., The University of Memphis; PTA.

F

Audra Fisher, Instructor of Biology. B.S., University of Tennessee at
Martin.

Rebecca Fisher, Associate Professor of Nursing. A.D.N., Baptist
Memorial Hospital of Nursing; B.S.N., Union University; M.S.N.,
Union University; Registered Nurse.

Kaitlyn Fooshee, Assistant Professor of Nursing. A.A.S., Jackson
State Community College; B.S.N.,The University of Memphis;M.S.N.,
Austin Peay State University; Registered Nurse.
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Emily Bates Fortner, Associate Professor of Sociology and Department
Chair. B.S., Lambuth University; M.A., The University of Memphis.

E. Powell Franklin, Associate Professor of English. A.S., JSCC; B.A.,
Union University; M.Ed., Vanderbilt University; D.A., Murray State
University.

Rob Franks, Instructor of English. B.A., Freed-Hardeman University;
M.A., The University of Mempbhis.

Billy K. Fry, Associate Professor of Political Science and History. B.S.,
McMurry College; M.A., Midwestern State University.

G

Billie Gateley, Associate Professor of Music. B.M.E., M.M.Ed.,
Arkansas State University.

H

Colton Halter, Assistant Professor of Nursing. B.S.N., Union
University; M.S.N., Union University; Registered Nurse.

Aaron Hamilton, Assistant Professor of Engineering Systems
Technology. A.A., Jackson State Community College; B.S., Tennessee
Technological University.

David Hart, Honors Program Coordinator and Associate Professor of
English. B.A., The University of Memphis; M.A., The University of
Memphis.

Marisol Hernandez-Soto, Assistant Professor of Spanish and
Department Chair of Languages & Literature. B.A.,University of
Puerto Rico; M.A., University of South Florida.

Belinda Higgins, Associate Professor of Nursing. B.S.N., The
University of Tennessee at Martin; M.S.N., University of Phoenix;
Registered Nurse.

I

Felicia Ingram, Program Director and Assistant Professor of Physical
Therapist Assistant Program. B.S., University of Tennessee Health
Science Center; M.S., Payne Theological Seminary; D.P.T., A.T. Still
University; PT.

Mitch Irwin, Assistant Professor of Nursing. B.S., Freed Hardeman
University; B.S.N., Union University; M.Ed., Freed Hardeman
University; M.S.N., Spring Harbor University; Registered Nurse.

J

Roger James, Associate Professor of Enigineering Systems Technology.
A.A.S., Jackson State Community College; B.S.M.E., The University
of Memphis; M.S., University of Tennessee at Knoxville.

Benjamin Jeter, Transitional Dean of Math and Natural Sciences
and Associate Professor of Biology. A.S., Jackson State Community
College; B.S., Mississippi State University; M.S., New York
Chiropractic College; M.S., Clemson University; Ed.D., The
University of Southern Mississippi.

K

Joseph Kappel, Associate Professor of Chemistry. B.S., Louisiana State
University; Ph.D., University of Minnesota.

Jason Keeton, Associate Professor of Biology. B.S., Mississippi State
University; M.A.T., Mississippi State University.

Andrew L. Kelley, Professor of English. B.A., Rhodes College; M.A.,
University of Memphis; D.A., University of Michigan at Ann Arbor.
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Shellie Kosark, Department Chair and Assistant Professor of Health
Sciences. A.S., Dyersburg State Community College; A.A.S., Jackson
State Community College; B.L.S., University of Tennessee at Martin;
CCMA.

Kailey Kyle, Assistant Professor of Nursing. A.S.N., Jackson State
Community College; B.S.N., University of Tennessee Knoxville;
Registered Nurse.

L

Benjamin Lawrence, Associate Professor of Engineering Systems
Technology. B.S., Tennessee Technological University; B.S.,
University of Wyoming; M.S., The University of Memphis.

Esther Gray Lemus, Assistant Professor of Music/Director of
Innovation Vocal Ensemble. B.M., Indiana University Jacobs School of
Music; M.M., Austin Peay State University.

Jialing Li, Associate Professor of Mathematics. B.S., Capital Normal
University; M.S., Syracuse University.

M

Lisa Matlock, Associate Professor of Computer Information
Technology and Department Chair of Business, Industry, and
Technology. A.A.S., Jackson State Community College; B.S., Lambuth
University, M.S., University of Memphis; A+, IC3.

Mike Mayes, Instructor of English. B.A., University of Tennessee;
M.A., University of Arizona Tucson; Ph.D., The University of
Memphis.

James Mayo, Associate Professor of English. B.A., Middle Tennessee
State University; M.A., University of Idaho.

Liz Thompson Mayo, Professor of English. B.A., Lambuth University;
M.A., The University of Memphis; Ph.D., The University of Mempbhis.

Casey Meek, Instructor of Chemistry. B.S., Union University.

Stephanie Mitchell, Instructor and Clinical Coordinator of Radiologic
Technology. A.A.S., Jackson State Community College; B.S., Trevecca
Nazarene University; R.T. (R)

Terry Mullins, Associate Professor of Accounting. B.S., The
University of Tennessee of Martin; M.B.A., Memphis State University.

0]

Kenneth Oxford, Program Director and Assistant Professor of EMT/
Paramedic.A.A.S., Jackson State Community College; B.S., Bethel
University; CCPM, I/C.

P

Karen Perrin, Associate Professor of Criminal Justice. A.A., Tulsa
Community College; B.S., South University; M.S., South University.

Tammy Prater, Associate Professor of History. B.A., University of
Tennessee at Martin; M.A., The University of Mempbhis.

Tara Privette, Associate Professor of Nursing. A.S.N., Union
University; B.S.N., Union University; M.S.N., The University of
Phoenix. Registered Nurse.

R

Anthony Rafalowski, Associate Professor of English. B.A., Duke
University; M.A., Indiana University; M.A., Western Kentucky
University.

Kim Rawson, Associate Professor of Communication. B.S., University
of Wisconsin-Superior; M.A., University of Wisconsin-Stevens Point.
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Jennifer Reaves, Associate Professor of Biology. A.S., San Jacinto
College South; B.S., M.S., University of Houston.

Cassandra Revelle, Associate Professor of Nursing. B.S.N., Indiana
State University; M.S.N., The University of Memphis; Registered
Nurse.

Rebecca Rhea, Associate Professor of Speech. B.A., Freed-Hardeman
University; M.A., Abilene Christian University.

Joshua Russell, Assistant Professor of Mathematics. B.S., University of
Nevada; M.S., University of Tennessee at Martin.

S

Brigham Scallion, Associate Professor of Biology. A.S., Jackson State
Community College; B.S., The University of Memphis; M.S., The
University of Memphis; D.O., Pikeville College School of Osteopathic
Medicine.

Carla Simpson, MLS (ASCP), CLS(NCA), Program Director and
Associate Professor of Medical Laboratory Technician Program. B.S.,
Murray State University; M.A.Ed., Bethel University.

Wesley O. Smith, III, Associate Professor of STEM. A.S., Jackson State
Community College; B.S.E., University of Tennessee at Martin; Ph.D.,
Auburn University.

Derick Sutherland, Clinical Coordinator and Instructor of EMT.
A.A.S., Chattanooga State Community College.

Candyce Sweet, Associate Professor of English and Department Chair.
B.A., The University of Memphis; M.A., The University of Memphis.

v

Sherry Vickers, Associate Professor of Nursing. B.S.N., University
of Tennessee at Martin; M.S.N., Union University; Certified Nurse
Educator; Registered Nurse.

w

Carrie Walker, Associate Professor of Agriculture. B.S., University of
Tennessee at Martin; M.S., University of Tennessee at Martin.

Katrina Walker, Assistant Professor and Director of Clinical Education
for Respiratory Therapy. A.A.S., Jackson State Community College;
B.B.A., Bethel University.

Karin Wallace, Associate Professor of Radiologic Technology. A.A.S.,
Jackson State Community College; B.S., Bethel University; R.T.
(R)-ARRT.

Mark E. Walls, Associate Professor of English. B.A., Mississippi State
University; M.A., Louisiana State University.

Christie Ward, Program Director and Associate Professor of
Respiratory Therapy Program. A.A.S., Jackson State Community
College; B.S., Bethel University; M.R.C., Youngstown State
University; RRT, RRT.-NPS.

Kimberly Warren-Cox, Associate Professor of Communication. B.A.,
Delta State University; M.A., Northern Illinois University.

Kristi Watson, Associate Professor of Biology. B.S., Lambuth
University; M.S., University of Mempbhis.

Leslie D. West Sands, Program Director and Professor of Nursing.
A.S.N., Columbia State Community College; B.S.N., Vanderbilt
University; M.S.N., Vanderbilt University; Ph.D., University of
Alabama at Birmingham; Family Nurse Practitioner; Clinical Nurse
Specialist; Board Certified Advanced Practice Registered Nurse.

Amy White, Assistant Professor of PTA and PTA Lab Coordinator.
A.A.S., Jackson State Community College; B.S., University of
Tennessee at Knoxville; M.A.Ed., Bethel University; PTA.
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Scott Woods, Associate Professor of Psychology. M.S., Abilene
Christian University.

Enja Holland Word, Assistant Professor of Nursing. B.S.N.,
Jacksonville State University; M.S.N., University of Tennessee Health
Science Center; Acute Care Nurse Practioner; Advanced Practice
Registered Nurse.

Y

Christy Young, Associate Professor of Business. B.S.O.L., Union
University; M.B.A., Union University; Ed.D., Union University.

Emeritus Distinction

Tim Britt, Associate Professor Emeritus of Mathematics

Dr. Jane David, Professor Emeritus of Physical Therapist Assistant
John Koons, Associate Professor Emeritus of Biology

Dr. Bob Raines, Professor Emeritus of Psychology

Karolyn Smith, Associate Professor Emeritus of Nursing

Mary Wadley, Associate Professor Emeritus of Spanish

Dr. Billy Wesson, Professor Emeritus of Reading

Tennessee Board of Regents

The Honorable Bill Lee, Chairman
Governor of the State of Tennessee

The Honorable Bill Lee
Emily J. Reynolds
Miles A. Burdine
Deanne DeWhitt

Steven Gentile
Mark George
Jeremy Harrell
Charles Hatcher
Shane Hooper
Todd Kaestner
Cayden Keltgen
Nisha Powers
Lizette Reynolds
Angela Richardson
Ross Roberts
Kyle Spurgeon
Barry Stephenson
Danni B. Varlan
Thomas A. H. White

Dr. Flora Tydings, Chancellor
The College System of Tennessee
1 Bridgestone Park
Nashville, TN 37214
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Health Related Technologies
Supporting Faculty

Emergency Medical Technology Program
West Tennessee Healthcare

Mike Revelle, M.D., Medical Director. B.S., University of Tennessee
(1993); M.D., University of Tennessee Medical Center (1999).

Medical Laboratory Technician Program
--Baptist Memorial Hospital, Union City
Erika Miller, M.T. (ASCP). B.S., University of Tennessee at Martin

Kim Verdell, M.L.T. (ASCP), AA.S., Jackson State Community
College.

Olivia Ragan Halbrook, M.L.T. (ASCP), AA.S., Jackson State
Community College.

--Jackson-Madison County General Hospital

Christopher S. Giampapa, M.D., FCAP/ASCP. Medical Director, The
University of Tennessee.

Mark Burton, M.D., FCAP/ASCP. Chief Pathologist, The Uniformed
Services University of the Health Sciences.

Jerry Barker, Executive Lab Director, West Tennessee Healthcare.
M.B.A., Union University; MLS (ASCP).

Alese Arnold, M.T. (TN), A.S., Jackson State Community College.
Joyce Barker, MLS (ASCP), B.S., Union University.

Laura Blankenship, MLS (ASCP), B.S., Baptist Memorial
Hospital-Memphis.

Sharon Carson, MLS (ASCP), B.S., University of Tennessee Center for
Health Sciences.

Leslie Chilcutt, MLS (TN, ASCP), B.S., Austin Peay State University.
Joseph C. Coleman, M.D., FCAP/ASCP, The University of Louisville.
Robin Gitterman, MLS (ASCP), B.S., University of Cincinatti.
Bryant Lovelace, MLS (ASCP), B.S.

Stacey Reynolds, MLS (ASCP), A.A.S., Jackson State Community
College.

Vickie Mayo, MLS (ASCP), B.S., University of West Florida.
Barbara Newbern, MLS (ASCP), B.S., Union University.

Sara Wallace, MLS (ASCP), A.A.S., Jackson State Community
College.

Barb Burton, MLS (ASCP), B.S., University of Mary Hardin Baylor.
Jeffrey P. Sims, M.D., FCAP/ASCP, The University of Louisville.

Angie Sterling, MLS (ASCP), A.A.S., Jackson State Community
College.

Shannon Thomas, MLS (ASCP), B.S., The University of Tennessee
Health Sciences Center.

Holly Quinn, MLS (ASCP), B.S., Weber State University.

--Henry County Medical Center

Rebecca Alexander, MLS (ASCP), B.S.,Austin Peay State University.
Christy Roberson, MLS (ASCP), B.S., Murray State University.
Shelley Winn, M.T., B.S., University of Tennessee.
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--West Tennessee Healthcare North

Cassandra Henry, M.T. (TN), B.S.

Amy Pigg, MLS, B.S., Austin Peay State University.
--The Jackson Clinic

Amanda Chilcutt, MLS (ASCP), A.A.S., Jackson State Community
College.

Tonia Lewis, MLS (ASCP)

Tamara Proudfit, MLS (ASCP), A.A.S., Jackson State Community
College.

Misty Rector, MLS (ASCP), A.A.S., Jackson State Community
College.

Amy Barber, MLS (ASCP), SUP(TN), B.S., Lambuth University.
--WTH-Dyersburg

Angie Spain, Manager, MLS (ASCP), A.A.S., Jackson State
Community College; B.S., Bethel University.

Ruhanni Suan, MLS (ASCP), credentialed by the State of Tennessee

Jackie Huft, MLS (ASCP), A.A.S., Jackson State Community College;
B.S., Austin Peay State University

Abigail Lockhart, MLS (ASCP), A.A.S., Jackson State Community
College

--Maury Regional Hospital

Deanna Smith, MLS (ASCP), Blood Bank Supervisor, B.S., Austin
Peay State University

Brenna Prine, MLS (ASCP), Hematology Supervisor, B.S., University
of Tennessee Memphis

Stacy Smith, MLS (ASCP), Microbiology Supervisor, B.S., University
of Tennessee Memphis

Physical Therapist Assistant Program

Kelly Nye, P.T., Coordinator of Clinical Education. B.S., University of
Tennessee Health Science Center; The Therapy and Learning Center.

Amy Davis, P.T., Coordinator of Clinical Education. B.S., University of
Tennessee Health Science Center; Jackson-Madison County General
Hospital.

Andrew Jackson, P.T., Coordinator of Clinical Education. B.S.
University of Tennessee Health Science Center; Baptist Memorial
Hospital of Union City.

Debbie Jelks, P.T., Coordinator of Clinical Education. M.S. University
of Tennessee Health Science Center; Henry County Medical Center.

Donna McCormack, P.T., Director of Physical Therapy and
Coordinator of Clinical Education. B.S., University of Mississippi
Medical Center, DPT, Boston University; Magnolia Regional Medical
Center.

Nick Nordtvedt, P.T., D.P.T., Coordinator of Clinical Education. B.S.,
University of Tennessee Knoxville; DPT, University of Tennessee
Health Science Center, Dynamix Physical Therapy.

Tori Thomas, P.T.A., Coordinator of Clinical Education. A.A.S.,
Jackson State Community College; Hardin County Medical Center.

Alissa Inman, P.T., D.P.T., Coordinator of Clinical Education. B.S.,
University of Tennessee Health Science Center; D.P.T., University of
Tennessee Health Science Center; Sports Plus Rehab Centers.

Beth Weldon, PT., Regional Therapy Director, LHC Group, Inc. B.S.,
University of Tennessee Health Sciences Center.
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Radiologic Technology Program
--Baptist Memorial Hospital - Union City

Scott Becton, BSRT (R), ARRT, Technical Advisor. A.A.S., Jackson
State Community College; B.S., Bethel University.

Kristin Chicka Brundige, RT(R), ARRT, Clinical Preceptor, A.A.S.,
Jackson State Community College.

--Magnolia Regional Health Center--Corinth, MS

Kelly Flurry, BSRS, R.T.(R)(M)(CT), CNMT, ARRT, Technical
Advisor. A.A.S., Northeast Mississippi Community College; B.S.R.S.,
University of Mississippi.

Verdenda Thomas, BSRS, R.T. (R)(M), AART; Technical Advisor.
A.A.S., Itawamba Community College; B.S.R.S., Advent Health
University.

Zach Fowler,R.T. (R), AART; Clinical Preceptor. A.A.S., Northeast
Mississippi Community College.

Brittany Purtteman, R.T.(R), ARRT, Assistant Clinical Preceptor.
A.A.S., Jackson State Community College.
--West Tennessee Healthcare-- Dyersburg Hospital

Martha True, B.S., R.T. (R), (M), ARRT; Technical Advisor. A.A.S.,
Jackson State Community College; B.S., Green Bay University.

Tiffany King, R.T.(R), ARRT, Clinical Preceptor. A.A.S., Tidewater
Community College.

--West Tennessee Healthcare--Henry County Hospital

Courtney C. Flowers, BSRS, R.T.(R) (CT) (MR), ARRT, CRA,
Technical Advisor. BSRS, PIMA Medical Institute.

Joseph Gwaltney, R.T.(R) (CT), ARRT, Technical Advisor, A.A.S.,
Jackson State Community College.

Christie Greer, R.T.(R), ARRT, Clinical Preceptor. A.A.S., Jackson State
Community College.

Billie Morgan, R.T.(R), ARRT, Assistant Clinical Preceptor. A.A.S.,
Jackson State Community College.

--West Tennessee Healthcare --Jackson Madison County
General Hospital

Tamara Hickerson, B.S., R.T. (R), ARRT; Technical Advisor. A.A.S.,
Jackson State Community College; B.S.,University of St. Francis.

Elizabeth "Marie" Pickens, B.S., R.S., R.T. (R), ARRT;, Assistant
Clinical Preceptor. A.A.S., South College; B.S.R.S., Northwest State
University.

Corie Williamson, B.S., R.T. (R), RDMS, RVT,ARRT; Technical
Advisor. A.A.S., Jackson State Community College; Institute of
Ultrasound Diagnostics; B.S., University of St. Francis.

Tammie Sides Freeze, R.T. (R) (M), ARRT; Clincial Preceptor. A.A.S.,
Volunteer State Community College

Joley Swan, R.T.(R), ARRT, Assistant Clinical Preceptor. A.A.S,,
Jackson State Community College

--West Tennessee Healthcare-North Campus

Micayla Travis, R.T. (R), ARRT, Assistant Clinical Preceptor. A.A.S.,
Jackson State Community College.

Respiratory Care Program
--Baptist Hospitals--Union City and Huntingdon
Teresa Webber, RRT. A.A.S,, Jackson State Community College.

Jason Bynum, RRT. A.A.S., Jackson State Community College.
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--The Jackson Clinic
Robin Odom, RRT. A.A.S., Jackson State Community College.
Shellie Pickens, RRT. A.A.S., Jackson State Community College.

--Jackson-Madison County General Hospital/West Tennessee
Healthcare

Jonathan Davis, M.D., Medical Director, Board Certified-Internal
Medicine, Critical Care Medicine and Pulmonary Medicine.

Lyn Tisdale, RRT, Director. A.S., Jackson State Community College;
B.S., Bethel University.

Scott Laster, RRT, Clinical Instructor/Education Coordinator. A.A.S.,
Jackson State Community College.

--Henry County Medical Center

Thomas Kocisko, RRT, Director. A.A.S., Jackson State Community
College.

--Methodist Le Bonheur Germantown Hospital

Marla Kirk, RRT, Director, Respiratory Therapy. A.A.S., Columbia
State Community College; B.S. Bethel University; M.B.A., Bethel
University.

Nathan Wilds, M.D., Medical Director, Board Certified Pulmonary
Medicine, Internal Medicine, and Critical Care Medicine.

--West Tennessee Healthcare-Dyersburg

Pam Sumrow, RRT-NPS, Director. A.A.S., Jackson State Community
College.

The Community Advisory Groups

Jackson State advisory committees are comprised of citizens repre-
senting various professions, businesses, and occupations in the service
area of the college. The purpose of advisory committees is to assist in
determining needs of the community for college services and to make
appropriate recommendations.

Business
* Aaron Cooper * Cindy Werner
» Kevin Adelsberger
* Yvette Nesbitt
¢ Dr. Christy Young

* Stormy Travis

* John McCommon
« Katie Palmer

* Dr. Tom Pigg * Terry Mullins
* Parent (in progress) « Service Agencies (in progress)

* Sec. Admin. (in progress)  * Secondary Educator (in progress)

Computer Information Technology

¢ Dr. Tom Pigg
¢ Dr. Nathan Lewis

* Stacey Dunevant
* Lisa Matlock

* Mike Box * Rekey Williamson
* Maddie Smith » Angela Taylor Grant
* Tramaine Tall * Russell Perry

« Stanley Kinnie * Logan McCoy

* John McCommon « Service Agencies (in progress)

* Parent (in progress)
Criminal Justice

* Sheriff John Mehr
* Dr. Brian Donavant
* Dr. Cindy Boyles

* Tommy Cepparulo

* Special Agent Steven Champine
* Dr. Sheri Jenkins Keenan
¢ Mark Alan Escue
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Emergency Medical Technology

* Ricky Stafford, EMT-P
» Kevin Cagle, EMT-P

» Mike Revelle, M.D. * Glynn Mooney, EMT-P

* Jonathan Wood, EMT-P * Current Student rep (rotating)
« James Fountain, M.B.A., AEMT, RN

« Justin Cook, EMT-P
« Joyce Noles, EMT-P

Engineering Systems Technology

e Jim Droke * Amy Carter

* Duncan Baggett * Dr. Teresa McSweeney
» Aaron Markham * Reginald Davis

* Maddie Smith * Candice Taylor

¢ Dr. Tom Pigg * Roger James

* Ben Lawrence * Aaron Hamilton

« Cathi Roberts * Robert Pepper

* Logan McCoy « Jason Rankin

* Levi Mason  Leeanne Pierce

« Hillary Jones * Don McCorry

* Holly Wood * AMT Consortium floating member

Health Sciences Certificate Programs

» Kenneth Oxford

* Beverly Johnson

» Rhonda Kirby-Bryant
 Adelie Ward

* Alexa Powell

* Haley Castellaw

« Rita Foster

« Terissa Rutherford
 Ashley Boyle

* Kena Hamm

* Amanda Love « Sylvia Cates
 Ashley Matlock
* Jeanene Jones

« Cathy Parrett

* Randall Renfoe

» Angela Carnell
« Elvis Stewart

* Doris Knott

e Laura Guidi

* Monica Harris

Medical Laboratory Technician

*Carla Simpson, M.A.Ed., MLS (ASCP)
* Haley Castellaw, MLS (ASCP)

* Shelley Winn, MLS
« Christy Roberson, MLS * Bryant Lovelace, MLS
» Angie Spain, MLS » Amanda Chilcutt

« Jerry Barker, MBA, MLS (ASCP)

* Vickie Mayo, MLS * Margo Eudy, MLS

* Amy Barber, MLS * Erica Miller, MLS

* Dr. Christopher Giampapa, Program Medical Director

* Chyrstal Taylor

 Graduate Representative, < 5 years practicing

« Current Student Representative (rotating)

* Dr. Ben Jeter (Post-Secondary CTE program rep)

 High School CTE programs reps (rotating)

« State/local Workforce Development Board rep--seeking to fill

« Parents and students (rotating)

* Dr. Paul Morgan, Dean for Students (Special Populations rep)

* Regional/local at-risk/homeless/out-of-school youth rep--seeking
to fill

* Indian Tribe/State Tribal Organizations rep--seeking to fill
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Nursing

* Tim Jones, M.S.N., APRN -« Teresa Freeman, M.S.N., R.N.
* Ginger Keymon, MSN, R.N. « Roydell Herron, DNAP, CRNA
* Roger DeVersa, M.D. « Anita Moss, R.N.

* Deena Kail, M.B.A., R.N.  « Brad Hatch, R.N.

* Deborah Lewis, R.N.  Tina Prescott, M.S.N., R.N.

* Holly Ward, R.N. .» James Ross, M.H.A., R.N.
 Karen Parrish, R.N. ¢ Elma Sanchez, R.N.

* Joyce Noles, EMT-P, RN. < Renee Anglin, R.N.

* Ginger Elder, R.N. * Donmeka Martin-Mercer, R.N
e Tania Lambert, R.N. « Paula Terry, DNP, APRN

* Tammy Murphree, R.N. « James Fountain, EMT-P, R.N.

* Tammie Berry, R.N. « Teresa Parker, R.N.

Physical Therapist Assistant

* Shelbi Lansdell
* Sara Youngerman
* Seth Gibbs, PT.A.
* Lindsay Young

e Jenny Graves, P.T.

* Tera Gwaltney Manning P.T., D.P.T.
¢ Brian Smith, P.T.

¢ Leann Childress, PT., AT.C., M.B.A
» Tom Pigg  Hunter Scott (student)

* Chrystal Taylor

Radiologic Technology

*Scott Becton, B.S., R.T. (R)

*Kimberly Benson, M.S., R.T. (R)

* Kristin Chicka Brundige, R.T. (R)

* Courtney Flowers, BSRS, R.T. (R) (CT)(MR), CRA

* Kelly Flurry, BSRS, R.T., (R)(M)(CT),CNMT

 Zach Fowler, R.T. (R)

» Tammie Sides Freeze, R.T. (R)

* Christie Greer, R.T. (R)

« Joseph Gwaltney, R.T.(R)(CT)

* Tamara Hickerson, B.S., R.T. (R)

* Tiffany King, R.T. (R)

* Stephanie Mitchell, R.T. (R)

* Billie Jean Morgan, R.T. (R)

* Elizabeth "Marie" Pickens, BSRS, R.T. (R)

* Brittany Purtteman, R.T. (R)

* Joley Swan, R.T. (R)

* Chrystal Taylor, Dean of Healthcare Professions

* Verdanda Thomas, BSRS,R.T. (R)(M)

* Micayla Travis, R.T. (R)

» Martha True, B.S., R.T. (R)(M)

* Karin Wallace, B.S., R.T. (R)

* Corie Williamson, B.S., R.T. (R), RDMS, RVT

* Sara Youngerman, Vice President of Academic Afffairs

« Student Representatives (rotating, 2-4 members)

* Faculty or Administrator or High School CTE Program
Representative (rotating)

* Parent Representative (rotating)

* JSCC Student Services Representative (rotating)

» Workforce Development Board Representative (rotating)

* Local At-Risk Youth Agency Representative (rotating)

* Indian Tribes and Tribal Organizations Representative (in-

progress,rotating)

Back to TOC

Respiratory Care

* Nathan Wilds, MD; Medical Director

* Scott Laster, RRT; Post Secondary Educator, clinical lead preceptor,
adjunct faculty, Staff Development Coordinator (acute care hospital)

* Christie Ward, RRT; Program Director, Post Secondary

* Jonathan Davis, MD; Medical Director

* Anna Smith, RRT; Select Transitional Facility

» Thomas Kocisko, RRT; Director of Respiratory Therapy (acute care
hospital)

* Pam Sumrow, RRT-NPS; Director of Respiratory Therapy (acute
care hospital)

» Marla Kirk, RRT; Director of Respiratory Therapy (acute care
hospital)

* Chrystal Taylor, Dean of Healthcare Professions, Post Secondary
Administrator

* Director of Clinical Education, Post Secondary

* Current Student

* Carla Hurst; Community/Public member

» Meridith Jacobs; CTE Director for Bradford School System;
Secondary Administrator

« Jenn Brown, Faculty, Post Secondary Educator and Special
Populations

* Ginger Powell; Workforce Development,Service Agency

* Sherry Channell; Director of JSCC Gibson County Center, Career
Guidance

¢ John McCommon; Director of Workforce Development, Workforce

Development
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Health-Related Technologies Area
Hospital Affiliations

Jackson State offers six allied health programs: Emergency Medical
Technology, Medical Laboratory Technician, Occupational Therapy
Assistant, Physical Therapist Assistant,Radiologic Technology, and
Respiratory Care. Area hospital affiliations include:

.

Baptist Memorial Hospital — Covington: Medical Laboratory
Technician

Baptist Memorial Hospital — Huntingdon: Emergency Medical
Technician, Physical Therapist Assistant; Respiratory Care

Baptist Memorial Hospital — Tipton: Medical Laboratory Technician

Baptist Memorial Hospital — Union City: Radiologic Technology;
Medical Laboratory Technician; Physical Therapist Assistant,
Respiratory Care

.

Functional Pathways; Physical Therapist Assistant

Hardin Medical Center: Emergency Medical Technician

HealthSouth Corporation: Physical Therapist Assistant

Henderson County Community Hospital: Emergency Medical
Technician

.

Jackson-Madison County General Hospital: Emergency Medical
echnician; Medical Laboratory Technician; Radiologic Technology;
Physical Therapist Assistant; Respiratory Care

Magnolia Regional Medical Center - Corinth, MS : Physical
Therapist Assistant, Radiologic Technology

Maury Regional Hospital - Columbia: Physical Therapist Assistant,
Medical Laboratory Technician

Medical Center Medical Products: Respiratory Care
NHC/OP, L.P.: Physical Therapist Assistant

.

Tennessee Health Management: Physical Therapist Assistant

The Jackson Clinic: Medical Laboratory Technician, Respiratory
Care

West Tennessee Healthcare--Bolivar: Emergency Medical
Technician

.

West Tennessee Healthcare--Dyersburg: Radiologic Technology;
Physical Therapist Assistant, Respiratory Care, Medical Laboratory
Technician

West Tennessee Healthcare--Henry County Hospital: Medical
Laboratory Technician; Radiologic Technology; Emergency
Medical Technician; Physical Therapist Assistant, Respiratory Care

West Tennessee Healthcare North Campus: Physical Therapist
Assistant, Medical Laboratory Technician; Radiologic Technology;
Emergency Medical Technician

West Tennessee Healthcare--Pulmonology Group: Respiratory Care

.

West Tennessee Healthcare Volunteer-Martin: Medical Laboratory
Technician; Emergency Medical Technician
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Area Emergency Medical Services include:
* AMR--Henry County, Paris

 Crockett County EMS, Alamo

e Decatur County EMS, Parsons

« Fayette County EMS, Somerville

* Gibson County EMS, Trenton

» Hardin County EMS, Savannah

* Haywood County EMS, Brownsville

» Henderson County EMS, Lexington

* Medical Center EMS: Benton, Chester, Madison, and McNairy
Counties

* Weakley County EMS

Foundation Board of Trustees

The Foundation was formed in 1977 as a non-profit 501(c)(3) corpora-
tion to raise and administer funds to support the mission and enhance
the growth and development of Jackson State. Foundation funding
provides for scholarships, programs, capital improvements, equipment
and facilities, and other projects for which institutional funds are either
not available or are in short supply.

The Foundation is governed by a Board of Trustees that are elected and
serve renewable 3-year terms. The Board of Trustees is comprised of
individuals from various communities and backgrounds. A list of those
currently serving may be found at www.jscc.edu/community-outreach/
foundation.

www.jscc.edu
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The Student Handbook is a resource for you, providing guidance,
expectations and information as you attend Jackson State Community
College. It is a working document describing your rights and responsi-
bilities as a Jackson State student, as well as general information about
student life services and processes. In addition, you are held respon-
sible for the rules and policies listed elsewhere in college publications

or distributed and announced by authorized college officials.

Student Responsibilities

All Jackson State students are responsible for obtaining and/or
referencing online a Jackson State Catalog and Handbook and being
familiar with its contents. Students are responsible for following the
policies, processes, and guidelines in the catalog and handbook as
well as for knowing and complying with the dates when things are
due, such as payment of fees, registration, and graduation proposals.
It is the student’s responsibility to know and comply with the dates
by which action must be initiated, such as last day to add a course,
last day to drop a course, and last day to withdraw from classes. Such

information is in the catalog and on the web.

All students must know the graduation requirements for their major.

If a student plans to transfer to a college or university, he/she needs

to know the requirements for graduation for that school and select
courses at Jackson State accordingly. The student is responsible for
providing appropriate test scores and transcripts and for making and
keeping appointments with advisors. The student is responsible for
supplying current address and phone numbers to the Admissions

and Records Office or correcting them on jWeb. The student also is
responsible for confirming their intent to attend the classes for which
they have pre-registered by paying fees or authorizing the application
of financial aid or third-party resources toward payment of fees on or
before the term’s last day to pay, as published in the catalog. The stu-
dent must learn to access their JSCC e-mail account and is responsible
for communicating with instructors regarding progress and attendance.
Everyone in the Jackson State community is expected to support safety
at the college by reporting any suspicious activity or concerns, no mat-
ter how slight, to the JSCC Police Department at 731-225-5952.

There are many support resources available to the Jackson State stu-

dent and they are responsible for making use of these.

Student Identification Card

You, as a student, are required to obtain and carry at all times a valid
Jackson State identification card (ID). An ID card is to be obtained or,
if you are a returning student, validated at the main campus or at an
off-campus center upon payment of your fees EACH SEMESTER. The
ID card features your name, signature, color photo, and other informa-
tion necessary for proper use. You will be issued an ID after present-
ing one form of government-issued photo identification (e.g., driver’s

license, etc.) and your paid fee receipt. The ID card is used to:
« Identify you as a current Jackson State student.
» Allow you to check out materials from the library.

» Allow you to obtain your federal financial aid checks.

Back to TOC

» Allow you to use the resources in the Academic Assistance Center.
» Allow you to purchase or sell books in the Bookstore.
» Allow you to process forms in the Admissions and Records Office.

» Allow you to gain admission to certain events sponsored by the col-
lege or student organizations.

« Allow you to obtain discounts from area businesses.

New student ID cards are made at jHub in the Student Center Building
or at the Gibson County, Lexington or Savannah centers. ID cards can
be validated in any of those locations. A $10 fee will be charged to
replace all lost or inaccessible cards. The $10 replacement fee must be
paid in the Business Office and a receipt shown before a new ID card
is produced. Any college official has the right to reclaim a student ID
card for misuse or when deemed necessary, such as in cases of student
conduct code violations. Failure to do so may result in disciplinary

action.

Student Computer Access

You, as a Jackson State student, will be issued a user I.D. and password
upon your enrollment each semester at the college. This user [.D. and

password will be required to allow you access to computers designated
for student use at Jackson State facilities. The same login and password

is required for wireless access in the Student Center.

Emergency Messages

If a true emergency exists and a message needs to be delivered to a

student at a Jackson State facility, the message should be directed to:

Jackson Campus:

* Monday through Friday, 8 a.m. to 4:30 p.m. Dean for Students 731-
424-3520 ext. 50354

* Monday through Thursday, 4:30 p.m. to 9:00 p.m. JSCC Campus
Police 731-225-5952

 Lexington-Henderson County Center: 731-968-5722
 Savannah-Hardin County Center: 731-925-5722

* Gibson County Center: 731-425-8835

An effort will be made to deliver the message, but delivery cannot be
guaranteed. Persons will not be directed or guided to the possible loca-

tion of a student on campus in order to contact them in person.

Minors On Campus

Jackson State Community College is an institution of higher educa-
tion, and provides an environment conducive to study, learning and
work. Students, faculty and staff are not to leave minors unsupervised
on campus. To protect the safety of the children, and the work and
study environment of the campus community, if children on campus
with their parents become disruptive, their parents will be asked to
remove them. Children are not allowed in the classroom when class is

in session.
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Athletics

Intercollegiate athletics are an integral part of the total educational
program at Jackson State. They offer the more gifted athletes op-
portunities to participate as competitors. Other Jackson State students
are admitted as spectators to varsity athletic events on campus with
your student ID card. Attendance at varsity athletic events on other
campuses may be at a student charge, set by the host college. You are
expected to observe conference rules and Jackson State rules while

attending these events.

The athletic program of Jackson State is operated within the rules,
regulations, and code of ethics of the National Junior College Athletic
Association, of which it is a member, and the Tennessee Community
College Athletic Association, of which it is a charter member. The
purposes of the intercollegiate athletics program are:

 To have as a priority the intellectual, physical, social and emotional
well-being of the student athlete at all times.

 To provide an opportunity for superior athletes to perform in com-
petitive sports.

* To provide a place of interest for the development of student morale
and enthusiasm for student athletes in the student body.

« To assist the student body in developing the highest level of sports-
manship traits which carry over to become citizenship traits.

 To provide an avenue for community identification with the

institution.

Fitness Center Use

The Fitness Center, located in the Gymnasium, is available for use
by students, staff, and faculty with a valid JSCC ID. The center of-
fers a wide variety of workout options such as treadmills, elliptical
trainers, fixed weight machines, and a large selection of free weights.
Additionally, three TV monitors allow participants to enjoy program-
ming as they work out. Hours of operation are posted each semester
in the Student Center Building, each instructional building, and the
Office of Athletics.

Use of Campus
Property and Facilities

The Tennessee Board of Regents and Jackson State have special re-

strictions and regulations governing the following areas:

» Campus access by individuals who are not students, staff, guests
and invitees.

« Use of campus facilities for assemblies, meetings and
demonstrations.

« Distribution of any literature on campus by any individual or
organization.

« Solicitations of funds for any purpose.

Back to TOC

« Use of campus facilities for (a) political, religious and commercial
purposes, and (b) use by non-affiliated organizations and individu-
als. Please contact the Jackson State Facilities Scheduler at 731-424-
3520 ext. 50425.

 Use of bulletin boards only by affiliated groups and individuals
unless approval is given by the Marketing and Public Relations
Department.

 Placement of advertising signs, posters and other material
on campus.

You may obtain additional information from the Director of the
Physical Plant, 731-425-2619, or the Office of the Vice President for
Academic Affairs, 731-425-2631. You also may access the Tennessee
Board of Regents policies regarding use of campus property and facili-

ties on the web at https:/tbr.navexone.com

Smoking and Smokeless Tobacco
Products

Smoking, including e-cigarettes and vapor emitting devices, and all
smokeless tobacco, are prohibited on all JSCC campuses.

Student Rights

Student Rights and Freedoms Preamble

Academic institutions exist for the transmission of knowledge, the pur-
suit of truth, the development of students, and the general well-being
of society. Free inquiry and free expression are indispensable to the
attainment of these goals. As members of the academic community,
students should be encouraged to develop the capacity for critical judg-
ment and to engage in a sustained and independent search for truth.
Institutional procedures for achieving these purposes may vary from
campus to campus, but the minimal standards of academic freedom of

students outlined below are essential to any community of scholars.

Freedom to teach and freedom to learn are inseparable facets of
academic freedom. The freedom to learn depends upon appropriate
opportunities and conditions in the classroom, on the campus, and in
the larger community. Students should exercise their freedom with

responsibility.

The responsibility to secure and to respect general conditions condu-
cive to the freedom to learn is shared by all members of the academic
community. Tennessee Board of Regents institutions have developed
policies and procedures which provide and safeguard this freedom.

The purpose of this statement is to enumerate the essential provisions

for students’ freedom to learn.

Freedom of Access to Higher Education

The admissions policies of each Tennessee Board of Regents
Institution are a matter of institutional choice, provided that each
institution makes clear the characteristics and expectations of students
which it considers relevant to success in the institution’s program.
Under no circumstances should a student be barred from admission

to a particular institution on the basis of race. Thus, within the limits
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of its facilities, each institution should be open to all students who are
qualified according to its admissions standards. The facilities and ser-

vices of a TBR institution should be open to all of its enrolled students.

In the Classroom

The professor in the classroom and in conference should encourage
free discussion, inquiry, and expression. Student performance should
be evaluated solely on an academic basis, not on opinions or conduct in

matters unrelated to academic standards.

Protection of Freedom of Expression

Students should be free to take reasoned exception to the data or views
offered in any course of study and to reserve judgment about matters
of opinion, but they are responsible for learning the content of any

course of study for which they are enrolled.

Protection Against Improper Academic Evaluation

Students should have protection through orderly procedures against
prejudiced or capricious academic evaluation. At the same time, they
are responsible for maintaining standards of academic performance
established for each course in which they are enrolled.

Protection Against Improper Disclosure

Certain information about students is protected from public disclosure
by Federal and state laws. Protection against improper disclosure is a
serious professional obligation. Judgments of ability and character may

be provided under appropriate circumstances.

Adapted from AAUP Statement of RIGHTS AND FREEDOMS OF
STUDENTS. TBR Policy 3:02:04:00

Student Right-to-Know

Jackson State’s crime statistics reported under the Student Right-To-
Know and Campus Security Act are available for public viewing in the
foyer of the Administration Building, and on the college’s web site at

https://jscc.edu/campus-life-services/police

Program completion rates can be obtained from the Jackson
State Office of Institutional Research and Accountability in the

Administration Building.

Participation rates, financial support and other information which
comply with the Equity in Athletics Disclosure Act can be found in the
Jackson State Athletic Director’s office located in the Gym.

Release of Student Information

The following items of your student information are classified as
directory information and may be released by the college without your
consent:

* Name

* Address

* Telephone number

« Date and place of birth

» Major field of study

» Enrollment status (full-time, part-time)

« Participation in officially recognized activities and sports
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* Weight and height of members of athletic teams
 Dates of attendance

» Degrees and academic awards (e.g. dean’s list, honor roll, gradua-
tion honors)

* Most recent educational agency/institution attended
¢ College assigned student e-mail address

 Photographic, video, or electronic images

When registering for classes each semester, you may notify the
Admissions and Records Office, in writing, that directory information
for you may not be released. This notification is effective only for the

one semester for which you are then registering.

Privacy Rights of Students

The education records of current and former Jackson State students
are maintained as confidential records under The Family Educational
Rights and Privacy Act (FERPA). This act gives students certain
rights with respect to access of those records and release of personally
identifiable information from those records. The college’s policies and

processes for those actions are set forth below.

Any violation of FERPA should be reported to the Director of
Admissions and Records. Complaints concerning alleged failures by
the college to comply with the requirements of FERPA may be filed
with: Family Policy Compliance Office, U.S. Department of Education,
400 Maryland Avenue, S.W., Washington, DC 20202-4605.

Definitions

Education Records Education Records are those records, files, docu-
ments, and other materials which contain information directly related
to a student and are maintained by Jackson State or by a person acting
for the college. They do not include: (1) personal notes, (2) records
available only to law enforcement personnel, (3) employment records,
and (4) medical and psychiatric records (accessible by the student’s

physician).

Student: A student is any person who is or has been enrolled at Jackson
State. Wherever “student” is used in reference to personal rights, an
eligible parent of a dependent student has similar rights. An “eligible”
parent is one who has satisfied Section 152 of the Internal Revenue
Code of 1954, and who presents proof of such to the Jackson State
Director of Admissions and Records. Normally, this will be a written
affirmation by the student and the parent confirming the student is a

dependent for Federal Income Tax purposes.

Access To have access to an Education Record is to be allowed to see

the original record. It implies the right to obtain copies of that record.

Release of Personally Identifiable Student Education Records

Jackson State shall not permit access to, or release of, any information
in the Education Record of any student that is personally identifiable,
other than Directory Information, to any party without the student’s

written consent, except to:
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« Jackson State officials and staff who have legitimate educational
interests, including the support of honor societies and academic
excellence.

Officials of other schools in which the student seeks admission.

Appropriate people concerned with a student’s application for, or
receipt of, financial aid.

Authorized representatives of the U.S. Comptroller General.

Authorized representatives of the U.S. Attorney General.

The U.S. Department of Education.

State and local officials authorized by state statute.

Organizations conducting studies for, or on behalf of, Jackson State
to assist in meeting the college’s stated goals, when such informa-
tion will be used only by such organizations and then destroyed
when no longer needed for that purpose.

Accrediting organizations to carry out their functions.

The parent of a dependent student as defined in Section 152 of the
Internal Revenue Code of 1954.

The parent of a student who is not an eligible student as defined
under FERPA.

Appropriate officials in compliance with judicial order or subpoena,
provided that the student is notified in advance of the compliance.

Appropriate people in connection with an emergency, if such
knowledge is necessary to protect the health or safety of a student
or others.

The alleged victim of a crime of violence or non-forcible sex offense.

Persons requesting the final results of a disciplinary hearing in
which the student is an alleged perpetrator of a crime of violence or
non-forcible sex offense and the student committed a violation of
the school’s rules or policies.

The parent of a student under the age of 21 regarding the student’s
violation of a federal, state, or local law, or institutional rule govern-
ing the use or possession of alcohol or a controlled substance.

Note: With the exception of Jackson State officials and staff who have been de-
termined by the College to have legitimate educational interest, all individuals
and agencies who have requested access to a student’s Education Record will
be noted in an accompanying record. A request must be in writing stating the
purpose for the request. This record also will indicate specifically the legitimate
interest that the person or agency has in obtaining the information.

Procedures for Accessing Education Records

You, the student, shall ask the record custodian for access to your
education record. You may ask for an explanation and/or a copy of the
given education record. Copies cost $1 for the first page and 15 cents

for each additional page.

After consultation with the custodian, errors may be corrected at that
time by the custodian. Afterwards, if you believe the record’s content
is correct, you should acknowledge with your signature and the date.
If you believe the record’s content is inaccurate, you may submit a

request for a formal hearing.

The request and the challenge must be presented in writing to the
Director of Admissions and Records who will: (1) appoint an Appeals
Record Committee consisting of three record custodians with one

of the three designated as chair, and (2) designate a time and place
for the committee’s first meeting. The Appeals Committee will meet
with you within 45 days from the date of the request and allow you

to present relevant evidence. A written decision will be given to you

within 45 days after the hearing’s conclusion. You then may submit to
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the committee a written explanation to be inserted in the record. If the
committee believes the statement is pertinent, the explanation will be

inserted into the record.

Note: This procedure does not provide for a hearing to contest an academic
grade.

Right of Access Does Not Include:

» Financial records of parents or any information therein.

* Confidential letters and statements of recommendation which were
placed in the education record prior to January 1, 1975.

» Records to which access has been waived by a student. (This applies
only if a student, upon request, is notified of the names of all per-
sons making confidential recommendations and if such recommen-
dations are used solely for the purpose they were intended.)

» Education records may be destroyed, except that you shall be
granted access prior to destruction if such is requested.

Freedom of Speech and Expression

This policy reflects the commitment of the Board of Regents and the
institutions it governs to freedom of speech and expression for all

students and all faculty.
Definitions

* Constitutional time, place, and manner restrictions means restric-
tions on the time, place, and manner of free speech that do not violate
the First Amendment to the United States Constitution or Article I,
Section 19 of the Tennessee Constitution that are reasonable, content-
and viewpoint-neutral, narrowly tailored to satisfy a significant
institutional interest, and leave open ample alternative channels for the

communication of the information or message to its intended audience

« Faculty or faculty member means any person, whether or not the
person is compensated by a public institution of higher education,

and regardless of political affiliation, who is tasked with providing
scholarship, academic research, or teaching. For purposes of this part,
the term "faculty" shall include tenured and non-tenured professors,
adjunct professors, visiting professors, lecturers, graduate student
instructors, and those in comparable positions, however titled. For pur-
poses of this part, the term "faculty" shall not include persons whose

primary responsibilities are administrative or managerial.

* Free speech means speech, expression, or assemblies protected by
the First Amendment to the United States Constitution or Article I,
Section 19 of the Tennessee Constitution, verbal or written, including,
but not limited to, all forms of peaceful assembly, protests, demonstra-
tions, rallies, vigils, marches, public speaking, distribution of printed
materials, carrying signs, displays, or circulating petitions. "Free
speech" does not include the promotion, sale, or distribution of any

product or service.

* Institution means an institution governed by the Tennessee Board of

Regents.

www.jscc.edu

Your Community College

2025/2026 223

v
ﬁ
=
a.
o
=
ﬁ
L
o
2,
o
S
S
~




LY/
@)
s
o
a
lqv]
a
)
a
QL
o
o
)
w

*Student means:

I.An individual currently enrolled in a course of study at the institu-

tion; and

II.An organization that is comprised entirely of individuals currently

enrolled in a course of study at the institution.

Policy

1. General Principles

A. Students have a fundamental constitutional right to free speech.

B. Jackson State Community College shall be committed to giving
students the broadest possible latitude to speak, write, listen, chal-
lenge, learn, and discuss any issue, subject to constitutional time,

place, and manner restrictions.

C. Jackson State Community College shall be committed to main-
taining a campus as a marketplace of ideas for all students and all
faculty in which the free exchange of ideas is not to be suppressed
because the ideas put forth are thought by some or even by most mem-
bers of the institution's community to be offensive, unwise, immoral,
indecent, disagreeable, conservative, liberal, traditional, radical, or

wrong-headed.

D. Itis for Jackson State Community College's individual students
and faculty to make judgments about ideas for themselves, and to act
on those judgments not by seeking to suppress free speech, but by

openly and vigorously contesting the ideas that they oppose.

E. It is not the proper role of Jackson State Community College to
attempt to shield individuals from free speech, including ideas and
opinions they find offensive, unwise, immoral, indecent, disagreeable,

conservative, liberal, traditional, radical, or wrong-headed.

F. Although Jackson State Community College should greatly value
civility and mutual respect, concerns about civility and mutual respect
shall never be used by Jackson State Community College as a justifica-
tion for closing off the discussion of ideas, however offensive, unwise,
immoral, indecent, disagreeable, conservative, liberal, traditional,
radical, or wrong-headed those ideas may be to some students or

faculty.

G. Although all students and all faculty are free to state their own
views about and contest the views expressed on campus, and to state
their own views about and contest speakers who are invited to express
their views on the institution's campus, they may not substantially
obstruct or otherwise substantially interfere with the freedom of others
to express views they reject or even loathe. To this end, Jackson State
Community College has a responsibility to promote a lively and fear-

less freedom of debate and deliberation and protect that freedom.
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H. Through shared governance with its faculty, Jackson State Com-
munity College may determine for itself on academic grounds who
may teach, what may be taught, how it may be taught and graded, and

who may be admitted to the institution as a student.

1. Jackson State Community College shall be committed to providing
an atmosphere that is most conducive to speculation, experimentation,
and creation by all students and all faculty, who shall always remain
free to inquire, to study and to evaluate, and to gain new understand-

ing.

J. The primary responsibility of faculty is to engage an honest, cou-
rageous, and persistent effort to search out and communicate the truth

that lies in the areas of their competence.

K. Although faculty are free in the classroom to discuss subjects
within areas of their competence, faculty shall be cautious in ex-
pressing personal views in the classroom and shall be careful not to
introduce controversial matters that have no relationship to the subject
taught, and especially matters in which they have no special compe-
tence or training and in which, therefore, faculty's views cannot claim
the authority accorded statements they make about subjects within
areas of their competence; provided, that no faculty will face adverse
employment action for classroom speech, unless it is not reasonably
germane to the subject matter of the class as broadly construed, and

comprises a substantial portion of classroom instruction.

L. Jackson State Community College shall maintain the generally ac-
cessible, open, outdoor areas of its campus as traditional public forums
for free speech by students. This does not mean that those areas must

be equally available to non- students.

M. Jackson State Community College shall not confine students'
free speech to certain areas of the campus, sometimes known as "free
speech zones," or otherwise create policies implying that students' free

speech is restricted to particular areas of campus.

N. Jackson State Community College shall not deny student activity
fee funding to a student organization based on the viewpoints that the

student organization advocates.

0. Jackson State Community College shall not establish permitting
requirements that prohibit spontaneous outdoor assemblies or outdoor
distribution of literature, although Jackson State Community College
may maintain a policy that grants members of the college or university

community the right to reserve certain outdoor spaces in advance.

P. Jackson State Community College shall not charge students secu-
rity fees based on the content of their speech, the content of the speech
of guest speakers invited by students, or the anticipated reaction or

opposition of listeners to speech.
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Q. Jackson State Community College shall allow all students and
all faculty to invite guest speakers to campus to engage in free speech

regardless of the views of guest speakers.

R. Jackson State Community College shall not dis-invite a speaker
invited by a student, student organization, or faculty member because
the speaker's anticipated speech may be considered offensive, unwise,
immoral, indecent, disagreeable, conservative, liberal, traditional,
radical, or wrong-headed by students, faculty, administrators, govern-

ment officials, or members of the public.

S. Students do not have the right to disrupt previously scheduled or

reserved activities occurring in a traditional public forum.

T. Jackson State Community College is not required to fund costs

associated with student speech or expression.

II. Publication of Policy

A. This policy shall be:
1. Published annually in the institution's student handbook an

faculty handbook, whether paper or electronic;

2. Made available to students and faculty by way of a prominent
notice on the institution's internet site other than through the electronic
publication of the policy in the student handbook and faculty hand-
book;

3. Sent annually to students and employees to their institutionally-

provided email address; and

4. Addressed by the institution in orientation programs for new

students and new faculty.

III. Institution Policies

A. Institutions may adopt institution policies that include measures
that do not violate the First Amendment to the United States Constitu-

tion or Article I, Section 19 of the Tennessee Constitution such as:

1. Constitutional time, place, and manner restrictions on assem-

blies, speech and expression;

2. Reasonable and viewpoint-neutral restrictions in nonpublic

forums;

3. Restricting the use of the institution's property to protect the
free speech rights of students and faculty and preserve the use of the

property for the advancement of the institution's mission;

4. Prohibiting or limiting speech, expression, or assemblies that are
not protected by the First Amendment to the United States Constitution

or Article I, Section 19 of the Tennessee Constitution; or
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5. Content restrictions on speech that are reasonably related to a
legitimate pedagogical purpose, such as classroom rules enacted by

faculty.

B. No later than March 30, 2018, all institutions shall adopt a policy
on student-on-student harassment defining the term consistent with

and no more expansively than the following definition:

1. Student on student harassment means unwelcome conduct direct-
ed toward a person that is discriminatory on a basis prohibited by fed-
eral, state, or local law and that is so sever, pervasive, and objectively
offensive that it effectively bars the victim’s access to an educational

opportunity or benefit.

C. Each institution shall consult the TBR Office of General Counsel
when drafting its policies on this subject and obtain its approval prior

to implementing such policies.

Sources: Statutes: T.C.A. § 49-7-24 The Campus Free Speech Protec-
tion Act NEW policy approved at Board Meeting; Dec. 14, 2017,
Revised September 22, 2023.

Campus Sex Crimes Prevention Act

The federal Campus Sex Crimes Prevention Act and the Tennessee
College and University Campus Sex Crimes Prevention Act of 2002
require that whenever a sex offender becomes employed, enrolls as a
student or volunteers at an institution of higher education in the state of
Tennessee, he or she must complete or update the Tennessee Bureau of
Investigation (TBI) sexual offender registration/monitoring form and
deliver it to TBI headquarters in Nashville. As defined in section 40-
39-102 of the Tennessee Code, a “sexual offender” means a person who
is, or has been, convicted in this state of committing a sexual offense
or who is, or has been, convicted in another state or another country, or
who is or has been convicted in a federal or military court, of commit-
ting an act which would have constituted a sexual offense if it had been
committed in this state. A “sexual offense” means the commission of
acts including but not limited to aggravated and statutory rape, sexual
battery, sexual exploitation of a minor, aggravated prostitution, and

kidnapping.

Both acts designate certain information concerning a registered sexual
offender as public information and therefore amend and supersede the
Family Educational Rights and Privacy Act (FERPA) and other federal
and state laws that previously prohibited the disclosure of such person-
al information. Since the laws require the publication of information
pertaining to sexual offenders employed, enrolled or volunteering at
an educational institution, said publication does not constitute grounds
for a grievance or complaint under institutional or Tennessee Board of

Regents policies or procedures.

In compliance with the federal Campus Sex Crimes Prevention
Act and the Tennessee College and University Campus Sex Crimes
Prevention Act of 2002, members of the campus community may

obtain the most recent information received from the Tennessee
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Bureau of Investigation (TBI) concerning sex offenders employed,
enrolled or volunteering at this institution through the JSCC Police
Department at 731-424-3520, ext. 50384 or 731-225-5952 or 731-425-
2627. Information also is available on the TBI’s web site listing of sex

offenders located on the internet at https:/www.sor.tbr.tn.gov/home

General Regulations on Student Conduct
and Disciplinary Sanctions

Jackson State follows the Tennessee Board of Regents policy,
3.02.00.01, General Policy on Student Conduct:

Students enrolled in postsecondary educational institutions are citizens
of their civic communities as well as the academic community. As
such they are expected to conduct themselves as law-abiding mem-
bers of each community at all times. Admission to an institution of
postsecondary education carries with it special privileges and imposes
special responsibilities apart from those rights and duties enjoyed

by non-students. In recognition of the special relationship that exists
between the institution and the academic community which it seeks to
serve, the Tennessee Board of Regents (“TBR” or “the Board”) has au-
thorized the presidents of the institutions and directors of the colleges
of applied technology under its jurisdiction to take such action as may
be necessary to maintain campus conditions and preserve the integrity

of the institution and its educational environment.

Pursuant to this authorization and in fulfillment of its duties to provide
a secure and stimulating atmosphere in which individual and academic
pursuits may flourish, the TBR has developed the following regula-
tions, which are intended to govern student conduct on the several
campuses under its jurisdiction. Each institution under the jurisdiction
of the TBR is directed to implement policies subject to, and consis-
tent with, these policies, subject to prior review and approval by the
TBR offices of General Counsel and Academic Affairs. Following

are Jackson State Community College’s student discipline, traffic and
parking policies to comply with TBR’s system-wide student discipline,
traffic and parking rules. In addition, students are subject to all federal,
state and local laws and ordinances. If a student’s violation of such
laws or ordinances also adversely affects the institution’s pursuit of its
educational objectives, the institutions may enforce their own regula-
tions regardless of the status or outcome of any external proceedings

instituted by other civil or criminal authorities.

For the purpose of these regulations, a “student” shall mean any person
who is admitted and/or registered for study at a TBR institution for
any academic period. This shall include any period of time following
admission and/or registration, but preceding the start of classes for

any academic period. It will also include any period which follows the
end of an academic period through the last day for registration for the
succeeding academic period, and during any period while the student
is under suspension from the institution. Finally, “student” shall also
include any person subject to a period of suspension or removal from
campus as a sanction which results from a finding of a violation of the
regulations governing student conduct. Students are responsible for
compliance with the Rules of Student Conduct and with similar institu-

tional policies at all times
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Disciplinary action may be taken against a student for violation of the
regulations which occur on institutionally owned, leased or otherwise
controlled property, while participating in international or distance
learning programs, and off campus, when the conduct impairs,
interferes with, or obstructs any institutional activity or the mission,
processes, and functions of the institution. Institutions may enforce
their own regulations regardless of the status or outcome of any exter-
nal proceedings instituted in any other forum, including any civil or

criminal proceeding.

These regulations, and related material incorporated herein by refer-
ence, are applicable to student organizations as well as individual
students. Student organizations are subject to discipline for the conduct
and actions of individual members of the organization while acting in
their capacity as members of, or while attending or participating in any

activity of, the organization.

Confidentiality of Discipline Process. Subject to the exceptions pro-
vided pursuant to the Family Educational Rights and Privacy Act of
1974 (FERPA), 20 U.S.C. 1232g and/or the Tennessee Open Records
Act, T.C.A. § 10-7-504(a)(4), a student’s disciplinary files are consid-
ered “educational records” and are confidential within the meaning of
those Acts.

This policy is promulgated pursuant to, and in compliance with, TBR
Rule 0240-02-03-.01, Institution Restatement of Rules. To the extent
that a conflict exists between this policy and TBR rule, policy and/or
applicable law(s), the TBR rule, policy and/or law will control. History
— Adopted by TBR: 12/8/11. Effective: 1/29/12; Amendments effective
10/11/21.

Disciplinary Offenses

Institutional disciplinary measures shall be imposed, through ap-
propriate due process procedures, for conduct which adversely affects
the institution’s pursuit of its educational objectives, which violates
or shows a disregard for the rights of other members of the academic
community, or which endangers property or persons on property

owned or controlled by an institution.

Jackson State has determined that individual or organizational miscon-
duct, which is subject to disciplinary sanction, shall include, but not be

limited to, the following examples:

(a) Threatening or Disruptive Conduct. Threatening or Disruptive
Conduct, or attempted conduct, which poses a direct threat to the
safety of others or where the student’s behavior is materially and
substantially disruptive of the institution’s learning environment,
including remote or off-site locations.

* In determining whether a student with a disability should be
involuntarily withdrawn or suspended for threatening or disruptive
conduct, the institution shall consider the nature, duration, severity,
and probability of the threat posed or the disruption caused by a stu-
dent with a disability, relying on the most current medical evidence
or the best available objective evidence.

The institutions shall also determine whether reasonable modifi-
cations of its policies, practices, or procedures could sufficiently
mitigate the risk.

Absent exigent circumstances creating an imminent risk of harm,
the assessment will be made prior to a decision to involuntarily
withdraw or suspend based on the threat he or she poses to others.
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If exigent circumstances warrant the immediate removal of a stu-
dent with a disability from the institution, the student will receive,
at a minimum, notice and initial opportunity to present evidence
immediately after being placed on involuntary withdrawal and the
opportunity for full due process within 30 days of the removal.

(b) Hazing. Hazing, as defined in T.C.A. § 49-7-123(a)(1), means any
intentional or reckless act, on or off the property, of any higher educa-
tion institution by an individual acting alone, or with others, which

is directed against any other person(s) that endangers the mental or
physical health or safety of that person(s), or which induces or coerces
a person(s) to endanger such person(s) mental or physical health or
safety. Hazing does not include customary athletic events or similar
contests or competitions, and is limited to those actions taken and situ-
ations created in connection with initiation into or affiliation with any
organization;

(c) Disorderly Conduct. Any individual or group behavior which is
abusive, obscene, lewd, indecent, violent, excessively noisy, disorderly,
or which unreasonably disturbs institutional functions, operations,
classrooms, other groups or individuals;

(d) Obstruction of or Interference with institutional activities or facili-
ties. Any intentional interference with or obstruction of any institu-
tional, program, event, or facility including the following:

1. Any unauthorized occupancy of facilities owned or controlled by an
institution or blockage of access to or from such facilities,

2. Interference with the right of any institution member or other autho-
rized person to gain access to any activity, program, event or facilities
sponsored or controlled by an institution,

3. Any obstruction or delay of a campus security officer, public safety
officer, police officer, firefighter, EMT, or any official of the institu-
tion, or failure to comply with any emergency directive issued by such
person in the performance of his or her duty;

(e) Misuse of or Damage to Property. Any act of misuse, vandalism,
malicious or unwarranted damage or destruction, defacing, disfigur-
ing or unauthorized use of property belonging to another including,
but not limited to, any personal property, fire alarms, fire equipment,
elevators, telephones, institution keys, library materials and/or safety
devices;

(f) Theft, Misappropriation, or Unauthorized Sale of Property;

(g) Misuse of Documents or Identification Cards. Any forgery, altera-
tion of or unauthorized use of institutional documents, forms, records
or identification cards, including the giving of any false information, or
withholding of necessary information, in connection with a student’s
admission, enrollment or status in the institution;

(h) Firearms and Other Dangerous Weapons. Any possession of or use
of firearms, dangerous weapons of any kind, or replica/toy guns, e.g.
BB guns, pellet guns, paintball guns, water guns, cap guns, toy knives
or other items that simulate firearms or dangerous weapons;

(i) Explosives, Fireworks, and Flammable Materials. The unauthor-
ized possession, ignition or detonation of any object or article which
would cause damage by fire or other means to persons or property or
possession of any substance which could be considered to be and used
as fireworks;

(j) Alcoholic Beverages. The use and/or possession of alcoholic bever-
ages on institution owned or controlled property. This offense includes
the violation of any local ordinance, state, or federal law concerning
alcoholic beverages, on or off institution owned or controlled property,
where an affiliated group or organization has alcoholic beverages pres-
ent and available for consumption;

(k) Drugs. The unlawful possession or use of any drug or controlled
substance (including, but not limited to, any stimulant, depressant, nar-
cotic or hallucinogenic drug, or marijuana), sale or distribution of any
such drug or controlled substance. This offense includes the violation
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of any local ordinance, state, or federal law concerning the unlawful
possession or use of drugs, on or off institution owned or controlled

property;

(1) Drug Paraphernalia. The use or possession of equipment, products
or materials that are used or intended for use in manufacturing,
growing, using or distributing any drug or controlled substance. This
offense includes the violation of any local ordinance, state, or federal
law concerning the unlawful possession of drug paraphernalia, on or
off institution owned or controlled property;

(m) Public Intoxication. Appearing on institution owned or controlled
property or at an institutional sponsored event while under the influ-
ence of a controlled substance or of any other intoxicating substance;

(n) Gambling. Unlawful gambling in any form;

(o) Financial Irresponsibility. Failure to meet financial responsibilities
to the institution promptly including, but not limited to, knowingly
passing a worthless check or money order in payment to the institution;

(p) Unacceptable Conduct in Disciplinary Proceedings. Any conduct
at any stage of an institutional disciplinary proceeding or investiga-
tion that is contemptuous, disrespectful, threatening, or disorderly,
including false complaints, testimony or other evidence, and attempts
to influence the impartiality of a member of a judicial body, verbal

or physical harassment or intimidation of a judicial board member,
complainant, respondent or witness;

(q) Failure to Cooperate with Institutional Officials. Failure to comply
with directions of institutional officials acting in the performance of
their duties;

(r) Violation of General Rules and Regulations. Any violation of the
general rules and regulations of the institution as published in an
official institutional publication, including the intentional failure to
perform any required action or the intentional performance of any
prohibited action;

(s) Attempts, Aiding and Abetting. Any attempt to commit any of the
offenses listed under this section or the aiding or abetting of the com-
mission of any of the offenses listed under this section (an attempt to
commit an offense is defined as the intention to commit the offense
coupled with the taking of some action toward its commission). Being
present during the planning or commission of any offense listed under
this section will be considered as aiding and abetting. Students who
anticipate or observe an offense must remove themselves from the situ-
ation and are required to report the offense to the institution;

(t) Violations of State or Federal Laws. Any violation of state or fed-
eral laws or regulations proscribing conduct or establishing offenses,
which laws and regulations are incorporated herein by reference;

(u) Violation of Imposed Disciplinary Sanctions. Intentional or unin-
tentional violation of a disciplinary sanction officially imposed by an
institution official or a constituted body of the institution;

(v) Sexual Misconduct. An offense including acts of sexual assault,
domestic violence, dating violence and or/stalking as defined in the
JSCC Campus Violence Policy and Procedures. All matters involving
allegations of sexual misconduct will be governed by the procedures
set forth in Campus Violence Policy and Procedures.

(w) Harassment or Retaliation. Any act by an individual or group
against another person or group in violation of TBR policies, as well as
federal and/or state laws prohibiting discrimination, including, but not
limited to, TBR policies 5:01:02:00,(F), 5:01:02:00, 2:02:10:01 and TBR
Guideline P-080;

(x) Academic Misconduct. Plagiarism, cheating, fabrication. For pur-
poses of this section the following definitions apply:

1. Plagiarism. The adoption or reproduction of ideas, words, state-
ments, images, or works of another person as one’s own without proper
attribution

2. Cheating. Using or attempting to use unauthorized materials,
information, or aids in any academic exercise or test/examination. The
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term academic exercise includes all forms of work submitted for credit
or hours,

3. Fabrication. Unauthorized falsification or invention of any infor-
mation or citation in an academic exercise.

(y) Unauthorized Duplication or Possession of Keys. Making, causing
to be made or the possession of any key for an institutional facility
without proper authorization;

(z) Litter. Dispersing litter in any form onto the grounds or facilities of
the campus;

(aa) Pornography. Public display of literature, films, pictures or other
materials which an average person applying contemporary community
standards would find, (1) taken as a whole, appeals to the prurient
interest, (2) depicts or describes sexual conduct in a patently offensive
way, and (3) taken as a whole, lacks serious literary, artistic, political
or scientific value;

(bb) Abuse of Computer Resources and Facilities. Misusing and/or
abusing campus computer resources including, but not limited to the
following:

» Use of another person’s identification to gain access to institutional
computer resources,

Use of institutional computer resources and facilities to violate
copyright laws, including, but not limited to, the act of unauthorized
distribution of copyrighted materials using institutional information
technology systems,

Unauthorized access to a computer or network file, including but not
limited to, altering, using, reading, copying, or deleting the file,

Unauthorized transfer of a computer or network file,

Use of computing resources and facilities to send abusive or obscene
correspondence,

Use of computing resources and facilities in a manner that interferes
with normal operation of the institutional computing system,

Use of computing resources and facilities to interfere with the work
of another student, faculty member, or institutional official,

* Violation of any published information technology resources policy,
» Unauthorized peer-to-peer file sharing;

(cc) Unauthorized Access to Institutional Facilities and/or Grounds.
Any unauthorized access and/or occupancy of institutional facilities
and grounds is prohibited, including, but not limited to, gaining access
to facilities and grounds that are closed to the public, being present in
areas of campus that are open to limited guests only, being present in
academic buildings after hours without permission, and being present
in buildings when the student has no legitimate reason to be present;

(dd) Providing False Information. Giving any false information to, or

withholding necessary information from, any institutional official act-
ing in the performance of his/her duties in connection with a student’s
admission, enrollment, or status in the institution;

(ee) Unauthorized Surveillance. Making or causing to be made
unauthorized video or photographic images of a person in a location
in which that person has a reasonable expectation of privacy, without
the prior effective consent of the individual, or in the case of a minor,
without the prior effective consent of the minor’s parent or guard-
ian. This includes, but is not limited to, taking video or photographic
images in shower/locker rooms, men’s or women’s restrooms, and
storing, sharing, and/or distributing of such unauthorized images by
any means;

(ff) Smoking Violations. Violation of any TBR and/or institutional
smoking or other tobacco use rules or policies.

(gg) Student on student harassment means unwelcome conduct
directed toward a person that is discriminatory on a basis prohibited
by federal, state, or local law and that is so severe, pervasive, and
objectively offensive that it effectively bars the victim's access to an
educational opportunity or benefit.
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Disciplinary action may be taken against a student for violations of the
foregoing regulations which occur at or in association with enrollment
at an institution governed by the TBR for any academic period. Each
student shall be responsible for his/her conduct from the time of appli-
cation for admission through the actual awarding of a degree including
periods prior to or between semesters. Conduct occurring while a stu-
dent is registered or enrolled at the institution, but not discovered until
after the awarding of a degree is actionable under these provisions and
may result in the retroactive application of a disciplinary sanction.
Should a student withdraw from the institution with disciplinary action
or academic misconduct action pending, the student’s record may be
encumbered by the appropriate institutional office until the proceed-

ings have been concluded.

This policy is promulgated pursuant to, and in compliance with, TBR
Rule 0240-02-03-.02, Disciplinary Offenses. To the extent that a con-
flict exists between this policy and TBR rule, policy and/or applicable
law(s), the TBR rule, policy and/or law will control. History — Adopted
by TBR: 12/8/11. Effective: 1/29/12. Amendments effective 10/11/21.

Academic and Classroom
Misconduct

The instructor has the primary responsibility for maintenance of
academic integrity and controlling classroom behavior, and can order
the temporary removal or exclusion from the classroom of any student
engaged in disruptive conduct or conduct that violates the general
rules and regulations of the institution for each class session during
which the conduct occurs. Extended or permanent exclusion from

the classroom, beyond the session in which the conduct occurred, or
further disciplinary action will be enacted through Jackson State’s

Disciplinary Procedures set forth below.

The following remedies are available for faculty where it is determined

that a student has engaged in academic misconduct:
(1.) Review and correction by student — no action

(2.) Oral reprimand with emphasis on counseling toward prevention of
further occurrences and a requirement that work be repeated.

(3.) Assignment of a reduced score/”F”/zero (0) for the specific assign-
ment. (subject to grade appeal process only)

(4.) Assignment of reduced/failing final course grade. (Subject
to review pursuant to “Jackson State Procedures for Academic
Misconduct™)

[a] Assignment of an “F” for the course for academic misconduct must
be accompanied by an articulable basis/evidence to support the find-
ing. Such evidence may include, but not be limited to; documentary or
physical evidence, personal observation or testimony. Prior cheating or
plagiarism in other courses is not reasonable evidence.

(5.) A student found responsible for academic misconduct may be
subject to additional disciplinary actions enacted through the Jackson
State Disciplinary Procedures.

(6.) Additionally, a student who receives more than one “F” for
academic misconduct may also be subject to additional disciplinary
actions enacted through the Jackson State Disciplinary Procedures.

Courses may not be dropped pending the final resolution of an allega-

tion of academic misconduct.
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Disruptive behavior may be defined as, but not limited to, behavior in
a classroom or remote setting that obstructs or disrupts the learning
environment (e.g., offensive language, harassment of students and
professors, repeated outbursts from a student which disrupt the flow
of instruction or prevent concentration on the subject taught, failure

to cooperate in maintaining classroom decorum, etc.), text messaging,
and the continued use of any electronic or other noise or light emitting
device which disturbs others (e.g., disturbing noises from beepers, cell

phones, smart phones, laptop computers, games, etc.).

This policy is promulgated pursuant to, and in compliance with, TBR
Rule 0240-02-03-.03 Academic and Classroom Misconduct. To the
extent that a conflict exists between this policy and TBR rule, policy
and/or applicable law(s), the TBR rule, policy and/or law will control.
History — Adopted by TBR: 12/8/11. Effective: 1/29/12. Amendments
effective 10/11/21.

Computer Misuse

The objectives of this policy include:

To articulate the rights and responsibilities of persons using informa-
tion technology resources owned, leased, or administered by Jackson
State Community College (JSCC); To protect the interests of users and
the TBR; and to facilitate the efficient operation of TBR information

technology systems.

Definitions

 “Information technology resources” or “IT resources” include
computers and computer time, data processing or storage functions,
computer systems and services, servers, networks, printers and
other input/output and connecting devices, and related computer
records, programs, software, and documentation.

“JSCC” shall mean Jackson State Community College.

“Personal or private for-profit use” shall mean a use of JSCC
information technology resources which has a primary objective fi-
nancial gain of the user. Activities by a student which are typical of
the student job search process (e.g. use of campus e-mail to contact
potential employers or posting of one’s resume on the Institution’s
website, if allowed under Institutional policies and procedures) are
not to be considered personal or private for-profit use.

“Public record” means all documents, papers, letters, maps, books,
photographs, microfilms, electronic data processing files and output,
films, sound recordings, or other material, regardless of physi-

cal form or characteristics made or received pursuant to law or
ordinance or in connection with the transaction of official business
by any governmental agency. (Tennessee Code Annotated, Title 10,
Chapter 7, Section 301(6).)

Supplementary Institutional Policies and Regulations

Jackson State Community College is authorized and encouraged to
develop additional institution-specific policies and regulations relat-
ing to the use of information technology resources, provided such
policies and regulations are consistent with Federal and State law and
with this and other policies of the Tennessee Board of Regents. In

particular, Jackson State Community College may develop policies and
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regulations regarding installation of non-standard software (including
shareware, freeware, or software developed or purchased by the user)

onto TBR IT resources.

Jackson State Institutional Computer Resource and Facilities
Usage Guidelines

1.) Computer facilities shall be used for educational and administrative

purposes.

2.) Computer facilities at Jackson State Community College (JSCC)
are available to all students, faculty, and staff upon request. Users have
the responsibility of protecting their accounts through the proper use
of passwords but the fact that an account is unprotected does not imply
permission for an unauthorized person to use it. Accounts are to be
used only for the purpose for which they have been established. A user
shall not attempt to learn the password of any other user and may not

attempt to alter or destroy the files belonging to others.

3.) JSCC computing resources are the property of JSCC and us-
ers should be aware that computing resources may be monitored.
Normally computing resources are only monitored at the request of a

supervisor and/or administration.

4.) All computer software and/or documents developed by students,
faculty, staff, or others on college time and/or equipment are the prop-
erty of JSCC. Computing documents may be examined or disclosed by

the college if there is reason to suspect violation of college policies.

5.) An individual may not access or copy the program(s) or data be-

longing to other individual(s) or to JSCC without permission.

6.) Equipment, programs, and data provided by JSCC may not be
taken to other sites without written permission from the Office of

Information Technology.

7.) Purchase of all computer hardware or software by any department

must be coordinated with the Office of Information Technology.

8.) The computer labs are open to all JSCC faculty, students and staff
on a first-come first-serve basis during open periods. Students in
scheduled classes have first priority to use the equipment during the

assigned lab periods.

9.) A user may not monopolize any available resources to the extent
of denying others fair use. Any non-productive use of computer, i.e.,

game-playing, chat, etc. will be restricted.

10.) An individual may not tamper with or change any switch set-

ting on any devices without approval from the Office of Information
Technology. A user may not unplug a JSCC computer system from the
network, and/or connect their personal computer or any other devices

to the network.

11.) Using JSCC information technology systems or devices for con-

ducting private or personal for-profit use is prohibited.

12.) Computer resources must not be used for any unlawful purposes.
It is NOT acceptable to transmit or receive threatening, obscene, or

harassing materials.
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13.) An individual shall not load software on to any computer without
permission from the Office of Information Technology. A copy of the
software license and proof of purchase for any software application
must be kept in the Office of Information Technology. Use of unli-

censed software is prohibited.

14.) Users are not allowed to load or use any software on JSCC
computers that wastes bandwidth or server space. Examples of this
type of software include “Weather Bug”, screen savers that update the
view with the day, view from web cameras, listening to radio stations,
downloading music, chat room software, or e-mail toolbars such as Hot
bar or emoticons.

15.) Users shall not under any circumstances openly display or save

offensive or pornographic material on JSCC computers.

16.) The unauthorized use or distribution of computer software, music
videos, movies, or other copyrighted material violates federal laws and
the State Computer Crimes Act. The making of copies or distribut-

ing software, music, videos, movies, or other copyrighted material is

subject to federal copyright laws.

17.) The disciplinary measures listed below (not an all inclusive list)

are examples from the Tennessee Board of Regents Code of Conduct:

a. Revoking of the individual’s right to use the computer, either on a

temporary or permanent basis.

b. Probation, suspension or expulsion.

c. Financial assessment for computer services.
d. Legal prosecution.

Note: In the event that other college regulations are violated, additional penal-
ties may be imposed. Unauthorized use of the computer by an individual other
than a member of the college community may be adjudged a felony, and the
individual may be liable to legal prosecution.

Conformance with State Policies

This policy is intended to be fully consistent with the State of
Tennessee Internet Acceptable Use Policy and the State of Tennessee
Electronic Mail Acceptable Use Policy, as they currently exist or as
they may be amended in the future, as well as with any other appli-
cable policies regarding information technology systems which may
be promulgated in the future by the State of Tennessee Department of
Finance Office of Information Resources (OIR). To the extent that a
discrepancy exists between this policy and State policy, State policy

shall take precedence.

Applicability

This policy shall apply to all persons and organizations using the
information technology facilities and resources owned, leased or ad-
ministered by Jackson State Community College, including all persons
employed (either as full-time, part-time or temporary employees or as
independent contractors) by Jackson State Community College and its
constituent Institutions, and to all students enrolled at Jackson State

Community College. Those provisions contained herein which apply
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solely to employees and independent contractors are so identified
individually. Unless so identified, provisions contained herein apply

equally to all persons and organizations covered by this policy.

User Responsibilities

The following lists of user responsibilities are intended to be illustra-
tive, and not exhaustive. Subject to conformance with Federal and
State of Tennessee law and with State of Tennessee and Tennessee
Board of Regents policies, Jackson State Community College is autho-

rized to supplement the user responsibilities contained herein.

Access

 Users shall obtain proper authorization before using JSCC informa-
tion technology resources.

* Users shall not use JSCC information technology resources for
purposes beyond those for which they are authorized.

« Users shall not share access privileges (account numbers and pass-
words) with persons who are not authorized to use them.

« Users shall not use JSCC information technology resources in an at-
tempt to access or to actually access computers external to the JSCC
system when that access is not authorized by the computer’s owner
(no “hacking” allowed).

Respect for others

A user shall not attempt to obstruct usage or deny access to other
users.

Users shall not transmit or distribute material that would be in viola-
tion of existing JSCC policies or guidelines using JSCC information
technology resources.

Users shall respect the privacy of other users, and specifically shall
not read, delete, copy, or modify another user’s data, information,
files, e-mail or programs (collectively, “electronic files”) without
the other user’s permission. Users should note that there should be
no expectation of privacy in electronic files stored on the resident
memory of a computer available for general public access, and such
files are subject to unannounced deletion.

Users shall not intentionally introduce any program or data intended
to disrupt normal operations (e.g. a computer “virus” or “worm”
into JSCC information technology resources.

« Forgery or attempted forgery of e-mail messages is prohibited.
+ Sending or attempts to send unsolicited junk mail or chain letters is prohibited.

* Flooding or attempts to flood a user’s mailbox is prohibited.

Respect for State-owned property

* A user shall not intentionally, recklessly, or negligently misuse,
damage or vandalize JSCC information technology resources.

A user shall not attempt to modify JSCC information technology
resources without authorization.

* A user shall not circumvent or attempt to circumvent normal re-
source limits, logon procedures, or security regulations.
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A user shall not use JSCC information technology resources for pur-
poses other than those for which they were intended or authorized.

* A user shall not use JSCC information technology resources for any
private or personal for-profit activity.

» Except for those not-for-profit business activities which are directly
related to an employee’s job responsibilities or which are directly
related to an organization which is affiliated with the Institution, a
user shall not use JSCC information technology resources for any
not-for-profit business activities, unless authorized by the President
or Director (or his/her designee).

Users shall at all times endeavor to use JSCC information technol-
ogy resources in an efficient and productive manner, and shall
specifically avoid excessive game playing, printing excessive copies
of documents, files, data, or programs; or attempting to crash or tie-
up computer resources.

Additional Responsibilities of Employees and Independent
Contractors

» Users who are employees and independent contractors shall not
make use of JSCC information technology resources for purposes
which do not conform to the purpose, goals, and mission of JSCC
and to the user’s job duties and responsibilities.

* Users shall not use JSCC information technology resources for
solicitation for religious or political causes.

Digital/Electronic Signatures and Transactions

Jackson State Community College must comply with the Tennessee
Uniform Electronic Transactions Act (T.C.A. §47-10-101 et seq.) This
Act permits the use of electronic signatures and electronic transactions
under certain circumstances.

1) In order to be legally enforceable, an electronic signature must meet
the following two criteria:

A) An electronic signature must be attributable (or traceable) to a per-
son who has the intent to sign the record or contract with the use of ad-
equate security and authentication measures that are contained in the
method of capturing the electronic transaction (e.g., the use of personal
identification number or personal log-in identification username and
password) (T.C.A. §47-10-109) (If Public Key Infrastructure technolo-
gy (“PKI”) is to be used in the creation of the digital signature, contact

TBR Chief Information Officer prior to implementation.)

B) The recipient of the transaction must be able to print or store the
electronic record of the transaction at the time of receipt. (T.C.A.
§47-10-109)

2) The use of electronic/digital signatures in compliance with state and
federal laws is permitted.

No Unlawful Uses Permitted

Users shall not engage in unlawful uses of the information technol-
ogy system resources of JSCC. Unlawful activities are violative of
this policy and may also subject persons engaging in these activities
to civil and / or criminal penalties. This list of unlawful activities is

illustrative and not intended to be exhaustive.
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Obscene materials

The distribution and display of obscene materials is prohibited by the
laws of Tennessee (see Tenn. Code Ann. § 39-17-902). Obscene materi-
als are defined under Tennessee law (see T.C.A. § 39-17-901(10)) as

those materials which:

» The average person applying contemporary community standards
would find that the work, taken as a whole, appeals to the prurient
interest;

 The average person applying contemporary community standards
would find that the work depicts or describes, in a patently offensive
way, sexual conduct; and

» The work, taken as a whole, lacks serious literary, artistic, political,
or scientific value.

Federal law (18 U.S.C. 2252) prohibits the distribution across state
lines of child pornography.

Defamation

Defamation is a civil tort which occurs when one, without privilege,
publishes a false and defamatory statement which damages the reputa-

tion of another.

Violation of Copyright

Federal law gives the holder of copyright five exclusive rights, includ-
ing the right to exclude others from reproducing the copyrighted work.
Sanctions for violation of copyright can be very substantial. Beyond
the threat of legally imposed sanctions, violation of copyright is an

unethical appropriation of the fruits of another’s labor.

Pursuant to the Digital Millennium Copyright Act of 1998, the JSCC
designated agent for receipt of complaints of copyright infringement
occurring with the use of JSCC information technology resources is
the Catalog and Reference Librarian. The JSCC agent shall develop
and maintain a policy regarding receipt and disposition of complaints
of copyright infringement. Jackson State Community College is
authorized to designate agents to serve their specific campus, however
the Chief Information Officer for Information Technology shall be
promptly informed of all complaints received by such Institutional

agents.

Gambling

Gambling, including that performed with the aid of the Internet, is pro-
hibited under Tennessee state law (see Tenn. Code Ann. § 39-17-502).

World Wide Web Home Pages

The principles of use articulated above are generally applicable to World
Wide Web home pages. For example, use of JSCC information technology
resources to post a web page for personal or private for-profit use; illegal
content in web pages stored on JSCC IT resources; and obscene content;
incorporation of copyrighted material, without either permission of the

copyright holder or under a lawful exemption, all are prohibited.

In addition to the principles of use outlined, users may not incorporate

into web pages or other electronic documents the trademarks or logos
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of others without express, written permission. Persons who are not
employees of JSCC may not make use of JSCC trademarks or logos
without express, written permission. JSCC is authorized to develop
policies and regulations regarding use of Institutional trademarks on
the Institution’s web site by employees. Jackson State Community
College’s President is authorized to designate persons (e.g. campus
webmaster) who may approve a proposed use of the Institution’s trade-

marks and logos by employees on Institutional web pages.

Advertising

Use of JSCC information technology resources to promote or advertise
activities or entities which are not related to JSCC is prohibited, unless
such use is consistent with the mission of JSCC and results in substan-
tial benefit to JSCC. The President of JSCC is authorized to determine
whether a given use is consistent with the mission of the Institution and
results in substantial benefit to the Institution, consistent with other
JSCC and TBR Policies (in particular, TBR Policy 1:08:05:00). Sale

of advertising in web-based versions of Institution-affiliated student

publications is specifically permitted.

JSCC Monitoring and Inspection of Elec-
tronic Records

Electronic records sent, received, or stored on computers owned,
leased, or administered by JSCC is the property of Jackson State
Community College. As the property of the JSCC, the content of such
records, including electronic mail, is subject to inspection by JSCC
personnel. While JSCC does not routinely do so, JSCC is able and
reserves the right to monitor and/ or log all network activity of users
without notice, including all e-mail and Internet communications.
Users should have no reasonable expectation of privacy in the use of

these resources.

Disclosure of electronic records

Pursuant to the Tennessee Code Annotated, Title 10, Chapter 7, and
subject to exemptions contained therein, electronic files (including
e-mail correspondence) which are 1) generated or received by JSCC
employees and 2) either owned or controlled by the State or 3) main-
tained using JSCC IT resources may be subject to public inspection
upon request by a citizen of the State of Tennessee. JSCC personnel
receiving such a request for public inspection should refer the request
to the President of JSCC (or to the President’s designee). JSCC may
charge reasonable fees for making copies of such records, pursuant to
T.C.A. § 10-7-506.

While disclosure under T.C.A. Title 10, Chapter 7 applies to em-
ployees, disclosure of the electronic records of all users which are
maintained using JSCC IT resources may be made pursuant to a valid
subpoena or court order, when otherwise required by federal, state

or local law, or when authorized by the President of Jackson State

Community College.
Retention of electronic records

Electronic records needed to support JSCC functions must be retained,
managed, and made accessible in record-keeping or filing systems
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in accordance with established records disposition authorizations
approved by the Public Records Commission and in accordance with
TBR Policy 1:12:01:00, Record Retention and Disposal of Records”.
Each employee of JSCC, with the assistance of his or her supervisor as
needed, is responsible for ascertaining the disposition requirements for
those electronic records in his or her custody. The system administra-
tor is not responsible for meeting the record retention requirements
established under T.C.A. Title 10, Chapter 7, and JSCC, as owner of
electronic records stored on JSCC computers, reserves the right to pe-
riodically purge electronic records, including e-mail messages. Users
who are either required to retain an electronic record, or who otherwise
wish to maintain an electronic record should either:

 Print and store a paper copy of the record in the relevant subject
matter file; or

* Electronically store the record on a storage medium or in an elec-
tronic storage location not subject to unannounced deletion.

Violation of This Policy

Reporting allegations of violations: Persons who have reason to
suspect a violation of this policy, or who have direct knowledge of
behavior in violation of this policy should report that allegation of

violation to Jackson State’s President or his/her designee.

Disciplinary procedures: Allegations of violation of this policy
shall be referred by the designee of the President (typically, the Senior
IT Officer) to the appropriate person(s) for disciplinary action. If a
student, the policy violation will be referred to the judicial officer of
the institution. If an employee, the policy violation will be referred

to the immediate supervisor. If there is a policy violation, which the
designee believes rises to the level of a serious violation of this or any
other JSCC/TBR policy; the designee is authorized to temporarily
revoke access privileges. In those cases, the revocation of access must
be reviewed by the appropriate disciplinary authority for review and
final determination of access privileges. In such cases the authoriza-
tion of the designee carries with it the authorization to make subjective
judgments, such as whether material or statements violate JSCC/TBR

Policy.

Sanctions: Persons violating this policy are subject to revocation or
suspension of access privileges to JSCC IT resources. Additionally
other penalties, as outlined in TBR Policy 3:02:00:01, may be imposed
upon student users. Sanctions for violation of this policy by employees
may extend to termination of employment. Violations of law may be

referred for criminal or civil action.

Appeals: Sanctions imposed upon students at Jackson State
Community College and imposed at the discretion of the IT Director
(or other designee of the President) may be appealed to the Dean

for Students. Other sanctions may be appealed under established

Institution procedure.

TBR/NetTN Policy and Procedures for
Copyright Infringement Notices and the Digital
Millennium Copyright Act (DMCA)

The Tennessee Board of Regents and the Tennessee Cooperative

Network (TBR/NetTN) take seriously all complaints regarding
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copyright infringements. Copyright infringements are made when
material is copied without the permission of the person holding the
copyright and stored on a TBR/NetTN server for the purpose of
providing that information to others. Copyright infringement does not
occur merely by listing a URL to a server where the copyrighted mate-
rial resides. See http:/lcweb.loc.gov/copyright/ for more information
regarding the copyright law. The following procedures will be fol-
lowed in order to resolve copyright infringement complaints on TBR/

NetTN servers.

For TBR/NetTN to be on notice of the presence of infringing material,

the DMCA http:/lcweb.loc.gov/copyright/legislation/dmca.pdf states
that notification must be provided to us with the following information:

* Identification of what is being infringed.
* Where the infringements are located
* Who is complaining

» How he or she may be contacted, including phone number, fax
number and e-mail address

* A statement of good faith belief that the material is infringing

* A statement made under threat of perjury that the information pro-
vided is accurate and the complaint is authorized by the copyright
holder

« A signature of the copyright holder or an authorized representative

Initial correspondence may be sent via e-mail to DMCA@tbr.edu. A
letter or fax containing this information and the signature of the copy-

right holder must be sent to:

» Tennessee Board of Regents
Attn: Information Systems/DMCA
1 Bridgestone Park
Nashville, TN 37214
(615) 366-4443 (615) 366-3979 (fax)

Upon receipt of this information TBR/NetTN will contact the user who
is infringing on the copyright and inform them that they must remove

or block access to the infringing material.

The user may respond with a counter-notice which includes:

* A statement, that the user has a good faith belief that access to the
material should not be removed or blocked due to a result of a mis-
take or misidentification.

« Listing the user’s contact information.

» Consenting to jurisdiction in federal court.

TBR/NetTN will give this counter-notice to the original complaining
party, and allow access to the infringing material within 10-14 days

unless we receive notice that a lawsuit has been filed over the material.

TBR/NetTN users who repeatedly infringe upon copyrights will have
their network access terminated and may face other sanctions or dis-
cipline as determined by TBR/NetTN institutional policies, the TBR/
NetTNAcceptable Use Policy and/or the State of Tennessee Acceptable
Use Policy.

Back to TOC

Disciplinary Sanctions

Upon determination that a Jackson State student or organization has
violated any of the institution’s rules, policies or disciplinary offenses
set forth in these regulations, the following are appropriate sanctions
which may be imposed, either singly or in combination, by the appro-

priate institution officials.

Definition of Sanctions

Restitution. Restitution may be required in situations which involve
destruction, damage, or loss of property, or un-reimbursed medical ex-
penses resulting from physical injury. When restitution is required, the
student or student organization is obligated by the appropriate judicial
authority to compensate a party or parties for a loss suffered as a result
of disciplinary violation(s). Any such payment in restitution shall be

limited to actual cost of repair, replacement or financial loss;

‘Warning. The appropriate institutional official may notify the student
or student organization that continuation or repetition of specified

conduct may be cause for other disciplinary action;

Reprimand. A written or verbal reprimand or censure may be given
to any student or student organization whose conduct violates any part
of these regulations and provides notice that any further violation(s)

may result in more serious penalties;

Service to the Institution or Community. A student, or student
organization, may be required to donate a specified number of service
hours to the institution performing reasonable tasks for an appropri-
ate institution office, official(s), or the local community. The service
required shall be commensurate to the offense (e.g., service for mainte-

nance staff for defacing institutional property);

Specified Educational/Counseling Program. A student or student
organization may be required to participate in specified educational or
counseling program(s) relevant to the offense, or to prepare a project or

report concerning a relevant topic;

Apology. A student or student organization may be required to apolo-
gize to an affected party, either verbally or in writing, for the behavior

related to a disciplinary offense;

Fines. Penalties in the form of fines may be imposed against a student
or student organization whenever the appropriate institutional author-
ity deems appropriate. The sanction of fines may be imposed in addi-
tion to other forms of disciplinary sanctions. Failure to pay fines may

result in further disciplinary action;

Restriction. A restriction upon a student’s or student organization’s
privileges for a period of time may be imposed. This restriction may
include, for example, denial of the ability to represent the institution at
any event, ability to participate in institution or TBR sponsored travel,
use of facilities, parking privileges, participation in extracurricular

activities or restriction of organizational privileges;

Probation. Continued enrollment of a student or recognition of a
student organization on probation may be conditioned upon adherence to

these regulations. Any student or organization placed on probation will
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be notified in writing of the terms and length of the probation. Probation
may include restrictions upon extracurricular activities, or any other
appropriate special condition(s). Any conduct in further violation of
these regulations while on probationary status or the failure to comply
with the terms of the probationary period may result in the imposition of

further disciplinary action;

Suspension. Suspension is the separation of a student or student organiza-
tion from the institution for a specified period of time. Suspension may be

accompanied by special conditions for readmission or recognition;

Expulsion. Expulsion entails a permanent separation from the institu-
tion. The imposition of this sanction is a permanent bar to the student’s
admission, or a student organization’s recognition to the institution. A
student or organization that has been expelled may not enter institution
property or facilities without obtaining prior approval from an appropriate

campus official with knowledge of the expulsion directive;
Revocation of Admission, Degree, or Credential;

Assignment of a Failing Course Grade;

Any alternate sanction deemed necessary and appropriate to address

the misconduct at issue;

Interim Suspension. As a general rule, the status of a student or
student organization accused of violation of these regulations should
not be altered until a final determination has been made in regard to
the charges. However, interim suspension, pending the completion

of disciplinary procedures, may be imposed upon a finding by the
appropriate institutional official that the continued presence of the ac-
cused on campus constitutes an immediate threat to the physical safety
and well-being of the accused, any other member of the institution its
guests, property, or substantial disruption of classroom or other cam-
pus activities. In any case of interim suspension, the student, or student
organization, shall be given an opportunity at the time of the decision,

or as soon thereafter as reasonably possible, to contest the suspension.

The president of Jackson State is authorized, at his/her discretion,

to intervene in order to negotiate a mutually acceptable resolution to
any disciplinary proceeding, or, subsequently, to convert any sanction
imposed to a lesser sanction, or to rescind any previous sanction, in

appropriate cases.

This policy is promulgated pursuant to, and in compliance with, TBR
Rule 0240-02-03-.04 Disciplinary Sanctions. To the extent that a con-
flict exists between this policy and TBR rule, policy and/or applicable
law(s), the TBR rule, policy and/or law will control. History — Adopted
by TBR: 12/8/11. Effective: 1/29/12. Amendments effective 10/11/21.

Disciplinary Procedures

Institutions governed by the TBR, in the implementation of TBR regu-
lations pertaining to discipline and conduct of students, shall insure
the constitutional rights of students by affording a system of constitu-
tionally and legally sound procedures which provide the protection of
due process of law. In furtherance of this mandate, Jackson State has
established the following policies assuring that each student accused

of a disciplinary offense or academic misconduct will receive due
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process. These policies shall be communicated to faculty, staff and
students through the college’s official catalog and student handbook,
on the college’s website, and through other avenues available to make

the information easily accessible.
Jackson State Institutional Procedures

(a) After receiving notice of an alleged violation of student conduct
regulations and a review of the initial information, the Dean for
Students will inform the accused student or organization of the alleged
violation and provide the accused five business days to respond with
statements and witnesses regarding the allegation. The dean will
conduct an investigation into the facts of the case, including interviews

with the accused, other individuals involved and witnesses.

(b) The Dean for Students will make a decision based on the facts of the
case, and issue a written determination to the accused, including sanc-
tions if applicable, and informing the student or organization of their
right to an appeal through a Student Disciplinary Committee hearing or
through a TUAPA hearing if the possibility of suspension or expulsion,

or revocation of a student organization’s registration, are possible.

(c) TUAPA: All cases which may result in: (a) suspension or expulsion
of a student, or student organization, from the institution, for disciplin-
ary reasons or (b) revocation of registration of a student organization,

are subject to the contested case provisions of the Tennessee Uniform
Administrative Procedures Act (TUAPA), T.C.A. § 4-5-301 et seq., and
shall be processed in accord with the Uniform Contested Case proce-
dures adopted by the Board of Regents unless the student or organization,
after receiving written notice, waives those procedures and elects to have
the case disposed of in accord with institutional procedures or waives all

right to contest the case under any procedure.

Hearing before the Student Disciplinary Committee; comprised of One
(1) faculty member elected by Faculty Council; one (1) administrator,
one (1) Student Services statf member and one (1) faculty member
elected by administrators in Academic Affairs, Student Services

and Financial and Administrative Affairs (deans and above); one (1)
student selected by the student facing disciplinary action; and two

(2) students selected by the Student Government Association. The
Officers include a Chair and Secretary elected from the membership of

the committee

(a) A student or organization accused of committing a disciplin-
ary offense may request a hearing before the Student Disciplinary
Committee, in writing, by submitting it to the Dean for Students
within five (5) business days of the initial decision. When such a hear-
ing is initiated, the following procedures shall apply:
* (i) The accused student or organization shall be informed in writing
of the date, time and place of the hearing not less than ten (10) days

prior to the day of the hearing and shall be advised of the following
rights:

e (D) The right to present their case;

(I1) The right to be accompanied by an advisor;
e (III) The right to call witnesses in their behalf;

e (IV) The right to confront witnesses against them.
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e (ii) The Chairperson of the Student Disciplinary Committee shall
preside at the hearing.

* (iii) The Dean for Students shall present the results of the investiga-
tion and make a recommendation to the Committee. Witnesses and/
or statements from witnesses may be entered as evidence.

(iv) The accused shall have an opportunity to present their case in
exercising any of the rights cited above.

(v) Members of the Committee shall have an opportunity to ask
questions.

(vi) After all presentations and examinations of witnesses, the
Committee shall retire to discuss the case and render a decision.

(vii) The decision shall be announced by the presiding officer of
the hearing and provided in writing to the student or organization
representative(s) within 5 days after the conclusion of the hearing.
A written record of the proceedings and determination shall be
maintained in the office of the Dean for Students.

(viii) The student or organization representative(s) shall be advised
of their right to appeal the decision of the Student Disciplinary
Committee in writing to the Executive Vice President of Finance,
Administration, and Student Services or designee within five (5)
working days of the Committee’s decision.

(ix) The Executive Vice President of Finance, Administration, and
Student Servicesor or designee will issue a written decision to the
student or organization in writing within three (3) working days.

(b.) The Executive Vice President of Finance, Administration, and
Student Services’ decision may be appealed, in writing, within five (5)

working days of the decision, to the President of the College.

(c) The President will issue a written decision to the student or organi-

zation within three (3) working days.

All matters involving allegations of impermissible discrimination,

harassment, or retaliation, including, but not limited to allegations of
sexual violence, will be governed by the procedures outlined in JSCC
and TBR Guideline P-080 Subject: Discrimination and Harassment —
Complaint and Investigation Procedure and/or an institutional policy

that reflects the requirements of that Guideline.

Jackson State Procedures for Academic Misconduct:

When an instructor determines that a student has engaged in academic
misconduct, prompting them to assign an “F” for the course, the fol-

lowing steps must be followed:

* 1. The faculty member shall arrange for a conference with the
student(s) within seven (7) working days of the offense to discuss
the issues and potential courses of action. At the conference, the
student shall be notified by the faculty member of the charge and
supporting evidence. For an incident which occurs during, or as part
of, a final examination, the instructor must notify the student by
certified mail or return receipt email.

2. After meeting with the student(s), the faculty member shall com-
plete the “Academic Misconduct Report Form” that identifies the
student(s) responsible, the nature of the offense, the action taken,
and the recommendation as to whether or not further disciplin-

ary sanctions should be imposed through Jackson State’s student
disciplinary process. This form shall be submitted to the Academic
Integrity Committee, through the appropriate Academic Dean’s of-
fice, within two (2) working days of having met with the student(s).
The Academic Dean’s office shall provide a copy to the Dean for
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Students and send a copy to the student(s) via certified mail. The
certified mailing shall include written notice that the student(s)
have the right to due process by submitting a hearing request to the
Academic Integrity Committee through the appropriate Academic
Dean’s office.

The Academic Integrity Committee is a committee whose membership
is appointed by the President. It is comprised of:
1. Academic Dean (that is responsible for supervision of the course)

--Chair of the Committee with no voting rights except in the case
of a tie.

2. Three (3) Faculty members, not including the one who assigned
the grade

3. Two (2) students, one of which will be the SGA President or their
designee OR Two (2) staff members not holding faculty appoint-
ments. Use of student representatives will be at the discretion of the
Vice President for Academic Affairs.

A student accused of academic misconduct may submit a written
request for a hearing to the Academic Integrity Committee through the
office of the Academic Dean supervising the course in question within
five (5) working days of having received the instructor’s “Academic
Misconduct Report Form.” When such a hearing is initiated, the fol-

lowing procedures shall apply:

* 1. The student shall be informed in writing of the date, time and
place of the hearing not less than ten (10) days prior to the day of the
hearing and shall be advised of the following rights:

1. The right to present their case;
« ii. The right to be accompanied by an advisor;
* iii. The right to call witnesses in their behalf;

« iv. The right to confront witnesses against them.

The Chairperson of the Academic Integrity Committee shall preside at
the hearing.

* There must be at least four (4) members of the committee present,
including the chairperson, to constitute a quorum and to hear cases,
unless the student charged with academic misconduct knowingly
waives the right to a quorum.

The instructor who submitted the “Academic Misconduct Report
Form” shall present their evidence and reasoning for their decision to
the Committee. Witnesses and/or statements from witnesses may be

entered as evidence.

The student accused of academic misconduct shall have an opportunity to

present their case in exercising any of the rights cited above.

Members of the Committee shall have an opportunity

to ask questions.

After all presentations and examinations of witnesses, the Committee

shall retire to discuss the case and render a decision.
¢ The Committee’s decision(s) shall be by majority vote.
The decision shall be announced by the Chairperson of the Committee

and issued in writing to the student and to the instructor involved

within 5 days after the conclusion of the hearing. A written record of
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the proceedings and determination shall be maintained in the office of

the Vice President for Academic Affairs and the Dean for Students.

The student may appeal the decision of the Committee, in writing, to
the Vice President of Academic Affairs within five (5) working days of

the Academic Integrity Committee’s decision.

The Vice President of Academic Affairs will issue a written decision

to the student within three (3) working days.

The Vice President of Academic Affairs’ decision may be appealed, in
writing, within five (5) working days of the decision, to the President
of the College.

The President will issue a written decision to the student or organiza-

tion within three (3) working days.

An instructor cannot be required to change an assigned grade, but the
institution may amend the student’s grade on their academic transcript,
based on the Academic Integrity Committee’s decision or an ensuing

appeal, and a note of explanation be placed in the student’s file.

Jackson State Procedures for Interim Suspension
Hearings:

Within one working day of receipt of a written complaint, the Dean of
Students will investigate and, where appropriate, notify the accused

by verbal, electronic, written, and/or other device that they are being
suspended on an interim basis and describing their rights and proce-
dures. Interim suspension will only occur when it is deemed that the
continued presence of the accused on campus constitutes an immediate
threat to the physical safety and well-being of the accused, any other
member of the institution, its guests, property, or substantial disruption

of classroom or other campus activities.

Hearing Before the Interim Suspension Committee:

1. A student may challenge an interim suspension in writing to the
Dean for Students within two (2) business days of receipt of notice

of the interim suspension. Failure to request a hearing on the interim
suspension within two (2) business days of receipt of notice serves as a
waiver of the right to a hearing.

2. A student’s challenge will be heard by the Interim Suspension
Committee, comprised of the Dean for Students, the Executive Vice
President of Finance, Administration, and Student Services or desig-
nee, and the Director of Environmental Health and Safety. The follow-
ing procedures shall apply:

i. The accused student shall be informed verbally, electronically, and/
or in writing of the date, time and place of the hearing not less one

(1) full day prior to the day of the hearing and shall be advised of the
following rights:

(I) The right to present their case;

(IT) The right to be accompanied by an advisor;
(IT) The right to call witnesses in their behalf;
(IV) The right to confront witnesses against them.

ii. The Executive Vice President of Finance, Administration, and

Student Services, or designee, shall preside at the hearing.
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iii. Witnesses and/or statements from witnesses may be entered as
evidence. Evidence presented shall be limited to that which is relevant

to the basis asserted for imposition of the interim suspension.

iv. The accused shall have an opportunity to present their case in
exercising any of the rights cited above. Evidence presented shall be
limited to that which is relevant to the basis asserted for imposition of
the interim suspension.

v. Members of the Committee shall have an opportunity to ask
questions.

vi. After all presentations and examinations of witnesses, the
Committee shall retire to discuss the case and render a decision that
day.

vii. The decision shall be announced by the presiding officer of the
hearing and provided in writing to the student. A written record of the
proceedings and determination shall be retained in the office of the
Dean for Students.

1. The student shall be advised of their right to appeal the decision to
the President.

2. The student may appeal the decision of the Committee, in writing,
to the President within one (1) working day of the Interim Suspension

Committee’s decision.

viii. The President will issue a written decision to the student within

one (1) working day.

ix. Whether or not the interim suspension is affirmed, the Dean for
Students will complete an investigation, and initiate the disciplinary

process as described in this section.

The President of the College is authorized, at his or her discretion,

to intervene in order to negotiate a mutually acceptable resolution to
any disciplinary proceeding, or, subsequently, to convert any finding
or sanction imposed to a lesser finding or sanction, or to rescind any

previous finding or sanction, in appropriate cases.

This policy is promulgated pursuant to, and in compliance with, TBR
Rule 0240-02-03-.06 Disciplinary Procedures and Due Process. To the
extent that a conflict exists between this policy and TBR rule, policy
and/or applicable law(s), the TBR rule, policy and/or law will control.
History — Adopted by TBR: 12/8/11. Effective: 1/29/12.

Prevention of Workplace Violence Policy

Jackson State is committed to providing every employee, student and
visitor an environment that is safe, secure and free of threats and vio-
lence. In support of this policy, Jackson State is intolerant of language
or behavior that is unsafe, threatening or violent. In accordance with
federal and state laws, Jackson State also prohibits the possession of
any weapon by any student or visitor on college premises, except law
enforcement officers in performance of their duties or faculty/staff
that have proper credentials and are within state and TBR policies.

Definitions used in this policy:

Crime of Violence: Including, but not limited to: any degree of murder,
voluntary manslaughter, aggravated rape, rape, mayhem, especially aggra-
vated robbery, aggravated robbery, robbery, burglary, assault, aggravated

assault, physical or verbal threats and battery.
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Weapon: Includes an explosive or an explosive weapon, a device
principally designed, made or adapted for delivering or shooting an
explosive weapon, a machine gun, a short-barrel rifle or shotgun, a
handgun, a firearm silencer, a switchblade knife or any other type

of knife (excluding pocket knives with blades of 3 inches or less), or
knuckles, or any other implement for infliction of bodily injury, serious
bodily injury or death which has no common lawful purpose. All

firearms and percussion weapons are to be included in this definition.

On the Worksite: Includes all property owned or occupied by Jackson

State (including Jackson State job sites) or in a Jackson State vehicle.

Possession: Includes, but is not limited to, the presence of a weapon
on the employee, student or visitor in his/her motor vehicle, lunch box,

locker, tool kit, bag, purse, cabinets, office, etc.

Any verbal, physical, written or electronically transmitted conduct
that is inconsistent with this policy will be subject to administrative
disciplinary sanctions and/or prosecution or other appropriate action

under the law.

Furthermore, it is the policy of Jackson State to maintain a work envi-
ronment that is free from acts of violence, threats and other potentially
violent behavior. Acts of violence or threats of violence will not be
tolerated and are especially prohibited in any manner or form on or off
Jackson State property, if they are a direct result of the employment

relationship.

Purpose

Jackson State recognizes that violence and related crises in the work-
place are a pervasive and growing concern. Jackson State is, therefore,
committed to providing a safe environment for its students, employees

and visitors.

Scope

This policy applies to all individuals on properties and locations oper-

ated for, and controlled by, Jackson State.

Reporting

All members of Jackson State share an interest in promoting a safe
and healthy environment that is free from intimidation and fear for
personal safety. To foster this ideal, employees, students and visitors
are encouraged to report incidents of threats, aggression and other pro-
hibited behaviors and acts of any individual(s) on properties through
the campus police office. Campus police officers may be reached at
731-225-5952, or 731-425-2627.

Compliance

All persons covered by this policy must conduct themselves in
accordance with this policy as set forth above. Jackson State will

not tolerate any conduct which violates the letter and/or spirit of

this policy. Any employee who violates this policy will be subject to
appropriate administrative and disciplinary action, up to and including

termination.
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Communication

Jackson State has the responsibility to communicate its position on
workplace violence to all employees and others covered by this policy

and will take appropriate steps to do so.

Employees who are terminated due to documented instances of work-
place violence, or who voluntarily resign while a workplace violence
charge is being investigated are subject to a true representation of the

facts in future employment referrals.

Sexual Misconduct

Jackson State Community College's campus violence policies and
procedures are intended to help us provent and/or address misconduct
such as rape, dating violence, domestic violence and stalking--both
on and off campus. These policies, campus procedures for reporting
incidents, and support for victims/survivors are found on the college's

website at https:/jscc.edu/about/administration/compliance-and-risk/

Policy on Drug-Free Campus

This statement is being distributed to all Jackson State employees, in-
cluding faculty, and students in compliance with the provisions of the
Drug Free Workplace Act of 1988 (41 U.S.C. 701, et. seq.) and the Drug
Free Schools and Communities Act Amendments of 1989 (20 U.S.C.
3171, et. seq.) is published on the campus safety webpage.

Policy

It is the policy of Jackson State that the unlawful manufacture, dis-
tribution, possession, use or abuse of alcohol and illicit drugs on the
Jackson State campus, on property owned or controlled by Jackson
State, or as part of any activity of Jackson State is strictly prohibited.
All employees and students are subject to applicable federal, state
and local laws related to this matter. Additionally, any violation of
this policy will result in disciplinary actions as set forth in the JSCC
Student Handbook.

Legal Sanctions

Various federal, state and local statutes make it unlawful to manufac-
ture, distribute, dispense, deliver, sell or possess with intent to manu-
facture, distribute, dispense, deliver or sell, controlled substances.
The penalty imposed depends upon many factors which include the
type and amount of controlled substance involved, the number of prior
offenses, if any, whether death or serious bodily injury resulted from
the use of such substance, and whether any other crimes were com-
mitted in connection with the use of the controlled substance. Possible
maximum penalties for a first-time violation include imprisonment for
any period of time up to a term of life imprisonment, a fine of up to
$4,000,000, supervised release, any combination of the above, or all
three. These sanctions are doubled when the offense involves either:

1) distribution or possession at or near a school or college campus, or
2) distribution to persons under 21 years of age. Repeat offenders may
be punished to a greater extent as provided by statute. Further, a civil

penalty of up to $10,000 may be assessed for simple possession of
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“personal use amounts” of certain specified substances under federal
law. Under state law, the offense of possession or casual exchange is
punishable as a Class A misdemeanor; if there is an exchange between
a minor and an adult at least two years the minor’s senior, and the
adult knew that the person was a minor, the offense is classified a
felony as provided in T.C.A. 39-17-417. (21 U.S.C. 801, et. seq.; T.C.A.
39-17-417).

It is unlawful for any person under the age of twenty-one (21) to buy,
possess, transport (unless in the course of his employment), or con-
sume alcoholic beverages, wine, or beer, such offenses being classified
Class A misdemeanors punishable by imprisonment for not more than
11 months, 29 days, or a fine of not more than $2,500, or both. (T.C.A.
1-3-113, 57-5-301). It is further an offense to provide alcoholic bever-
ages to any person under the age of twenty-one (21), such offense being
classified a Class A misdemeanor. (T.C.A. 39-15-404). The offense of
public intoxication is a Class C misdemeanor punishable by imprison-
ment of not more than 30 days or a fine of not more than $50, or both.
(T.C.A. 39-17-310)

Sanctions

Jackson State will impose the appropriate sanction(s) on any student or

employee who fails to comply with the terms of this policy.

Possible disciplinary sanctions for failure to comply with the terms of

this policy may include one or more of the following:
* Expulsion
 Suspension

» Mandatory participation in, and satisfactory completion of a drug/
alcohol abuse program or rehabilitation program

* Referral for prosecution

* Probation

* Warning

» Reprimand
As a condition of employment, each employee, including student em-
ployees, must abide by the terms of this policy, and must notify his/her
department head/supervisor of any criminal drug statute conviction
for a violation occurring in the workplace no later than five days after
such conviction. A conviction includes a finding of guilt, a plea of nolo
contendere, or imposition of a sentence by any state or federal judicial
body. Possible disciplinary sanctions for failure to comply with this

policy, including failure to notify of conviction, may include one or

more of the following:

* Termination
 Suspension

» Mandatory participation in, and satisfactory completion of a drug/
alcohol abuse program, or rehabilitation program

» Recommendation for professional counseling

* Referral for prosecution
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* Letter of warning

* Probation

Health Risks Associated with the Use of Illicit Drugs and the
Abuse of Alcohol

There are many health risks associated with the use of illicit drugs
and the abuse of alcohol including organ damage; impairment of brain
activity, digestion, and blood circulation; impairment of physiologi-
cal processes and mental functioning; and physical and psychological
dependence. Such use during pregnancy may cause spontaneous abor-
tion, various birth defects or fetal alcohol syndrome. Additionally, the
illicit use of drugs increases the risk of contracting hepatitis, AIDS,
and other infections. If used excessively, the use of alcohol or drugs

singly or in certain combinations may cause death.

Available Drug and Alcohol Counseling, Treatment, Rehabilita-
tion Programs

Students who wish to contact drug and alcohol counseling, treatment
and rehabilitation programs may obtain information on such programs
from the college’s counselor at 731-424-3520 ext. 50260.

Following is a list of some area alcohol and drug treatment centers.
Jackson State does not endorse any treatment providers, nor does the

college provide financial support for students’ treatment programs.

ALCOHOL AND DRUG TREATMENT CENTERS

Alcoholics Anonymous,

West Tennessee Toll Free Number..........cccccoveveiierennne. 877-426-8330

Aspell Recovery Center,

331 N. Highland Ave.., Jackson, TN........ccccccvecrnnccnnne. 731-427-7238

Lakeside Behavioral Health System

2911 Brunswick Road, Memphis, TN .......cccoveirinnnnnne. 901-377-4700

JACOA

900 E. Chester, Jackson, TN .........cccoeverevieiieeiieeieeieens 731-423-3653
(after hours) «.c.eveveveiiciceceece 731-343-1800

Pathways

238 Summar Dr., Jackson, TN .......c.ccooeveveiieieieieeieiens 731-541-8200
Crisis LiNe ...ooevvveieieiiieieeeeeenes 1-800-372-0693

Quinco Counseling Centers
Crisis please call........ocooeveiiiiiieiceeeeee e 1-800-467-2515

Quinco Counseling Center
45 Executive Drive, Suite A, Jackson, TN ........c..ccocveunens 731-664-2111

Quinco-Bolivar-Hardeman
10710 Highway 64, Bolivar, TN .......ccccoooiiiiiiiecenen 731-658-6113

Quinco-Savannah-Hardin
1410 Pickwick Street, Savannah, TN..........c...cccocevvrennenns 731-925-1022

JSCC Suicide Prevention Plan

Jackson State Community College is committed to and cares about all
students. Support services are available for any person at Jackson State
who is experiencing feelings of being overwhelmed, hopelessness,
depression, thinking about dying by suicide, or is otherwise in need of

assistance.
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For immediate help, contact the National Suicide Lifeline Number
1-800-273-TALK(8255) or Text "TN" to 741741 or the Trevor Lifeline
at 1-866-488-7386. Veterans may also wish to contact the Veterans
Crisis Line at 1-800-273-8255 (press 1) or Text 838255.

Jackson State publishes our "Suicide Prevention Plan and Protocol"
annually. It includes warning signs, how to prevent a suicide attempt,

the college's response, and area resources for support.

Harassment/Discrimination —
Sexual, Racial and Other

Jackson State and Tennessee Board of Regents Guideline P-080 relates
to the orderly resolution of charges of sexual, racial, or other forms of
harassment at Jackson State and other institutions of the Tennessee
Board of Regents. The procedures set forth in the guideline may be
utilized by any employee, applicant for employment, or student who
believes he or she has been subjected to sexual, racial or other forms of

harassment. The following excerpt defines these types of harassment.

Sexual harassment and racial harassment have been held to constitute
a form of discrimination prohibited by Title VII of the Civil Rights Act
of 1964, as amended, and Title IX of the Educational Amendments of
1972. Other types of harassment are prohibited by applicable law. An
institution or school may be held liable pursuant to Title VII and/or
lose federal funds pursuant to Title IX for failure to properly investi-

gate and remedy claims of sexual or racial harassment.

Generally, sexual harassment may be defined as unwelcome sexual ad-
vances, requests for sexual favors, and other verbal or physical conduct
of a sexual nature when one of the following criteria is met:

» Submission to such conduct is made either explicitly or implicitly

a term or condition of the individual’s employment or of the indi-
vidual’s status in a program, course, or activity.

Submission to or rejection of such conduct by an individual is used
as a basis for employment decisions, a criterion for evaluation, or a
basis for academic or other decisions affecting such individual; or
such conduct has the purpose or effect of unreasonably interfering
with an individual’s work performance or educational experience or
creating an intimidating, hostile, or offensive work or educational
environment.

Whether the alleged conduct constitutes sexual harassment depends
upon the record as a whole and the totality of the circumstances,
such as the nature of sexual advances in the context within which the

alleged incident occurred.

Generally, racial harassment is defined as any person’s conduct which
unreasonably interferes with an employee’s or student’s status or
performance by creating an intimidating, hostile, or offensive working
or educational environment. Harassment on the basis of race, color,

or national origin, includes offensive or demeaning treatment of an
individual, where such treatment is based typically on prejudiced

stereotypes of a group to which that individual may belong.

It includes, but is not limited to, objectionable epithets, threatened
or actual physical harm or abuse, or other intimidating or insulting

conduct directed against the individual because of their race, color, or
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national origin. Title VII requires employers to take prompt action to
prevent bigots from expressing their opinions in a way which abuses or

offends their co-workers.

Generally, harassment on the basis of religion, handicap, or other
protected status includes any conduct which has the purpose or has
the reasonably foreseeable effect of interfering with an individual’s
academic efforts, employment, or participation in institutionally
sponsored activities. Such harassment also includes any activity which

creates an intimidating, hostile, or demeaning environment.

Student on student harassment means unwelcome conduct directed
toward a person that is discriminatory on a basis prohibited by federal,
state, or local law and that is so severe, pervasive, and objectively
offensive that it effectively bars the victim's access to an educational

opportunity or benefit.

Guideline P-080 describes procedures intended to protect the rights
of the aggrieved party as well as the party against whom an allegation
of harassment is lodged, as required by state and federal laws. Each
charge must be properly investigated and, when warranted, appropri-
ate disciplinary action must be taken against the individual charged.
The Office of General Counsel always will be consulted prior to

investigation.

The designated Equal Employment Opportunity/Title VII Officer for
Jackson State, the Director of Human Resources, can be reached at
(731) 424-3520 ext. 50342. The Campus Title VI activities are coordi-
nated by the Compliance and Risk Officer, who can be reached at (731)
424-3520 ext. 50326.

Americans with Disabilities Act
Policy and Grievance Procedure

Policy

Jackson State has adopted a policy of nondiscrimination on the basis
of disability in the admission and access to academic programs,
procedures and activities. The College has adopted an internal
grievance procedure providing for prompt and equitable resolution
of complaints alleging any action prohibited by the U.S. Department
of Justice regulations implementing Title II of the Americans with
Disabilities Act. Title II states, in part, that “no otherwise qualified
disabled individual shall, solely by reason of such disability, be
excluded from the participation in, be denied the benefits of, or be
subjected to discrimination” in programs or activities sponsored by

Jackson State.

Procedure

In the event a person has a complaint related to ADA, they first must

attempt to resolve the situation with the College employee involved.

If those efforts are unsuccessful, a documented complaint, briefly
describing the alleged violation of the regulations, must be filed with
the ADA Compliance Officer, the Dean for Students, within 30 days
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after the violation. Complaints should be directed to: ADA Compliance
Officer, Student Union Building, Jackson State Community College,
2046 North Parkway, Jackson, Tennessee 38301-3797.

Upon such filing of a complaint, an appropriate investigation shall
follow by the Compliance Officer and others designated by the College
for such purpose. These rules provide for informal, but thorough,
investigations allowing all interested persons and their representatives,
if any, to submit related evidence. A written determination of the com-
plaint’s validity and a description of the resolution shall be issued by
the ADA Compliance Officer and a copy forwarded to the complainant
no later than 90 days after its filing.

The ADA Compliance Officer shall maintain the files and records of

Jackson State relating to complaints filed.

The complainant can request a reconsideration of the case if they are
dissatisfied with the resolution. The request for reconsideration should
be made to the Executive Vice President of Finance, Administration,
and Student Services within 30 days of the issuing of the written

determination.

A written response to that request for reconsideration will be issued and
a copy forwarded to the complainant no later than 30 days after the re-
quest’s filing. The President of the college holds the final authority for ap-
peals. An appeal of that reconsideration must be filed with the President

within 30 days of the issuing of the written determination.

A person’s right to a prompt and equitable resolution of the complaint
filed thereunder shall not be impaired by the person’s pursuit of other

remedies, such as the filing of an ADA complaint with the responsible
federal department or agency. Use of this grievance procedure is not a

prerequisite to the pursuit of other remedies.

These rules shall be construed to protect the substantive rights of
interested persons to meet appropriate due process standards and to
assure that Jackson State complies with the ADA in implementing the

program.

Traffic and Parking Regulations

Registration

All motor vehicles operated on Jackson State’s main or satellite
campuses by faculty, staff, and students must be registered with the

college.

Students that attend classes on Jackson State campuses that are regis-
tered through another institution should obtain a parking tag during
their registration for classes or display a current parking decal/tag for

their institution.

Employees of permanent vendor services (i.e., bookstore, café) may
be issued an employee parking tag. Student workers will be issued a

student parking tag.

Registration of all motor vehicles should be done during the first week
of the first semester of employment or enrollment. Employee and

student parking tags may be obtained during the semester Monday
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through Friday from the jHub Student Assistance Center in the
Student Center Building and from the Gibson County, Lexington and

Savannah centers.

Temporary and permanently disabled students and employees with

a state-issued disability placard for disabled parking should clearly
display the placard when parking in a handicapped space. In addition,
an official Jackson State tag must be displayed. To obtain a state-issued
disability placard for disabled parking, students and employees must
contact the Tennessee Department of Transportation (TDOT) Driver’s
License and Testing Center or the County Courthouse Title and

License office.

No vehicle will be considered officially registered unless a current

Jackson State parking tag is displayed. The tag must be clearly visible.

Faculty, staff, or students who change cars may secure a replacement
tag by presenting the number of the original tag at the jHub Student
Assistance Center. The updated vehicle information will be logged and
the patron can transfer the original tag to the new car. All violations
against an old tag or previously used tag will be charged to the person

to whom it was originally issued.

Each student, faculty, or staff member intending to drive/park one or
more vehicles on campus must register each vehicle. Failure to comply

with this regulation may result in disciplinary action.

Visitor and temporary parking permits may be obtained from jHub
in the Student Center, Lexington, Gibson, or Savannah campuses.
Temporary permits shall be secured to drive an unregistered vehicle in

an emergency situation.

All Contractors must check in with the Physical Plant Department
prior to beginning work on campus. Upon notification, Physical Plant
will obtain a temporary parking permit from the jHub or notify the
Campus Police of Contractors presence including expected length of

time on campus.

Registration must include name of registrant, student/employee iden-
tification number, license plate number, and state of plate issue, and

year, make, color, and model of vehicle.

Changes in license plates must be reported to the jHub within five (5)
days of such changes. Failure to do so may be grounds for revocation

of parking privileges.

Tllegible and/or damaged tags must be replaced. Failure to replace a
damaged tag within five (5) days of notification will result in a ticket.

Damaged tags will be replaced at no cost to the student or employee.

The acceptance of a parking tag by any person shall constitute the
acceptance of the responsibility to ensure that no vehicle owned or
registered in his or her name is parked or operated in violation of these

policies.

Parking

Students should park in parking spaces or areas appropriately designat-
ed. Students are not to park:
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* Inreserved spaces marked “employee only.”

* Inreserved spaces indicating disabled parking unless that student
displays a state-issued disability placard and JSCC tag on their
vehicle.

* Inreserved spaces marked for visitors or prospective students.

* In these prohibited areas: loading zones, sidewalks, campus streets,
grassy areas, and within 15 feet of fire hydrants.

Enforcement of parking in reserved parking spaces or designated

employee lots will be enforced from 8 a.m. to 5 p.m.

Vehicles may be towed at the owner’s expense and citations will be

issued for the following violations:

Blocking a fire hydrant

Blocking the roadway, walkway, driveways, or other access ways

Parking in a fire lane

Stolen, abandoned, or unregistered vehicle (no tag, switched tag,
etc.)

Parking in a disability reserved space

Blocking a disability access ramp

Parking in “Service Vehicle Only” space

Information about location and retrieval of the vehicle may be ob-
tained by contacting the Campus Police Department, located in the
Student Center Building, Room 160, between 8 a.m. and 4:30 p.m.
Monday through Friday, 731-425-2627 or 731-225-5952, and paying
the cost of the tow.

Citations for violations must be paid promptly and within the semester
issued. Fines may be paid in the Business Services Office. The viola-

tor’s copy of the citation must be presented at the time of payment.

Traffic citations not paid by the last day of final exam week each
semester prohibit release of the student violator’s grade report and of-
ficial transcript. The student may not register for the ensuing semester
and, in cases where a student has registered early, he/she may be

withdrawn from the College.

Violations and Fines

Parked in disabled area $50.00*

Parking in designated employee or visitor area $25.00

Parked within 15 ft. of a fire hydrant $50.00

Reckless Driving/Speeding $50.00

Tennessee Code Annotated 55-10-205 dictates that you may be charged with
reckless driving if there is probable cause to believe that you are driving “in
willful or wanton disregard for the safety of persons or property.” Driving
30mph over the posted speed limit is considered a reckless driving charge
under Tennessee law. Posted speed limit on the campuses of Jackson State

is 15 mph.

No parking tag $25.00

Parking on grass $25.00

Parked in loading zone $25.00
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* Double parked $25.00
Parallel parking alongside another car so that all or part of your
vehicle is in the street blocking the normal flow of traffic.

Improper/reverse parking $25.00

Reverse parking is the parking in a diagonal parking spot facing against

the flow of traffic upon exit. Improper parking is occupying more than one
parking space at one time or not completely being in a parking spot impeding

the flow of traffic.

Impeding traffic $25.00

Tennessee Code Annotated section 55-8-154(a), which provides: “No person
shall drive a motor vehicle at such a slow speed as to impede the normal and
reasonable movement of traffic, except when reduced speed is necessary for
safe operation or compliance with law.”

* The fine for disabled/handicapped parking violations is established by statute
and will be adjusted to comply with state law.

Appeals

* A. Any student who has received an institution-issued citation may
appeal the citation, in writing, to the Assistant Vice President of
Enrollment Management within fifteen (15) days of the issuance
date of the citation. Jackson State Community College provides in-
structions for appeals on the back of the citation. The appealers shall
be notified by mail and/or email, per the student’s request, within
five (5) business days of the final decision.

B. Visitors and employees may appeal traffic citations, in writ-

ing or in person with a copy of the citation, to the Campus Police
Department in the Student Center Building within fifteen (15) work-
ing days of receiving the citation. The Campus Police Chief will
make a decision on the validity of the citation after hearing and/or
reading the appeal and will make a final determination within five
(5) working days.

Accidents

All motor vehicle accidents involving injury to persons, equip-

ment, cars, etc., must be reported immediately to the Campus Police
Department at ext. 50244 or the Campus Police Officer on duty at (731)
225-5952.

This policy is promulgated pursuant to, and in compliance with,

JSCC 7.05.00.00 Traffic and Parking Policy which aligns with TBR
policy. To the extent that a conflict exists between this policy and TBR
rule, policy and/or applicable law(s), the TBR rule, policy and/or law
will control. History — Adopted by TBR: 12/8/11. Effective: 1/29/12.
Adopted by TBR: 3/28/14. Effective: 11/15/15. Amendments effective
10/11/21.

Delinquent Library
Material(s)/Billing

Students are responsible for returning library materials by the date
due. If the materials are lost or damaged, charges will be imposed,
consisting of the current replacement cost and a processing fee. In ad-
dition, a hold is placed on the student’s file until either all fees are paid
or the materials are returned. Students with this hold cannot register
for the next semester, receive grades, or have transcripts forwarded to

other institutions.

www.jscc.edu

Your Community College

2025/2026 241

v
ﬁ
=
a.
o
=
ﬁ
L
o
2,
o
S
S
~




LY/
@)
s
o
a
lqv]
a
)
a
QL
o
o
)
w

At the end of the semester, all delinquent library accounts are
forwarded to the Business Office. If the student does not pay the fees
when due, the Business Office charges additional late fees, which can
reach a maximum of $50.00. Failure to pay the Business Office will
result in the bill being referred to a collection agency/credit bureau for

collection of all fees.

Upon receipt of the Business Office billing, if the materials are re-
turned undamaged before replacement materials are purchased, the re-
placement cost can be waived with approval from the Library Director.

However, the processing fee of $20.00 still must be paid.

Student Complaint Procedures

It is Jackson State's intent to provide an orderly due process for students
who believe that they have been subjected to unfair treatment by other
students or by college employees and are unable to achieve a resolution
informally. Verbal resolution is recommended prior to the escalation

to a written complaint. You may pursue the complaint process if you
believe you have been unjustly subjected to threats, discrimination,
harassment, or other conditions which may result in physical harm

and/or emotional distress.

e Grades or Other Academic Concerns: For concerns regarding
grades and other academic concerns, the student should address the
concern with the faculty member first. If a satisfactory resolution
is not reached, or the student is not comfortable speaking with the
faculty member, the student should contact the Academic Dean first
and then the Vice President of Academic Affairs if necessary.

For grades, see Grade Appeal Procedure (College Catalog, page 22) for
detailed instructions and timeline for complaints.

e Complaints Relating to Other Students: Students wishing to file a
concern against another student are encouraged to initially contact
the Dean for Students for guidance on the resolution process.

See General Regulations on Student Conduct and Disciplinary
Sanctions (Student Handbook page 233).

Written complaints may be completed through the online complaint
form at jscc.edu/complaints/. College personnel will respond within 15
business days with a resolution or an estimated timeline for resolution.

e Complaints Relating to College Employees or College Services:
Verbal resolution is always recommended prior to filing a written
complaint. A student wishing to file a complaint (grievance) against
a college employee or related to a college service (including NC-
SARA) should use the administrative channels of communication in
the order which follows:

1. director/dean of the unit providing the service
2. appropriate vice president
3. president of the college.

Written complaints may be completed through the online complaint
form at jscc.edu/complaints/. College personnel will respond within 15
business days with a resolution or an estimated timeline for resolution.
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Discrimination/Harassment

e Discrimination/Harassment based on Disability (Title II of the
Americans with Disabilities Act, ADA): Students who believe
that they have been subjected to discrimination or harassment
because of a disability should contact the Dean for Students for
guidance on the resolution process. The Dean for Students is
located in the Student Center, (731) 424-3520, ext. 50354.

Written complaints may be completed through the online complaint
form at jscc.edu/complaints/ (under Disability Discrimination/
Harassment).

See Americans with Disabilities Act Policy and Grievance Procedure
(Student Handbook page 243) for detailed instructions and timeline.

¢ Discrimination/Harassment (Title VI): Students who believe
that they have been subjected to discrimination/harassment should
contact the Dean for Students for guidance on the resolution process
working in conjunction with the campus TVI coordinator. The
Dean for Students is located in the Student Center, (731) 424-3520,
ext. 50354

Written complaints may be completed through the online complaint
form at jscc.edu/complaints/ (under Discrimination/Harassment)

See Discrimination/Harassment (Student Handbook page 243) for
more information and timeline.

e Sexual Discrimination/Harassment (Title IX): Students who
believe that they have been subjected to sexual discrimination or
harassment may contact the Dean for Students for guidance on
the resolution process working in conjunction with campus TIX
coordinator. The Dean for Students is located in the Student Center,
(731) 424-3520, ext. 50354.

Written complaints may be completed through the online complaint
form at jscc.edu/complaints/ (under Sexual Misconduct).

See Harassment (Student Handbook page 243) for more information
and timeline.

* FERPA (Family Education Rights and Privacy Act) Complaints:
If a student has a complaint related to the violation of privacy of
student educational records, they should contact the Director of
Admissions and Records.

See Privacy Rights of Students (Student Handbook page 226).

Written complaints may be completed through the online complaint
form at jscc.edu/complaints/. College personnel will respond within 30
days with a resolution or an estimated timeline for resolution.

¢ Fraud, Waste or Abuse: If a student has a complaint related to
theft or misuse of funds, supplies, property or other resources or
forgery or altercation of documents, they should contact the Internal
Auditor.

See Reporting, Fraud, Waste, or Abuse at Jackson State Community
College (College Catalog and Student Handbook page 10).

Written complaints may be submitted through the JSCC Complaint
Form at jscc.edu/complaints/. College personnel will respond within
15 business days with a resolution or an estimated timeline for
resolution.
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Complaints submitted through the JSCC Complaint Form, will be
received by the President’s office and routed to the appropriate college
official (as noted above) who will investigate the complaint and reply
to the complainant with a resolution. Timelines for resolutions vary by
complaint type.

The President’s office maintains a log of any written complaint that
is submitted through the electronic JSCC Complaint Form or formal
written complaints received from college personnel on behalf of
students (not related to Title IX, VI, ADA, FERPA, or Fraud/Waste/
Abuse). The complaint log is kept in the president’s office for a
minimum of five years.

Grade appeals are logged in the JSCC Dynamic Forms system through
the office of the Vice president of Academic Affairs. In the event a
student has an academic concern that is not resolved through the steps
identified, the Vice president of Academic Affairs would advise the
student to file a written complaint through the online complaint form.

Additional information concerning filing a complaint related to Title
VI or IX may be obtained from the Compliance and Risk Officer

Additional information concerning filing a complaint related to ADA
may be obtained from the Dean for Students.

Additional information concerning filing a complaint related to a
FERPA violation be obtained from the Director of Admissions and
Records.

Additional information concerning filing a complaint related to Fraud,
Waste, or Abuse may be obtained from the Internal Auditor.

e Complaints related to Accreditation: Students or prospective
students who wish to file a complaint related to accreditation, not
resolved at the institution, can do so by contacting the Southern
Association of Colleges and Schools Commission on Colleges
(SACSCOC), 1866 Southern Lane, Decatur, GA, 30033 (www.

5aCSCOC.0rg).

Complaints related to Violations of State Law: Students or
prospective students who wish to file a complaint related to
violations of state law, not resolved at the institution, may submit
a Student Complaint Form to the Tennessee Board of Regents by
going to http:/www.tbr.edu/contact/StudentComplaintForm.aspx.

Under Tennessee’s open records law, all or parts of complaints will
generally be available for review upon request from a member of the
public. Complaints of fraud, waste, or abuse may be made by email
at reportfraud@tbr.edu or by calling the Tennessee Comptroller’s
Hotline for Fraud, Waste, and Abuse at 1-800-232-5454.

Student Activities

Jackson State’s student activities are intended to encourage the devel-
opment of Jackson State students in areas identified by students and
officially recognized student organizations and student groups through
fees received from students through club involvement, on needs sur-
veys, by campus data and national trends. The activities are developed
with the purpose of promoting out-of-class learning opportunities,
encouraging additional interaction with faculty, and fostering an envi-

ronment of respect, individuality, and fun.
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Student Activity Fee

The $4 you pay each semester in Student Activity Fees goes to support
the college’s student activities programming and the events and
activities sponsored by Student Government Association, officially
recognized clubs and organizations and student groups. Officially
recognized organizations shall receive funding based upon the event
or activity and compliance in the previous semester as outlined in this
handbook.

The student activities are funded through the Activity Fee Allocation
Committee, comprised by a diverse cross-section of current Jackson
State students, faculty and staff. The Committee reviews Budget
Request Forms submitted by student groups and officially recognized
organizations develops the calendar of student activities each
semester and members are expected to carry out event planning and to

participate.

Current College Organizations and Events

There are many other student organizations offering opportunities for
you to get involved at Jackson State. These are some of the groups and
events that reach out to our students each year, or are in the process of

becoming official organizations:
Student Government Association (SGA)
e Art Club
« Biology Club
 Black Student Association
« Physical Therapist Assistant Club
» Phi Theta Kappa (National Honor Society)
 Respiratory Care Therapy Club
* Spanish Club

¢ Student Nurses Association

Any additional information can be found on the JSCC website under
Student Services link or Club Information Sheets can be found outside
the SGA Office.

A Student Leadership Retreat for representatives of each officially
recognized student club and organization and SGA is held during each
fall semester to develop participants’ leadership and teamwork skills.
Involvement in campus clubs and activities will help you grow as an
individual; connect with other students, faculty and community leaders;

foster your creativity; and provide memories to last a lifetime.

Organization Policies

Jackson State is committed to the principle that students should
be encouraged to participate in worthwhile campus activities. The
experience is enriched by participation in educational, social, cultural,

physical, and professional programs.
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Policies Governing Student Clubs and Organizations

In order for approved activities to be as fulfilling as possible and to
provide for equitable and uniform administration, policies set forth by
Tennessee Board of Regents Policy 3:01:01:00 and the following will
apply to all officially recognized student clubs and organizations and

activities they sponsor:

* A student organization may conduct its activities on the campus
of Jackson State or at its off-campus centers only when Clubs are
officially recognized by JSCC. The only exception to this policy is
organizational meetings held with the permission of the Assistant
Vice President of Enrollment Management.

Any organizational meetings must comply with all facilities usage
policies described in TBR Policy 3:02:02:00.

Organizations also are responsible and liable for the conduct and
actions of all guests.

Violations of this policy will be referred to the Dean for Students for
possible disciplinary action

On- and off campus dances sponsored by a student organization will
require the presence of an organization advisor and a minimum of
two security guards.

Annual Registration of Organizations

In accordance with TBR Policy 3:01:01:00, each student club and
organization must complete an Annual Registration Form each fall
semester. All proposed activities listed by the club must be accompa-
nied by a Budget Request Form for each activity. To obtain a copy of

this form please contact the Director of Student Life.

The Annual Registration Form and all other information outlined in the
TBR Policy 3:01:01:00 must be submitted to the Director of Student Life
by the end of the fifth Wednesday of the fall semester.

Annual renewal of registration of an active organization shall be
dependent upon the organization’s demonstration of compliance with

policies and guidelines set by TBR and Jackson State.
An organization must:

(a) Have minimum of eight (8) charter members is required for groups to main-

tain recognition by the Student Government Association and the college.

(b) Submit an annual report of activities to the Director of Student Life

by the Friday of the third week in April of each year.

(c) Submit an annual financial to the Director of Student Life by the

Friday of the third week in April of each year.

(d) Must assist in at least one campus-wide activity sponsored by
another organization or a JSCC department/division that has been

properly approved by the Director of Student Life.

(e) Must sponsor at least one campus-wide activity of their own each
semester that has been properly approved by the Director of Student
Life.

(f) Must send at least one representative to the Annual Student
Leadership Retreat.
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(g) Must have an SGA Representative attend each regularly scheduled
SGA meeting. Expectations of SGA Club Representatives can be found
in the SGA Constitution, Article VII.

(h) Submit, to the Director of Student Life, within seven days of enact-
ment, a copy of each organization’s constitution and bylaws and all
subsequent amendments thereto.

Financial Responsibility

Officially registered clubs and organizations will be eligible for
funding through the Activity Fee Allocation Committee provided the
appropriate College requirements have been properly met. Clubs shall

follow TBR Policies, as well as, the following JSCC policies:

» No organization may solicit funds from any outside person, busi-
ness, or organization without written approval.

» Organizations must maintain financial accounts through an agency
account in the college’s Business Office.

Funding requests for club and organization sponsored events and
activities must be submitted according to college policies, available in
the Director of Student Life Office.

Advisor Responsibility

Each organization must have a full time faculty or staff advisor who is
employed full-time by the college. Exceptions to full-time status may
be made by the Director of Student Life.

Administratively, student organizations are under the general supervi-
sion of the Director of Student Life. Advisors shall help the officers
develop a strategic plan for service to the College and the Jackson

community.

Club advisors shall follow TBR Guidelines S-030.

Should the advisor resign from the college or the organization, the
group will have two weeks to identify a new advisor before losing re-
lated privileges. Extensions will be granted by the Director of Student
Life only when evidence is presented that a concerted effort to identify

a new advisor has failed.

Procedure and Policies for Becoming a Recognized Student
Organization

In order to become officially registered as a student organiza-
tion, a group must abide by the policies set forth by JSCC and TBR

Guidelines and Policies.

Students interested in forming an officially recognized organization
must complete a Student Group Interest Form. This form is available
from the Director of Student Life. A constitution and bylaws must
be submitted with the Student Group Interest form. The Director of
Student Life shall examine each application and reject those not sub-

mitted in proper form.

One copy of the foregoing documents and information must be submit-
ted to the Director of Student Life to review and make recommenda-
tions concerning proposed organizations. Preliminary approval recom-
mendations regarding registration of a proposed organization will

be made by the Director of Student Life. Sponsors may be required

244 2025/2026

JACKSON STATE COMMUNITY COLLEGE



to clarify any materials or information provided in the registration
process, to resubmit the application or request with non-conforming
materials or provisions deleted, or to appear at a hearing for the pur-
pose of obtaining additional information and testimony concerning the

purposes, aims or proposed activities of the organization.

Approval by the College is necessary before the organization can be

officially registered.

Disciplinary Action Against a Student Organization

Student organizations are expected to adhere to the same requirements
outlined in the General Regulations on Student Conduct and

Disciplinary Sanctions found in this handbook.

The investigation of violations, imposition of sanctions, and appeal
of imposed sanctions shall be the same as outlined in the General

Regulations on Student Conduct and Disciplinary Procedures.

Student Government Association

The Student Government Association (SGA) is the chief student
governing body of Jackson State. SGA is responsible for representing
the collective needs, ideas, and concerns affecting students. The SGA
facilitates communication with administration and faculty to address
campus improvement. In addition, SGA works to promote school spirit,
cultivate student leadership, secure student enrichment programming
and encourage student participation. All registered students are SGA
members. Each spring term, general campus elections are conducted to
elect the President, Vice President, Secretary/Treasurer and Sophomore
Senators. Freshman Senators are elected each fall term. For more
details, contact the Director of Student Life. A copy of the current SGA
Constitution and/or Candidacy Petition can be obtained in the follow-

ing locations:
 Director of Student Life Office located in the Student Center

 Student Government Office in the Student Center

 Student Government Association website.
Divisive Concepts and

Freedom of Expression

This notice is intended to comply with the Tennessee Higher Education
Freedom of Expression and Transparency Act (the “Act”) and to reflect
the Board of Regents’ and institutional commitment to freedom of

speech and academic freedom.

1. Definitions

A. Divisive Concept means a concept that:

1. One (1) race or sex is inherently superior or inferior to another

race or sex;

2. An individual, by virtue of the individual's race or sex, is
inherently privileged, racist, sexist, or oppressive, whether

consciously or subconsciously;
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3. An individual should be discriminated against or receive adverse

treatment because of the individual's race or sex;

4. An individual's moral character is determined by the individual's

race or sex;

5. An individual, by virtue of the individual's race or sex, bears
responsibility for actions committed in the past by other members of

the same race or sex;

6.. An individual should feel discomfort, guilt, anguish, or another
form of psychological distress solely because of the individual's race

or sex;

7. A meritocracy is inherently racist or sexist, or designed by a

particular race or sex to oppress another race or sex;

8. This state or the United States is fundamentally or irredeemably

racist or sexist;

9. Promotes or advocates the violent overthrow of the United States

government;

10. Promotes division between, or resentment of, a race, sex, reli-
gion, creed, nonviolent political affiliation, social class, or class of

people;

11. Ascribes character traits, values, moral or ethical codes, privi-
leges, or beliefs to a race or sex, or to an individual because of the

individual's race or sex;

12. The rule of law does not exist, but instead is a series of power

relationships and struggles among racial or other groups;

13. All Americans are not created equal and are not endowed by
their Creator with certain unalienable rights, including, life, liberty,

and the pursuit of happiness;

14. Governments should deny to any person within the government's

jurisdiction the equal protection of the law;
15. Includes race or sex stereotyping; or
16. Includes race or sex scapegoating.

B. Faculty means any person, whether or not the person is compensated
by the institution, and regardless of political affiliation, who is tasked
with providing scholarship, academic research, or teaching. "Faculty"
includes tenured and non-tenured professors, adjunct professors,
visiting professors, lecturers, graduate student instructors, and

those in comparable positions, however titled. "Faculty" does not
include persons whose primary responsibilities are administrative or

managerial.

C. Race or sex scapegoating means assigning fault, blame, or bias to
arace or sex, or to members of a race or sex, because of their race or
sex, and includes any claim that, consciously or subconsciously, and by
virtue of a person's race or sex, members of a race are inherently racist
or inclined to oppress others, or that members of a sex are inherently

sexist or inclined to oppress others.

D. Race or sex stereotyping means ascribing character traits, values,
moral and ethical codes, privileges, status, or beliefs to a race or sex, or

to an individual because of the individual’s race or sex.
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II. Freedom of Speech, Freedom of Expression, and Academic
Freedom

A. Nothing in this notice or the Act shall be interpreted to:

1. Infringe on freedom of speech protected by the First Amendment
to the United States Constitution, the Tennessee Constitution, or
the Tennessee Campus Free Speech Protection Act, as explained in

Freedom of Speech and Expression : 1.03.02.60 | policies.tbr.edu;

2. Infringe on the rights of academic freedom of faculty and other
instructors as protected by the First Amendment to the United
States Constitution, the Tennessee Constitution, or the Tennessee

Campus Free Speech Protection Act, as explained in Freedom of

Speech and Expression : 1.03.02.60 | policies.tbr.edu;

3. Require an employee to:
a. Violate any federal or state law, rule, or regulation; or

b. Fail to comply with any applicable academic accreditation

requirement;

4. Prohibit an institution from training students or employees on the

non-discrimination requirements of federal or state law; or

5. Prohibit an institution from promoting diversity, equity, and

inclusion, provided that those efforts are consistent with State law.

III. Prohibited Activity

A. Neither the institution nor any employee shall penalize,
discriminate against, or engage in any adverse treatment due to a
student's or employee's refusal to support, believe, endorse, embrace,

confess, act upon, or otherwise assent to one or more divisive concepts.

B. Neither the institution nor any employee shall require a student or
employee to endorse a specific ideology or political viewpoint to be

eligible for hiring, tenure, promotion, or graduation.

C. Neither the institution nor any employee shall ask the ideological

or political viewpoint of an applicant for admission, student, job
applicant, job candidate, or candidate for promotion or tenure. This
Section shall not be construed to prohibit classroom instruction or
discussion, to prohibit any other teaching or pedagogical activity, to
interfere with academic freedom, or to violate the Campus Free Speech
Protection Act, as explained in Freedom of Speech and Expression :
1.03.02.60 | policies.tbr.edu.

IV. Investigation and Resolution of Complaints

A. A student or employee who believes that the institution or an
employee has engaged in Prohibited Activity may file a complaint
by submitting a complaint to Submitting a Comment, Complaint or
Request | Tennessee Board of Regents (tbr.edu).

Back to TOC

246 2025/2026

JACKSON STATE COMMUNITY COLLEGE



Index

C/U Transfer = College/University Transfer Program

A

Academic and Classroom Misconduct............ccccoevvereurennnnee 229
Academic Assistance Center (AAC)......ccuevvevevievererennnns 5,41
Academic Fresh Start .........cooeeivvecinnccennecineceens 15
Academic HONEStY.......cooeveeiriiiiiiieiieeeceeeeece e 25
Academic Probation ...........ccoeeivineieinnieeennecinecenene 24
Academic SUSPENSION......c.ceerueieiiieiieieeeteeeeeeeeeie e 24
Accessing Educational Records ..........ccooeveiienninicnnennn. 223
Accounting Course Descriptions .........c.coceeeereirenieenennne. 170
Accounting Pathway........c.coccoeoiiiniineiniccee e 54
JaNTe) (=T D L7:15 1o ) s NPT 8,12
AddINg COUTSES ....cveuiemiieieiesicieeteseeiee et 21
Administration Building .........cccocoveiieniincniieiceceee 5
Admission Information ...........c.cccveecenneeiennecninneceen 13
Admissions PRONE ........c.ccocvveeiiniiiiiicieccecceeeenns 2
Admissions Requirements. ..........cooeoeverieencinenncneceeeene 13
Advanced Emergency Medical Technology Certificate........ 162
AQVISOTY GIOUPS ..ottt 217
Agriculture Course Descriptions .........c.coceeeeeeeererierieenennne. 171
Agriculture Pathways ........cccooeiiiiiineiieececeee 56, 58, 60
Americans with Disabilities ACt........c.cocecevivveecinncicenenen 239
Applied Manufacturing Concentration P/T ..........ccccceeeneee. 217
Art Course Descriptions..........eoveereeeireieenieieeeeeeeeeeene 172
ATt PAthiway ..o 62
Art Studio Building........cooeiiiiiiiiiieiceeeeeee 5
ALRIEHICS .. 221
ATENAANCE ..o 17,25
AUt COUTSES ...vvnvviiniieiieieeeieitereteee ettt 19
Audit or No Credit AdmiSsion ...........cccoeveeenreciennereennnen 12
AWATAS ..o 26

BelIEfS ..t 8
Biology Course Descriptions .........cccceeoeeereeinenenienieeneenne 173
Biology Major Pathway ........c..coeerieiniinincneece e 64
Books and SUPPLIes .......cceoveirieirenieieeeec e 19
Business Administration Pathway .........c.ccoccoveiiincinennnnn 66
Business Course Descriptions...........coceeeeereeeneirenieenennnnes 174
Business Services Phone.........ccccoeeernieeiiniecinncccnneenns 2

Back to TOC

P/T = Professional and Technical Program

CamMPUS MAP ...ttt 4
Campus Property and Facilities ..........ccoceveveninenenininenee. 221
Campus Sex Crimes Prevention Act.........ccccevevivininenennnnne. 15
Cancellation of Classes ..........coeereireinenicineieeecceceeeene 22
Center of EMPhasis......ccooevirininiiieieieieeseeeeeeee 168
Certified Administrative Professional Program.................... 169
Chemistry Course Descriptions........c.ceouevvererenvereneeeeeenen 175
Chemistry Pathway ........cccooevenenininiieeeececee 68
Choosing An Academic Program ..........ccccccevevineninenennnne. 48
Civil Engineering Pathway ........c.ccocevoeeiiieneninininieccee 70
Classroom Building.........cccoeveveneninininieieieeeieneseeenee 5
College Course DesCriptions.........eeveveiereenienenveneneeieeenea 176
Communication Course Descriptions........c.ceeevveeeeeeeeeeennen 176
COMPULET ACCESS ..evveneenienieienienieeieeieentetente ettt ebeeseeaeeeenean 220
Computer FaCilities ........cocevvevererininiiieieieececeeeee 41
Computer Information Systems Course Descriptions.......... 177
COMPULET MISUSE.....eouieuieieiinierieniieieeiteieee et 229
Computer Science Course Descriptions ..........cccceceveeeeneeneen 159
Continuing Education.........c.coceveverieierienieneneneneeceeeee 168
COTe ValUES......oviniiiiiiiciccce e 8
Counseling OffiCe........ooueieririerieninirieeeeee e 41
Course DESCIIPHIONS ....euveverierieriiniieiieiieieieesie e 170
Criminal Justice Pathway ........c.ccoccoveveriininininecee 74
Criminal Justice Course Descriptions ..........c.cceeeeeeeeenennee 179
Cyber Defense Concentration P/T .......c.ccccooeviniiininnnnne. 128

Dean’s LiSt.....covueiririciiieieieecieeeececeeeeeee e 26
Deferred Payment Plan.........c.ccocooceiiiiiniininiiniceceee 19
Degree-Seeking Applicant.........c.ccoceveeieienieneninenieceeee 11
Delinquent Library Material(s) ........ccovevevenerenenenieieiennen 241
Disability Resource Center ........c.ccoeveeieienienieniineninieeeeeenes 41
Disciplinary Procedures..........cocoveeeeienienieneneneninieeeeen 234
Disciplinary Sanctions .........c.cceceeeeeerienienienenenesesieceeenes 233
Dropping COUTSES. ....c.veveieriirienienienieeieeieeeeteee et eae 21
Drug - Free Campus Policy ........ccceeoeeierieneneniniiinieeeen 237

www.jscc.edu

Your Community College

2025/2026 247

Xopu]



E

Education Course Descriptions...........ceeveeveeveeeeeeeeeereeneenns 182
E-Learn Classes......c.ccveeuerirrereierinieieinrnneeineeeneeseeneeeseenenenes 49
Electrical Engineering Pathway ...........cccooceveininnincincnns 76
Emergency Medical Technology Certificate ............ccccce..... 110
Emergency Medical Technology Course Descriptions ....... 183
EMS-Paramedic Major P/T .......ccccoeiiiiiinicceeee 163
Engineering Course Descriptions..........cececeeevvevereovrererinnnns 185
Engineering Systems Technology Course Desc.................... 183
English as a Second Language Course Descriptions............ 187
English Course Descriptions...........ccceeervueueirrerereonnereninnnes 163
English Pathway .........ooccoiiiniiiinniiiniccecceeccee 78
Equal Employment Opportunity .......c.cccceceveereneereinerenees 9
EXIt TESTINE .o.vevetiieiiieieeiee et 52

Faculty DireCtory......cooveivieirenieireeseeiesieeeee e 210
Federal/State Financial ASSiStance ..........cccecveeveererercnennes 31
Federal Funds Return PoliCy .......ccccouviveineiiiinciiccee 33
Financial Aid .......cooooiiiiiiiiieee e 28
Financial Aid PhOne ........cccoooiiiiiiiiiccceee 2
Financial Aid SUSPENSION........cccecieieieieieieiesre e 38
Fire Science Course Descriptions ........ccoceeveeveeeeeeeeeennennns 190
Fitness Building.........cocoiveiiiiiiiiieeeeeee e 5
Fitness Center USE........cuveirerieireerieieiesieesieeiesieeeeeieiene 221
Foreign Language Major Pathway .........cccoceovvineininincnenn. 80
Foreign Language Requirements ...........cccoceovveveenenencneene. 52
Foundation Scholarships .........cceeveveievierierienienieseseceeeeeeeeen 28
Fraud, Waste, or Abuse Reporting...........coceevveveeneniecneenes 11
Fraudulent Academic Records ...........ccoeereiveneinieincnees 15
Full-Time Student Credit Load .........ccoceoeveiiineiiiceeee 24

GED/HISET ReCIPICNTS ..cvvevviieiieiieeiieeierienieieiesieere e eveeeeeneenas 13
General EQUCAtION ..........ccevivieeuiinieieiiccciecceeceee 44
General Information..........coeeerineeeeninieeioneccreeceneeenens 8
General Studies Pathway.........cccocooeoiiiiiiniiiece 82
Geography Course Descriptions ..........c.ceeveeeeeereerieenennne. 189
Geology Course DesCriptions .........cceeeeereerenieeeienieenenne 190
GibSON CoUNtY CONET ....vuvuveieicreiieieieieeeieicie e eeeeeee 5
Good Academic Standing .........ccccoevevereererinennieeeeeeee 24
GOVEINANCE ...ttt 8
Grade Appeal Procedure..........ccoeveeeveieienieiesiieeeeeeieeeeeene 22

Back to TOC

Grade Point Average (GPA)........cocovivieieiereeeeeeeeeeee 23
Graduation INStructions .........coocevevereeieienieiereeeeee e 52
Graduation Proposal..........cccooceveiiiiiinieieeecceeee 52
Graphics Design Technology Course Descriptions.............. 190
GV ottt sttt et et 5

Harassment — Sexual, Racial and Other Policy .................... 239
Health Information Management Course Descriptions........ 190
Health Related Technologies Supporting Faculty ............... 215
Health Science Course Descriptions..........ccceeeeveeeeeeeeeneennen 190
Hepatitis B ...oo.ooioicieieeeeeeee e 13
High School Admission Requirements............ccceeveeueereeneennne. 11
History Course Descriptions........c.cceeveeeerieenieenenieenenne 191
History Pathway .......ccocvevieiiininineieceeeeeee e 84
Home Economics Course Descriptions ...........ccceeeeeeeeneennen 192
Honors Course Descriptions ...........cceovevvereerienieneneeieieienna 192
HoNors Programi........cooeeviiiiiiiiieiiesieseceiceeee e 18
HONOTS ..o 26
Honor ROIL ..o 26
Hospital Afiliations ........ccecevveineniiineinenccncccceee 219
How To Use This Catalog.........cceoevereeeieieieieieierieee e 3
Humanities Course Descriptions .........ccceeevereneeeeeeeeeenen 192

Identification Cards .........cccccvevieeienieiiecreeie e 42,220
Inclement Weather...........cocceveiiiniiiinicinicceccccee 26
Incomplete “T” Grade .....ccooveveverererieieeeeeeeee e 22
Information Systems Course Descriptions.........c..ccccceueeeeee. 192
Information Systems Pathway..........ccccocvevieveninininieiee 86
Institutional Aid Programs.........c.ccoceeeerieienienienieneeieceeeene 28
Insurance (Student) ........cccoeevereririnirieeeeeeee e 43
International Education Course Descriptions....................... 192
International Students ..........cccooceveririeiieniereeceeeee 13
INtramurals ......ooooveiriiiinincce e 227

Joint/Dual Enrollment Programs ...........ccccecevervinenieieneennnne. 14

Learning Support Program ............cccoeovenicincninincncnnenenn 17
LexXington Center........ccoccvieirieiiinieieieieereeceeseeie e 5
Library Course Descriptions........c.ccceveeeerueeeneinenneenenne 192

248 2025/2026

JACKSON STATE COMMUNITY COLLEGE



LIDIATY oo 5,42
Location of Classes.........ccccovvuiiiviiiiininiieiiiecceeeceens 49
Lost and Found ...........ccccoceiiiiiiiiiiiiiiiiiiccccccce, 42
LPN Career Pathway P/T .....cccccoviiiiieieieeeeeeeee 148

Maintenance and Operations Building ..........c.cccccovevnininnne 5
IMAJOTS ..ttt ettt e 45
Management Concentration P/T .........ccocooviiniinininncnnne. 122
Management Course Descriptions.........ccccoeeeeeeerenvecnnennne. 192
Manufacturing Technology Course Descriptions................. 193
Marketing Course Descriptions ...........cccecevveenereveniecnennes 193
Mass Communication Pathway ..........cccceeeveveniinininieeeene 88
Mathematics Pathway..........ccoccoviniiniininiincicccnceene 90
Mathematics Course DesCriptions .........ecevvereervereeeeeeeeennen 193
MCEWherter CONter.........oeoveuirieinienieiieieieeeeceeeeeie e 5
Measles Immunization ...........coevevveinerinencenenineneeneeeeenne 13
Mechanical Engineering Pathway..........cccoccoveniiniininnnn. 92
Medical Laboratory Technician Course Descriptions ......... 194
Medical Laboratory Technician Major P/T .......c.ccccceeneeenee. 142
Method of StUdy ...ceeieieieiiee 49
Minors 0n CaAMPUS .....c.evveieierieinieieieeeeeere et 220
IMISSION. ..ttt 217
Multi Skilled Maint. Technician Concentration P/T ........... 138
Music BUilding ......cccoeoiveniiiniiiiniicncneeeeceseeene 5
Music Course Descriptions .........ccceeeveruereerierieneeeeeieieeennas 195

Networking Concentration P/T .......ccccceveviiiniiiniiieiene 130
Non-Degree Seeking .......ccoveviririeieieieieieiereeeseeene 13,15
Nursing Course Descriptions ..........coccoveeeveieeneincnieeneenan 196
Nursing Major P/T ....cooooieiiiiiieeeeeeeeeee e 132

OrgaANIZALIONS ....ooveeuienieieieeeeteeieeiteieeeeie et see et eseeneeeeneas 243

Orientation Course Descriptions..........ccevevververveeeeeeeeeenen 198

Parking Regulations .........cccoceeverieincnnencineenccceee 240
Part-Time Student Credit Load .........ccccevevvconinninincnn 24
Philosophy Course Descriptions..........ccceceeeeereereneecnnennnne. 198
Phlebotomy Course Descriptions...........cocceeeeveeruenveennennne. 199
Physical Education Course Descriptions..........c.cccceveceveenne. 199

Back to TOC

Physical Science Course Descriptions..........ccceeeeeeeeneenennen 200
Physical Therapist Assistant Course Descriptions  ............. 200
Physical Therapist Assistant Major P/T ........ccccccocevveninne. 150
Physics Pathway..........cccoceoiiiniiiiniiccccecccceee 98
Physics Course Descriptions..........ccceoververierierienreeeeieeeeena 201
Placement SeIVICES.......coeuiirieirierieinieineneeieereeeieee e 39
Placement TeSting........ccueververerererinieeeieieie e 13
Planning a Program of Study ........cccceovevievieneneniiieieee 46
Policy Statement (Catalog) ........cccooveeveiriricrinenieiniciiecennene 9
Political Science Course Descriptions ..........ccceeeeeeneeeenennen 201
Political Science Pathway..........ccocveveierienieneninicieeeen 100
Pre-Health Professions Pathway ..........ccccccevevivininieieienne. 102
Pre-Occupational Therapy Pathway .......cccccceveviiininiennne. 104
Pre-Physical Therapy Pathway.........cccceovevievininininieiennen 106
Prior Learning ASSESSMENL ........ccererreeieieieieieneeeeieeeeeeeneenes 26
Privacy Rights of Students...........cccceevievevieneneninieeieneen 222
Professional and Technical Programs...........cccoceeveeieieneennnne. 46
Psychology Course Descriptions..........ccceeevvereereeeeeeeeeeenen 201
Psychology Pathway ..........ccccecevivieieieieienieeeeeeeeee 108
Public Information...........coeceveieinieineniiinceeececceeeene 9

Radiography Course Descriptions ..........ccceeeveeeveeeeeeeeeennen 203
Radiologic Technology Major P/T ......cccccevevinininieiennen 152
Reading Course Descriptions..........ccecvevvereerierieneeeeeeeeeeennan 204
Records PhONE .......c.ooueiiiiiiiiiiiiiiceccccccec e 2
ReCcOrds SErviCes .....c..couviriririeiriniiinceeeeceeeeeee e 43
REfUNAS .. 20
Registration Center...........eoevueriererenenieieieieieiesese e ee 5,48
Regular AdmiSSION ......c.everiiriereriieeieeeeeee e 13
Release of Student Information...........ccceeveverenenineeieeenne. 222
Repeat @ COUTSE.....oviiiiiiiiiieieie et 25
Residence Requirement...........ccceeeveeeeeeienienieniineeceeeeeeenes 51
Respiratory Care Major P/T .......ccccoeveieiienieniniieeeeene 154

Savannah Center........cooiviririeieieieiereeie ettt 5
SCholarShiPS...cc.eevieiieieieieeeece e 28
Science Building........cooeveririeieieieiesicececeeeee e 5
SEleCtiVE SEIVICE ...vvuieiieiieiiiiieeieeeeet e 15
SENIOT CILIZEN ..o 12
SEIVICE ATCA c.vieuienieiesieiteeieeitee ettt ettt ettt st e 8

www.jscc.edu

Your Community College

2025/2026 249



Service Learning Course Descriptions..........ccoceeceeeeeeeennens 205
Sex Crimes Prevention AcCt ........cccecveeeeienieneneneneeeeieiens 221
Social Work Course Descriptions ..........ccceeeeererereeeeneennens 205
Social Work Pathway..........ccccooiviiieiiieieeeeeeeeee 98
Sociology Course DesCriptions.........c.ecveeververerierereeeeneennns 205
Sociology Pathway .........ccccceeieieieieiiieieececeeeeeeene 112
Spanish Course Descriptions .........cccoceeveereceneniecnerncneeens 209
Special Facilities for Persons with Disabilities....................... 10
Staff DITECTOTY .eoveevienieieieriietteiieeeeiieiet ettt 210
Student Assistance Center (JHUD) .......ccevvevievienenininieiene. 43
Student Center.......cvcevieivieiieieeieeie ettt 5,43
Student Conduct .......cccceeveireriiineineceeeeeee 250
Student Government ASSOCIAION .......ccuevverververierereeieieneens 245
Student Grievance Policy and Procedure.............ccecveeeeennee 242
Student Handbook ..........cccoeveviiinieininiineiniecneeceene 220
Student Organizations Policies ..........ccccevevevereneninieienens 243
Student Responsibilities ..........ccoceevevverienienieneneneeeeneene 13,220
Student Right-To-Know ........ccooeeieiiiiieninineienceeeeeens 222
Student RIghLs .....coveiiiiiiniiieeeeeee e 221
StUAENt SEIVICES .veveniiiieiiiieieicetee ettt 41
Summer Term .......cccoceviiiiiiininiiiiiiccce 19

Table of CONtENtS  ..covveiiiiricieiirecceeeec e 2
Teaching Pathway ..........ccccoveviiiiniiieieeieeeceeee e 114
Tennessee Small Business Development Center ................. 168
TeStING FEES ... 20
Theatre Course Descriptions..........ccuecvevvereerierieneeeeieieeena 209
Threats and Violence Prevention Policy .........cccccevvvveeeneenee. 236
THELE TX ettt 9
THIE Vit 9
TN eCampus Online Degree Program...........ccccceeeeieneenennnne. 50
TODACCO USEC...cuinvniiiiciiicieie sttt 221
Traditional CIaSSes .......c.coevueviereriieeieieeee e 49
Transfer StUdents.........ccevererereiineeeeeeee e 13
Transfer Pathways.........cccccoviviveniniiieeeeeeeees 45
Tuition and FEes.......c.coviriiiniininiiceccce e 17
\%
Veterans Affairs .....cocovevieririniniceeeeeee e 39
VISIOI ittt 8

Back to TOC

Withdrawal “W” Grade..........cccovveveinneccennecieccreenees 22
Withdrawal from the College.........ccovveereriiineiriecee 21
Workforce SoIUtions ...........ccvvvveeueinineeinnecieeceseenenes 168
WITtING CONLET ...ouviiiiiiieieeiceet et 5, 40

250 2025/2026

JACKSON STATE COMMUNITY COLLEGE



